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6 65,57              
0) (6,12               
4) 22,92              
9

25,73              
2,30                

6) 251,62            

1) 1,526,51$       

6 55,731,79$     

48,158

31,840

-     

31,840

76,000)
19,259
77,870
55,374
79,020
20,537)
25,587

33,387
02,527
20,803

17,290

97,288
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1. Empl

a.

b.

c.

2.

a.

b.

c.

d.

3. Empl

a.

b.

c.

Empl
to me
is the

Empl
Unfu

Employer C

loyer cost

Employer no

Interest on U
at mid-year

Total employ

State (exclud

Federal Fund

Total employ

loyer cost in e

Cost minus c

Interest on a

Total excess

loyer cost in e
easure the inc
e total normal 

loyer contribut
nded Actuaria

School Distri
and Modified

Employer C

Cost in Exc

 

ormal cost

Unfunded Actu

yer cost

ding Minimum

ds

yer credits

excess of cont

contribution: (

a. to year-end

s with interest

excess of cont
crease in UAA
cost based on

tions toward n
al Accrued Lia

icts for 2.2% a
d ERO

Cost in Exces

cess of Co

uarial Accrued

m Benefit)

tributions

1.c.-2.d.)

tributions is us
AL due to the e
n the June 30

normal cost an
bility

and Salary Inc

ss of Contribu

36 

ntributions

d Liability

sed in Section
excess.  Empl
, 2014 valuatio

nd interest on 

crease Cap

utions

s 

20

98$        

4,45       

5,44$     

3,37$     

7            

6            

3,52$     

1,92$     

7            

1,99$     

n 1.4, the reco
oyer normal c
on minus 201

Year Ended
015

88,370,864 $

55,172,247  

43,543,111 $

76,878,000 $

75,015,805  

69,764,609  

21,658,414 $

21,884,697 $

70,767,768  

92,652,465 $

nciliation of U
cost (1.a.) for 2
5 member co

 June 30
2014

890,299$        

4,290,235      

5,180,535$     

3,437,478$     

82,743           

74,484           

3,594,705$     

1,585,829$     

62,212           

1,648,042$     

AAL,
2015
ntributions.  

9,621

5,756

5,377

8,000

3,883

4,109

5,992

9,385

2,855

2,240
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Based on

Year En
June 3

2006

2007

2008

2009

2010

2011

2012

2013

2014

2015

* For 2001
   For 2009

Based on

Year En
June 3

2006

2007

2008

2009

2010

2011

2012

2013

2014

2015

0 Year His

 Actuarial Val

ded Actuar
30 L

6  $     58

7         65

8         68

9         73

0         77

         81

2         90

3         93

4       103

5       108

 to 2008: Asse
9 and After: As

 Market Value

ded Actuar
30 L

6  $     58

7         65

8         68

9         73

0         77

         81

2         90

3         93

4       103

5       108

story of Un

 

ue of Assets

rial Accrued
Liability

8,996,912,735 

5,648,394,666 

8,632,366,686 

3,027,198,172 

7,293,197,626 

1,299,745,296 

0,024,945,369 

3,886,988,785 

3,740,377,267 

8,121,825,171 

ets are at fair m
sets are 5-yea

e of Assets

rial Accrued
Liability

8,996,912,735 

5,648,394,666 

8,632,366,686 

3,027,198,172 

7,293,197,626 

1,299,745,296 

0,024,945,369 

3,886,988,785 

3,740,377,267 

8,121,825,171 

Average A

Average A

funded Ac

Actuarial Va
of Assets

 $     36,584,8

        41,909,3

        38,430,7

        38,026,0

        37,439,0

        37,769,7

        37,945,3

        38,155,1

        42,150,7

        45,435,1

market value.
r smoothed val

Market Va
of Asset

 $     36,584,8

        41,909,3

        38,430,7

        38,026,0

        31,323,7

        37,471,2

        36,516,8

        39,858,7

        45,824,3

        46,406,9

Annual Change

Annual Change

37 

ctuarial Acc

U
alue Actua
s*

889,427 $     2

317,753        2

723,287        3

043,512        3

091,771        3

752,972        4

397,211        5

91,497        5

765,261        6

92,645        6

lue.

U
lue Actua

ts

889,427 $     2

317,753        2

723,287        3

043,512        3

784,214        4

267,194        4

825,339        5

768,499        5

382,514        5

915,593        6

e

e

crued Liab

Unfunded
arial Accrued
Liability

22,412,023,308

23,739,076,913

30,201,643,399

35,001,154,660

39,854,105,855

43,529,992,324

52,079,548,158

55,731,797,288

61,589,612,006

62,686,632,526

Unfunded
arial Accrued
Liability

22,412,023,308

23,739,076,913

30,201,643,399

35,001,154,660

45,969,413,412

43,828,478,102

53,508,120,030

54,028,220,286

57,915,994,753

61,714,909,578

bility and F

Percentag
Change

in Unfunde

8 1.92%

3 5.92 

9 27.22 

0 15.89 

5 13.87 

4 9.22 

8 19.64 

8 7.01 

6 10.51 

6 1.78 

11.11%

Percentag
Change

in Unfunde

8 1.92%

3 5.92 

9 27.22 

0 15.89 

2 31.34 

2 (4.66)

0 22.09 

6 0.97 

3 7.20 

8 6.56 

11.25%

Funded Rat

ge
Funde

ed Ratio

%     62

63

56

52

48

46

42

40

40

42

%

ge
Funde

ed Ratio

%     62

63

56

52

40

46

40

42

44

42

%

tio 

 

ed
o

2.0%    

3.8 

6.0 

2.1 

8.4 

6.5 

2.1 

0.6 

0.6 

2.0 

ed
o

2.0%    

3.8 

6.0 

2.1 

0.5 

6.1 

0.6 

2.5 

4.2 

2.9 
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Year
Ended

June 30

2006

2007

2008

2009

2010

2011

2012

2013

2014

2015

(1) membe

(2) basic re

(3) basic re
  already 

0 Year His

A
(1)

Active an
Inactive

Members
Accumulat
Contributio

$6,303,750,0

6,500,318,0

6,931,518,0

7,320,600,0

7,715,984,0

8,048,689,0

8,270,073,0

8,569,939,0

8,890,558,4

9,281,893,3

ers' contributions

etirement benefi

etirement benefi
rendered.

story of So

 

Actuarial Accru
(

d
Mem

s Curr
ted Rece
ons Ben

000 $35,315,

000 39,785,

000 41,849,

000 44,495,

000 47,475,

000 50,567,

000 58,734,

000 61,254,

488 65,614,

307 70,545,

s on deposits in

it values attribut

it values attribut

lvency Tes

So

ued Liability fo
2)

A
mbers
rently
eiving
nefits

,528,699 $17

,368,134 19

,963,527 19

,917,095 21

,905,587 22

,880,069 22

,635,863 23

,334,295 24

,627,003 29

,782,134 28

 the system.

table to present 

table to active a

38 

st 

olvency Test

r:
(3)

Active and
Inactive

Members
Employer
Portion

7,377,634,036

9,362,708,532

9,850,885,159

,210,681,077

2,101,308,039

2,683,176,227

3,020,236,506

4,062,715,490

9,235,191,776

8,294,149,730

retired membe

and vested term

Actuarial
Value of
Assets

$36,584,889,4

41,909,317,7

38,430,723,2

38,026,043,5

37,439,091,7

37,769,752,9

37,945,397,2

38,155,191,4

42,150,765,2

45,435,192,6

rs and beneficia

inated members

Acc
Cove

(1)

427 100.0%

53 100.0%

87 100.0%

12 100.0%

71 100.0%

72 100.0%

11 100.0%

97 100.0%

61 100.0%

45 100.0%

aries.

s for service

Porti
rued Liabilties
ered by Assets

(2)

85.7%

89.0%

75.3%

69.0%

62.6%

58.8%

50.5%

48.3%

50.7%

51.3%

ion of Actuaria

 

s
(3)

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

al
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Service
Disabili
Survivo

Inactive

Active

Total

Male
     Count
     Salarie

Female
     Count
     Salarie

Total
     Count
     Salarie

Note that

Department

Actuarial Ac

e Retirement
ty Retirement

or

e

Headcount
for Activ

t
es

e
t
es

t
es

t the 2014 sal

t of Insura

 

ccrued Liabil

t

ts and Salari
ve Members

aries were re

nce Inform

ities

ies

evised to refle

39 

mation 

June 30

68,251,$    
405,           

1,888,        

70,545,$    

2,687,        

34,888,      

108,121,$  

June 30

                 
2,461,$      

                 
6,797,$      

                 
9,259,$      

ct the reporte

, 2015

,326,306 $  
,679,765    
,776,063    

,782,134 $  

,999,663    

,043,374    

,825,171 $  

, 2015

37,340     
,405,691 $  

122,496    
,971,797 $  

159,836    
,377,488 $  

ed rate of pen

June 30, 201

63,467,624   
392,403        

1,754,599     

65,614,627   

2,503,696     

35,622,053   

103,740,377 

June 30, 201

37                 
2,410,720     

123               
6,717,337     

160               
9,128,057     

sionable sala  

14

,896
,043
,064

,003

,672

,592

,267

14

,527
,090

,463
,510

,990
,600

ary.
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1.  Actu
2.  Norm
3.  Expe
4.  Inter
5.  Actu

6.  Norm
7.  Expe
8.  Inter
9.  Actu

Based
and m

Actuarial Li

Devel

uarial Accrued
mal Cost mea
ected benefit 
rest on 1., 2. 
uarial Accrued

mal Cost mea
ected benefit 
rest on 5., 6. 
uarial Accrued

d on member
methods as of

iabilities a

 

Actuarial Ac

loped for Jun

d Liability mea
asured for fisc
payments for
and 3. to Jun
d Liability as o

asured for fisc
payments for
and 7. to Jun
d Liability as o

r census as o
f June 30, 20

nd Normal

ccrued Liabi

ne 30, 2015 V

asured as of J
cal year ende
r fiscal year e
e 30, 2015
of June 30, 20

cal year ende
r fiscal year e
e 30, 2016
of June 30, 20

f June 30, 20
15.

40 

l Cost 

lity

Valuation

June 30, 2014
ed June 30, 20
ended June 30

015 (1.+2.-3.+

ed June 30, 20
ended June 30

016 (5.+6.-7.+

014, assumpti

4
015
0, 2015

+4.)

016
0, 2016

+8.)

ons

Amou

104,214$    
1,820
5,588
7,674

108,121$    

1,848
5,869
7,958

112,058$    

 

unt

,590,925
,919,242
,495,217
,810,221
,825,171

,030,735
,742,709
,322,689
,435,886



 

1.  Cash

2.  Rece

a. Mem
b. Emp
c. State
d. Inve
e. Pen
f. Prep
g. Tota

3.  Inves

a. Fixe
b. Equ
c. Rea
d. Sho
e. Priva
f. Real 
g. Abso
h. Fore
i. Deriv
j. Total

4.  Inves

a. Sho
b. Fixe
c. Secu
d. Tota

5.  Capit

6.  Total

7.  Liabi

a. Ben
b. Adm
c. Pend
d. Sec
e. Tota

8. Net As

Sec
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h

eivables and Pr

mber Contributio
ployer Contribut
e of Illinois

estment Income
ding Investmen

paid Expenses
al Receivables a

stments at Mar

ed Income
ities
l Estate
rt Term Investm
ate Equity Inves
 Return
olute Return
eign Currency
vatives
l Investments

sted Securities

rt-Term Investm
ed Income
urities Lending 
al Invested Secu

tal assets, net 

l Assets (1.+2.g

lities

efit and Refund
ministrative and 
ding Investmen
urities Lending 
al Liabilities

ssets for Pens

As

tion 2

Summary o

repaid Expense

ons
tions

nt Sales

and Prepaid Exp

rket Value

ments
stments

s Lending Colla

ments

Collateral with t
urities Lending C

of accumulate

g.+3.j.+4.d.+ 5.)

s Payable
Investment Exp
t Purchases
Collateral

sion Benefits (6

sset Category

2: P

of Market V

 

MARKET 

es

penses

ateral

the State Treasu
Collateral

ed depreciation

)

penses Payable

6. - 7.e.)

Plan A

Value of As

41 

VALUE OF AS

June 
Am

4$         

5$         
1

34
11

5,21

5,74$    

8,69$    
18,47

6,25
84

5,28
2,99
3,47

7

46,09$  

2,76$    
12

urer 5
2,94$    

n $          

54,84$  

$          
5

5,42
2,94
8,43$    

46,40$  

Assets

ssets 

SSETS

30, 2015
mount

45,709,535

52,436,438
13,620,835
44,042,033
13,824,855
19,465,652

4,020,623
47,410,436 1

97,165,058 1
75,666,319 3
55,857,685 1
48,587,909
81,073,621
94,366,309
71,868,205
74,142,815

936,964
99,664,885 8

63,060,869
25,008,362
55,448,000
43,517,231

3,947,730 

40,249,817 10

6,928,533 
55,505,862
27,366,418
43,533,411
33,334,224

06,915,593

s 

June 
% Am

0.08% 6$         

0.10% 5$         
0.02% 1
0.63% 37
0.21% 10
9.51% 4,87
0.01%
0.48% 5,43$    

5.86% 8,41$    
3.68% 19,15
1.41% 5,63
1.55% 1,43
9.63% 5,03
5.46% 3,05
6.33% 2,61
0.14% 8
0.00%
4.06% 45,43$  

5.04% 2,71$    
0.23% 1
0.10% 6
5.37% 2,79$    

0.01% $          

0.00% 53,72$  

$          
4

5,05
2,79
7,90$    

45,82$  

30, 2014
mount

60,859,067

57,529,290
14,367,466
72,984,303
06,358,243
76,016,116
2,958,078

30,213,496 1

13,584,938 1
51,133,896 3
38,680,343 1
32,002,394
38,446,122
55,818,516
18,256,628
84,850,132
2,805,648

35,578,617 8

18,126,389
12,965,947
67,457,000
98,549,336

4,114,038 

29,314,554 10

8,324,286 
45,714,593
52,429,964
98,463,197
04,932,040

24,382,514

%

0.11%

0.11%
0.03%
0.68%
0.20%
9.08%
0.01%
0.11%

5.66%
35.63%
0.49%
2.67%
9.38%
5.69%
4.87%
0.16%
0.01%

84.56%

5.06%
0.02%
0.13%
5.21%

0.01%

00.00%
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Additio

1.  Co
a. M
b. S
c. E

i. 
ii.
iii
iv

d. T
2.  Inv
From

a. N
b. In
c. R
d. D
e. P
f. O
g. In
h. L
i. N

From
j. Se
k. S
l. Se
m. N
n. T

3.  To

Deduct

4.  Be
a. R
b. S
c. D
d. R
e. A
f. To

5.  Ne
6.  Ne

a. B
b. E

Changes in

ons

ontributions
Members
State of Illinois
Employers
Early Retirem
 Federal Fund
. 2.2 Benefit F

v. Excess Sala
Total Contribu
vestment Inc

m Investment
Net Appreciati
nterest

Real Estate O
Dividends
Private Equity 
Other Investme
nvestment Ac
Less Investme
et Investment

m Securities L
ecurities Lend

Securities Len
ecurities Lend
Net Securities

Total Investme
otal Addition

tions

enefits and E
Retirement Be
Survivor Bene
Disability Bene
Refunds
Administrative
otal Deductio
et Increase (D
et Assets He
Beginning of Y
End of Year

n Market Va

 

s

ment
ds
Formula
ary/Sick Leav
utions
come
 Activities
ion (Deprecia

perating Inco

Income
ent Income
ctivity Income
ent Expense
t Activity Inco
Lending Acti
ding Income
nding Manage
ding Borrowe
s Lending Act
ent Income
s (1.d. + 2.n.

Expenses
enefits
efits
efits

e Expenses
ons
Decrease)
ld in Trust fo

Year

Transaction

CHAN

alue of Ass

ve

ation)

ome

ome
vities

ement Fees
r Rebates
tivity Income

)

or Pension B

s

NGE IN MARK

42 

sets 

$

$

$

$

$

$

$
$
$

$

$
$

Benefits
$
$

KET VALUE 

Year Ende

June 30, 20

935,45$          
3,377,66

13,93
69,76
56,61
5,28

4,458,70$       

753,80$          
241,47
295,55
472,77
93,66

227,65
2,084,92$       
(329,13

1,755,79$       

10,16$            
(94

5,53
14,75$            

1,770,54$       
6,229,25$       

5,281,22$       
224,77
30,39
88,63
21,68

5,646,72$       
582,53$          

45,824,38$     
46,406,91$     

OF ASSETS

ed Y

015 Ju

51,049 $     
64,945

30,699
64,609
10,761
85,516
07,579 $     

00,289 $     
78,494
51,944
73,697
63,968
59,217
27,609 $     
33,042)
94,567 $     

66,086 $     
41,907)
30,787
54,966 $     
49,533 $     
57,112 1$     

21,313 $     
79,380
98,754
37,726
86,860
24,033 $     
33,079 $     

82,514 3$     
15,593 4$     

Year Ended

une 30, 2014

928,745,85     
3,438,382,89

23,392,17
74,484,10
55,181,10
5,277,2

4,525,463,34  

5,804,678,22  
236,947,9
311,383,72
515,858,87
117,978,67
81,912,28

7,068,759,70  
(300,257,27

6,768,502,43  

7,541,94         
(863,80

6,851,14
13,529,28       

6,782,031,72  
11,307,495,06

4,986,155,84  
208,424,07
30,626,90
95,456,15
21,218,06

5,341,881,04  
5,965,614,0  

39,858,768,49
45,824,382,5  

53
92

70
09
00
19
43

28
17
26
75
74
82
02
70)
32

48
07)
47
88
20
63

45
78
05
51
69
48
15

99
14



 

1.  Mar

2.  Con

3.  Distr

4.  Expe

a. It

b. It

c. It

d. T

5.  Actu

6.  Gain

7.  Tota

8.  Retu

9.  Actu

10.  Re

11.  Ra

2.3 A

ket Value of A

tributions

ributions

ected return a

tem 1

tem 2.

tem 3.

Total (a. + b. -

ual return on M

n / (Loss) to b

al Market Valu

urn to be spre

uarial Value o

ecognized rate

ate of return fo

DEVEL

Actuarial Va

Assets as of J

at 7.50% on

- c.)

Market Value 

be spread for 

ue of Assets a

ead:

Fiscal Yea
Ending

2015
2014
2013
2012

f Assets at Ju

e of return for

or the year on

LOPMENT O

alue of Ass

June 30, 2014

for fiscal yea

fiscal year (5

as of June 30

r Ga
(Lo

(1,621$   
3,625
1,689

(2,910

une 30, 2015 

r the year on A

n Market Valu

as of Ju

OF ACTUARIA

sets 

43 

4

ar

. - 4.d.)

0, 2015 (1. + 2

ain / U
oss)
1,728,539)
5,986,948
9,215,365
0,862,678)

(7. – 8.) 

Actuarial Valu

e of Assets

ne 30, 2015

AL VALUE O

2. -3. + 5.)

Unrecognize
Percent

80%
60%
40%
20%

ue of Assets

F ASSETS (w

45,8$     

4,4

5,6

3,4

1

2

3,3

1,7

(1,6

46,4$     

ed Unrec
Am

(1,2$      
2,1

6
(5
9$          

45,4$     

with POB)

824,382,514

458,707,579

646,724,033

436,828,689

167,201,534

211,752,151

392,278,072

770,549,533

621,728,539)

406,915,593

cognized
mount
297,382,831)
175,592,169
675,686,146
582,172,536)
971,722,948

435,192,645

10.76%

3.91%
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1.  Mar

2.  Con

3.  Distr

4.  Expe

a. It

b. It

c. It

d. T

5.  Actu

6.  Gain

7.  Tota

8.  Retu

9.  Actu

10.  Re

11.  Ra

The Mark
Market V
Contribut
The actua
return for
disbursem

Actuarial Va

ket Value of A

tributions

ributions

ected return a

tem 1

tem 2.

tem 3.

Total (a. + b. -

ual return on M

n / (Loss) to b

al Market Valu

urn to be spre

uarial Value o

ecognized rate

ate of return fo

ket Value of A
Value of Asset
tions represen
al return on th
r 2015 to the b
ments shown 

DEVELO

alue of Ass

Assets as of J

at 7.50% on

- c.)

Market Value 

be spread for 

ue of Assets a

ead:

Fiscal Yea
Ending

2015
2014
2013
2012

f Assets at Ju

e of return for

or the year on

Assets is not t
ts at the begin
nt the actual a
he Market Va
beginning Ma
above.

OPMENT OF 

sets (conti

June 30, 2014

for fiscal yea

fiscal year (5

as of June 30

r Ga
(Lo

(1,438$   
3,197
1,480

(2,535

une 30, 2015 

r the year on A

n Market Valu

the actual valu
nning of the y
amounts minu
lue of Assets 

arket Value of

ACTUARIAL

as of Ju

44 

inued) 

4

ar

. - 4.d.)

0, 2015 (1. + 2

ain / U
oss)
8,100,040)
7,370,397
0,225,815
5,234,834)

(7. – 8.) 

Actuarial Valu

e of Assets

ue, but is imp
year is from th
us debt servic
is derived by

f Assets and t

L VALUE OF 

ne 30, 2015

2. -3. + 5.)

Unrecognize
Percent

80%
60%
40%
20%

ue of Assets

puted assumin
he prior year’s
ce for 2015 of
y applying the 
the contributio

ASSETS (wi

40,5$     

4,8

5,6

3,0

1

2

3,0

1,5

(1,4

41,2$     

ed Unrec
Am

(1,1$      
1,9

5
(5
8$          

40,4$     

ng no POB.   
s calculation.  
f $342,400,68
unrounded ra

ons and

thout POB)

531,741,961

801,108,264

646,724,033

039,880,647

180,041,560

211,752,151

008,170,056

570,070,016

438,100,040)

256,196,208

cognized
mount
150,480,031)
918,422,238
592,090,326
507,046,967)
852,985,566

403,210,642

10.71%

3.91%

The 

85.  
ate of 

 



 

2.4 1

 

 

2006  

2007  

2008  

2009  

2010  

2011  

2012  

2013  

2014  

2015  

Notes:

*

M
a

S

Year 
Ended 

June 30

0 Year His

$ 34,085,218,47

   36,584,889,42

   41,909,317,75

   38,430,723,28

   28,531,312,24

   31,323,784,21

   37,471,267,19

   36,516,825,33

   39,858,768,49

   45,824,382,51

Market Value Inc
adjusting for contr

Subsequent to the

Beginning of 
Year Market 

Value of Assets

story of Sys

 

Member

77  $ 799,034,33

27     826,249,00

52     865,400,16

87     876,182,12

42     899,401,02

5     909,577,10

94     917,661,32
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45 430.8%
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2045
2046
2047
2048
2049
2050
2051
2052
2053
2054
2055
2056
2057
2058
2059
2060
2061
2062
2063
2064
2065

3.5 D

 

 

 

Beginning
Fiduciary

Net
Position
46,406,916
48,943,579
51,588,244
54,260,789
56,926,795
59,597,898
62,325,392
65,099,286
67,934,043
70,815,424
73,741,628
76,725,961
79,774,494
82,845,445
85,944,171
89,060,824
92,207,303
95,396,873
98,633,622

102,424,758
106,279,723
110,201,523
114,206,075
118,288,542
122,442,065
126,662,421
130,965,550
135,382,732
139,974,643
144,825,810
150,031,977
147,110,492
143,965,574
140,642,289
137,167,939
133,554,993
129,796,663
125,878,470
121,801,805
117,574,167
113,201,679
108,687,230
104,026,234

99,225,166
94,296,906
89,257,115
84,122,117
78,908,156
73,635,817
68,327,308

Developme

Member
Contribution

6 1,018,470$     
9 962,917
4 947,428
9 932,805
5 921,076
8 909,785
2 899,062
6 889,907
3 878,986
4 867,969
8 854,844
1 845,707
4 829,883
5 816,630
1 802,183
4 789,325
3 776,987
3 761,085
2 744,424
8 726,767
3 707,483
3 691,407
5 673,077
2 651,741
5 629,593
1 605,068
0 580,806
2 559,638
3 539,115
0 528,522
7 525,652
2 528,025
4 533,723
9 541,536
9 549,790
3 558,315
3 566,628
0 574,900
5 583,714
7 592,962
9 602,535
0 612,093
4 621,875
6 632,389
6 643,191
5 654,144
7 665,024
6 675,958
7 686,994
8 697,793

nt of GASB

 

Projection of
($ i

Employer
ns Contribution
0 3,946,62$     
7 4,180,23
8 4,296,47
5 4,382,45
6 4,484,57
5 4,638,87
2 4,782,90
7 4,939,87
6 5,087,17
9 5,242,40
4 5,419,31
7 5,606,88
3 5,773,02
0 5,952,56
3 6,126,03
5 6,314,99
7 6,523,63
5 6,748,78
4 7,465,39
7 7,675,90
3 7,881,99
7 8,088,54
7 8,285,75
1 8,465,41
3 8,636,97
8 8,792,37
6 8,937,90
8 9,080,98
5 9,218,69
2 9,367,75
2 1,235,25
5 1,248,24
3 1,268,82
6 1,293,96
0 1,322,50
5 1,358,65
8 1,392,55
0 1,425,05
4 1,456,02
2 1,486,64
5 1,522,63
3 1,553,53
5 1,582,96
9 1,611,12
1 1,638,33
4 1,663,88
4 1,685,58
8 1,704,74
4 1,721,08
3 1,734,76

B 67 Disco

51 

f Fiduciary Net 
in thousands)

Benefit
ns Payments
20 5,851,945$    
35 6,108,572
78 6,372,900
57 6,642,994
71 6,920,404
74 7,201,336
01 7,486,232
70 7,775,012
70 8,070,447
02 8,378,795

6 8,697,104
83 9,028,375
28 9,376,428
61 9,736,869
33 10,101,522
95 10,473,050
30 10,854,114
82 11,247,295
93 11,645,712
02 12,049,945
91 12,449,857
49 12,842,95
56 13,235,128

6 13,619,048
72 14,003,300
77 14,358,532
07 14,680,017
80 14,951,914
91 15,150,259
54 15,296,349
55 15,370,32
49 15,388,972
20 15,358,94
62 15,296,397
09 15,214,764
52 15,137,53
56 15,061,297
50 14,970,706
20 14,860,44
49 14,733,443
33 14,598,868
38 14,453,34
65 14,289,709
24 14,102,988
30 13,891,296
86 13,654,293
83 13,390,802
43 13,099,26
80 12,779,356
67 12,429,813

ount Rate

Position

Administrat
Expenses

5 22,8$            
2 23,5
0 24,3
4 25,0
4 25,8
6 26,6
2 27,5
2 28,4
7 29,3
5 30,3
4 31,3
5 32,3
8 33,3
9 34,4
2 35,5
0 36,6
4 37,8
5 38,9
2 40,1
5 41,2
7 42,4
1 43,5
8 44,6
8 45,6
0 46,6
2 47,6
7 48,5
4 49,4
9 50,3
9 51,2
1 52,1
2 53,0
1 53,9
7 54,7
4 55,6
1 56,5
7 57,3
6 58,2
1 59,0
3 59,9
8 60,8
1 61,7
9 62,6
8 63,5
6 64,4
3 65,4
2 66,4
1 67,4
6 68,4
3 69,4

ive Investme
s Earning
885 3,446,4$      
595 3,633,
331 3,825,
090 4,018,
876 4,211,
694 4,406,
548 4,605,
442 4,808,4
370 5,015,
325 5,224,
311 5,438,
325 5,656,
362 5,877,
425 6,100,
523 6,325,4
652 6,551,
806 6,780,
974 7,013,

39 7,267,
293 7,543,
441 7,824,
571 8,111,
658 8,403,4
693 8,701,
685 9,003,
638 9,311,
560 9,627,
470 9,952,
373 10,293,
270 10,657,

61 10,740,
043 10,520,
917 10,287,
785 10,041,
646 9,785,
500 9,518,
350 9,241,
207 8,952,
075 8,652,
951 8,341,
831 8,020,
725 7,688,4
634 7,346,4
558 6,994,
499 6,634,4
453 6,266,
426 5,892,
417 5,513,
424 5,131,
449 4,747,

Endin
Fiducia

ent Net
gs Positio
403 48,94$      
680 51,58
870 54,26
828 56,92
736 59,59
865 62,32
711 65,09
434 67,93
042 70,81
953 73,74
588 76,72
643 79,77
830 82,84
829 85,94
482 89,06
861 92,20
873 95,39
151 98,63
170 102,42
534 106,27
624 110,20
118 114,20
420 118,28
107 122,44
776 126,66
854 130,96
046 135,38
677 139,97
993 144,82
510 150,03
090 147,11
823 143,96
030 140,64
334 137,16
165 133,55
734 129,79
270 125,87
298 121,80
144 117,57
295 113,20
082 108,68
439 104,02
435 99,22
773 94,29
483 89,25
718 84,12
660 78,90
638 73,63
197 68,32
046 63,00

ng
ary

on
43,579
88,244
60,789
26,795
97,898
25,392
99,286
34,043
5,424

41,628
25,961
74,494
45,445
44,171
60,824
07,303
96,873
33,622
24,758
79,723
01,523
06,075
88,542
42,065
62,421
65,550
82,732
74,643
25,810
31,977
0,492

65,574
42,289
67,939
54,993
96,663
78,470
01,805
74,167
01,679
87,230
26,234
25,166
96,906
57,115
22,117
08,156
35,817
27,308
07,652



 

3.5  D
 (c

 

 
Projection
excess of

Year
Ended

June 30
2066
2067
2068
2069
2070
2071
2072
2073
2074
2075
2076
2077
2078
2079
2080
2081
2082
2083
2084
2085
2086
2087
2088
2089
2090
2091
2092
2093
2094
2095
2096
2097
2098
2099
2100
2101
2102
2103
2104
2105
2106
2107
2108
2109
2110
2111
2112
2113

Developme
continued)

n is on a close
f their service 

Beginning
Fiduciary

Net
Position
63,007,652$      
57,704,586
52,448,140
47,270,353
42,204,912
37,286,310
32,549,463
28,029,219
23,759,678
19,773,845
16,102,836
12,775,264
9,817,123
7,250,856
5,095,344
3,365,523
2,080,953
1,208,808

750,877
705,504

1,068,138
1,832,000
2,988,900
4,530,157
6,447,540
8,734,194

11,385,482
14,399,708
17,778,710
21,528,265
25,658,338
30,183,197
35,121,408
40,495,757
46,333,108
52,664,262
59,523,838
66,950,176
74,985,310
83,674,999
93,068,815

103,220,297
114,187,162
126,031,553
138,820,345
152,625,477
167,524,319
183,600,077

nt of GASB
) 

ed group basi
cost.  Emplo

Member
Contribution

2 708,488$        
6 719,115
0 729,708
3 740,271
2 750,890
0 761,561
3 772,354
9 783,318
8 794,468
5 805,905
6 817,607
4 829,645
3 842,095
6 854,970
4 868,341
3 881,169
3 894,101
8 907,128
7 920,244
4 933,446
8 946,727
0 960,084
0 973,513
7 987,007
0 1,000,559
4 1,014,159
2 1,027,797
8 1,041,480
0 1,055,197
5 1,068,938
8 1,082,692
7 1,096,450
8 1,110,218
7 1,123,976
8 1,137,713
2 1,151,419
8 1,165,082
6 1,178,695
0 1,192,239
9 1,205,702
5 1,219,071
7 1,232,336
2 1,245,486
3 1,258,507
5 1,271,386
7 1,284,117
9 1,296,687
7

B 67 Disco

is except Mem
yer Contribut

Projection of
($ i

Employer
ns Contribution
8 1,745,69$     
5 1,753,73
8 1,758,90
1 1,761,44
0 1,761,23
1 1,758,45
4 1,753,34
8 1,746,13
8 1,737,29
5 1,727,08
7 1,715,87
5 1,704,31
5 1,692,66
0 1,681,56
1 1,671,54
9 1,633,87
1 1,603,85
8 1,577,53
4 1,555,33
6 1,537,54
7 1,524,40
4 1,516,02
3 1,512,40
7 1,513,46
9 1,519,01
9 1,528,77
7 1,542,43
0 1,559,61
7 1,579,92
8 1,603,00
2 1,628,51
0 1,656,11
8 1,685,53
6 1,716,55
3 1,749,00
9 1,782,77
2 1,817,75
5 1,853,90
9 1,891,19
2 1,929,64
1 1,969,24
6 2,010,02
6 2,052,00
7 2,095,23
6 2,139,74
7 2,185,56
7 2,232,72

52 

ount Rate

mber Contribu
ions includes

f Fiduciary Net 
in thousands)

Benefit
ns Payments
96 12,049,852$  
38 11,639,170
01 11,198,048
44 10,727,472
34 10,229,057
51 9,705,06
49 9,158,40
33 8,592,565
90 8,011,584
88 7,420,024
76 6,822,879
9 6,225,478

61 5,633,437
66 5,052,492
40 4,488,390
74 3,907,999
55 3,399,163
39 2,922,190
30 2,480,928
43 2,078,360
01 1,716,518
20 1,396,385
05 1,117,846
66 879,737
1 679,940

78 515,548
37 383,052
1 278,553

26 197,997
08 137,385
0 92,928
2 61,187

30 39,158
52 24,324
08 14,649
71 8,544
52 4,823
00 2,635
97 1,394
41 715
42 356
22 172
09 80
39 36
45 16
61 7
28 3

utions include
s amounts for 

Position

Administrat
Expenses

2 70,4$            
0 71,5
8 72,6
2 73,7
7 74,8
1 75,9
1 77,1
5 78,3
4 79,5
4 80,7
9 81,9
8 83,2
7 84,5
2 85,8
0 87,1
9 88,4
3 89,8
0 91,2
8 92,6
0 94,1
8 95,5
5 97,0
6 98,5
7 100,1
0 101,7
8 103,3
2 104,9
3 106,6
7 108,3
5 110,0
8 111,7
7 113,5
8 115,3
4 117,2
9 119,1
4 121,0
3 123,0
5 125,0
4 127,0
5 129,1
6 131,2
2 133,4
0 135,6
6 137,8
6 140,1
7 142,5
3 144,8

es new memb
Administrativ

ive Investme
s Earning
492 4,363,$      
552 3,981,4
631 3,604,2
729 3,234,
846 2,873,
982 2,524,

38 2,189,
313 1,871,
509 1,573,
725 1,296,
962 1,043,
221 816,
501 616,
803 446,2

27 305,
475 196,
846 118,
240 70,
659 52,

03 64,
573 104,
068 174,2
589 271,

37 396,
713 548,
318 727,2
950 931,
613 1,163,
305 1,420,
028 1,705,
783 2,018,
570 2,360,4
391 2,733,
246 3,138,

35 3,578,2
061 4,054,
023 4,571,
024 5,130,
063 5,734,

42 6,388,
262 7,094,
423 7,858,
628 8,682,
877 9,572,

70 10,534,
510 11,571,
897 12,691,2

ber contributio
ve Expenses.

Endin
Fiducia

ent Net
s Positio
094 57,70$      
423 52,44
283 47,27
045 42,20
177 37,28
184 32,54
592 28,02
886 23,75
502 19,77
747 16,10
786 12,77
594 9,81
915 7,25
247 5,09
815 3,36
861 2,08
908 1,20
832 75
640 70
108 1,06
825 1,83
249 2,98
774 4,53
784 6,44
737 8,73
217 11,38
994 14,39
077 17,77
734 21,52
540 25,65
368 30,18
406 35,12
150 40,49
393 46,33
217 52,66
991 59,52
350 66,95
198 74,98
710 83,67
330 93,06
787 103,22
102 114,18
604 126,03
959 138,82
187 152,62
681 167,52
243 183,60

  

ons in 

ng
ary

on
04,586
48,140
70,353
04,912
86,310
49,463
29,219
59,678
73,845
02,836
75,264
7,123

50,856
95,344
65,523
80,953
08,808
50,877
05,504
68,138
32,000
88,900
30,157
47,540
34,194
85,482
99,708
78,710
28,265
58,338
83,197
21,408
95,757
33,108
64,262
23,838
50,176
85,310
74,999
68,815
20,297
87,162
31,553
20,345
25,477
24,319
00,077



 

3.5  D
 (c

 

 

Year
Ended

June 30
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046
2047
2048
2049
2050
2051
2052
2053
2054
2055
2056
2057
2058
2059
2060
2061
2062
2063
2064
2065

Developme
continued)

Beginning
Fiduciary
Position
46,406,916$      
48,943,579
51,588,244
54,260,789
56,926,795
59,597,898
62,325,392
65,099,286
67,934,043
70,815,424
73,741,628
76,725,961
79,774,494
82,845,445
85,944,171
89,060,824
92,207,303
95,396,873
98,633,622

102,424,758
106,279,723
110,201,523
114,206,075
118,288,542
122,442,065
126,662,421
130,965,550
135,382,732
139,974,643
144,825,810
150,031,977
147,110,492
143,965,574
140,642,289
137,167,939
133,554,993
129,796,663
125,878,470
121,801,805
117,574,167
113,201,679
108,687,230
104,026,234

99,225,166
94,296,906
89,257,115
84,122,117
78,908,156
73,635,817
68,327,308

nt of GASB
) 

 

Benefit
Payments

5,851,945$    
6,108,572
6,372,900
6,642,994
6,920,404
7,201,336
7,486,232
7,775,012
8,070,447
8,378,795
8,697,104
9,028,375
9,376,428
9,736,869

10,101,522
10,473,050
10,854,114
11,247,295
11,645,712
12,049,945
12,449,857
12,842,951
13,235,128
13,619,048
14,003,300
14,358,532
14,680,017
14,951,914
15,150,259
15,296,349
15,370,321
15,388,972
15,358,941
15,296,397
15,214,764
15,137,531
15,061,297
14,970,706
14,860,441
14,733,443
14,598,868
14,453,341
14,289,709
14,102,988
13,891,296
13,654,293
13,390,802
13,099,261
12,779,356
12,429,813

B 67 Disco

Present Value
($ i

Funded
Benefit

Payments
5,851,945$       
6,108,572
6,372,900
6,642,994
6,920,404
7,201,336
7,486,232
7,775,012
8,070,447
8,378,795
8,697,104
9,028,375
9,376,428
9,736,869

10,101,522
10,473,050
10,854,114
11,247,295
11,645,712
12,049,945
12,449,857
12,842,951
13,235,128
13,619,048
14,003,300
14,358,532
14,680,017
14,951,914
15,150,259
15,296,349
15,370,321
15,388,972
15,358,941
15,296,397
15,214,764
15,137,531
15,061,297
14,970,706
14,860,441
14,733,443
14,598,868
14,453,341
14,289,709
14,102,988
13,891,296
13,654,293
13,390,802
13,099,261
12,779,356
12,429,813

53 

ount Rate

es of Projected 
in thousands)

Unfunded
Benefit

Payments
0$                  
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Benefits

Funde
Payments 

7.50
5,644,11$          
5,480,58
5,318,82
5,157,44
4,997,96
4,838,00
4,678,51
4,519,99
4,364,41
4,215,03
4,069,91
3,930,17
3,796,922
3,667,79
3,539,68
3,413,83
3,291,20
3,172,48
3,055,69
2,941,16
2,826,772
2,712,582
2,600,38
2,489,13
2,380,80
2,270,88
2,159,744
2,046,27
1,928,76
1,811,49
1,693,264
1,577,04
1,464,152
1,356,45
1,255,08
1,161,59
1,075,11

994,08
917,922
846,584
780,32
718,64
660,942
606,79
555,98
508,37
463,78
422,03
383,00
346,534

Presen
ed Unfund
at Payments
% 3.7
7 $                   
6
8
1
7
7
8
1
1
5
9
8
2
5
1
1
3
8
1
9
2
2
5
1
1
0
4
5
3
9
4
1
2
6
5
5
1
8
2
4
7
9
2
6
9
5
1
1
0
4

nt Value of Bene
ded Using 
s at Discount R
73%

0   5,64$           
0 5,48
0 5,32
0 5,16
0 5,00
0 4,84
0 4,68
0 4,52
0 4,37
0 4,22
0 4,08
0 3,94
0 3,81
0 3,68
0 3,55
0 3,42
0 3,30
0 3,18
0 3,07
0 2,95
0 2,84
0 2,72
0 2,61
0 2,50
0 2,39
0 2,28
0 2,17
0 2,06
0 1,94
0 1,82
0 1,70
0 1,59
0 1,47
0 1,36
0 1,26
0 1,17
0 1,08
0 1,00
0 92
0 85
0 78
0 72
0 66
0 61
0 56
0 51
0 46
0 42
0 38
0 35

efit Payments

 

Single
Rate of

7.47%
44,905
82,881
22,541
62,481
04,248
45,440
87,013
29,463
74,778
26,226
81,864
42,813
10,192
81,641
54,035
28,632
06,395
88,021
71,510
57,221
42,993
28,909
16,767
05,512
97,137
87,100
75,777
62,042
44,167
26,476
07,740
90,967
77,494
69,198
67,229
73,161
86,120
04,547
27,839
55,969
89,197
27,022
68,829
14,208
62,938
14,872
69,839
27,664
88,220
51,355



 

3.5  D
 (c

 

 

Year
Ended

June 30
2066
2067
2068
2069
2070
2071
2072
2073
2074
2075
2076
2077
2078
2079
2080
2081
2082
2083
2084
2085
2086
2087
2088
2089
2090
2091
2092
2093
2094
2095
2096
2097
2098
2099
2100
2101
2102
2103
2104
2105
2106
2107
2108
2109
2110
2111
2112

Developme
continued)

Beginning
Fiduciary
Position
63,007,652$      
57,704,586
52,448,140
47,270,353
42,204,912
37,286,310
32,549,463
28,029,219
23,759,678
19,773,845
16,102,836
12,775,264

9,817,123
7,250,856
5,095,344
3,365,523
2,080,953
1,208,808

750,877
705,504

1,068,138
1,832,000
2,988,900
4,530,157
6,447,540
8,734,194

11,385,482
14,399,708
17,778,710
21,528,265
25,658,338
30,183,197
35,121,408
40,495,757
46,333,108
52,664,262
59,523,838
66,950,176
74,985,310
83,674,999
93,068,815

103,220,297
114,187,162
126,031,553
138,820,345
152,625,477
167,524,319

nt of GASB
) 

 

Benefit
Payments
12,049,852$  
11,639,170
11,198,048
10,727,472
10,229,057
9,705,061
9,158,401
8,592,565
8,011,584
7,420,024
6,822,879
6,225,478
5,633,437
5,052,492
4,488,390
3,907,999
3,399,163
2,922,190
2,480,928
2,078,360
1,716,518
1,396,385
1,117,846

879,737
679,940
515,548
383,052
278,553
197,997
137,385

92,928
61,187
39,158
24,324
14,649

8,544
4,823
2,635
1,394

715
356
172

80
36
16

7
3

B 67 Disco

Present Value
($ i

Funded
Benefit

Payments
12,049,852$     
11,639,170
11,198,048
10,727,472
10,229,057

9,705,061
9,158,401
8,592,565
8,011,584
7,420,024
6,822,879
6,225,478
5,633,437
5,052,492
4,488,390
3,365,523
2,080,953
1,208,808

750,877
705,504

1,068,138
1,396,385
1,117,846

879,737
679,940
515,548
383,052
278,553
197,997
137,385

92,928
61,187
39,158
24,324
14,649

8,544
4,823
2,635
1,394

715
356
172
80
36
16

7
3

54 

ount Rate

es of Projected 
in thousands)

Unfunded
Benefit

Payments
0$                  
0
0
0
0
0
0
0
0
0
0
0
0
0
0

542,476
1,318,210
1,713,382
1,730,051
1,372,856

648,380
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Benefits

Funde
Payments 

7.50
312,50$             
280,79
251,30
223,94
198,64
175,31
153,90
134,31
116,49
100,36

85,85
72,87
61,34
51,17
42,29
29,49
16,96

9,16
5,29
4,63
6,52
7,93
5,90
4,32
3,10
2,192
1,51
1,02

67
43
27
16
10

5
32
1

2

Presen
ed Unfund
at Payments
% 3.7
3 $                   
3
3
7
3
9
1
9
9
9
3
1
0
6
1
8 49,2
7 115,4
8 144,6
8 140,8
0 107,7
1 49,0
0
6
3
8
2
5
5
8
7
5
9
0
8
2
8
9
5
2
1
1
0
0
0
0
0
0

nt Value of Bene
ded Using 
s at Discount R
73%

0   31$              
0 28
0 25
0 22
0 20
0 17
0 15
0 13
0 11
0 10
0 8
0 7
0 6
0 5
0 4

277 3
437 2
647 2
802 1
714 1
042 1

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

efit Payments

 

Single
Rate of

7.47%
16,939
84,858
55,013
27,316
01,688
78,056
56,347
36,492
18,417
02,050
87,315
74,132
62,420
52,091
43,059
34,885
28,234
22,585
17,842
13,908
10,688

8,090
6,026
4,413
3,174
2,239
1,548
1,047

693
447
282
172
103

59
33
18
9
5
2
1
1
0
0
0
0
0
0
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he June 30, 2

assumptions

Estimated Tie
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n one scenari
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uture demogra
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nd assumptio
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4.2 P

Amounts 
current va

 

Year Ende
June 30

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

above the line
aluation. 

ed  Actuari
Accrued Lia

$23,980,566
26,141,794
26,951,585
29,908,24
33,205,513
35,886,404
39,166,697
43,047,674
46,933,432
50,947,45
56,075,029
58,996,913
65,648,395
68,632,367
73,027,198
77,293,198
81,299,745
90,024,945
93,886,988

103,740,377
108,121,825
112,058,435
116,053,616
120,100,676
124,194,249
128,327,555
132,508,598
136,736,024
141,008,774
145,320,457
149,677,284
154,056,253
158,440,018
162,803,675
167,124,584
171,391,412
175,586,374
179,687,663
183,666,803
187,497,800
191,156,690
194,623,457
197,884,293
200,918,062
203,706,309
206,226,299
208,475,955
210,467,058
212,235,363
213,845,855
215,355,569
216,823,856

of Funded 

e are based o

 

al 
ability 

 Act
Va

of A

6,000 $12,64
4,000 13,829
5,000 17,393
1,000 19,965
3,000 22,237
4,000 24,48
7,000 23,315
4,000 22,366
2,000 23,124
1,000 31,544
9,000 34,085
3,000 36,584
5,000 41,909
7,000 38,430
8,000 38,026
8,000 37,439
5,000 37,769
5,000 37,945
8,785 38,155
7,267 42,150
5,171 45,435
5,886 48,134
6,787 51,567
6,345 54,735
9,014 57,214
5,116 60,066
8,117 63,029
4,191 66,099
4,390 69,294
7,719 72,605
4,035 76,059
3,121 79,665
8,119 83,434
5,579 87,334
4,818 91,377
2,589 95,566
4,001 99,918
3,760 104,458
3,900 109,200
0,859 114,660
0,746 120,360
7,938 126,306
3,121 132,524
2,481 139,017
9,041 145,787
9,958 152,842
5,874 160,199
8,870 167,896
3,381 176,002
5,654 184,608
9,498 193,820
6,225 195,14

Ratio to 2

on prior valua

tuarial
alue

Assets 
Ac

1,865,000 ($
9,711,000
3,108,000
5,887,000
7,709,000
1,413,000
5,646,000
6,285,000
4,823,000
4,729,000
5,218,000
4,889,000
9,318,000
0,723,000
6,043,512
9,091,771
9,752,971
5,397,211
5,191,497
0,765,261
5,192,645
4,126,537
7,802,440
5,345,549
4,525,393
6,283,470
9,620,576
9,088,156
4,190,657
5,822,090
9,474,467
5,448,511
4,456,976
4,072,085
7,951,289
6,056,512
8,474,716
8,291,630
0,228,838
0,769,337
0,420,453
6,780,704
4,259,478
7,099,117
7,188,402
2,233,326
9,203,166
6,630,898
2,938,804
8,472,986
0,012,548
1,470,603

56 

046 

ations and am

 Unfunded 
ctuarial Accrued

Liability 

$11,338,701,00
(12,312,083,00

(9,558,477,00
(9,942,354,00

(10,967,804,00
(11,404,991,00
(15,851,051,00
(20,681,389,00
(23,808,609,00
(19,402,722,00
(21,989,811,00
(22,412,024,00
(23,739,077,00
(30,201,644,00
(35,001,154,48
(39,854,106,22
(43,529,992,02
(52,079,547,78
(55,731,797,28
(61,589,612,00
(62,686,632,52
(63,924,309,34
(64,485,814,34
(65,365,330,79
(66,979,723,62
(68,261,271,64
(69,478,977,54
(70,636,936,03
(71,714,583,73
(72,714,635,62
(73,617,809,56
(74,390,804,61
(75,005,561,14
(75,469,603,49
(75,746,633,52
(75,825,356,07
(75,667,899,28
(75,229,372,13
(74,466,575,06
(72,837,031,52
(70,796,270,29
(68,316,677,23
(65,360,033,64
(61,900,963,36
(57,919,120,63
(53,384,066,63
(48,276,752,70
(42,570,427,97
(36,232,424,57
(29,237,382,66
(21,535,556,95
(21,682,385,62

mounts below 

d 
Tier I

Funded
Ratio

0)
0)
0)
0)
0)
0)
0)
0)
0)
0)
0)
0)
0)
0)

88)
9)
9)

89)
88)
6) 40.6%
6) 41.9%
9) 42.7%
8) 44.1%

96) 45.2%
1) 45.5%
7) 46.1%
0) 46.7%
6) 47.2%
3) 47.8%
9) 48.4%
8) 49.0%
0) 49.5%
4) 50.2%

94) 50.8%
9) 51.4%
7) 52.0%

85) 52.7%
1) 53.4%
2) 54.2%
2) 55.3%

93) 56.6%
4) 57.9%
4) 59.3%
4) 60.8%
9) 62.5%
2) 64.3%
8) 66.4%
2) 68.6%
7) 71.1%
7) 73.9%

50) 77.1%
3) 75.6%

the line are b

Tier II
Funded

Ratio

120.5%
162.8%
159.4%
158.8%
157.7%
155.1%
154.0%
153.0%
152.0%
151.2%
150.4%
149.8%
149.2%
148.6%
148.0%
147.5%
147.0%
146.6%
146.2%
145.9%
145.5%
145.2%
144.9%
144.5%
144.2%
143.9%
143.6%
143.2%
142.9%
142.5%
142.2%
141.9%
141.5%

based on the 

 

Total
Funded

Ratio

52.7%
52.9%
64.5%
66.8%
67.0%
68.2%
59.5%
52.0%
49.3%
61.9%
60.8%
62.0%
63.8%
56.0%
52.1%
48.4%
46.5%
42.2%
40.6%
40.6%
42.0%
43.0%
44.4%
45.6%
46.1%
46.8%
47.6%
48.3%
49.1%
50.0%
50.8%
51.7%
52.7%
53.6%
54.7%
55.8%
56.9%
58.1%
59.5%
61.2%
63.0%
64.9%
67.0%
69.2%
71.6%
74.1%
76.8%
79.8%
82.9%
86.3%
90.0%
90.0%



 

4.3    P

Amounts 
current va

 

Year
Ended

June 30
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017 1
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039 2
2040 2
2041 2
2042 2
2043 2
2044 2
2045 2
2046 2

Projection o

above the line
aluation. 

Member
$421,726,521
422,238,847
420,762,625
440,967,595
866,369,000
619,622,000
643,563,000
681,151,770
732,020,451
768,661,300
761,790,009
799,034,336
826,249,007
865,400,168
876,182,122
909,642,774
948,286,581
976,364,866
967,910,390

1,004,368,089
1,045,996,125
1,041,807,455
1,034,264,612
1,066,489,332
1,099,146,823
1,134,218,026
1,170,404,375
1,208,818,403
1,250,530,126
1,292,407,626
1,336,530,670
1,380,875,640
1,427,845,283
1,470,898,113
1,518,444,190
1,566,715,171
1,617,852,607
1,670,834,501
1,721,766,284
1,772,690,585
1,822,858,882
1,870,536,647
1,920,355,744
1,966,464,035
2,008,134,830
2,047,898,072
2,083,296,929
2,116,099,181
2,148,483,173
2,177,272,990
2,211,903,050
2,249,083,514

of Contribu

e are based o

 

§ 16-158(f) § 
(FAS Cap)

$0
0
0
0
0
0
0
0
0
0
0

14,974,781 Se
19,353,893 16

0 8
3,000,000 9
3,000,000 8
5,000,000 8
5,000,000 8
5,000,000 7
5,000,000 6
5,782,580 5
5,027,434 5
2,190,130 5
2,207,860 5
2,177,626 5
2,175,073 6
2,188,900 6
2,200,165 6
2,291,092 7
2,366,577 8
2,534,818 9
2,694,955 9
2,911,031 10
2,920,691 10
3,023,688 11
3,046,758 11
3,095,102 12
3,106,350 13
3,066,340 13
3,042,768 13
3,059,631 13
3,023,008 13
3,255,369 13
3,873,958 13
4,466,179 12
4,991,402 11
5,082,388 9
4,771,373 7
4,359,859 4
3,681,801 2
3,207,243
2,786,466

utions to T

on prior valua

16-133.2 § 16
(ERO) (2.2 F

$0
0
0
0
0 16
0 34
0 36
0 38
0 12
0 42
0 44

ee note (2) 45
60,339,640 46
83,137,070 48
94,319,430 51
89,212,140 53
86,576,360 56
84,768,690 57
70,492,910 57
61,550,660 57
58,366,010 60
58,048,699 61
53,925,827 61
55,657,202 63
56,330,600 65
60,242,193 67
63,326,820 69
69,035,224 71
78,690,958 73
85,804,151 76
92,866,856 78
98,940,940 81
08,658,360 83
06,372,886 86
10,033,378 89
13,749,154 92
24,256,068 94
31,789,601 97
36,340,269 100
36,504,347 104
36,311,987 106
32,858,964 109
32,965,749 112
31,222,269 115
21,322,949 118
11,299,715 120
92,651,799 123
70,213,803 125
47,730,065 128
21,316,439 130
7,146,066 132
1,678,997 135

School Distri

57 
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ations and am

Contribution

6-158(e)
Formula) To

$0
0
0
0

,675,000 16,6
,145,066 34,1
,375,498 36,3
,664,380 38,6
,808,373 12,8
,604,912 42,6
,481,074 44,4
,656,648 60,6
,047,720 225,7
,102,405 131,2
,141,422 148,4
,666,271 145,8
,171,181 147,7
,976,440 147,7
,610,031 133,1
,896,194 124,4
,413,797 124,5
,478,785 124,5
,138,899 117,2
,045,943 120,9
,013,032 123,5
,050,483 129,4
,169,951 134,6
,383,162 142,6
,699,545 154,6
,102,026 164,2
,577,806 173,9
,131,400 182,7
,760,377 195,3
,445,762 195,7
,201,549 202,2
,047,274 208,8
,971,307 222,3
,962,768 232,8
,988,746 240,3
,006,802 243,5
,997,941 246,3
,973,388 245,8
,901,114 249,1
,716,886 250,8
,399,703 244,1
,970,167 237,2
,439,945 221,1
,829,040 200,8
,185,337 180,2
,525,083 155,5
,849,274 143,2
,157,792 139,6

ct

46 (Dollars

mounts below 

ns

Feder
otal Fund

$0 $16,500
0 17,000
0 17,300
0 18,000

75,000 18,500
45,066 18,200
75,498 20,000
64,380 23,000
08,373 25,000
04,912 29,400
81,074 37,860
31,429 24,070
41,253 41,328
39,475 47,829
60,852 55,707
78,411 75,718
47,541 75,405
45,130 84,654
02,941 83,575
46,854 97,203
62,387 25,074
54,918 80,263
54,856 77,196
11,005 79,335
21,258 80,919
67,749 82,746
85,671 85,579
18,551 88,165
81,595 90,918
72,754 93,535
79,480 96,300
67,295 99,494
29,768 102,819
39,339 105,968
58,615 109,255
43,186 112,426
22,477 115,760
58,719 119,524
95,355 123,659
53,917 137,214
69,559 141,161
55,360 145,086
22,232 148,949
13,113 152,663
88,831 156,203
61,284 159,594
74,132 162,852
14,216 166,004
75,261 169,113
23,323 172,200
02,583 175,266
23,255 20,817

s) 

the line are b

ral
ds State
0,000 $262,86
0,000 324,27
0,000 377,96
0,000 460,43
0,000 567,06
0,000 634,03
0,000 719,35
0,000 810,61
0,000 926,04
0,000 1,027,25
0,000 902,24
0,387 531,82
8,022 735,51
9,058 1,039,19
7,046 1,449,88
8,545 2,087,66
5,839 2,357,04
4,093 2,405,17
5,603 2,702,27
3,752 3,437,47
4,310 3,411,87
3,377 3,741,80
6,619 3,985,78
5,781 4,096,23
9,772 4,178,01
6,969 4,272,35
9,573 4,418,60
5,359 4,552,11
8,587 4,694,27
5,049 4,829,36
0,033 4,972,12
4,431 5,137,05
9,510 5,308,73
8,488 5,471,32
5,744 5,641,04
6,608 5,804,76
0,785 5,976,91
4,656 6,171,24
9,350 6,384,72
4,939 7,084,62
1,113 7,288,37
6,585 7,491,04
9,100 7,690,47
3,913 7,882,27
3,322 8,065,02
4,506 8,240,11
2,854 8,408,34
4,759 8,571,08
3,393 8,731,59
0,192 8,890,96
6,470 9,049,28
7,011 1,074,81

based on the 

e Tota
64,800 $701,09
76,242 763,51
68,984 816,03
39,267 919,40
67,600 1,468,61
38,560 1,306,00
56,841 1,419,29

8,724 1,553,43
49,918 1,695,87
58,994 1,867,92
43,532 1,746,37
27,700 1,415,56

4,500 1,828,83
94,988 2,083,66
88,800 2,530,23
68,469 3,218,90
40,597 3,528,48
72,175 3,613,93
77,829 3,886,86
78,152 4,663,49
77,643 4,607,51
02,194 4,988,42
83,351 5,214,49
31,629 5,362,96

5,610 5,481,60
56,651 5,618,78
08,460 5,809,27

6,716 5,991,71
70,211 6,190,40
62,257 6,379,57
22,789 6,578,93
54,580 6,800,19
33,652 7,034,72
20,339 7,243,92
46,570 7,471,00
63,309 7,692,74

2,093 7,932,84
46,741 8,194,46
27,510 8,470,54
23,947 9,238,08
71,142 9,498,76
49,470 9,752,52
77,211 10,008,90
78,908 10,252,21
24,162 10,473,55

6,312 10,684,87
49,999 10,875,67
87,797 11,054,00
91,507 11,229,46
67,820 11,395,96
84,561 11,579,65

5,125 3,484,33  

al
91,321
15,089
31,609
06,862
11,600
05,626
95,339
34,874
78,742
25,206
74,615
63,852
32,782
63,689
38,820
08,199
80,558
36,264
66,763
96,847
10,465
27,944
99,438
67,747
03,463
89,395
78,079
19,029
00,519
77,685
32,972
91,946
28,213
26,279
05,120
48,275
47,961
64,618
48,499
83,387
60,696
28,062
04,287
19,969
51,145
70,174
73,916
05,954
63,334
64,325
56,663
38,905
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ntributions for 
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ule.

d Assumed P
0, 2015 actua

006 amount is
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ate contributio

ased on the Ju

of $1,000,000

46 (Dollars

deral Funds co
scal 2006, tot
deral Funds pa

3.10%, 3.40%
or 2017 the e
ate for years s

ubsequent to 
2008 – 2014

ntribution for f

ayroll shown 
arial valuation
s the recertifie

amount is th
015 amount is
ons and incre
une 30, 2015

0 for 2004, an

s) 

ontribution fo
al payroll for 
ayrolls for 20
%, 3.00%, 2.7
stimate is 1.9

subsequent to

2005 are exp
4 were estima
fiscal 2007, S

for fiscal yea
s and are cer

ed amount an
e originally ce
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eased federal
 valuation.
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r fiscal 
the 
06 - 2016 
75%. 3.00%, 
90% of 
o 2017.

pected to 
ated by the 
Sec. 16-

rs 1995 -
rtified 
d 2007 is 
ertified 
amount; 
 

0 for 2005 

 



 

Year
Ended

June 30
1995 $
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015 1
2016 1
2017 1
2018 1
2019 1
2020 1
2021 1
2022 1
2023 1
2024 1
2025 1
2026 1
2027 1
2028 1
2029 1
2030 1
2031 1
2032 1
2033 1
2034 1
2035 1
2036 1
2037 1
2038 1
2039 2
2040 2
2041 2
2042 2
2043 2
2044 2
2045 2
2046 2

Notes:

Refer to th

4.4    P

Amounts 
current va

Assumed
Payroll

$4,633,650,000
4,863,544,432
4,903,151,093
5,264,732,966
5,558,349,721
5,887,080,405
6,271,637,672
6,666,272,399
7,115,762,553
7,345,674,585
7,669,150,690
7,871,835,902
7,939,262,146
8,293,518,065
8,817,486,572
9,252,805,323
9,684,686,327
9,995,937,994
9,932,764,038
9,982,102,443

10,416,171,908
10,599,790,566
10,541,189,447
10,869,990,256
11,209,143,522
11,560,428,161
11,925,853,639
12,307,441,804
12,706,818,037
13,121,038,883
13,547,897,545
13,988,172,439
14,441,444,362
14,904,441,715
15,379,577,472
15,870,219,695
16,374,363,214
16,890,132,394
17,411,852,675
17,932,207,183
18,447,920,784
18,960,928,926
19,465,709,361
19,951,187,178
20,413,741,830
20,856,925,368
21,282,749,147
21,694,662,035
22,100,920,121
22,504,324,607
22,905,047,159
23,303,067,623

e notes in Section

Projection o

above the line
aluation. 

§ 1
Member (FA

9.10%
8.68%
8.58%
8.38%

15.59%
10.53%
10.26%
10.22%
10.29%
10.46%
9.93%

10.15%
10.41%
10.43%
9.94%
9.83%
9.79%
9.77%
9.74%

10.06%
10.04%
9.83%
9.81%
9.81%
9.81%
9.81%
9.81%
9.82%
9.84%
9.85%
9.87%
9.87%
9.89%
9.87%
9.87%
9.87%
9.88%
9.89%
9.89%
9.89%
9.88%
9.87%
9.87%
9.86%
9.84%
9.82%
9.79%
9.75%
9.72%
9.67%
9.66%
9.65%

n 4.3.

of Contribu

e are based o

16-158(f) § 16-1
AS Cap) (ER

0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.00% 0
0.19% 0
0.24% 2
0.00% 1
0.03% 1
0.03% 0
0.05% 0
0.05% 0
0.05% 0
0.05% 0
0.06% 0
0.05% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.02% 0
0.01% 0
0.01% 0

S

utions to T

on prior valua

59 

Contri

133.2 § 16-158
RO) (2.2 Form
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.00% 0
.02% 0
.00% 0
.07% 0
.96% 0
.89% 0
.85% 0
.71% 0
.62% 0
.56% 0
.55% 0

0.51% 0
.51% 0
.50% 0
.52% 0
.53% 0
.56% 0
.62% 0
.65% 0
.69% 0
.71% 0
.75% 0
.71% 0
.72% 0
.72% 0
.76% 0
.78% 0
.78% 0
.76% 0
.74% 0
.70% 0
.68% 0
.66% 0
.59% 0
.53% 0
.44% 0
.32% 0
.22% 0
.09% 0
.03% 0
.01% 0

School District

Trust to 204

ations and am

butions

8(e)
mula) Total

.00% 0.00%

.00% 0.00%

.00% 0.00%

.00% 0.00%

.30% 0.30%

.58% 0.58%

.58% 0.58%

.58% 0.58%

.18% 0.18%

.58% 0.58%

.58% 0.58%

.58% 0.77%

.58% 2.84%

.58% 1.58%

.58% 1.68%

.58% 1.58%

.58% 1.53%

.58% 1.48%

.58% 1.34%

.58% 1.25%

.58% 1.20%

.58% 1.18%
0.58% 1.11%
.58% 1.11%
.58% 1.10%
.58% 1.12%
.58% 1.13%
.58% 1.16%
.58% 1.22%
.58% 1.25%
.58% 1.28%
.58% 1.31%
.58% 1.35%
.58% 1.31%
.58% 1.32%
.58% 1.32%
.58% 1.36%
.58% 1.38%
.58% 1.38%
.58% 1.36%
.58% 1.34%
.58% 1.30%
.58% 1.28%
.58% 1.26%
.58% 1.20%
.58% 1.14%
.58% 1.04%
.58% 0.93%
.58% 0.82%
.58% 0.69%
.58% 0.63%
.58% 0.60%

46 (Percen

mounts below 

Federal
Funds S

% 0.36% 5
% 0.35% 6
% 0.35% 7
% 0.34% 8
% 0.33% 10
% 0.31% 10
% 0.32% 1
% 0.35% 12
% 0.35% 13
% 0.40% 13
% 0.49% 1
% 0.31% 6
% 0.52% 9
% 0.58% 12
% 0.63% 16
% 0.82% 22
% 0.78% 24
% 0.85% 24
% 0.84% 27
% 0.97% 34
% 0.24% 32
% 0.76% 35
% 0.73% 37
% 0.73% 37
% 0.72% 37
% 0.72% 36
% 0.72% 37
% 0.72% 36
% 0.72% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.71% 36
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.77% 39
% 0.09% 4

nt of Payro

the line are b

State Total
5.67% 15.13%
6.67% 15.70%
7.71% 16.64%
8.75% 17.46%
0.20% 26.42%
0.77% 22.18%
1.47% 22.63%
2.16% 23.30%
3.01% 23.83%
3.98% 25.43%
1.76% 22.77%
6.76% 17.98%
9.26% 23.04%
2.53% 25.12%
6.44% 28.70%
2.56% 34.79%
4.34% 36.43%
4.06% 36.15%
7.21% 39.13%
4.44% 46.72%
2.76% 44.23%
5.30% 47.06%
7.81% 49.47%
7.68% 49.34%
7.27% 48.90%
6.96% 48.60%
7.05% 48.71%
6.99% 48.68%
6.94% 48.72%
6.81% 48.62%
6.70% 48.56%
6.72% 48.61%
6.76% 48.71%
6.71% 48.60%
6.68% 48.58%
6.58% 48.47%
6.50% 48.45%
6.54% 48.52%
6.67% 48.65%
9.51% 51.52%
9.51% 51.49%
9.51% 51.43%
9.51% 51.42%
9.51% 51.39%
9.51% 51.31%
9.51% 51.23%
9.51% 51.10%
9.51% 50.95%
9.51% 50.81%
9.51% 50.64%
9.51% 50.56%
4.61% 14.95%

oll) 

based on the 

%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
%
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Amounts 
current va

 

 

Year
Ended

June 30
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

above the line
aluation. 

Amort.
Year

0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51

of Employe

e are based o

 

Employ
Norm

Total Co
6.03% 8
7.02% 8
8.06% 8
9.09% 8

10.83% 7
11.66% 8
12.37% 8
13.09% 8
13.55% 8
14.96% 8
12.84% 8
7.64% 8

10.36% 8
13.69% 8
17.66% 9
23.96% 9
25.70% 8
25.49% 8
28.63% 8
35.99% 7
33.58% 8
36.64% 9
39.12% 8
38.99% 8
38.58% 7
38.25% 7
38.35% 7
38.28% 7
38.24% 6
38.10% 6
37.99% 6
38.02% 6
38.05% 5
38.00% 5
37.97% 4
37.86% 4
37.79% 4
37.83% 3
37.96% 3
40.85% 2
40.85% 2
40.85% 1
40.85% 1
40.85% 1
40.85% 0
40.85% 0
40.85% 0
40.85% -0
40.85% -0
40.85% -0
40.85% -0
5.28% -0

er Normal 

on prior valua

er Rate
mal

ost Amort.
.12% -2.09%
.23% -1.21%
.21% -0.15%
.38% 0.70%
.84% 2.99%
.15% 3.51%
.65% 3.71%
.84% 4.25%
.83% 4.71%
.15% 6.82%
.32% 4.52%
.20% -0.56%
.20% 2.17%
.22% 5.47%
.27% 8.39%
.15% 14.81%
.77% 16.92%
.43% 17.06%
.23% 20.40%
.89% 28.10%
.02% 25.55%
.36% 27.27%
.27% 30.86%
.04% 30.95%
.83% 30.75%
.59% 30.66%
.36% 30.99%
.12% 31.16%
.86% 31.37%
.61% 31.49%
.32% 31.67%
.02% 31.99%
.69% 32.36%
.36% 32.64%
.97% 33.00%
.58% 33.29%
.16% 33.62%
.74% 34.09%
.30% 34.66%
.85% 38.00%
.40% 38.45%
.97% 38.88%
.54% 39.31%
.14% 39.72%
.75% 40.10%
.38% 40.47%
.05% 40.80%
.24% 41.09%
.48% 41.33%
.63% 41.49%
.74% 41.59%
.77% 6.05%

60 

Cost and A

ations and am

Amo

Total
% $279,364,8
% 341,276,2
% 395,268,9
% 478,439,2
% 602,242,6
% 686,383,6
% 775,732,3
% 872,283,1
% 963,858,2
% 1,099,263,9
% 984,584,6
% 601,554,7
% 822,890,2
% 1,135,126,4
% 1,556,737,2
% 2,217,053,2
% 2,488,617,6
% 2,547,802,7
% 2,843,463,4
% 3,592,578,0
% 3,497,365,7
% 3,883,544,3
% 4,124,118,8
% 4,238,613,3
% 4,323,948,4
% 4,422,154,1
% 4,573,357,9
% 4,711,665,2
% 4,858,888,3
% 4,998,999,3
% 5,147,000,6
% 5,317,680,4
% 5,495,313,5
% 5,663,734,5
% 5,839,503,8
% 6,009,237,1
% 6,187,644,1
% 6,388,734,1
% 6,609,375,6
% 7,325,845,6
% 7,536,530,1
% 7,746,109,4
% 7,952,327,4
% 8,150,659,7
% 8,339,627,1
% 8,520,680,9
% 8,694,642,7
% 8,862,921,5
% 9,028,890,2
% 9,193,693,0
% 9,357,400,3
% 1,230,789,9

Amortizati

mounts below 

unt of Employe
Norm

Cost
800 $376,122
242 400,134
984 402,771
267 441,403
600 435,910
626 479,928
339 542,794
104 588,971
291 628,536
906 598,462
606 637,971
735 645,705
242 650,835
451 681,651
268 817,320
286 846,936
617 849,716
708 842,532
463 817,433
098 787,230
750 835,810
356 992,489
869 871,335
353 874,473
414 877,224
103 877,890
984 878,016
237 876,428
343 872,282
332 866,888
628 856,451
411 842,602
539 821,770
589 798,209
863 763,943
192 726,250
184 681,878
165 630,984
606 575,288
687 511,622
196 443,575
443 374,219
424 300,216
707 226,890
187 152,727
984 78,911
799 10,575
596 (52,050
237 (105,319
096 (142,729
304 (169,238
928 (180,010

on Cost to

the line are b

er Contribution
al
t Am
2,700 ($96,7
4,055 (58,8
1,457 (7,5
3,004 37,0
0,961 166,3
8,856 206,4
4,806 232,9
1,933 283,3
6,783 335,3
2,925 500,8
1,250 346,6
5,698 (44,1
5,074 172,0
1,502 453,4
0,366 739,4
6,893 1,370,1
6,122 1,638,9
2,254 1,705,2
3,027 2,026,0
0,469 2,805,3
0,326 2,661,5
9,371 2,891,0
5,169 3,252,7
3,598 3,364,1
4,235 3,446,7
0,650 3,544,2
6,375 3,695,3
8,512 3,835,2
2,436 3,986,6
8,726 4,132,1
1,716 4,290,5
2,402 4,475,0
0,822 4,673,5
9,144 4,865,5
3,843 5,075,5
0,003 5,282,9
8,730 5,505,7
4,718 5,757,7
8,260 6,034,0
2,519 6,814,2
5,460 7,092,9
9,530 7,371,8
6,607 7,652,1
0,581 7,923,7
7,181 8,186,9
1,326 8,441,7
5,615 8,684,0
0,999) 8,914,9
9,110) 9,134,2
9,149) 9,336,4
8,596) 9,526,6
0,246) 1,410,8

o 2046 

based on the 

 

n

ort.
757,900)
857,812)
502,473)
036,263
331,639
454,770
937,533
311,171
321,507
800,982
613,356
150,963)
055,168
474,949
416,902
116,393
901,495
270,454
030,436
347,629
555,424
054,985
783,700
139,755
724,179
263,453
341,609
236,726
605,907
110,606
548,912
078,009
542,717
525,445
560,020
987,189
765,455
749,447
087,346
223,169
954,736
889,914
110,818
769,126
900,006
769,658
067,183
972,595
209,347
422,245
638,900
800,174
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Notes:
(1)

(2)

(3)

(4)

(5)

(6)

(7)

Projection o
continued)
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pated under Se
n rate in fiscal 
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ally certified am
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le FY 2006 and
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ns and method
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n Interest Rate
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n Investment e
t cost value pr

moothing actua

er Normal 

fit Trust Reser
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ove schedule, 
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made under a 
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butions to the B
hown in Section
l State funding
ns Fund appro
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years 1995-19
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ions are projec
ution Amounts,
n the June 30, 
e following exc
ertified amoun
mount, not the

certified amoun
ns and increase
une 30, 2015 v
s are recognize
d FY 2007 Pip

007 accrued lia
Employer Rat

mal places are 
ology:

on valuation as
e = 8.00% prior
d 7.5% after 2
equals Valuatio
ior to 1997, m
arial value afte
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Cost and A

rve represent t
t Contributions
tions of State c
the Benefit Tr
but are not inc

00 for fiscal yea
separate fund
-year funding p
Benefit Trust R
n 4.3; and
g due to PA 90
opriations.  No 
10).
997 and 2006 
cost. A negativ
cted to exceed
, and Assumed
1993 - June 3

ceptions. The 2
nt required by p
e recertified am
nt; however, PA
ed federal con
aluation.
ed commencin

peline ERO ret
abilities.
tes include 15 
shown.

ssumptions
r to 1997, 8.50
2013
on Interest Ra
arket value 19

er 2008

Amortizati

the sum of Sta
s for the 2.2% f
contribution am
rust Reserve w
cluded in this s
ar 2004 and $

ding plan.  (Beg
plan, and inclu

Reserve under 

0-0582, and $9
School Distric

is negative on
ve employer no
d the cost of be
d Payroll show

30, 2015 actua
2006 amount i
per PA 94-000

mount per PA 9
A 98-0674 sub

ntributions. Item

ng with the Jun
irements are f

decimal place

0% for 1997-20

ate
997-2008 and

on Cost to

ate and Federa
formula (comm
mounts.
were taken into
schedule:
1,684,000 for f
ginning in fisca
uded in this sch

Sec. 16-133.2

9,695,600 in
ct contributions
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ormal cost afte
enefits accruin

wn for fiscal yea
rial valuations 
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Amounts 
current va

Total Tier

 

Year
Ended

June 30 C
1995
1996
1997
1998
1999 1
2000 1
2001 1
2002 1
2003 1
2004 1
2005 1
2006 1
2007 1
2008 2
2009 2
2010 3
2011 3
2012 3
2013 3
2014 4
2015 4
2016 4
2017 5
2018 5
2019 5
2020 5
2021 5
2022 5
2023 6
2024 6
2025 6
2026 6
2027 7
2028 7
2029 7
2030 7
2031 7
2032 8
2033 8
2034 9
2035 9
2036 9
2037 10
2038 10
2039 10
2040 10
2041 10
2042 11
2043 11
2044 11
2045 11
2046 3

Notes:

The projectio
begins with f

Projected am
* For 2001 to
For 2009 a

Projection o

above the line
aluation. 

r I and Tier II

Be
Contributions E

$701,091,321 $1,
763,515,089 1,
816,031,609 1,
919,406,862 1,

1,468,611,600 1,
1,306,005,626 1,
1,419,295,339 1,
1,553,434,874 1,
1,695,878,742 2,
1,867,925,206 2,
1,746,374,615 2,
1,415,563,852 2,
1,828,832,782 3,
2,083,663,689 3,
2,530,238,820 3,
3,218,908,199 4,
3,528,480,558 4,
3,613,936,264 4,
3,886,866,763 4,
4,524,563,343 5,
4,457,907,579 5,
4,988,427,944 5,
5,214,499,438 6,
5,362,967,747 6,
5,481,603,463 6,
5,618,789,395 7,
5,809,278,079 7,
5,991,719,029 7,
6,190,400,519 7,
6,379,577,685 8,
6,578,932,972 8,
6,800,191,946 8,
7,034,728,213 9,
7,243,926,279 9,
7,471,005,120 9,
7,692,748,275 10,
7,932,847,961 10,
8,194,464,618 11,
8,470,548,499 11,
9,238,083,387 11,
9,498,760,696 12,
9,752,528,062 12,
0,008,904,287 13,
0,252,219,969 13,
0,473,551,145 13,
0,684,870,174 14,
0,875,673,916 14,
1,054,005,954 15,
1,229,463,334 15,
1,395,964,325 15,
1,579,656,663 16,
3,484,338,905 16,

on of assets is based
fiscal year 2006.

mounts may not add 
o 2008: Assets are a
nd After: Assets are

of Funded 

e are based o

I 

 

enefits and
Expenses Ass
108,283,000
148,919,000 $1,5
186,203,042 3,9
237,762,773 2,8
314,929,000 2,1
437,474,000 2,3
611,050,000 (9
809,763,000 (6
051,953,000 1,1
320,690,844 8,8
604,081,011 3,3
948,023,574 4,0
184,574,659 6,6
498,960,895 (2,0
723,108,308 (8,7
003,538,821 3,5
329,807,307 6,9
641,424,675
969,794,354 4,4
340,981,048 6,7
645,924,033 1,7
892,627,459 3,4
155,432,832 3,6
429,600,716 3,8
712,735,449 4,0
006,096,699 4,2
295,190,516 4,4
589,554,176 4,6
889,030,986 4,8
196,862,376 5,1
498,725,049 5,3
822,829,576 5,6
160,897,055 5,8
516,667,642 6,1
886,596,640 6,4
261,655,382 6,7
646,135,705 7,0
041,759,741 7,3
451,208,416 7,7
868,904,268 8,0
293,851,380 8,4
721,849,781 8,9
146,764,315 9,3
574,128,230 9,8
997,592,735 10,2
423,659,770 10,7
833,454,792 11,3
215,463,791 11,8
553,260,356 12,4
824,577,557 13,0
046,255,132 13,6
221,729,639 14,0

d upon the assumpt

to the dollar due to 
at fair market value.

5-year smoothed va

Ratio to 2

on prior valua

Actu
set Return of 

$12,
73,249,911 13,
33,568,433 17,
91,134,911 19,
18,139,400 22,2
75,172,374 24,4
74,012,339) 23,
93,032,874) 22,
14,612,258 23,
72,671,638 31,
98,195,396 34,
32,130,722 36,
80,170,878 41,
63,297,794) 38,4
06,541,270) 38,
77,102,594 37,4
48,809,729 37,
73,046,556 37,
24,870,751 38,
82,031,720 42,
70,549,533 45,4
46,611,188 48,
35,914,543 51,
33,324,395 54,
34,657,539 57,2
39,065,381 60,
49,249,544 63,
67,302,725 66,
93,732,969 69,2
28,916,123 72,
73,444,454 76,
28,611,674 79,
95,177,307 83,4
72,356,472 87,
59,470,724 91,
57,012,330 95,
65,705,948 99,
87,112,037 104,4
22,597,125 109,2
91,361,380 114,
94,741,800 120,
15,681,970 126,
55,338,802 132,
14,747,901 139,
94,130,874 145,
93,834,520 152,
14,750,717 160,
58,885,569 167,
30,104,929 176,
34,147,414 184,
78,138,031 193,
58,848,789 195,

ion that the Employe

rounding.

alue.
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046 by Tie

ations and am

arial Value Ma
Assets * o
641,865,000 $12
829,711,000 13
393,108,000 17
965,887,000 19
237,709,000 22
481,413,000 24
315,646,000 23
366,285,000 22
124,823,000 23
544,729,000 31
085,218,000 34
584,889,000 36
909,318,000 41
430,723,000 38
026,043,512 28
439,091,771 31
769,752,971 37
945,397,211 36
155,191,497 39
150,765,261 45
435,192,645 46
134,126,537 48
567,802,440 51
735,345,549 54
214,525,393 57
066,283,470 60
029,620,576 63
099,088,156 66
294,190,657 69
605,822,090 72
059,474,467 76
665,448,511 79
434,456,976 83
334,072,085 87
377,951,289 91
566,056,512 95
918,474,716 99
458,291,630 104
200,228,838 109
660,769,337 114
360,420,453 120
306,780,704 126
524,259,478 132
017,099,117 139
787,188,402 145
842,233,326 152
199,203,166 160
896,630,898 167
002,938,804 176
608,472,986 184
820,012,548 193
141,470,603 195

er maintains the fund

er 

mounts below 

arket Value
of Assets
2,641,865,000 $2
3,829,711,000 2
7,393,108,000 2
9,965,887,000 2
2,237,709,000 3
4,481,413,000 3
3,315,646,000 3
2,366,285,000 4
3,124,823,000 4
1,544,729,000 5
4,085,218,000 5
6,584,889,000 5
1,909,318,000 6
8,430,723,000 6
8,531,312,242 7
1,323,784,214 7
7,471,267,194 8
6,516,825,339 9
9,858,768,499 9
5,824,382,514 10
6,406,915,593 10
8,949,327,266 11
1,644,308,415 11
4,410,999,841 12
7,214,525,393 12
0,066,283,470 12
3,029,620,576 13
6,099,088,156 13
9,294,190,657 14
2,605,822,090 14
6,059,474,467 14
9,665,448,511 15
3,434,456,976 15
7,334,072,085 16
1,377,951,289 16
5,566,056,512 17
9,918,474,716 17
4,458,291,630 17
9,200,228,838 18
4,660,769,337 18
0,360,420,453 19
6,306,780,704 19
2,524,259,478 19
9,017,099,117 20
5,787,188,402 20
2,842,233,326 20
0,199,203,166 20
7,896,630,898 21
6,002,938,804 21
4,608,472,986 21
3,820,012,548 21
5,141,470,603 21

ding policy under Pu

the line are b

Actuarial
Accrued Ac
Liability

23,980,566,000 $
26,141,794,000
26,951,585,000
29,908,241,000
33,205,513,000
35,886,404,000
39,166,697,000
43,047,674,000
46,933,432,000
50,947,451,000
56,075,029,000
58,996,913,000
65,648,395,000
68,632,367,000
73,027,198,000
77,293,198,000
81,299,745,000
90,024,945,000
93,886,988,785
03,740,377,267
08,121,825,171
2,058,435,886
6,053,616,787

20,100,676,345
24,194,249,014
28,327,555,116
32,508,598,117
36,736,024,191
41,008,774,390
45,320,457,719
49,677,284,035
54,056,253,121
58,440,018,119
62,803,675,579
67,124,584,818
71,391,412,589
75,586,374,001
79,687,663,760
83,666,803,900
87,497,800,859
91,156,690,746
94,623,457,938
97,884,293,121
00,918,062,481
03,706,309,041
06,226,299,958
08,475,955,874
0,467,058,870
2,235,363,381
3,845,855,654
5,355,569,498
6,823,856,225

ublic Act 94-0004 tha

based on the 

Unfunded 
ctuarial Accrued F

Liability
$11,338,701,000
12,312,083,000
9,558,477,000
9,942,354,000

10,967,804,000
11,404,991,000
15,851,051,000
20,681,389,000
23,808,609,000
19,402,722,000
21,989,811,000
22,412,024,000
23,739,077,000
30,201,644,000
35,001,154,488
39,854,106,229
43,529,992,029
52,079,547,789
55,731,797,288
61,589,612,006
62,686,632,526
63,924,309,349
64,485,814,348
65,365,330,796
66,979,723,621
68,261,271,647
69,478,977,540
70,636,936,036
71,714,583,733
72,714,635,629
73,617,809,568
74,390,804,610
75,005,561,144
75,469,603,494
75,746,633,529
75,825,356,077
75,667,899,285
75,229,372,131
74,466,575,062
72,837,031,522
70,796,270,293
68,316,677,234
65,360,033,644
61,900,963,364
57,919,120,639
53,384,066,632
48,276,752,708
42,570,427,972
36,232,424,577
29,237,382,667
21,535,556,950
21,682,385,623

at 

 

AVA
Funded

Ratio
52.7%
52.9%
64.5%
66.8%
67.0%
68.2%
59.5%
52.0%
49.3%
61.9%
60.8%
62.0%
63.8%
56.0%
52.1%
48.4%
46.5%
42.1%
40.6%
40.6%
42.0%
43.0%
44.4%
45.6%
46.1%
46.8%
47.6%
48.3%
49.1%
50.0%
50.8%
51.7%
52.7%
53.6%
54.7%
55.8%
56.9%
58.1%
59.5%
61.2%
63.0%
64.9%
67.0%
69.2%
71.6%
74.1%
76.8%
79.8%
82.9%
86.3%
90.0%
90.0%



 

4.6 P
(C

Tier I 

 

Year
Ended

June 30 C
2014
2015 $4
2016 4
2017 5
2018 5
2019 5
2020 5
2021 5
2022 5
2023 5
2024 5
2025 6
2026 6
2027 6
2028 6
2029 6
2030 6
2031 6
2032 7
2033 7
2034 7
2035 8
2036 8
2037 8
2038 8
2039 8
2040 8
2041 9
2042 9
2043 9
2044 9
2045 9
2046 1

Notes:

The projectio
begins with f

Projected am

Projection o
Continued

Contributions E

4,357,376,533 $5,6
4,866,818,773 5,8
5,049,272,501 6,
5,153,419,085 6,3
5,226,560,049 6,6
5,316,909,957 6,9
5,458,654,903 7,2
5,589,907,783 7,5
5,734,852,856 7,8
5,867,400,020 8,
6,006,879,200 8,4
6,164,905,928 8,7
6,332,632,438 9,0
6,470,991,010 9,3
6,623,600,814 9,7
6,767,959,409 10,
6,927,826,579 10,4
7,106,346,131 10,8
7,296,368,857 11,2
7,975,639,872 11,6
8,146,919,809 12,0
8,310,779,495 12,4
8,477,901,718 12,8
8,633,342,650 13,2
8,767,754,320 13,6
8,893,517,260 14,0
9,001,231,076 14,3
9,099,781,744 14,6
9,199,848,226 14,9
9,296,335,840 15,
9,416,493,328 15,2
1,264,978,069 15,3

on of assets is based
fiscal year 2006.

mounts may not add 

of Funded 
) 

 

Benefits
and

Expenses

636,978,805 $1,7
876,897,778 3,4
130,989,963 3,6
396,183,398 3,7
669,252,979 3,9
950,360,369 4,
231,214,260 4,3
518,803,479 4,5
811,770,258 4,7
111,392,792 4,9
400,760,257 5,
719,478,941 5,2
051,010,478 5,4
399,313,513 5,6
759,829,498 5,8
124,463,844 6,0
495,926,672 6,2
876,629,544 6,4
269,113,862 6,6
666,547,639 6,9
069,445,103 7,
467,750,493 7,3
858,850,081 7,5
248,454,503 7,8
629,324,063 8,0
009,963,598 8,2
360,601,370 8,5
677,200,180 8,7
942,967,315 8,9
134,088,042 9,2
269,593,583 9,4
330,759,565 9,4

d upon the assumpti

to the dollar due to r

Ratio to 2

A
Asset
Return o

$42
759,751,948 45
427,601,188 47
606,224,543 51
789,524,395 54
973,037,539 56
155,655,381 58
339,609,544 61
526,272,725 63
715,522,969 66
907,156,123 69
101,274,454 71
298,301,674 74
497,937,307 77
698,526,472 80
898,500,724 82
097,412,330 85
295,045,948 88
491,982,037 91
688,517,125 93
902,771,380 97
134,971,800 100
367,111,970 103
599,478,802 106
832,087,901 109
064,120,874 113
294,744,520 116
524,010,717 119
753,185,569 122
985,154,929 125
224,757,414 129
478,208,031 132
442,108,789 128

on that the Employe

rounding.

63 

046 by Tie

Actuarial
Value

of Assets
2,060,460,784 $4
5,238,833,875 4
7,814,098,748 4
,072,615,245 5

4,015,225,126 5
6,225,491,250 5
8,747,696,218 5
,314,746,405 6

3,912,123,434 6
6,550,729,001 6
9,213,892,352 6
,921,285,749 7

4,665,014,411 7
7,444,573,678 7
0,214,777,647 8
2,977,049,687 8
5,717,957,581 8
8,444,903,437 8
,166,602,061 9

3,882,374,181 9
7,094,237,794 9
0,306,684,299 10
3,516,825,271 10
6,735,355,709 10
9,952,331,758 10
3,154,882,889 11
6,333,181,072 11
9,497,821,494 11
2,673,588,627 12
5,915,624,466 12
9,302,629,679 12
2,927,737,454 13
8,304,064,747 12

er maintains the fund

er 

Market
Value

of Assets
5,726,207,620 $10
6,206,357,296 10
8,623,879,479 11
1,148,386,560 11
3,695,146,642 11
6,225,491,250 12
8,747,696,218 12
1,314,746,405 13
3,912,123,434 13
6,550,729,001 13
9,213,892,352 14
1,921,285,749 14
4,665,014,411 15
7,444,573,678 15
0,214,777,647 15
2,977,049,687 16
5,717,957,581 16
8,444,903,437 16
1,166,602,061 17
3,882,374,181 17
7,094,237,794 17
0,306,684,299 17
3,516,825,271 17
6,735,355,709 18
9,952,331,758 18
3,154,882,889 18
6,333,181,072 18
9,497,821,494 18
2,673,588,627 17
5,915,624,466 17
9,302,629,679 17
2,927,737,454 17
8,304,064,747 16

ding policy under Pub

Actuarial
Accrued Ac
Liability

03,665,420,423 $
08,001,248,291
11,857,648,130
15,741,776,761
19,644,024,791
23,556,580,655
27,471,246,052
31,387,598,435
35,297,537,602
39,193,776,076
43,064,967,452
46,914,329,267
50,703,838,696
54,408,319,454
57,993,670,637
61,429,360,888
64,693,988,865
67,760,882,718
70,597,862,091
73,165,026,636
75,426,167,151
77,343,907,529
78,891,076,186
80,043,233,446
80,766,804,944
81,031,035,370
80,797,324,647
80,059,471,209
78,818,314,472
77,098,365,287
74,955,393,884
72,433,798,782
69,604,202,949

blic Act 94-0004 that

Unfunded 
ctuarial Accrued F

Liability
$61,604,959,639
62,762,414,416
64,043,549,382
64,669,161,517
65,628,799,665
67,331,089,406
68,723,549,834
70,072,852,030
71,385,414,168
72,643,047,075
73,851,075,099
74,993,043,517
76,038,824,285
76,963,745,777
77,778,892,990
78,452,311,201
78,976,031,284
79,315,979,281
79,431,260,030
79,282,652,455
78,331,929,357
77,037,223,229
75,374,250,915
73,307,877,737
70,814,473,186
67,876,152,480
64,464,143,575
60,561,649,715
56,144,725,845
51,182,740,820
45,652,764,205
39,506,061,328
41,300,138,202

t 

 

AVA
Funded
Ratio
40.6%
41.9%
42.7%
44.1%
45.1%
45.5%
46.1%
46.7%
47.2%
47.8%
48.4%
49.0%
49.5%
50.2%
50.8%
51.4%
52.0%
52.7%
53.4%
54.2%
55.3%
56.6%
57.9%
59.3%
60.8%
62.5%
64.3%
66.4%
68.6%
71.1%
73.9%
77.1%
75.6%



 

4.6 P
(C

Tier II 

 

Year
Ended

June 30 Co
2014
2015 $
2016
2017
2018 2
2019 2
2020 3
2021 3
2022 4
2023 4
2024 5
2025 5
2026 6
2027 7
2028 7
2029 8
2030 9
2031 1,0
2032 1,0
2033 1,
2034 1,2
2035 1,3
2036 1,4
2037 1,5
2038 1,6
2039 1,7
2040 1,7
2041 1,8
2042 1,9
2043 2,0
2044 2,0
2045 2,
2046 2,2

Notes:

The projecti
begins with 

Projected a

Projection o
Continued

B

ontributions Ex

100,531,046 $
121,609,171
165,226,936 2
209,548,663 3
255,043,414 4
301,879,438 5
350,623,176 6
401,811,246
455,547,663
512,177,665 8
572,053,772 9
635,286,017 10
702,095,775 10
772,935,269 1
847,404,306 12
924,788,867 13
005,021,382 15
088,118,486 16
174,179,642 18
262,443,516 20
351,840,887 22
441,748,568 25
531,002,569 28
618,877,319 32
705,796,825 36
791,352,914 4
874,442,840 4
954,224,209 53
029,615,108 6
099,628,485 69
163,163,335 7
219,360,836 89

ion of assets is bas
fiscal year 2006.

mounts may not ad

of Funded 
) 

 

Benefits
and A

xpenses R

$8,945,228 $1
15,729,681 1
24,442,869 2
33,417,318 4
43,482,470 6
55,736,330 8
63,976,256 10
70,750,697 14
77,260,728 17
85,469,584 22
97,964,792 27
03,350,635 33
09,886,577 39
17,354,129 47
26,767,142 56
37,191,538 65
50,209,033 77
65,130,197 89
82,094,554 1,034
02,356,629 1,18
24,406,277 1,35
54,099,288 1,54
87,914,234 1,75
25,673,727 1,98
68,268,672 2,23
13,696,172 2,49
72,853,422 2,79
38,263,611 3,10
10,293,041 3,444
90,489,515 3,80
76,661,549 4,19
90,970,074 4,61

sed upon the assum

dd to the dollar due 

Ratio to 2

Ac
Asset V
Return of A

$9
0,797,585 19
9,010,000 32
9,690,000 49
3,800,000 72
1,620,000 98
3,410,000 1,31
9,640,000 1,71
1,030,000 2,18
8,210,000 2,74
1,760,000 3,39
2,170,000 4,13
0,310,000 5,00
7,240,000 5,98
3,830,000 7,11
0,970,000 8,40
9,600,000 9,84
0,660,000 11,47
5,130,000 13,29
4,080,000 15,31
8,590,000 17,56
9,770,000 20,05
8,570,000 22,78
5,860,000 25,78
2,660,000 29,06
0,010,000 32,63
9,090,000 36,50
0,740,000 40,70
5,700,000 45,22
4,950,000 50,08
9,390,000 55,30
9,930,000 60,89
6,740,000 66,83

mption that the Emp

to rounding.

64 

046 by Tie

ctuarial M
Value V
Assets of 
90,304,477 $9
96,358,770 20
20,027,789 32
95,187,195 49
20,120,423 7
89,034,144 98
18,587,252 1,3
14,874,172 1,7
86,964,721 2,18
43,461,656 2,74
91,929,737 3,39
38,188,718 4,13
00,434,100 5,00
89,883,298 5,98
19,294,438 7,1
00,901,602 8,40
48,098,930 9,84
73,571,279 11,47
91,689,569 13,29
17,854,657 15,3
66,531,543 17,56
53,736,154 20,05
89,955,433 22,78
88,903,768 25,78
64,767,360 29,06
32,305,512 32,63
09,052,254 36,50
01,381,672 40,70
23,042,270 45,22
87,314,337 50,08
05,843,308 55,30
92,275,094 60,89
37,405,856 66,83

ployer maintains the

er 

Market A
Value A
Assets L

98,174,894 $
00,558,297 1
25,447,787 2
95,921,855 3
15,853,199 4
89,034,144 6
18,587,252 8
14,874,172 1,1
86,964,721 1,4
43,461,656 1,8
91,929,737 2,2
38,188,718 2,7
00,434,100 3,3
89,883,298 4,0
19,294,438 4,8
00,901,602 5,6
48,098,930 6,6
73,571,279 7,8
91,689,569 9,0
17,854,657 10,5
66,531,543 12,0
53,736,154 13,8
89,955,433 15,7
88,903,768 17,8
64,767,360 20,1
32,305,512 22,6
09,052,254 25,4
01,381,672 28,4
23,042,270 31,6
87,314,337 35,1
05,843,308 38,8
92,275,094 42,9
37,405,856 47,2

e funding policy und

Actuarial U
Accrued Actu
Liability
$74,956,844
120,576,880
200,787,756
311,840,026
456,651,554
637,668,359
856,309,064
120,999,682
438,486,589
814,998,314
255,490,267 (
762,954,768 (
352,414,425 (
031,698,665 (
810,004,942 (
695,223,930 (
697,423,724 (
825,491,283 (
089,801,669 (
501,777,264 (
071,633,708 (
812,783,217 (
732,381,752 (
841,059,675 (
151,257,537 (
675,273,671 (
428,975,311 (1
416,484,665 (1
648,744,398 (1
136,998,094 (1
890,461,770 (1
921,770,716 (1
219,653,276 (1

der Public Act 94-0

Unfunded 
uarial Accrued F

Liability
($15,347,633) 1

(75,781,890) 1
(119,240,033) 1
(183,347,169) 1
(263,468,869) 1
(351,365,785) 1
(462,278,188) 1
(593,874,490) 1
(748,478,132) 1
(928,463,342) 1

(1,136,439,470) 1
(1,375,233,950) 1
(1,648,019,675) 1
(1,958,184,633) 1
(2,309,289,496) 1
(2,705,677,672) 1
(3,150,675,206) 1
(3,648,079,996) 1
(4,201,887,900) 1
(4,816,077,393) 1
(5,494,897,835) 1
(6,240,952,937) 1
(7,057,573,681) 1
(7,947,844,093) 1
(8,913,509,823) 1
(9,957,031,841) 1
1,080,076,943) 1
2,284,897,007) 1
3,574,297,872) 1
4,950,316,243) 1
6,415,381,538) 1
7,970,504,378) 1
9,617,752,580) 1

0004 that 

 

AVA
Funded

Ratio
20.5%
62.8%
59.4%
58.8%
57.7%
55.1%
54.0%
53.0%
52.0%
51.2%
50.4%
49.8%
49.2%
48.6%
48.0%
47.5%
47.0%
46.6%
46.2%
45.9%
45.5%
45.2%
44.9%
44.5%
44.2%
43.9%
43.6%
43.2%
42.9%
42.5%
42.2%
41.9%
41.5%



 

Year
Ended

June 3
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

4.7    P

 

 

r Ti
d Cur
30 Ac

$34,767
38,893
43,162
47,571
52,118
56,797
61,610
66,550
71,612
76,785
82,051
87,390
92,774
98,163

103,522
108,821
114,025
119,089
123,961
128,589
132,919
136,906
140,506
143,664
146,329
148,444
149,977
150,911
151,251
151,037
150,298
149,089

Projection o

er I
rrent

ctive
7,466,494 $
3,778,058
2,221,887
,594,101

8,253,251
7,632,173
0,474,525
0,205,021
2,561,160
5,245,479
,204,706

0,343,284
4,298,178
3,553,000
2,580,894

,598,225 1,
5,152,403 1,
9,104,060 1,

,717,052 1,
9,778,235 1,
9,824,364 1,
6,408,879 1,
6,297,871 2,
4,885,387 2,
9,935,431 2,
4,137,186 2,
7,761,011 3,

,695,245 3,
,865,544 3,

7,036,473 3,
8,060,181 4,
9,550,365 4,

of Actuaria

 

Tier II
Current
Active

$120,576,880
151,240,822
179,366,517
208,506,615
241,649,100
280,679,840
322,660,967
370,879,826
427,613,502
493,781,331
566,590,462
646,408,943
733,650,437
829,008,398
932,952,768
046,096,872
169,128,571
302,498,616
446,638,863
602,052,037
769,219,679
948,776,387
141,242,641
346,962,938
566,441,063
800,075,791
047,769,000
310,095,452
586,499,677
876,347,078
176,240,749
483,571,264

al Accrued

65 

New Entran

49,546,
132,473,
248,144,
396,019,
575,629,
798,338,

1,067,606,
1,387,384,
1,761,708,
2,196,364,
2,706,005,
3,298,048,
3,980,996,
4,762,271,
5,651,326,
6,656,362,
7,787,303,
9,055,138,

10,469,581,
12,043,563,
13,783,605,
15,699,817,
17,804,294,
20,108,832,
22,628,899,
25,368,715,
28,338,648,
31,550,498,
35,014,114,
38,745,529,
42,736,082,

d Liability t

nts Ina
$0 $73,23

,934 72,96
,509 72,57
,939 72,07
,259 71,43
,224 70,67
,715 69,77
,763 68,74
,812 67,58
,936 66,27
,306 64,86
,482 63,3
,228 61,63
,544 59,83
,162 57,90
,852 55,87
,712 53,73
,053 51,50
,401 49,20
,671 46,83
,538 44,42
,365 41,98
,034 39,53
,599 37,10
,608 34,70
,520 32,35
,665 30,08
,946 27,90
,417 25,84
,692 23,9
,967 22,13
,012 20,5

to 2046 by 

A
active
33,781,797
63,870,071
79,554,874
72,430,689
38,327,404
73,613,881
77,123,913
47,332,585
81,214,921
79,721,978
63,124,568
13,495,420
34,021,284
30,117,646
06,780,004
72,390,649
35,730,326
08,758,043
03,309,596
36,388,928
24,083,179
84,667,321
36,935,591
01,919,573
01,099,955
53,187,480
81,710,217
06,619,249
46,499,766
18,357,435
35,738,628
14,652,613

Member G

Total
Actuarial Acc

Liability
$108,121,825
112,058,435
116,053,616
120,100,676
124,194,249
128,327,555
132,508,598
136,736,024
141,008,774
145,320,457
149,677,284
154,056,253
158,440,018
162,803,675
167,124,584
171,391,412
175,586,374
179,687,663
183,666,803
187,497,800
191,156,690
194,623,457
197,884,293
200,918,062
203,706,309
206,226,299
208,475,955
210,467,058
212,235,363
213,845,855
215,355,569
216,823,856

Group 

crued

5,171
5,885
6,787
6,344
9,014
5,118
8,120
4,195
4,395
7,724
4,042
3,129
8,127
5,588
4,828
2,598
4,012
3,772
3,912
0,871
0,760
7,952
3,137
2,497
9,057
9,977
5,893
8,892
3,404
5,678
9,525
6,254



 

4.8    P

 

 

See Secti

Year
Ended

June 3
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

ons 4.12 and

r
d C
30 A
5 $1,7
6 1,7
7 1,7
8 1,7
9 1,7
0 1,7

1,7
2 1,7
3 1,7
4 1,7
5 1,7
6 1,7
7 1,6
8 1,6
9 1,6
0 1,5

1,5
2 1,4
3 1,3
4 1,2
5 1,
6 1,0
7 9
8 8
9 7
0 6

5
2 4
3 3
4 2
5
6

of Total No

d 4.13 for proj

Tier I
Current
Active
768,923,921
763,705,766
765,038,370
766,179,927
766,335,406
765,854,416
764,528,502
761,972,366
758,193,504
751,091,287
738,617,588
720,394,612
695,015,776
659,664,980
615,683,924
565,977,586
509,727,649
445,968,553
372,139,743
287,867,697
195,166,786
096,514,480
993,906,793
886,041,354
770,830,792
651,434,054
532,092,739
415,996,730
309,089,988
215,909,169
140,492,839
86,183,716

ormal Cost

ection of Emp

Tier II
Curren
Active

$51,995
34,520
32,934
31,576
30,934
31,121
31,857
32,809
34,048
35,587
37,367
39,228
41,150
43,225
45,360
47,592
49,894
52,232
54,579
56,912
59,234
61,583
63,914
66,178
68,403
70,535
72,512
74,309
75,775
76,750
76,866
76,004

66 

t to 2046 b

ployer and St

nt
e New
5,321
0,611
4,411
6,466
4,870
1,939
7,050
9,754
8,785
7,573
7,705
8,308
0,342
5,086
0,946
2,730
4,693
2,778
9,631
2,924
4,035
3,837 1
4,115 1
8,808 1
3,366 1
5,635 1
2,457 1
9,560 1
5,896 1
0,264 1
6,141 1
4,290 1

y Member 

tate Normal C

w Entrants
$0

49,804,358
84,032,013

118,875,576
154,010,673
189,255,911
225,340,833
262,916,297
302,127,828
343,247,871
386,672,009
432,544,543
481,124,821
532,855,671
586,918,117
643,871,578
703,457,259
765,811,675
831,361,159
899,393,729
970,740,416
,044,216,456
,119,180,159
,196,476,496
,275,934,529
,358,154,382
,441,628,874
,525,181,408
,608,828,342
,691,511,606
,774,035,710
,854,724,585

Group 

Cost by Memb

Tota
Norm

Cos
0 $1,820,
8 1,848,
3 1,882,
6 1,916,
3 1,951,

1,986,
3 2,021,
7 2,057,
8 2,094,

2,129,
9 2,162,
3 2,192,

2,217,
2,235,

7 2,247,
8 2,257,
9 2,263,
5 2,264,
9 2,258,
9 2,244,
6 2,225,
6 2,202,
9 2,177,
6 2,148,
9 2,115,
2 2,080,
4 2,046,
8 2,015,
2 1,993,
6 1,984,
0 1,991,
5 2,016,  

ber Group

al
mal
st
919,242
030,735
004,794
631,969
280,949
232,266
726,385
698,417
370,117
926,731
657,302
167,463
290,939
745,737
962,987
441,894
079,601
013,006
080,533
174,350
141,237
314,773
001,067
696,658
168,687
124,071
234,070
487,698
694,226
171,039
394,690
912,591



 

4.9    P

 

Year
Ended

June 30
2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

Tier I
Current
Active

$134,926,137
299,848,824
462,474,058
636,343,230
822,923,750

1,023,194,244
1,231,497,236
1,454,555,588
1,689,672,288
1,942,183,111
2,213,734,874
2,505,649,335
2,823,035,874
3,171,778,273
3,546,516,292
3,942,051,066
4,360,875,301
4,807,833,395
5,284,496,188
5,788,173,814
6,317,274,968
6,862,685,383
7,420,983,106
7,998,701,425
8,587,521,260
9,191,716,852
9,784,802,583

10,357,585,012
10,890,494,175
11,356,843,132
11,771,099,131
12,115,932,467

of Benefit 

Tier II
Current
Active

7 $10,436,090
4 13,681,404
8 16,758,379
0 16,455,878
0 14,063,074
4 10,970,559
6 11,683,422
8 9,658,635
8 6,176,314

2,723,171
4 2,885,265
5 3,253,179
4 3,790,513
3 4,348,770
2 5,101,919
6 5,980,541

6,931,384
5 8,198,655
8 9,805,799
4 11,693,396
8 13,919,588
3 16,412,530
6 19,279,874
5 22,682,809
0 26,518,157
2 30,871,396
3 36,187,132
2 41,785,438
5 48,646,193
2 56,644,312

68,029,861
7 81,679,029

Payments 

New
Entrants

$0
2,048,277
7,684,490

16,961,440
29,419,396
44,765,771
52,292,834
61,092,062
71,084,414
82,746,413
95,079,527

100,097,456
106,096,064
113,005,359
121,665,223
131,210,997
143,277,649
156,931,542
172,288,755
190,663,233
210,486,689
237,686,758
268,634,360
302,990,918
341,750,515
382,824,776
436,666,290
496,478,173
561,646,848
633,845,203
708,631,688
809,291,045

67 

to 2046 by

Inactive
$5,443,132,990
5,554,164,203
5,644,920,917
5,735,509,206
5,821,239,120
5,901,289,714
5,973,022,659
6,036,699,394
6,093,655,526
6,139,840,060
6,156,700,298
6,182,519,027
6,195,649,438
6,194,173,720
6,178,888,160
6,146,889,498
6,098,399,636
6,030,989,935
5,945,643,662
5,838,235,073
5,710,877,030
5,562,623,707
5,394,295,69
5,205,095,120
4,996,109,480
4,771,561,419
4,528,160,312
4,271,054,683
4,003,003,303
3,726,872,109
3,447,224,688
3,162,666,422

y Member 

Total
Benefit

Payments
0 $5,588,495,2
3 5,869,742,7
7 6,131,837,8
6 6,405,269,7
0 6,687,645,3
4 6,980,220,2
9 7,268,496,
4 7,562,005,6
6 7,860,588,5
0 8,167,492,7
8 8,468,399,9
7 8,791,518,9
8 9,128,571,8
0 9,483,306,
0 9,852,171,5
8 10,226,132,
6 10,609,483,9
5 11,003,953,5
2 11,412,234,4
3 11,828,765,5
0 12,252,558,2
7 12,679,408,3
1 13,103,193,0
0 13,529,470,2
0 13,951,899,4
9 14,376,974,4
2 14,785,816,3
3 15,166,903,3
3 15,503,790,5
9 15,774,204,7
8 15,994,985,3
2 16,169,568,9

Group 

Admin
s Expense
217 $21,686,
708 22,884,
844 23,594,
754 24,330,
340 25,090,
288 25,876,4
151 26,694,
679 27,548,4
542 28,442,4
755 29,369,6
964 30,325,
997 31,310,
889 32,325,
122 33,361,
594 34,425,
102 35,523,2
970 36,651,
527 37,806,2
404 38,974,
516 40,138,
275 41,293,
378 42,441,4
031 43,571,2
272 44,657,
412 45,693,
443 46,685,
317 47,638,4
306 48,560,4
519 49,469,
756 50,372,
368 51,269,
963 52,160,6

Tota
. Benefits
es Expens
860 $5,610,18
750 5,892,62
987 6,155,43
962 6,429,60
109 6,712,73
411 7,006,09
365 7,295,19
497 7,589,55
445 7,889,03
621 8,196,86
085 8,498,72
579 8,822,82
165 9,160,89
521 9,516,66
046 9,886,59
280 10,261,65
735 10,646,13
213 11,041,75
011 11,451,20
753 11,868,90
106 12,293,85
403 12,721,84
284 13,146,76
959 13,574,12
323 13,997,59
328 14,423,65
475 14,833,45
485 15,215,46
837 15,553,26
802 15,824,57
763 16,046,25
677 16,221,72

l
 and
ses
82,077
27,458
32,831
00,716
35,449
96,699
90,516
54,176
30,987
62,376
25,049
29,576
97,054
67,643
96,640
55,382
35,705
59,740
08,415
04,269
51,381
49,781
64,315
28,231
92,735
59,771
54,792
63,791
60,356
77,558
55,131
29,640
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Year En
June 3

2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

nded
30
5
6
7
8
9
0
1
2
3
4
5
6
7
8
9
0
1
2
3
4
5
6
7
8
9
0
1
2
3
4
5
6

of Payroll t

Tier I
Current
Active

$9,121,945,9
8,963,688,5
8,828,993,2
8,698,501,5
8,566,206,5
8,432,143,8
8,292,452,8
8,143,594,6
7,986,116,8
7,813,498,3
7,619,879,1
7,404,897,6
7,165,840,4
6,894,749,8
6,598,185,7
6,286,915,3
5,959,633,8
5,614,293,1
5,244,187,9
4,849,890,9
4,439,206,9
4,020,529,2
3,600,397,7
3,175,256,4
2,737,090,7
2,293,682,7
1,858,471,0
1,443,633,9
1,068,639,2

746,516,4
488,846,7
304,509,7

to 2046 by

C

996
539
215
525
585
826
851
691
867
311
181
647
474
811
700
378
869
156
991
960
926
262
765
416
796
739
012
960
209
471
792
739

68 

y Member G

Tier II
Current
Active
$590,004,62

571,663,06
551,589,35
533,535,56
523,432,45
523,798,55
530,070,69
536,810,44
544,075,70
551,957,85
559,990,56
567,712,93
575,155,07
582,660,07
590,159,35
597,375,78
604,256,08
610,613,30
616,255,65
621,330,52
626,011,66
630,423,49
634,389,48
637,178,18
637,602,14
634,176,36
625,616,82
613,513,07
599,518,91
582,618,50
561,590,03
536,167,55

Group 

New E
29 $220
67 688
51 1,160
60 1,637
51 2,119
57 2,604
97 3,103
49 3,627
07 4,176
55 4,755
64 5,368
32 6,015
74 6,700
79 7,427
51 8,191
84 8,985
89 9,810
00 10,665
50 11,551
21 12,460
64 13,382
97 14,309
85 15,230
89 16,138
49 17,039
63 17,929
21 18,798
72 19,637
11 20,432
07 21,175
30 21,854
55 22,462

ntrants
0,417,471
8,535,593
0,606,881
7,953,171
9,504,486
4,485,778
3,330,091
7,036,664
6,625,463
5,582,717
8,027,800
5,561,860
0,448,814
7,031,825
1,232,421
5,928,533
0,473,256
5,225,938
1,409,034
0,985,702
2,702,194
9,976,167
0,922,111
8,752,573
9,048,885
9,066,266
8,661,314
7,515,003
2,762,001
5,189,629
4,610,337
2,390,329

Total
Payroll

$9,932,368
10,223,887
10,541,189
10,869,990
11,209,143
11,560,428
11,925,853
12,307,441
12,706,818
13,121,038
13,547,897
13,988,172
14,441,444
14,904,441
15,379,577
15,870,219
16,374,363
16,890,132
17,411,852
17,932,207
18,447,920
18,960,928
19,465,709
19,951,187
20,413,741
20,856,925
21,282,749
21,694,662
22,100,920
22,504,324
22,905,047
23,303,067

,096
,199
,447
,256
,522
,161
,639
,804
,037
,883
,545
,439
,362
,715
,472
,695
,214
,394
,675
,183
,784
,926
,361
,178
,830

5,368
,147
,035
,121
,607
,159
,623
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Year 
Ended 

June 30

2015
2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046

Projection o

T

Number 
Active

N
Ret

In

138,700
128,738
120,289
112,744
105,891
99,604
93,801
88,359
83,225
78,365
73,666
69,122
64,681
60,319
55,943
51,722
47,596
43,592
39,661
35,773
31,962
28,279
24,761
21,442
18,231
15,110
12,178
9,464
7,045
5,016
3,354
2,145

of Member

Tier I

umber 
ired and 

nactive Sub-T
230,712 36
222,640 35
213,395 33
204,004 31
194,496 30
184,838 28
174,926 26
164,828 25
154,473 23
156,390 23
158,109 23
159,601 22
160,888 22
161,974 22
162,946 21
163,622 21
164,037 21
164,176 20
164,072 20
163,754 19
163,185 19
162,311 19
161,105 18
159,539 18
157,723 17
155,687 17
153,358 16
150,730 16
147,761 15
144,384 14
140,647 14
136,495 13

r Count to 

Total

Numbe
Active

69,412 21,1
51,378 31,0
33,684 39,5
16,748 47,0
00,387 53,9
84,442 60,2
68,727 66,0
53,187 71,4
37,698 76,6
34,755 81,4
31,775 86,1
28,723 90,7
25,569 95,1
22,293 99,5
18,889 103,8
15,344 108,1
11,633 112,2
07,768 116,2
03,733 120,1
99,527 124,0
95,147 127,8
90,590 131,5
85,866 135,0
80,981 138,3
75,954 141,6
70,797 144,7
65,536 147,6
60,194 150,3
54,806 152,7
49,400 154,8
44,001 156,4
38,640 157,6

69 

2046 by M

Tier II

r 
Number 

Retired and 
Inactive

136 0
097 68
547 126
091 188
946 258
233 345
035 439
478 542
609 698
468 932
169 1,252
715 1,562
156 2,058
517 2,710
892 3,500
117 4,457
241 5,542
244 6,764
174 8,105
063 9,558
875 11,147
558 12,831
076 14,665
395 16,609
606 18,657
727 20,820
658 23,070
372 25,490
789 28,017
822 30,654
482 33,434
692 36,320

Member Gro

Sub-Total
0 21,136
8 31,165
6 39,673
8 47,279
8 54,204
5 60,578
9 66,474
2 72,020
8 77,307
2 82,400
2 87,421
2 92,277
8 97,214
0 102,227
0 107,392
7 112,574
2 117,783
4 123,008
5 128,279
8 133,621
7 139,022

144,389
5 149,741
9 155,004
7 160,263
0 165,547
0 170,728
0 175,862
7 180,806
4 185,476
4 189,916
0 194,012

oup 

Number 
Active

N
Re

In

159,836
159,835
159,836
159,835
159,837
159,837
159,836
159,837
159,834
159,833
159,835
159,837
159,837
159,836
159,835
159,839
159,837
159,836
159,835
159,836
159,837
159,837
159,837
159,837
159,837
159,837
159,836
159,836
159,834
159,838
159,836
159,837

Total

Number 
tired and 
nactive Grand

230,712 3
222,708 3
213,521 3
204,192 3
194,754 3
185,183 3
175,365 3
165,370 3
155,171 3
157,322 3
159,361 3
161,163 3
162,946 3
164,684 3
166,446 3
168,079 3
169,579 3
170,940 3
172,177 3
173,312 3
174,332 3
175,142 3
175,770 3
176,148 3
176,380 3
176,507 3
176,428 3
176,220 3
175,778 3
175,038 3
174,081 3
172,815 3

d Total
390,548
382,543
373,357
364,027
354,591
345,020
335,201
325,207
315,005
317,155
319,196
321,000
322,783
324,520
326,281
327,918
329,416
330,776
332,012
333,148
334,169
334,979
335,607
335,985
336,217
336,344
336,264
336,056
335,612
334,876
333,917
332,652
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2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

4.12 Project

Year Ended 
June 30

Tier I

2017 8,828,993      
2018 8,698,501      
2019 8,566,206      
2020 8,432,143      
2021 8,292,452      
2022 8,143,594      
2023 7,986,116      
2024 7,813,498      
2025 7,619,879      
2026 7,404,897      
2027 7,165,840      
2028 6,894,749      
2029 6,598,185      
2030 6,286,915      
2031 5,959,633      
2032 5,614,293      
2033 5,244,187      
2034 4,849,890      
2035 4,439,206      
2036 4,020,529      
2037 3,600,397      
2038 3,175,256      
2039 2,737,090      
2040 2,293,682      
2041 1,858,471      
2042 1,443,633      
2043 1,068,639      
2044 746,516         
2045 488,846         
2046 304,509         

tion of Employ

Tier II 

3,215 1,712,196,232      
1,525 2,171,488,731      
6,585 2,642,936,937      
3,826 3,128,284,335      
2,851 3,633,400,788      
4,691 4,163,847,113      
6,867 4,720,701,170      
8,311 5,307,540,572      
9,181 5,928,018,364      
7,647 6,583,274,792      
0,474 7,275,603,888      
9,811 8,009,691,904      
5,700 8,781,391,772      
5,378 9,583,304,317      
3,869 10,414,729,345    
3,156 11,275,839,238    
7,991 12,167,664,684    
0,960 13,082,316,223    
6,926 14,008,713,858    
9,262 14,940,399,664    
7,765 15,865,311,596    
6,416 16,775,930,762    
0,796 17,676,651,034    
2,739 18,563,242,629    
1,012 19,424,278,135    
3,960 20,251,028,075    
9,209 21,032,280,912    
6,471 21,757,808,136    
6,792 22,416,200,367    
9,739 22,998,557,884    

Payroll 

yer Normal C

Total 

2 10,541,189,447    
10,869,990,256    

7 11,209,143,522    
5 11,560,428,161    
8 11,925,853,639    
3 12,307,441,804    
0 12,706,818,037    
2 13,121,038,883    
4 13,547,897,545    
2 13,988,172,439    
8 14,441,444,362    
4 14,904,441,715    
2 15,379,577,472    
7 15,870,219,695    
5 16,374,363,214    
8 16,890,132,394    
4 17,411,852,675    
3 17,932,207,183    
8 18,447,920,784    
4 18,960,928,926    
6 19,465,709,361    
2 19,951,187,178    
4 20,413,741,830    
9 20,856,925,368    
5 21,282,749,147    
5 21,694,662,035    
2 22,100,920,121    
6 22,504,324,607    
7 22,905,047,159    
4 23,303,067,623    

ost to 2046 by

Tier I Ti

896,000,695    (48,     
909,239,257    (59,     
922,231,998    (70,     
933,515,828    (81,     
944,747,302    (93,     
954,965,210    (106,   
963,211,040    (119,   
970,861,326    (133,   
974,140,690    (148,   
974,804,989    (163,   
969,266,269    (179,   
961,702,136    (196,   
944,644,040    (215,   
924,051,281    (233,   
896,896,424    (251,   
863,252,539    (270,   
824,553,101    (288,   
777,620,628    (306,   
724,148,791    (321,   
667,726,401    (335,   
604,553,618    (347,   
538,454,638    (356,   
468,492,787    (361,   
394,888,895    (362,   
323,238,649    (360,   
254,121,758    (354,   
190,221,923    (345,   
138,264,664    (331,   
91,753,125      (312,   
56,461,037      (288,   

Em

70 

y Member Gro

ier II 
Administrative 

expenses

,260,513) 23,594,987      
,096,621) 24,330,962      
,097,872) 25,090,109      
,501,589) 25,876,411      
,425,293) 26,694,365      
,085,196) 27,548,497      
,371,050) 28,442,445      
,342,221) 29,369,621      
,014,059) 30,325,085      
,513,166) 31,310,579      
,820,612) 32,325,165      
,854,512) 33,361,521      
,125,243) 34,425,046      
,324,559) 35,523,280      
,669,429) 36,651,735      
,074,034) 37,806,213      
,238,852) 38,974,011      
,136,862) 40,138,753      
,866,436) 41,293,106      
,948,274) 42,441,403      
,908,295) 43,571,284      
,222,015) 44,657,959      
,458,929) 45,693,323      
,662,897) 46,685,328      
,301,509) 47,638,475      
,733,241) 48,560,485      
,010,870) 49,469,837      
,366,615) 50,372,802      
,261,485) 51,269,763      
,631,961) 52,160,677      

mployer Normal Cost (in $)

oup 

Total 
Ti

7 871,335,169    
2 874,473,598    
9 877,224,235    
1 877,890,650    
5 878,016,374    
7 876,428,511    
5 872,282,435    
1 866,888,726    
5 856,451,716    
9 842,602,402    
5 821,770,822    
1 798,209,145    
6 763,943,843    
0 726,250,002    
5 681,878,730    
3 630,984,718    
1 575,288,260    
3 511,622,519    
6 443,575,461    
3 374,219,530    
4 300,216,607    
9 226,890,582    
3 152,727,181    
8 78,911,326      
5 10,575,615      
5 (52,050,998)     
7 (105,319,110)   
2 (142,729,149)   
3 (169,238,597)   
7 (180,010,247)   

ier I (expressed 
as % of Tier I 

payroll)

Tier II (expr
as % of Ti

payrol

10.15% -2
10.45% -2
10.77% -2
11.07% -2
11.39% -2
11.73% -2
12.06% -2
12.43% -2
12.78% -2
13.16% -2
13.53% -2
13.95% -2
14.32% -2
14.70% -2
15.05% -2
15.38% -2
15.72% -2
16.03% -2
16.31% -2
16.61% -2
16.79% -2
16.96% -2
17.12% -2
17.22% -1
17.39% -1
17.60% -1
17.80% -1
18.52% -1
18.77% -1
18.54% -1

Emplo

ressed 
ier II 
l)

Admin Expenses 
(expressed as % of 

Total Payroll)

2.82% 0.22%
2.72% 0.22%
2.65% 0.22%
2.61% 0.22%
2.57% 0.22%
2.55% 0.22%
2.53% 0.22%
2.51% 0.22%
2.50% 0.22%
2.48% 0.22%
2.47% 0.22%
2.46% 0.22%
2.45% 0.22%
2.43% 0.22%
2.42% 0.22%
2.40% 0.22%
2.37% 0.22%
2.34% 0.22%
2.30% 0.22%
2.25% 0.22%
2.19% 0.22%
2.12% 0.22%
2.04% 0.22%
1.95% 0.22%
1.85% 0.22%
1.75% 0.22%
1.64% 0.22%
1.52% 0.22%
1.39% 0.22%
1.26% 0.22%

oyer Normal Cost (in %)

 

Total (expressed 
as % of Total 

Payroll)

% 8.27%
% 8.04%
% 7.83%
% 7.59%
% 7.36%
% 7.12%
% 6.86%
% 6.61%
% 6.32%
% 6.02%
% 5.69%
% 5.36%
% 4.97%
% 4.58%
% 4.16%
% 3.74%
% 3.30%
% 2.85%
% 2.40%
% 1.97%
% 1.54%
% 1.14%
% 0.75%
% 0.38%
% 0.05%
% -0.24%
% -0.48%
% -0.63%
% -0.74%
% -0.77%
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4.13 Project

Year Ended 
June 30

Tie

2017 8,828      
2018 8,698      
2019 8,566      
2020 8,432      
2021 8,292      
2022 8,143      
2023 7,986      
2024 7,813      
2025 7,619      
2026 7,404      
2027 7,165      
2028 6,894      
2029 6,598      
2030 6,286      
2031 5,959      
2032 5,614      
2033 5,244      
2034 4,849      
2035 4,439      
2036 4,020      
2037 3,600      
2038 3,175      
2039 2,737      
2040 2,293      
2041 1,858      
2042 1,443      
2043 1,068      
2044 746         
2045 488         
2046 304         

1  excludes 0.58% of 

tion of State N

er I Tie

8,993,215 1,712      
8,501,525 2,171      
6,206,585 2,642      
2,143,826 3,128      
2,452,851 3,633      
3,594,691 4,163      
6,116,867 4,720      
3,498,311 5,307      
9,879,181 5,928      
4,897,647 6,583      
5,840,474 7,275      
4,749,811 8,009      
8,185,700 8,781      
6,915,378 9,583      
9,633,869 10,414    
4,293,156 11,275    
4,187,991 12,167    
9,890,960 13,082    
9,206,926 14,008    
0,529,262 14,940    
0,397,765 15,865    
5,256,416 16,775    
7,090,796 17,676    
3,682,739 18,563    
8,471,012 19,424    
3,633,960 20,251    
8,639,209 21,032    
6,516,471 21,757    
8,846,792 22,416    
4,509,739 22,998    

membership payroll f

Payr

Normal Cost t

r II Tota

,196,232 10,541,    
,488,731 10,869,9    
,936,937 11,209,    
,284,335 11,560,4    
,400,788 11,925,8    
,847,113 12,307,4    
,701,170 12,706,8    
,540,572 13,121,0    
,018,364 13,547,8    
,274,792 13,988,    
,603,888 14,441,4    
,691,904 14,904,4    
,391,772 15,379,5    
,304,317 15,870,2    
,729,345 16,374,3    
,839,238 16,890,    
,664,684 17,411,8    
,316,223 17,932,2    
,713,858 18,447,9    
,399,664 18,960,9    
,311,596 19,465,7    
,930,762 19,951,    
,651,034 20,413,7    
,242,629 20,856,9    
,278,135 21,282,7    
,028,075 21,694,6    
,280,912 22,100,9    
,808,136 22,504,3    
,200,367 22,905,0    
,557,884 23,303,0    

for School District Co

roll 

o 2046 by Me

al T

189,447 844,    
990,256 858,    
143,522 872,    
428,161 884,    
853,639 896,    
441,804 907,    
818,037 916,    
038,883 925,    
897,545 929,    
172,439 931,    
444,362 927,    
441,715 921,    
577,472 906,    
219,695 887,    
363,214 862,    
132,394 830,    
852,675 794,    
207,183 749,    
920,784 698,    
928,926 644,    
709,361 583,    
187,178 520,    
741,830 452,    
925,368 381,    
749,147 312,    
662,035 245,    
920,121 184,    
324,607 133,    
047,159 88,      
067,623 54,      

ontributions

St

71 

ember Group 

ier I Tier II 

792,534 (58,191     
787,948 (71,691     
548,000 (85,426     
609,394 (99,645     
651,075 (114,499   
732,361 (130,235   
891,562 (146,751   
543,036 (164,125   
945,391 (182,396   
856,583 (201,696   
704,394 (222,019   
712,587 (243,310   
374,563 (266,057   
587,172 (288,907   
330,548 (312,074   
689,639 (335,473   
136,811 (358,811   
491,260 (382,014   
401,391 (403,116   
407,331 (422,602   
671,311 (439,927   
038,151 (453,522   
617,660 (463,983   
585,535 (470,329   
459,517 (472,962   
748,681 (472,189   
023,816 (466,998   
934,868 (457,561   
917,814 (442,275   
694,881 (422,023   

tate Share of Employer N

Total 

,251) 786,601,283    
,256) 787,096,692    
,906) 787,121,094    
,638) 784,963,756    
,018) 782,152,057    
,509) 777,496,852    
,117) 770,140,445    
,956) 761,417,080    
,566) 747,548,825    
,160) 730,160,423    
,115) 705,685,279    
,725) 678,401,862    
,315) 640,317,248    
,724) 598,679,448    
,859) 550,255,689    
,902) 495,215,737    
,307) 435,325,504    
,296) 367,476,964    
,976) 295,284,415    
,592) 221,804,739    
,102) 143,744,209    
,413) 66,515,738      
,505) (11,365,845     
,704) (88,744,169     
,322) (160,502,805   
,204) (226,440,523   
,099) (282,974,283   
,902) (323,627,034   
,447) (353,357,633   
,597) (367,328,716   

Normal Cost (in $) 1

Tier I (expressed
as % of Tier I 

payroll)

3 9.57%
2 9.87%
4 10.19%
6 10.49%
7 10.81%
2 11.15%
5 11.48%
0 11.85%
5 12.20%
3 12.58%
9 12.95%
2 13.37%
8 13.74%
8 14.12%
9 14.47%
7 14.80%
4 15.14%
4 15.45%
5 15.73%
9 16.03%
9 16.21%
8 16.38%
5) 16.54%
9) 16.64%
5) 16.81%
3) 17.02%
3) 17.22%
4) 17.94%
3) 18.19%
6) 17.96%

State Sha

d Tier II (expressed 
as % of Tier II 

payroll)

T

% -3.40%
% -3.30%
% -3.23%
% -3.19%
% -3.15%
% -3.13%
% -3.11%
% -3.09%
% -3.08%
% -3.06%
% -3.05%
% -3.04%
% -3.03%
% -3.01%
% -3.00%
% -2.98%
% -2.95%
% -2.92%
% -2.88%
% -2.83%
% -2.77%
% -2.70%
% -2.62%
% -2.53%
% -2.43%
% -2.33%
% -2.22%
% -2.10%
% -1.97%
% -1.84%

re of Employer Normal C

 

Total (expressed 
as % of Total 

Payroll)

7.46%
7.24%
7.02%
6.79%
6.56%
6.32%
6.06%
5.80%
5.52%
5.22%
4.89%
4.55%
4.16%
3.77%
3.36%
2.93%
2.50%
2.05%
1.60%
1.17%
0.74%
0.33%

-0.06%
-0.43%
-0.75%
-1.04%
-1.28%
-1.44%
-1.54%
-1.58%

Cost (in %)



 

Fiscal Y

2015
2016
2017

2018
2019
2020

2021
2022
2023

2024
2025
2026

2027
2028
2029

2030
2031
2032

2033

4.14 P

Year Debt

5 342$  
6 340    
7 352    

8 363    
9 374    
0 399    

1 422    
2 443    
3 463    

4 497    
5 528    
6 541    

7 553    
8 579    
9 602    

0 638    
1 671    
2 686    

3 684    

Projection o

t Service

2,400,685
0,003,895
2,224,565

3,801,653
4,735,158
9,198,690

2,197,518
3,731,640
3,801,058

7,200,770
8,003,960
,748,515

3,983,980
9,505,355
2,763,095

8,552,200
,323,125

6,280,870

4,179,980

of Debt Se

 

rvice to 20

72 

033 



 

Sec

5.1    S

 

Active me
Reporte

Tier I

Tier II

Total

Reporte
Tier I
Tier II
Total

Total ac
Tier I
Tier II
Total

Inactives:

Retired on
     Regula
     ERI
     ERO

     Total

Disability b
     Retirem
     Occupa
     Tempo

          Tota

Survivor b
     Childre
     Survivo
     Revers

        Total

Grand Tot

Salaries re

tion 5

Summary o

Gro

embers:
ed full-time and

ed substitutes a

ctive members

ANNUI
AND S

(Ex

n account of se
ar

benefit recipie
ment allowance
ational

orary

al

benefit recipien
en
or annuitants
sionary annuita

l

tal

eflect the repo

Cla

5: M

of Members

oup

d regular part-t

and hourly paid

ITANTS, DISA
SURVIVOR AN

AS O
USED IN JUN
cluding Guar

ervice:

nts:
e

nts:

ants

orted rate of pe

ass

Membe

s Included

time

    

    

    

d
    
    
    

    
    
    

    

ABILITY BENE
NNUITANTS O
F JUNE 30, 20

NE 30, 2015 VA
ranteed Minim

    
    
    

    

    
    
    

    

    
    
    

    

    

ensionable sala

73 

er Da

Number

        121,476 

          11,440 

        132,916 

          17,224 
            9,696 
          26,920 

        138,700 
          21,136 
        159,836 

        130,587 

EFIT RECIPIEN
OF THE SYST
014
ALUATION

mum Annuities

          66,067 
            9,884 
          25,540 

        101,491 

               778 
                   4 
               315 

            1,097 

                 71 
            9,826 
               197 

          10,094 

        112,682 

ary.

Number

ata 

Annual Sa

$8,610,7

504,7

$9,115,4

$94,9
48,9

$143,8

$8,705,7
553,6

$9,259,3

N/A

NTS,
TEM

s)

Annual Ann
at June 

$      3,104,1
           547,9
        1,609,8

$      5,261,8

$           20,7
                  1
               7,7

$           28,5

$                7
           207,4
               7,0

$         215,3

$      5,505,7  

laries

773,109 

706,921 

480,030 

972,940 
924,518 
897,458 

746,049 
631,439 
377,488 

nuities
30

04,842 
922,192 
849,806 

876,840 

702,978 
87,457 

705,713 

596,148 

790,550 
472,165 
047,821 

310,536 

783,524 



 

5.2 R
 
 

Numbe
for June

New P
Term
Retire
Disab
Retur
Dece
Refun
Lump
Data 

Numbe
for June

Numbe
for June

New R
Disab
Retur
Dece
Expira
Suspe
Data 

Numbe
for June

* The Me
For exam
is the sna

Reconciliat

I

er as of June 3
e 30, 2014 Va
Participants
inations
ements
bilities
rn to Work
ased
nd
p Sum
Corrections

er as of June 3
e 30, 2015 Va

I

er as of June 3
e 30, 2014 Va
Retirees & Be
bilities
rn to Work
ased w/o surv
ation or Trans
ended
Corrections

er as of June 3
e 30, 2015 Va

ember counts 
mple, the Activ
apshot as of J

tion of Mem

Item

30, 2013 used
aluation

30, 2014 used
aluation

Item

30, 2013 used
aluation
eneficiaries

v
sfer

30, 2014 used
aluation

shown repres
ve Membersh
June 30, 2014

mber Coun

d as proxy 

d as proxy 

d as proxy 

d as proxy 

sent the data 
ip data used 

4

74 

nts 

Active
Member

160,
10,

(10,
(3,

(
4,

(

159,

one year prio
for the June 3

In
rs M

,990
,280
,849)
,914)
(121)
,292

(4)
(33)

(806)
1

,836

Re
Ben

or to the Valua
30, 2015 valu

nactive
embers

127,653

10,849
(933)

(4,246)
(13)

(2,785)
0

62

130,587

etirees &
neficiaries

109,448
4,864

121
(46)

(1,748)
0
0

43

112,682

ation.
uation

  

)

)
)
)

)
)



 

5.3 A

Based on

 
 
Average A
Average S

Age

Under 25

25-29

30-34

35-39

40-44

45-49

50-54

55-59

60-64

Over 64

Total

Age and Se

attained age

Age  
Service 

0-4 5

2,255
$39,422 $3

11,505
$44,825 $5

4,833 1

$48,208 $5

2,233

$50,263 $6

1,568

$51,241 $6

1,205

$50,792 $5

797

$52,125 $6

400

$53,895 $6

179

$54,925 $6

46
54,222$   6$   

25,021 3
$46,634 $5

ervice Distr

e, rounded yea

41.18 
12.55 

5-9 10-14

1
7,085

4,011
3,208

4,199 3,690

7,904 $66,446

5,613 11,173

0,451 $70,208

3,264 5,070

0,295 $71,782

2,409 3,014

9,869 $71,545

1,811 2,495

0,377 $69,636

1,097 2,033

0,918 $70,638

479 987

5,203 $71,929

131 216
6,669 78,316$   

33,015 28,678
8,522 $70,244

ribution of

ars of service

Full-Time an

Ye

15-19

0

6

3 2,498

8 $78,732

0 7,871

2 $80,877 $

4 3,592

5 $81,443 $

5 2,311

6 $77,687 $

3 2,073

8 $78,027 $

7 1,295

9 $78,810 $

6 278
6 81,115$   $  

8 19,918
4 $79,912 $

75 

f Active Me

e and reported

nd Regular P

ears of Service

20-24 25-29

1,887

$87,040

5,468 1,0

$89,089 $91,2

2,604 3,8

$87,770 $93,7

2,126 1,9

$85,554 $93,2

1,264 8

$88,863 $93,1

278 1
88,839 91,5$   

13,627 7,8
$87,976 $93,1

embers 

d rate of pens

Part-Time 

 

9 30-34

082

205

804 1,000

718 $97,436

906 2,344

206 $99,430

862 549

132 $101,283

194 101
517 97,094$   

848 3,994
129 $99,127

sionable salar

35-39

284

$98,542

346

$107,328

56
112,062$      $ 

686
$104,077

ry as of 6/30/2

40+ T

$3

1
$4

2

$5

2

$6

1

$7

1

$7

1

$8

1

$8

60

$98,349 $8

69
108,520     8$   

129 13
$103,789 $6

2014 

 

Total

2,256
39,421

15,516
46,992

22,722

57,229

21,517

66,583

19,660

73,342

16,770

77,486

14,822

80,060

12,263

82,715

6,021

83,933

1,369
85,256

32,916
68,581
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Ce
D

Ju

2
2
2
2
2
2
2
2
2
2

Ce
D

Ju

2
2
2
2
2
2
2
2
2
2

Note that

0 Year His

ensus
Date
ne 30

2005 
2006 
2007 
2008 
2009 
2010 
2011 
2012 
2013 
2014 

ensus
Date
ne 30

2005 
2006 
2007 
2008 
2009 
2010 
2011 
2012 
2013 
2014 

t the 2013 sal

story of Ac

 

Fu
Numbe
of Activ
Membe

126,798
130,86
132,28
136,32
138,18
137,71
133,75
132,95
132,88
132,91

Subst
Numbe
of Activ
Membe

29,148
28,355
28,514
29,146
30,993
32,479
32,120
29,073
28,104
26,920

aries were re

tive Memb

ull-Time and 
er
ve
ers M

8
67 
87 
28 
80 
1 

52 
56 
86 
6 

titutes, Part-T
er
ve
ers M

8 
5 
4 
6 
3 
9 
0 
3 
4 
0 

evised to refle

76 

bership Dat

Regular Part
Percentage
Change in

Membership

  (0.48)%
3.21 
1.09 
3.05 
1.36 

(0.34)
(2.87)
(0.60)
(0.05)
(0.03)

Time and Ho
Percentage
Change in

Membership

-3.60%
(2.72)
0.56 
2.22 
6.34 
4.79 

(1.11)
(9.49)
(3.33)
(7.41)

ct the reporte

ta 

t-Time
Aver
Ann
Sal

$58,
59,9
61,7
63,9
66,
68,3
69,9
66,7
67,6
68,5

ourly-Paid
Aver
Ann
Sal

$4,6
4,7
4,8
5,1
4,9
4,9
4,7
5,3
5,0
5,3

ed rate of pen

rage P
nual C
ary

,715 
948 
713 
986 
199 
352 
969 
746 
613 
581 

rage P
nual C
ary

636 
784 
890 
128 
973 
971 
772 
305 
096 
345 

sionable sala

ercentage
Change in

Salary

3.24%
2.10 
2.94 
3.68 
3.46 
3.25 
2.37 

(4.61)
1.30 
1.43 

ercentage
Change in

Salary

   7.96%
3.19 
2.22 
4.87 

(3.02)
(0.04)
(4.00)
11.17 
(3.94)
4.89 

ary.  
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Census
June 

200
200
200
200
201
201
201
201
201
201

0 Year His

s Date 
30

6 
7 
8 
9 
0 
1 
2 
2 
3 
4 

story of An

Numb

8
8
9
94
9
10
10
10
10
11

nuitant an

ber on Roll

5,153
9,269
1,497
4,419
7,796
01,352
05,499
06,102
09,448
12,682

77 

d Survivor

P

r Annuitan

Percentage C

nt Members

 

Change in Me

  3.23%
4.83 
2.50 
3.19 
3.58 
3.64 
4.09 
0.57 
3.15 
2.95 

ship 

embership

 



 

5.6 B

Benef

Fiscal Y

2016
2017
2018

2019
2020
2021

2022
2023
2024

2025
2026
2027

2028
2029
2030

2031
2032
2033

2034
2035
2036

2037
2038
2039

Notes:

(1) Abov
assumpti

(2) As s
group, th
Results h
as require

Benefit Stre

it Payment S

Year
Guar

Min

6 $       
7          
8          

9          
0          
1          

2          
3          
4          

5          
6          
7          

8          
9          
0          

1          
2          
3          

4          
5          
6          

7          
8          
9          

ve benefit pa
ons for the ge

separate mort
e fiscal 2017

has been adju
ed by Statute

eam for Gu

Stream
ranteed 
nimum

692,597
603,876
525,892

457,373
397,211
344,447

298,245
257,872
222,659

192,007
165,375
142,266

122,245
104,923
89,946  

76,999  
65,807  
56,130  

47,760  
40,518  
34,254  

28,842  
24,174  
20,161  

ayment amou
eneral pensio

tality studies
7 State Contri
usted to ensu
.

uaranteed 

nts were pro
oner populatio

have not be
ibution shown

ure payment o

78 

Minimum A

 
Benefit Pa

Fiscal Year

2040
2041
2042

2043
2044
2045

2046
2047
2048

2049
2050
2051

2052
2053
2054

2055
2056
2057

2058
2059
2060

2061
2062
2063

ojected based
on.

een performe
n on the Sum
of all required

Annuity Re

ayment Strea

r
Guarante

Minimu

16,$         
13,           
11,           

9,             
7,             
5,             

4,             
3,             
2,             

2,             
1,             
1,             

              
              
              

              
              
              

              
              
              

              
              
              

d on the mor

ed for this sp
mmary of Prin
d benefit amo

eserve 

 

am
eed 

um

,722
,789
,298

,192
,422
,942

,712
,697
,867

,194
,655
,229

897 
643
451 

310 
208 
137 

87   
54   
33   

19   
11   

-  

rtality

pecial
ncipal
ounts,



 

5.7 M

Based on

 

 

Age

21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60

Members in

attained age

Number

1
21

176
388
491
622
706
790
937
989

1,101
1,132
1,098
1,163
1,096
1,117
1,184
1,086
1,065
1,069
1,030
1,015
1,064
1,026

969
876
820
785
731
684
692
672
663
574
530
484
423
381
372
262

n Active Se

e and reported

 

Men

Salary

59$             
827

6,830
16,312
21,845
28,520
34,363
40,719
51,310
56,525
66,767
70,646
72,517
80,266
76,991
82,704
90,551
85,519
85,312
88,430
87,823
87,427
92,562
91,145
90,513
78,416
75,475
72,373
67,273
63,179
64,780
64,552
63,717
55,525
51,506
46,338
41,035
36,354
34,706
22,909

ervice Dist

d rate of pens

Full-Time an

y Num

9,451
7,437
0,221 9
2,728 1,6
5,705 2,0
0,082 2,3
3,608 2,5
9,938 2,9
0,740 3,2
5,459 3,3
7,930 3,5
6,595 3,6
7,856 3,4
6,953 3,5
,774 3,3

4,780 3,2
,501 3,

9,030 2,8
2,239 3,0
0,322 2,7
3,891 2,7
7,620 2,8
2,374 3,0
5,370 2,9
3,324 2,7
6,087 2,4
5,150 2,4
3,291 2,2
3,081 2,2
9,995 2,3
0,749 2,2
2,289 2,3
7,686 2,3
5,383 2,2
6,746 2,
8,296 2,0
5,608 1,9
4,954 1,7
6,692 1,6
9,631 1,2

79 

ributed by

sionable salar

nd Regular P

Wome

mber S

3 $        
171
912 3
604 6
028 8
378 10
528 11
959 14
259 16
358 17
571 19
609 20
422 20
510 21
333 20
234 20
172 20
896 19
030 20
771 18
772 18
805 19
016 21
941 20
726 19
482 18
446 17
261 16
203 16
316 17
240 16
390 18
302 17
291 17
116 16
066 16
971 15
765 14
683 13
209 9

y Age 

ry as of 6/30/2

Part-Time 

en

Salary

103,590     
6,390,817

35,818,803
64,998,662
85,801,626
06,699,527
18,590,990
45,668,763
68,442,065
78,628,534
95,832,429
04,817,617
00,916,462
11,079,146
05,001,354
04,720,482
05,263,779
91,117,579
02,565,705
89,004,174
89,156,539
95,964,424
12,261,638
08,458,944
94,282,650
80,583,441
78,699,555
67,311,810
63,843,838
72,213,971
69,741,463
80,264,070
77,669,796
77,588,936
65,986,529
63,886,053
57,564,205
43,156,015
38,715,576
98,842,846

2014 

T

Number

4
192

1,088
1,992
2,519
3,000
3,234
3,749
4,196
4,347
4,672
4,741
4,520
4,673
4,429
4,351
4,356
3,982
4,095
3,840
3,802
3,820
4,080
3,967
3,695
3,358
3,266
3,046
2,934
3,000
2,932
3,062
2,965
2,865
2,646
2,550
2,394
2,146
2,055
1,471

Totals

Salary

163,0$           
7,218,2

42,649,0
81,311,3

107,647,3
135,219,6
152,954,5
186,388,7
219,752,8
235,153,9
262,600,3
275,464,2
273,434,3
291,346,0
281,993,1
287,425,2
295,815,2
276,636,6
287,877,9
277,434,4
276,980,4
283,392,0
304,824,0
299,604,3
284,795,9
258,999,5
254,174,7
239,685,1
231,116,9
235,393,9
234,522,2
244,816,3
241,387,4
233,114,3
217,493,2
210,224,3
198,599,8
179,510,9
173,422,2
121,752,4  

041
254
024
390
331
609
598
702
805
993
360
212
318
099
28

262
280
609
944
495
430
044
011
315
975
528
704
01

919
966
212
359
481
319
275
349
812
970
268
477



 

5.7  M
 (c

 

 

Age

61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82

Total

Amounts 

Members in
continued)

Number

215
190
150
128
74
55
43
30
13
10
14
1

1
2
1
1

31,213

may not add 

n Active Se
) 

 

Men

Salary

19,582$      
17,200
12,941
11,626
6,601
5,578
3,442
2,591
1,232

863
1,283

36

123
125
81
78

2,428,032$ 

due to round

In addition, th

SUBST
TEA

     Number
     Annual Sa
     Average A
     Average S

ervice Dist

Full-Time an

y Num

,881 9
,284 8
,053 7
,653 4
,468 3
,447 2
,193 1
,457
,960
,490
,608
,155

,847
,335
,527
,244

,167 101,7

ding.

here are the f

TITUTES, PA
ACHERS WHO

LIMITED 

alaries
Age
Service

80 

ributed by

nd Regular P

Wome

mber S

986 8$        
878 7
729 6
488 4
327 2
200 1
152 1
73
33
26
22
17
7
3
4
1
2
1
1

1

703 6,68$   

following activ

ART-TIME, AN
O ARE ON A
WORK SCH

          
1$        

          
          

y Age 

Part-Time 

n

Salary

80,824,994
73,032,719
61,594,002
41,319,774
27,273,324
16,972,645
12,917,346
6,178,349
2,621,467
2,071,134
1,904,531
1,270,765

655,247
212,595
432,883
45,116

113,713
100,690
61,689

78,825

87,447,863

ve members:

ND HOURLY-
A FLEXIBLE O

EDULE

26,920        
143,897,458

42.68          
2.29            

T

Number

1,201 $
1,068

879
616
401
255
195
103

46
36
36
18
7
4
6
2
3
1
1

1

132,916 $

-PAID
OR

Totals

Salary

100,407,8$    
90,233,0
74,535,0
52,946,4
33,874,7
22,551,0
16,359,5
8,769,8
3,854,4
2,934,6
3,188,1
1,306,9

655,2
336,4
558,2
126,6
191,9
100,6
61,6

78,8

9,115,480,0$ 

 

75
03
55
27
92
92
40
06
27
24
39
20
47
42
18
43
57
90
89

25

30



 

5.8 M

Based on

 

 

Service

0
1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

Members in

rounded yea

e Number

296
1,427
1,529
1,380
1,077
1,212
1,325
1,664
1,483
1,599
1,363
1,255
1,348
1,308
1,318
1,271
1,089

963
890
832

1,083
743
567
596
501
439
347
379
351
337
337
243
206
143
75
64
38
47
30
22

n Active Se

ars of service 

 

Men

Salary

11,167$      
66,307
77,140
71,495
59,832
68,628
80,439

106,515
101,034
112,882
100,247
99,203

106,512
108,147
111,642
110,041
97,833
88,391
82,596
79,153

107,913
73,713
58,455
61,877
51,714
45,566
36,238
40,427
38,602
35,558
36,453
26,817
23,967
15,914
8,578
6,837
4,673
5,494
3,322
2,690

ervice Dist

and reported 

Full-Time an

y Num

,977 9
,536 5,1
,430 4,8
,813 4,5
,970 3,7
,933 4,3
,893 5,1
,406 5,4
,898 5,3
,001 5,4
,857 4,7
,214 4,3
,346 4,3
,329 4,3
,420 4,2
,518 3,8
,211 3,3
,868 2,8
,441 2,4
,208 2,4
,842 2,7
,087 2,0
,427 1,8
,880 1,7
,810 1,6
,132 1,3
,481 1,2
,864 1,1
,004 1,0
,560 1,1
,636 8
,152 7
,252 6
,315 5
,238 3
,485 1
,665 1
,260
,831
,156

81 

ributed by

rate of pensi

nd Regular P

Women

mber Sa

938 33$      
175 221
873 223
558 215
768 186
301 223
124 279
444 307
374 316
489 335
759 300
360 285
358 295
395 305
214 302
802 278
355 250
856 218
446 191
414 195
789 227
092 171
851 156
763 149
642 140
330 115
297 115
172 104
094 97
102 100
871 81
704 65
600 58
504 49
311 29
186 18
109 10
90 9
64 6
36 3

y Service 

ionable salary

Part-Time 

n

alary N

3,771,318
1,790,970
3,362,109
5,111,421
6,836,228
3,140,769
9,811,997
7,203,704
6,484,163
5,962,487
0,202,706
5,353,156
5,117,524
5,521,541
2,503,915
8,268,515
0,247,410
8,744,816
1,225,392
5,188,763
7,332,141
1,266,473
6,486,421
9,344,271
0,740,583
5,571,722
5,430,249
4,889,274
7,666,438
0,922,637
1,169,414
5,873,260
8,366,989
9,045,046
9,726,602
8,030,161
0,842,059
9,091,987
6,709,712
3,704,546

y as of 6/30/2

To

Number

1,234 $ 
6,602
6,402
5,938
4,845
5,513
6,449
7,108
6,857
7,088
6,122
5,615
5,706
5,703
5,532
5,073
4,444
3,819
3,336
3,246
3,872
2,835
2,418
2,359
2,143
1,769
1,644
1,551
1,445
1,439
1,208

947
806
647
386
250
147
137
94
58

2014 

otals

Salary

44,939,295     
288,098,506
300,502,539
286,607,234
246,669,198
291,769,703
360,251,890
413,719,110
417,519,062
448,844,488
400,450,563
384,556,369
401,629,870
413,668,870
414,146,335
388,310,033
348,080,622
307,136,684
273,821,833
274,341,97
335,245,983
244,979,56
214,941,849
211,222,150
192,455,393
161,137,854
151,668,730
145,317,138
136,268,442
136,481,197
117,623,050

92,690,412
82,334,24
64,959,36
38,304,839
24,867,646
15,515,724
14,586,246
10,032,543
6,394,70

 

5
6
9
4
8
3
0
0
2
8
3
9
0
0
5
3
2
4
3
1
3
1
9
0
3
4
0
8
2
7
0
2
1
1
9
6
4
6
3
1



 

5.8 M
 (c
 

 

Service

40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60

Total

Amounts 

Members in
continued)

e Number

11
6
5
6
3
3
1

1

31,213

may not add 

n Active Se
) 

Men

Salary

1,147$        
644
490
656
529
309
119

102

2,428,032$ 

due to round

In addition, th

SUBSTI
TEAC

     Number
     Annual Sa
     Average A
     Average S

ervice Dist

Full-Time an

y Num

,495
,106
,434
,582
,004
,892
,996

,312

,167 101,7

ding.

here are the f

ITUTES, PAR
CHERS WHO

LIMITED W

alaries
Age
Service

82 

ributed by

nd Regular P

Women

mber Sa

32 3$        
14 1
11 1
14 1
9 1
6

1
1
1
2

1

1

703 6,687$ 

following activ

RT-TIME, AN
O ARE ON A 
WORK SCHE

          
14$      

          
          

y Service 

Part-Time 

n

alary N

3,146,774
1,550,999
1,007,772
1,386,554
1,039,967

553,200

119,904
104,128
97,253

202,908

100,690

78,825

7,447,863

ve members:

D HOURLY-P
FLEXIBLE O
EDULE

26,920      
43,897,458

42.68        
2.29          

To

Number

43 $ 
20
16
20
12

9
1

1
2
1
2

1

1

132,916 9$ 

PAID
OR

otals

Salary

4,294,269       
2,195,106
1,498,206
2,043,136
1,568,97

863,092
119,996

119,904
206,440
97,253

202,908

100,690

78,825

9,115,480,030

 

9
6
6
6
1
2
6

4
0
3
8

0

5

0



 

 
Age

51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90

5.9 R

Annual an

 

 

 

Number

1

11
93

185
279
408
499
707
882

1,118
1,330
1,538
1,579
1,888
1,876
1,815
1,556
1,463
1,514
1,284
1,106

972
971
872
795
790
769
640
592
602
552
467
420
372
337
253
248
154

Retired Ann

nnuities are b

Males

Annuiti

36$             

550
6,805

12,834
19,233
29,260
35,055
45,795
60,920
75,309
93,482

106,021
110,424
133,084
131,327
125,673
105,826
95,761
97,814
80,791
68,936
61,412
60,384
54,267
48,204
44,948
45,293
37,272
32,684
32,592
26,656
24,734
21,307
17,915
15,807
11,791
11,750
6,769

nuitants Di

ased on the m

es Num

6,156

0,025
5,216 2
4,373 5
3,179 7
0,350 1,1
5,841 1,5
5,371 2,2
0,334 3,0
9,455 3,8
2,765 4,2
,321 4,2

4,968 4,2
4,341 4,4
7,134 4,2
3,410 3,3
6,495 2,9
,194 2,8

4,558 2,7
,391 2,4

6,119 2,0
2,472 1,8
4,061 1,6
7,610 1,5
4,617 1,3
8,731 1,2
3,640 1,1
2,907 1,0
4,673 9
2,095 9
6,480 8
4,616 8
7,670 7
5,488 7
7,889 6
,065 5

0,506 4
9,474 4

istributed 

monthly amou

83 

Female

mber Ann

1 $        
1

45 2
227 11
520 29
788 43
106 64
518 83
214 113
048 157
838 200
222 221
244 214
268 213
421 221
274 218
332 164
943 142
804 130
771 126
451 112
039 91
803 77
643 72
532 64
367 55
247 52
180 46
033 40
957 34
909 34
870 30
842 28
784 24
766 24
687 20
502 14
481 13
429 11

by Age 

unts reported 

es

nuities

10,469     
7,786

2,176,477
1,807,826
9,546,178
3,890,830
4,486,790
3,678,945
3,963,566
7,833,036
0,971,466
1,379,127
4,406,817
3,044,987
1,538,065
8,621,817
4,355,771
2,651,912
0,163,715
6,229,319
2,585,840
1,075,835
7,520,768
2,228,364
4,770,564
5,620,389
2,200,474
6,813,301
0,002,988
4,970,936
4,867,147
0,395,234
8,422,946
4,855,048
4,043,058
0,180,200
4,516,599
3,815,362
1,820,453

as of June 3

To

Number

1 $ 
1
1

56
320
705

1,067
1,514
2,017
2,921
3,930
4,956
5,552
5,782
5,847
6,309
6,150
5,147
4,499
4,267
4,285
3,735
3,145
2,775
2,614
2,404
2,162
2,037
1,949
1,673
1,549
1,511
1,422
1,309
1,204
1,138
1,024

755
729
583

0, 2014 multi

otals

Annuities

36,15            
10,46
7,78

2,726,50
18,613,04
42,380,55
63,124,00
93,747,14

118,734,78
159,758,93
218,753,37
276,280,92
314,861,89
320,428,13
323,469,95
354,622,40
349,948,95
290,029,18
248,478,40
225,924,90
224,043,87
193,377,23
160,011,95
138,933,24
132,612,42
119,038,17
103,825,00

97,149,20
92,106,94
77,275,89
67,655,60
67,459,24
57,051,71
53,157,56
46,162,71
41,958,54
35,988,08
26,307,66
25,565,86
18,589,92

plied by 12 

6
9
6
2
2
1
9
0
6
7
0
1
2
8
5
6
1
1
7
9
7
1
4
0
5
4
6
5
1
5
9
2
4
2
7
6
9
4
8
7



 

5.9 R
 (c

Annual an

Average A

 
 

 
Age

91
92
93
94
95
96
97
98
99

100

Total

Amounts 

Retired Ann
continued)

nnuities are b

Age  

Number

142
89
54
44
28
31
17
8
5
8

31,364

may not add 

nuitants Di
) 

ased on the m

70.13 

 

Males

Annuiti

5,988$        
3,156
1,928
1,392

844
815
607
276
180
251

2,004,179$ 

due to round

istributed 

monthly amou

es Num

,327 4
,383 3
,132 3
,513 2
,354 2
,145 1
,953 1
,287
,900
,775 1

,757 70,1

ding.

84 

by Age 

unts reported 

Female

mber Ann

411 10$      
328 7
318 8
245 5
206 4
160 3
104 2
72 1
56 1

120 2

127 3,257$ 

as of June 3

s

nuities N

0,276,506
7,664,614
8,082,096
5,482,648
4,557,530
3,290,453
2,419,951
1,363,848
1,007,585
2,081,445

7,697,082

0, 2014 multi

To

Number

553 $ 
417
372
289
234
191
121
80
61

128

101,491 5$ 

plied by 12 

otals

Annuities

16,264,833     
10,820,997
10,010,228
6,875,16
5,401,884
4,105,597
3,027,904
1,640,135
1,188,485
2,333,220

5,261,876,840

 

3
7
8
1
4
7
4
5
5
0

0



 

5.10 S

Annual an

 

 
Age

19
20
21
24
25
26
27
28
30
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60

Survivor An

nnuities are b

Number

21
22
2

2
1
1
1

3
1

1
1
2
4
3
5
5
1
7
4
4
5
2
4
6

14
19
10
20
30
33
17
23
37

nnuitants D

ased on the m

 

Males

Annuiti

166$           
199
11

83
5

14
7

21
7

9
2

16
36
28
73
72

9
145
66
37
58
15
42

100
212
302
212
371
480
577
274
452
860

Distributed

monthly amou

es Num

,526
,041
,530

,645
,236
,099
,308

,703
,308

,821
,584
,657
,331
,252
,582
,398
,258
,560
,299
,678
,335
,206
,155
,746
,299
,884
,025
,944
,461
,203
,932
,161
,299

85 

d by Age 

unts reported 

Female

mber Ann

12 $         
11
3
1
2
1

2
1
3
1
3
3
2
3
3
1
1
2
7
2
4
3
7

10
11
12
16
23
19
16
27
36
41
42 1

as of June 3

s

nuities N

139,705  
214,312
59,436
9,335

40,033
25,755

15,294
7,308

27,479
11,110
30,141
23,804
16,741
24,957
28,059
9,258
9,258

39,817
202,417
37,928
65,138
50,842
90,370

203,673
267,941
251,102
356,041
560,488
419,428
280,458
658,345
772,726
913,601

1,110,424

0, 2014 multi

To

Number

33 $ 
33    

5    
1    
2    
1    
2    
1    
1    
1    
2    
4    
4    
1    
4    
4    
4    
7    
6    
6    
6    
3    

14    
6    
8    
8    
9    

14    
17    
26    
35    
33    
39    
46    
60    
53    
64    
79    

plied by 12 

otals

Annuities

306,23          
413,353          
70,966            
9,335              

40,033            
25,755            
83,645            
5,236              

14,099            
7,308              

15,294            
29,01            
34,787            
11,110            
39,962            
26,388            
33,399            
61,288            
56,31            
82,840            
81,655            
49,074            

347,976          
104,227          
102,816          
109,177          
105,576          
245,829          
368,687          
463,40          
658,924          
772,513          
791,372          
760,919          

1,235,547       
1,047,658       
1,365,762       
1,970,723        

1
3
6
5
3
5
5
6
9
8
4
1
7
0
2
8
9
8
1
0
5
4
6
7
6
7
6
9
7
1
4
3
2
9
7
8
2
3



 

5.10 S
 (c

Annual an

 
Average A

 

 
Age

61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

100

Total

Amounts 

Survivor An
continued)

nnuities are b

Age  

Number

41
56
67
56
79

119
87
85
80
82

124
113

95
87

107
91

101
102

91
97

114
120
124
111

93
112

98
86
79
82
80
56
53
48
18
28
18
14
10
7

3,422

may not add d

nnuitants D
) 

ased on the m

77.02 

 

Males

Annuities

826,7$           
1,372,9
1,292,6
1,262,9
1,644,2
2,704,4
1,853,6
1,904,4
1,604,0
1,780,4
2,555,0
2,383,7
1,990,4
1,749,8
2,147,4
1,749,0
1,733,9
1,830,4
1,710,2
1,889,2
2,055,7
1,883,4
2,199,6
1,670,0
1,526,7
1,645,2
1,433,2
1,245,2
1,028,4
1,034,1
1,012,9

692,4
519,5
479,0
190,2
275,2
144,4
115,5

92,4
43,9

60,249,0$      

due to roundin

Distributed

monthly amou

s Numbe

06 68
60 80
24 79
03 108
08 123
03 139
43 132
51 143
86 166
35 173
29 206
50 199
93 196
04 192
37 221
40 250
12 231
71 223
52 228
54 241
18 238
12 275
22 272
31 277
39 262
63 217
79 212
61 199
63 174
02 154
26 129
53 118
27 96
61 84
80 74
52 49
16 35
80 27
24 25
13 26

50 6,672

ng.

86 

d by Age 

unts reported 

Females

er Annui

8 1,97$        
0 2,16
9 2,32
8 3,05
3 3,59
9 3,93
2 3,90
3 3,96
6 4,55
3 4,86
6 5,50
9 5,44
6 5,35
2 5,34
1 5,87
0 6,42
1 5,68
3 5,47
8 5,41
1 5,79
8 5,40
5 6,11
2 5,90
7 5,94
2 5,59
7 4,50
2 4,34
9 3,51
4 3,29
4 2,69
9 2,20
8 1,90
6 1,56
4 1,26
4 1,01
9 57
5 51
7 36
5 36
6 30

2 155,06$    

as of June 3

ties Num

72,650
63,290
23,737
56,028
90,459
37,689
03,492
65,649
58,038
68,174
06,452
48,940
59,576
47,379
76,212
29,345
86,073
77,711
5,311

93,835
08,685
7,003

07,498
42,755
98,836
09,182
45,328
6,102

96,704
91,147
00,984
02,784
63,161
61,803
9,720

78,895
1,746

63,626
63,172
09,595

61,486 10

0, 2014 multi

Totals

mber An

109 2$        
136 3          
146 3          
164 4          
202 5          
258 6          
219 5          
228 5          
246 6          
255 6          
330 8          
312 7          
291 7          
279 7          
328 8          
341 8          
332 7          
325 7          
319 7          
338 7          
352 7          
395 8          
396 8          
388 7          
355 7          
329 6          
310 5          
285 4          
253 4          
236 3          
209 3          
174 2          
149 2          
132 1          

92 1          
77           
53           
41           
35           
33           

,094 215$    

plied by 12

 

s

nuities

2,799,356
3,536,250
3,616,360
4,318,931
5,234,667
6,642,092
5,757,135
5,870,100
6,162,124
6,648,609
8,061,481
7,832,690
7,350,069
7,097,183
8,023,649
8,178,385
7,419,985
7,308,183
7,125,563
7,683,089
7,464,403
8,000,415
8,107,120
7,612,786
7,125,575
6,154,445
5,778,607
4,761,363
4,325,167
3,725,249
3,213,910
2,595,236
2,082,687
1,740,864
1,210,000

854,147   
656,161   
479,206   
455,596   
353,508   

5,310,536



 

5.11 D

Annual an

 

 
Age

27
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67

Disability A

nnuities are b

Number

1

1
2
3
2

4
2
3
4
4
6
6
7
9

10
1
7
7

11
5
9
3
8
7

10
8
2
9

Annuitants 

ased on the m

 

Males

Annuiti

14$             

23
66
55
40

97
44
90
76

113
162
124
177
236
266
15

171
338
357
177
195
70

229
232
271
215
38

278

Distribute

monthly amou

es Num

,687

,865
,246
,786
,874

,665
,489
,691
,370
,717
,707
,930
,396
,196
,217
,889
,043
,012
,151
,460
,290
,448
,991
,109
,109
,327
,186
,194

87 

ed by Age

unts reported 

Female

mber Ann

1 $         
1
2
5
4
2
4
6
5
6
3
5
4

13
5

15
13
28
20
15
11
16
15
18
26
21
29
38 1
30
44 1
36 1
27
47 1
35 1
37
45 1
27
28
21
26

as of June 3

s

nuities N

21,176    
18,924
39,588
89,958
71,110
39,194
71,460

119,995
100,649
125,675
57,376
89,534
81,218

283,979
124,601
305,944
303,917
586,605
430,300
335,580
246,060
343,221
368,609
452,955
691,998
517,807
651,888

1,036,575
865,308

1,385,676
1,163,871

759,282
1,375,209
1,023,342

999,405
1,207,852

742,915
867,478
587,604
712,138

0, 2014 multi

To

Number

1 $ 
2    
2    
5    
4    
2    
4    
6    
5    
6    
3    
5    
5    

15    
8    

17    
13    
32    
22    
18    
15    
20    
21    
24    
33    
30    
39    
39    
37    
51    
47    
32    
56    
38    
45    
52    
37    
36    
23    
35    

plied by 12 

otals

Annuities

21,176            
33,61            
39,588            
89,958            
71,110            
39,194            
71,460            

119,995          
100,649          
125,675          
57,376            
89,534            

105,083          
350,224          
180,387          
346,818          
303,917          
684,270          
474,788          
426,270          
322,430          
456,938          
531,316          
577,885          
869,395          
754,003          
918,105          

1,052,464       
1,036,350       
1,723,689       
1,521,022       

936,74          
1,570,500       
1,093,790       
1,229,396       
1,439,96       
1,014,024       
1,082,805       

625,790          
990,332           

6
1
8
8
0
4
0
5
9
5
6
4
3
4
7
8
7
0
8
0
0
8
6
5
5
3
5
4
0
9
2
1
0
0
6
1
4
5
0
2



 

5.11 D
 (c

Annual an

 
Average A

 

 
Age

68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
94
97
98

Total

Amounts 

Disability A
continued)

nnuities are b

Age  

Number

5
2
8
3
4
2
1
1

3
2
1
2

1
1
1
2
2

1

193

may not add 

Annuitants 
) 

ased on the m

59.06 

 

Males

Annuiti

252$           
44

222
80

156
32
15

7

78
110
67
64

10
19
22
23
41

17

5,450$        

due to round

Distribute

monthly amou

es Num

,513
,492
,651
,711
,148
,102
,806
,697

,501
,490
,620
,292

,016
,908
,122
,959
,580

,989

,643 9

ding.

88 

ed by Age

unts reported 

Female

mber Ann

20 $         
13
15
10
16
7
5

10
4
6
8

11
7
5
4
5
5
1
2
1
2
1
5
1
3
1
1
1

904 23$      

as of June 3

s

nuities N

617,692  
337,100
312,815
252,153
395,799
206,279
95,010

251,444
82,253
95,482

158,151
254,396
168,608
114,964
69,071
83,201
79,384
11,465
43,811
8,700

24,924
15,762
86,449
12,124
39,617
9,171

11,801
11,904

3,145,505

0, 2014 multi

To

Number

25 $ 
15    
23    
13    
20    

9    
6    

11    
4    
9    

10    
12    

9    
5    
5    
6    
6    
3    
4    
1    
2    
2    
5    
1    
3    
1    
1    
1    

1,097 $ 

plied by 12 

otals

Annuities

870,206          
381,592          
535,466          
332,864          
551,947          
238,38          
110,816          
259,14          
82,253            

173,984          
268,64          
322,016          
232,900          
114,964          
79,087            

103,109          
101,507          
35,425            
85,390            
8,700              

24,924            
33,75            
86,449            
12,124            
39,617            
9,17              

11,80            
11,904            

28,596,148     

 

6
2
6
4
7
1
6
1
3
4
1
6
0
4
7
9
7
5
0
0
4
1
9
4
7
1
1
4

8



 

5.12 G

 

 

 
Age

61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

100

Guaranteed

Number

1

2

3
3

1
2
2
2
1
2
2
1
6
5
6
7
8
6
4
5
4
4
3
2
5
3
2
1
1

d Minimum

 

Males

Annuiti

$                 

3

2
4
4
1
7
2
5
3
3
3
2
3
3
5
2

1

m Annuity R

es Num

167  

253

181
650

838
976
860
,060
347
375
602
293
,980
,546
,623
,145
,403
,738
,840
,351
,815
,920
,654
,831
,299
,728
,522
747
,546

89 

Reserve of

Female

mber Ann

1 $         
1
2
2
4
9
3
5
6
8
9

13
6

10
14
35
27
18
32
14
20
24
32
42
46
48
48
36
40
46
43
41
39
35
38
17
16
17
13
9

f Retired A

s

nuities N

1,344      
266
161

1,846
1,025
5,553
1,602
2,325
5,535
1,409
5,523
4,469
8,508
4,524
8,104

17,038
14,104
12,445
16,950
9,023

13,183
18,197
23,236
28,389
29,147
36,095
44,680
27,715
36,160
40,315
48,696
41,276
47,124
40,481
46,262
23,430
23,829
20,841
14,716
14,818

Annuitants 

To

Number

1 $ 
1
2
2
4
9
4
5
8
8

12
16

6
10
15
37
29
20
33
16
22
25
38
47
52
55
56
42
44
51
47
45
42
37
43
20
18
18
14

9

otals

Annuities

1,344              
266
16

1,846
1,025
5,553
1,769
2,325
5,788
1,409
5,704
5,118
8,508
4,524
8,942

18,014
14,964
15,505
17,298
9,398

13,785
18,490
26,216
32,935
33,770
37,240
52,084
30,453
42,000
43,666
52,510
45,195
49,777
44,312
49,56
29,158
26,35
21,588
16,262
14,818  

4
6
1
6
5
3
9
5
8
9
4
8
8
4
2
4
4
5
8
8
5
0
6
5
0
0
4
3
0
6
0
5
7
2
1
8
1
8
2
8



 

5.12 G
 (c

 

 
Age

101
102
103
104
105
106
107

Total

Amounts 

Guaranteed
continued)

Number
1

95

may not add 

d Minimum
) 

Males

Annuiti
$                 

70$             

due to round

m Annuity R

es Num
994  

,284 8

ding.

90 

Reserve of

Female

mber Ann
6 $         
3
4
2
1

1

886 $         

f Retired A

s

nuities N
9,164      
5,887
5,839
5,951
2,485

2,558

772,227  

Annuitants 

To

Number
7 $ 
3
4
2
1

1

981 $ 

otals

Annuities
10,158            
5,887
5,839
5,95
2,485

2,558

842,51          

8
7
9
1
5

8

1
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6.1  Sum
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6.3 Sum

Assumptions 
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following com

 
SEPARATION
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Incidence

Age

25 
30 
35 
40 
45 
50 
55 
60 
65 

Incidence 

Age

25 
30 
35 
40 
45 
50 
55 
60 
65 

Age

25 
30 
35 
40 
45 
50 
55 
60 
65 
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he assumed r
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Male

 9.5%
 8.8%
 10.2%
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 12.6%
 16.7%
 20.7%
 16.4%
 30.2%

n from Emplo

Male

 6.0%
 2.8%
 2.1%
 1.7%
 1.5%
 1.9%
 5.0%
 4.6%
 4.6%

Incidence of

Male

 .029%
 .023%
 .030%
 .051%
 .068%
 .117%
 .138%
 .179%
 .536%
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compounded 
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% 
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11.8
17.0
16.9
35.0
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6.5
5.0
3.5
2.2
1.9
1.7
3.8
4.0
4.0
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.410

except as oth

e interest rate
0%. (Adopted
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Age * 

54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
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68 
69 
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ition, ERO Util
han their money

s assumed to b
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26% 
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ctuarial As

FROM ACTIV
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55 

50% 
65% 
82% 
10% 

year on June 3

es are applied o
uding assumed
ervice assumpt
ll not be assum
ent. 
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% 
% 

0% 
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s 
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Age* 

56 
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1% 
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ority of member
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Among Eligibl

Service* 

31 

8% 
8% 
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50% 
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100% 
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44% 
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whose pension 
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e Active Mem
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priate for TRS
Sample rates

year 2014. 

ember  

Female 
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Age M

50 0.2

55 0.3

60 0.5

65 0.7

70 1.2
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80 4.2
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90 14.5
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Post-Commen
rates multiplie
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5225% 0.29
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279% 1.33

2903% 3.22

8655% 5.78

5119% 10.62

cement Mem

ncement Hea
ed by 76% for
4.   

ncement Disa

ncement Surv
s 50 to114.  

TA:  It is assu
the male spo

ACTIVE ME
the active me

ull-time/part-ti
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6.3 Sum
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NEW MEMBE

Distribution of

Age 

Group 

20 – 24 

25 – 29 

30 – 34 

35 – 39 

40 – 44 

45 – 49 

50 – 54 

55 – 59 

60 – 64 

65 – 69 

70 

Total 

Service Credit

Age 

Group 

20 – 24 

25 – 29 

30 – 34 

35 – 39 

40 – 44 

45 – 49 

50 – 54 

55 – 59 

60 – 64 

65 – 69 

70 

Average 

 

mmary of A
ntinued) 

ER PROFILE 

f New Entrant

F

Males 

5.1% 

6.8% 

3.7% 

1.9% 

1.3% 

1.0% 

0.7% 

0.3% 

0.2% 

0.0% 

0.0% 

21.0% 

t Earned in E

F

Males 

     0.951  

     0.963  

     0.951  

     0.957  

     0.951  

     0.970  

     0.970  

     0.803  

     0.970  

     0.000    

     0.000    

     0.955  

ctuarial As

ts is as follow

Full Time/Part 

Females

26.2% 

26.0% 

10.5% 

5.4% 

4.6% 

3.1% 

1.9% 

0.9% 

0.4% 

0.0% 

0.0% 

79.0% 

ach Future Y

Full Time/Part 

Females

     0.969  

     0.964  

     0.957  

     0.958  

     0.950  

     0.962  

     0.955  

     0.926  

     0.956  

     0.000  

     0.000    

     0.963  

 

ssumption

ws (based on 6

Time 

 Total

31.3%

32.8%

14.2%

7.3%

5.9%

4.1%

2.6%

1.2%

0.6%

0.0%

0.0%

100.0%

Year (based on

Time 

 Total

     0.966 

     0.964 

     0.955 

     0.958 

     0.950 

     0.964 
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