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Mission Statement

As a fiduciary for our members, the
Teachers’ Retirement System of the State
of lllinois strives to promote maximum
possible financial security for members in
a manner that reflects our commitment to
excellent service and instills confidence in
our integrity.




LETTER OF TRANSMITTAL

s a trust fund for over 174.000 members, the
Teachers' Retirement System of the State of
Ilinois (TRS) provides retirement and other
benefits, offers a wide range of information services and
is entrusted with the investinent of member funds, The
foremost goal of the System is providing retirement se-
curity for members,

Investment policy, which sets the standards for man-
agement of the trust fund assets, continued 1o evolve
and mature over the course of fiscal year 1990, By June
30,1990, the System's strategy of constructing a more
highly diversified, globally halanced. multiple asset class
portfolio had been nearly fully implemented. This struc-
ture provides additional risk management capabilities
and optimal risk/reward portfolio characteristics.

A larger commitment to the international equity and
non-dollar bond markets became a focal point of a dy-
namic, while risk-averse, asset allocation strategy. Seven
international equity managers, along with one interna-
tional fixed income manager, are now responsible for
the 11.5 percent of the Total Fund which is invested in
the major non-US. capital markets.

Enhancements to the fund's domestic portfolios were
provided by the Svstem's retention of nineteen active
managers specializing in various investment approaches
across the US. equity asset class. In fact, on a Total Fund
level, the policy which provided for what was largely a
passive or index fund approach has made the transition
to what is now essentially an active approach to institu-
tional portfolio management

Funding

The System is funded through member contributions.
emplover contributions from the State of llinois, and in-
vestment income. The System's active members paud
SINES million, or 8 percent of their salaries to the trust
fund during FY90. Contributions from the State of -
nols were 3263 5 million

State tunding of the employer cost as required by faw
would maintain the unfunded pension benefit obligation
ata fixed dollar amount; however, the State has not
funded the Svstem an this basis, For a number of vears
prior to 1982 the State funded the System by reimburse-
ment of benefit pavments. Subsequent to 1982 the State

appropriations have ranged from 44 percent to 66 per-
cent of benefit pavments. As a result, the State's debt 10
the System. the unfunded pension benefit obligation.
has grown dramatically in the last decade.

The unfunded pension benefit obligation grew to over
$5.6 billion during FY90 as a result of the continued
State underfunding of the Svstem,

The results of an actuarial valuation conducted by the
System'’s actuaries as of June 30, 1990 are included in
the “Actuarial Summary™ section of this report. The
System's audited financial statements with related foat-
notes for the fiscal vear ending June 30, 1990 are shown
in the “Financial Statements™ section.

Investments

Investment income and realized gain on investments
of S813.9 million during FY90 were positive contribulors
to the fund's financial status. Investments totaled $8.4
billion at market value at June 30, 1990, up significantly
from $8.0 billion at market value at June 30, 1989 As
trustee for members” funds. the System is responsible for
mvestment of the fund under the prudent person stan-
dard. This standard has permitted the Svstem to allocate
trust funds across a broad group of asset classes, includ-
ing stocks, bonds, and real estate equity.

The System’s total fund. time-weighted rate of return
was 10,4 percent. Annualized three-year and five-vear
total returns of 8.4 percent and 13.4 percent, respect ive-
ly, continue to outperform the rate of inflation for these
periods, 1.6 percent and 3.8 percent, respectively. The
Systent’s long-term objective, to exceed the rate of in-
flation by 3 percent has been achieved tor both the
three-vear and five-year periods.

A summary of the System’s investment activities dur-
ing FY90 and listoric performance resulls is presented
in the “lnvestment Report™ section which is followed by
the investment listing,

Benefits

The Svstem administers a defined benefit retirenient
program for all certificated public elementary and sec-
ondary education professionals in the State of Hlinois
outside the City of Chicago. On July 1, 1990, the hen-
efits and services that the Svstem olfers were extended
to part-time and substitute teachers,

“The investment portfolio
structure provides addi-
tional risk management
capabilities and optimal
risk /reward portfolio
characteristics.”




Letter of Transmittal

“TRS is proud of the bene-
fits and service it offers
Illinois teachers today.”

Retirement benefits totaling $474.8 million were paid
to 40,171 annuitants at June 30, 1990. The average re-
tirement benefit was $1,015 in FY90, up from the average
benefit of $931 in FY89. The average retired member
was 72 years of age, had earned 26.3 years of service,
and had been in retirement 13 years at June 30, 1990.

The 3 percent annual increase based on current rather
than original benefits which became law in 1989 repre-
sents a long-term benefit improvement for TRS members.
Compounding the annual increase provides an important
shield against the decline in purchasing power brought
about by increasing health care costs and other economic
trends. The longer an annuitant is in receipt of a benefit,
the greater the impact of a compounded increase.

Other Benefits

In addition to retirement benefits, the System offers a
comprehensive health and prescription drug insurance
plan for benefit recipients and eligible dependents. The
System partially subsidized the premium cost for 16.394
annuitants who elected coverage during FY40.

Disability benefits are paid to System members who
are disabled while employed in a TRS-covered position.
During FY90, 1.160 members received disability benefits
totaling $8.2 million,

The System also provides death and survivor benefits.
Dependents may be eligible for monthly benefits and /or
a lump-sum payment. Monthly benefits were paid to 4,766
survivors. There were 1,305 new claims filed in FY90
with 471 claims for monthly benefits,

Member Services

TRS provides a number of services for contributing
members. During FY90, 6,195 System members met
with TRS retirement-consultants around the state to
learn more about their retirement benefits. System staff
received over 33,500 phone inquiries by members and
annuitants, sent out over 144,000 letters and talked with
an average of 184 members monthly concerning System
benefits and operations in FY90),

Due to a growing awareness of the aging of our society
and its future implications, members are beginning their
retirement planning earlier in their careers. In response
to these growing concerns the System expanded its pro-
gram designed to help members plan for retirement.
he seminars are designed to help members identify
and plan to attain their retirement goals. In FY90, 193
members attended these seminars.

The System provides a variety of publications aimed
at meeting the information needs of members, annui-
tants, and emplovers. The Member Guide and Retired
Member Guide describe benefits available from the
system. The Emplover Guide is a comprehensive re-
source on System procedures and reporting require-
ments tor emplovers of TRS members, In addition to

these publications, regular newsletters, brochures, and
videotape presentations present information of interest
to TRS members and annuitants.

TRS is proud of the henefits it offers lllinois teachers
today. However, to maintain a system which meets the
needs of its members, more improvements need to be
made. When the TRS plan is compared with other [11i-
nois public emplovee pension plans, the Svstem’s re-
tirement formula falls behind most others. When com-
pared with teacher retirement plans in other states,
again, the benefits that [Hlinois teachers receive fall
behind those provided to teachers outside [linois.

A recent survey of TRS members indicates that one-
half of all active and retired teachers have never been
employed outside the teaching profession. Because of
this fact, many teachers are not eligible for Social Secu-
rity coverage in retirement. In addition, teachers are
generally not highly compensated and are not able to
set aside larde sums during years of active employvment.
Retirement benefits for teachers are, in part, designed to
compensate for those factors.

As TRS looks ahead to the "90s, the System will con-
tinue o work with the General Assembly to bring about
changes that will keep retirement benefits for linois
teachers comparable to those provided in other systems
across the country. Members and retirees have a signif-
icant role in the legislative process as well. Collective
action is needed to explain to Hlinois legislators the
need for improved retirement benefits for teachers.

In addition, TRS will continue to improve the variety

of services offered. One improvement is TRS new policy

of sending a Member Guide and other membership
forms to all new members. In FY8Y, the System initiated
a strategic plan designed to anticipate the future needs
of TRS members and identify the challenges to meeting
those goals. The System's mission statement appears on
page 3.

This comprehensive annual financial report will be
distributed to all public school buildings and a summary
will appear in the System'’s newsletters. The report is
available to members on request.

Fred Husmann
Executive Director
October 19, 1990




Presented to

Teacheryg’ Retirement System of
the State of lllinojs

For its Componen Unit
Financia] Report

for the Fiscal Year Ended

A Certificate of Achievemenr
€porting js Presented by the G
Ssociation of i

governme

achieve the highest
Standards i gov

ernment dccounting
and financia)

eporting.
NCE "-’FF@ E " W‘
&*bﬁr"?b\%
_.“;- UMFEMTATFS » #
S President
2l canap
S
2

Wi,

Execurive Director










-

B

Ernst &Young

150 South Wacker Drive
Chicago: hnois 60606

Telephone (312) 3681800

Honorable Robert G, Cronson
Auditor General
State of lllinois

Board of Trustees
Teachers’ Retirement System
of the State of lllinois

We have audited the accompanying statements of financial position of the Teachers” Retirement System of the State
of llinois as of June 30, 1990 and 1989, and the related statements of revenues, expenses and changes i net assets
for the vears then ended. These financial statements are the responsibility of the System's management. Our respon-
sibility is to express an opinion on these financial stalements based on our audits

We conducted our audits in accordance with generally accepted auditing standards and government auditing stan-
dards issued by the Comptroller General of the United States. Those standards require that we plan and perform an
audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. An
audit includes examining, on a test basis. evidence supporting the amounts and disclosures in the financial state-
ments. An audit also includes assessing the accounting principles used and significant estimates made by manage-
ment, as well as evaluating the overall financial statement presentation. We believe that our audits provide a rea-
sonable basis for our opinion.

In our opinion, the financial statements referred 1o above present fairly. in all matenial respects, the financial position
of the Teachers Retirement System of the State of llinois at June 30, 1990 and 1989, and the results of its operations
for the years then ended in conformity with generally accepted accounting principles.

Our audits were made tor the purpose of forming an opinion on the financial statements taken as a whole The sup-
plementary information on page 15 and 16 is presented for purposes of additional analysis and is not a required par!
of the financial statements of the Teachers’ Retirement Svstem of the State of llinois. but is required by the Govern-
mental Accounting Standards Board. Such information, when considered in refation to the basic financial statements,
in our opinion presents fairly, in all material respects, the information shown therein. Included in the related supple-
mental schedules is information for the vears 1981 through 1988 that has been derived from financial statements
audited by other auditors whose reports thereon expressed an unqualified opinion

September 28. 1990 A -‘)Z s e b
C bnol & 74



Financial Statements

Statements of Financial Position

Teachers’ Retirement System of the State of lllinois

Assets
Cash - Note C

Receivables:
Contributions from school districts:
Salary deductions
Federal and trust funds
Members accounts

Total receivables

Investments - Notes C and G
(Market value 1990 $5,910.482.000;
1989 $8,038,721,000)

Property and equipment - Note A

Total assets

Liabilities

Payables:
Benefits
Refunds
Other

Total liabilities

Net Assets Available
for Benefits

Pension Benefit Obligation - Note D
Net Assets Available for Benefits

Unfunded Pension Benefit
Obligation

See notes to financial stalements.

June 30
1990

8 4,058,000

12,228,000
2,101,000
90,000

14,419,000

8,066,358,000

1,172,000

8,086.007,000

1,239,000
79,000
4,791,000

6,109,000

8,079,898,000

13,662,509,000
8,079,898,000

$ 5,582,611,000

1989

1,437,000

13,245,000

2,332,000
35,172,000
50,749,000

7,222.061,000

1,174,000

7.275.421,000

396,000
321,000
2,633.000

3,350,000

7,272,071,000

11,913,959,000

7,272.071.000

4.641,888.000

1)
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Statements of Revenue and Expense
and Changes In Net Assets

Teachers’ Retirement System of the State of [llinois

Revenue
Contributions - Note E:
Members
State of lllinois
School districts:
Early retirement option
Federal and trust funds

Total contributions

Investment income - Note C:
Interest
Dividends
Other

Total investment income

Gain on sale of investments

Total revenue

Expense
Benefits:
Age retirement
Post-retirement
Survivor
Disability
Health insurance

Refunds
Administrative expenses
Prior service credit

Total expense

Revenue in Excess of Expense

Net Assets Available for Benefits
At Beginning of Year

Net Assets Available for Benefits
At End of Year

See notes to financial statements.

Year Ended June 30

1990 1989
283,780,000 268,253,000
263,507,000 232,438,000
17,282,000 17,266,000
12,235,000 11,223,000
576,804,000 529,180,000
315,940,000 292,299,000
96,151,000 93,088,000
53,440,000 42,592,000
465,531,000 427,979,000
348,398,000 133,621,000
1,390,733,000 1.090,780.000
378,827,000 348,247,000
96,008,000 88,381,000
26,209,000 24,436,000
8,222,000 7.846,000
10,331,000 8,346,000
519,597,000 477,256,000
21,662,000 20,394,000
6,175,000 5,548,000
35,472,000 0
582,906,000 503,198,000
807,827,000 587,582,000
7,272,071,000 6,684,489,000

S 8,079,898,000

7.272.071,000
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NOTES TO FINANCIAL STATEMENTS

Teachers” Retirement System of the State of lHlinois
June 30, 1990

NOTE A - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of accounting: The financial statements of the Teachers” Retirement System of the State of llinois are prepared using the
accrual basis of accounting.

Investments accounting: Investments are valued on the basis of cost. Gain or loss on the sale of investments is determined based
on average cost for stocks and identified cost for debt securities.

Investments authorized: Through the Board of Trustees, as authorized in Article 16 of the [linods Pension Code, the System
serves as fiduciary for the members’ trust funds and is responsible for investment of such funds under authority of the “pru-
dent person rule” The prudent person rule establishes a standard for all fiduciaries by specifving fiduciary responsibility with
regard to the members trust funds.

Equipment: Equipment is stated on the basis of historical cost, Provisions for depreciation are computed by the straight-line
method, based upon the estimated useful lives of the assets. Equipment is assigned a useful life of from three to ten vears while
vehicles are assigned a five-yvear life.

NOTE B - PLAN DESCRIPTION

The System is the administrator of a cost-sharing multiple-emplover public emplovee retirement plan, Members of the System
consist of all full-time teachers and teachers emploved on a part-time basis in positions where services are expected to he rendered
for a full and complete school term in the public common schools of Hinois outside of Chicago. The System was established by the
State of Hlinois and is governed by Article 16 of the Himois Pension Code. The System is a component unit of the State of Hlinos
and is included in the State's financial statements as a pension trust fund.

The System has developed criteria to determine whether other entities should be included within its financial reporting entity.
The criteria include, but are not limited to. whether the System exercises oversight responsibility an financial interdependence,
selection of governing authority. designation of management, ability to significantly influence operations and accountability for
fiscal matters, scope of public service and special financing arrangements.

Based on this criteria the System has no other entities included in these financial statements,

Members are employed by 1.114 school districts and special districts. Member contributions are remitted by each employver
district to the System. These employers are only responsible for employver contributions for teachers paid from federal and trust
funds and for the emplover’s portion of the early retirement option, The State of Hlinois provides emplover contributions to fund
the System. State contributions are based on annual appropriations which are less than statutory actuarial funding of normal cost
and interest on the unfunded pension benefit obligation.

At June 30, 1990, the number of employers was: At June 300 1990, the Svstem membership consisted of
Local school districts 954 Retirees and beneficiaries currently
Special districts 123 receiving benefits 46,097
State agencies ; 37 Terminated members entitled to benefits
az 1.114 but not vet receiving them 10.000
= Current members:
Vested S0,000
Nonvested 21,000

Terninated and current members are estimated based on the latest available data as of June 30, 1954,

The pension plan provides retirement benefits, health insurance, and death and disability benefits A member qualifies for an
ade retirement annuity after attaining one of the following: age 62 with five vears ol service credit, age G0 with ten vears; age 55
with 20 vears. If retirement occurs between age 55 and 60 with less than 35 vears of service. the annuity will be reduced at the
rate of 12 percent for each month the member is under age 60, A member age 55 with less than 35 vears of service credit may
tse the early retirement option to avoid a discount for early retirement if retirement oceurs before July 11995 and within six
months of the last day of service requiring contributions and if the member and emplover hoth make a one-time contribution
to the System,

The retirement benefit is determined by the average salary of the four lighest consecutive salary rates within the st len vears
of creditable service and the percentage of average salary to which the member is entitled. This pereentage is determined by the
following formula: 1.67 percent for cach of the first ten vears, plus LY percent for each of the next ten vears, plus 2.1 percent for
cach of the next ten vears, plus 2.3 percent for each vear over 30, The maximum retirement benelfit, 75 percent of average salan
I8 avhieved with 38 vears of service. Each annuitant who retired after 19649 or made a qualiftving contaibution receves an annuaal &
percent inerease an the current retirement henefit beginning January 1 following attainment of age 61 ar following the first
anmiversary i retirement, whichever is later

Member contributions. established by statute, are 8 percent of earnings allocated as follows: 6 |2 percent for retirement. 12
percent for post-retirement increases and 1 percent for death benefits 1 a member leaves covered cmplovment. the Syvstem will

refund a member's contributions upon request. The refund consists of actiual contrbutions excluding e 1 percent death beneht
contribution

12
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NOTE C - CASH AND INVESTMENTS

At June 30, 1990, the bank balance and carrving amount of the System's deposits were $43.933.000 and $42055. 000, respectively
Of the bank balance, $42 890,000 is on deposit with the State Treasurer, The System's investments are categorized to give an indi-
cation of the level of risk at vear end. Category 1 includes investments that are insured orregistered or for which the securities are
held by the System or its agent in the System’s name. Category 2 includes uninsured and unregistered investments for which the
securities are held by the broker's or dealer’s trust department or agent in the Svstem's name. Category 3 includes uninsured and
unregistered investments for which the securities are held by the broker or dealer. or by its trust department or agent bul not in
the System’s name.

Investments at June 30, 1990 and 1989 are summarized below:

Category 1: Cost Market Value
_ 1990 1989 1990 1989
Bonds. carporate notes and
preferred stock $2,625,412,000 2,426,270.000 2,618,087 000 2.489.394,000
Short term investments 196,011,000 219,115,000 196,245,000 218,855.000

Common stock 2.953,954,000 2,280,836,000 3.584,124,000 2.877.773,000
Real estate equity 824,867,000 711,492,000 822 811.000 732,834.000
Venture capital 97,074,000 65,522,000 91,873,000 65,522,000
Accrued interest and dividends 77,980,000 80,286,000 77,980,000 80,286,000

6,775,298,000 5,783.521.000 7.391.120,000 6,464 .664.000
Mutual funds (Not categorized) 1.291,060,000 1,438,540,000 1,519.362,000 1,574.057,000
Total Investments $8.066,358,000 7.222 061,000 8,910,482 000 8,038,721,000

The System has nonrecourse mortgages totaling $136.823,000 and $94,329,000 on real estate equitios at June 30, 1O and THRH,
respectively. The amount reported for real estate equity is net of these mortgages, which mature on various dates through the vear
2011,

At June 30, 1990, the System has investments with one organization {other than US Government and LS. Government goarvan-
teed obligations) that exceed 5 percent of net assets available for benefits, The investments, reported at cost, are with Harrs Bank
of Chicago for $625,895 000,

There are no investments in. loans to, or leases with parties related to the Svstem,

NOTE D - FUNDING STATUS AND PROGRESS

The pension benefit obligation is a standardized disclosure of the present value of pension benefits, adjusted for the effects of
projected salary increases, estimated to be payable in the future as a result of emplovee services o date, The measure is the ac-
tuarial present value of credited projected benefits and is intended to help users to assess the Svstem's funding status ona goimy-
concern basis, assess progress made in accumulating sufficient assets to pay henefits when due, and make comparisons with other
public emplovee retirement systems.

The pension benefit obligation is determined as of June 30, 1990 and 1989 Significant actuarial assuniptions are summarized as
follows:

¢ The present value of future pension payments is computed using a discount rate of 8 percent. The discount rate represents te

estimated long-term rate of return on current and future investments.

*  Future pension pavments reflect an assumption of a 4 percent salary increase due to inflation and a 3 percent salory crease
tor merit adjustments.
.

Future pensionpayments include post-retirement increases based on b prrcent of the pension payviment of the previous vear
Anexperience analysis is required by statute to determine the adequacy of actuarial assumptions regarding mortality, service
and compensation experience. The most recent experience analysis was performed using June 31 1988 data. Based on this analy-
sis there were no changes in actuarial assumptions, During the period between experience analvses. the actuary develops annual
actuarial estimates, based upon the most recent experience analvsis performed,

At June 3001990 and 1989, the unfunded pension benefit obligation is as follows:

1990 1989

Pension benefit obligation;

Retirees and beneficiaries currently receiving benefits $5.121,234.000 4.527,612,000)
Terminated members entitled to benefits but not yet receiving them 278,494,000 240,658,000
Current employees:—
Accumulated employee contributions 3 2.167.054,000 2,003.978,000
Employer-financed vested 1,960,401,000 1,495 356,000
Employer-financed nonvested 4,135,326,000 3.646,355,000
‘Total pension benefit obligation 13,662,509.000 11.913,959,000

Net assets available for benefits, at cost
(Market value 1990 - $8,924 022 000; 1984 - $8,088.484.000) K.079,898,000 T.272.071,000

Unfunded pension benefit obligation 4,641 885,000
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A reconciliation of the unfunded pension benefit obligation for the vears ended June 30, 1990 and 1989 is summarized below:

Unfunded benefit obligation at beginning of year

Additions (deductions):

Emplover cost in excess of contributions

Increase for COLA 3% compounding

Actuarial losses (gains) compared to assumptions:

Salary increases
Investment income (loss)
Other

Net additions

Unfunded benefit obligation at end of year

NOTE E - CONTRIBUTION REQUIREMENTS
Emplover contributions made by the State of [llinois are based on annual appropriations and are not actuarially determined. The
State appropriations are derived from three different sources. The largest appropriation is made from the Common School Fund
(19960 - $234.300.000; 1989 - $216.216,000) and is based on a percentage of benefits estimated to be paid. The percentage of ap-
propriations to benefits estimated to be paid was 44 percent.
The other two sources of State contributions are the General Revenue Fund and the State Pension Fund. The General Revenue
Fund appropriation (1990 - $22 637 000; 1989 - $10.571,000) reimburses the Svstem for certain minimum retirement allowances

and in fiscal year 1990 includes additional State funding. The State Pension Fund appropriation (1990 - 36 570.000: 1984 - $5.651.000)

represents a distribution to the System of money escheated to the State.
Total contributions from employers for 1990 and 1989 were $293.024.000 and $260.927 000 respectively which were 8.6 and 8.2
percent of annual covered payroll respectively

1990 1989
$4.641.888,000 4.238,098.000
330.532.000 305,547,000
642,310,000
11,143,000 16.271.000
(202,975,000} 1,569,000
159,713,000 80,403,000

298,413,000

403,790,000

$5,582.611.000

4.641,888.000

In some instances the school districts and special districts are responsible for emplover contributions, These contributions are
required for teachers paid from federal and trust funds and for the employvers” portion of the early retirement option.
The emplover and employee actuarial contributions requirement for 1990 and 19849 are 3864 836,000 and 3511399000 respec-

tively. The actual contribution for 1990 and 1989 was $576,804.000 and S529.180.000 respectively, The actuary’s review of the 19490

deficiency indicates that the actuarially determined contribution requirement for 1991 will increase by S235.043.000.
Prior service credit primarily consists of an adjustment to reflect members’ contributions for prior service credit on the cash

basis to meet revenue recognition criteria,

NOTE F - HISTORICAL TREND INFORMATION
supplemental schedules of historical trend information are presented on page 15, These are designed to provide information on
the System’s progress in accumulating assets to pay henefits when due

NOTE G - SUBSEQUENT EVENT

Subsequent to June 30, 1990 the market value of investments began to decrease concurrent with the decline of the stock mar-
kets i July, August and September of 1990, The following schedule presents market value and cost of investments at September
281990, compared to the June 30, 1990 values:

Cost

Market Value

June 30

Sept. 28

June_3_0

Sept. 28

Bonds, corporate notes and
preferred stock

Short term investments

Common stock —

Real estate equity

Venture capital

Accrued interest and dividends

Mutual funds (Not categorized)

Total Investments

$2.625.412,000
196.011,000
2.953,954,000
824,867,000
97,074,000
T7.980.000

2,745.103,000
52,376,000
3,0831,9495,000
843,438.000
97,777,000
73,736,000

2.61R8.087.000
196,245,000
3.584.124,000
822 811,000
91,873.000
77.980.000

2.713.728,000
53.555.000
3.032,221.000
840,133,000
86,612,000
73,736.000

6,775.298,000

1.291,060,000

6,844,425,000

1,327.296,000

7.391.120,000

1.519.362,000

6,799.985,000

1,375,562.000

$8,066,358,000

8,171,721,000

8.910,482.000

8,175,547.000




REQUIRED SUPPLEMENTAL SCHEDULES

Revenues by Source

(In Millions of Dollars) Employer Contributions

Year Percentage Actuarially Percentage ‘
Ended Employee Employer of Annual Required of Annual Investment
June 30 Contributions Contributions Covered Payroll Amount* Covered Income
Payroll Total

1981 3166 5246 11.3% 5266 13.2% $226 $ 638
1982 180 169 7.8 277 12,7 238 587
1983 189 161 7.0 373 16.3 132 482
1984 195 207 88 413 17.6 234 636
1985 207 238 9.6 446 18.0 445 890
1986 220 260 4y 448 17.0 813 1,243
1987 238 280 R 448 15.8 835 1,353
1988 253 242 8.1 514 ! 560 1,055
1989 268 260 8.2 566 17.8 360 1,088
1990 284 293 8.6 624 18.3 814 1.391

“Changes in actuartal assumptions and actuarial method resulted in o S8O.T million imcrease wn the actuarally required amount
for the vear ended June 30, 1953, Changes i actuartal assumptions resulted wra 3552 multion increase w the actuariallv required
amount for the vear ended June 30, 1988

**Amounts shown for 1981 were determined using the entry age normal actuarial cost method and do not comply with the standard-
1zed measure prescribed by GASB Statement Number 5. The difference is estimated to be nonmateral for comparison purposes

Expense by Type

{In Millions of Dollars) .

Year Ended Administrative/
June 30 Benefits Refunds Other Expenses Total
1981 §213 $24 $2 3240
1982 238 27 2 267
1983 262 23 3 288
1984 291 24 3 318
1985 325 24 3 352
1986 360 26 4 390
1987 398 26 2 429
1988 436 2] 5 462
19849 477 20 6 503
1990 520 22 41 583
Supplemental Schedule of Funding Progress
{In Millions of Dollars) (6)
1) Unfunded Pension
(8] (2) (3) Unfunded (5) Benefit Obligation
Net Assets Pension Percentage Pension Benefit  Annual as a Percentage
Available Benefit Funded Obligation Covered  of Covered Payroll
June 30  for Benefits  Obligation (1-(2) (2)-(1) Payroll (4) - (5)
1982 $3.215 $ 6,109 52.6% $2,894 $2.177 132.9%
1983 3410 6,690 51.0 3,280 2287 143.4
1984 3,728 7.349 50.7 3.621 2,345 154.4
1985 4.265 7.982 53.4 3717 2472 150.3
1986 5,168 8,687 595 3.519 2,633 133.6
1987 6,092 9,950° 61.2 3,858 2,834 136.1
1988 6.684 10,922 61.2 4,238 3,007 140.9
1989 1,272 11,914 61.0 4,642 3,172 146.3
1990 5180 13,663** 241 5.983 3,402 164.1

Analysis of the dollar amounts of net assets available for benefits, pension oblization, and urdunded pension beneit obligation m
isolation can be misleading, Expressing the net assets available for benefits as a percentage of the pension henefit obligation provides
one indication of funding status on a going-coneern basis Analvsis of this percentage over time indicates whether the System is boe-
coming financially stronger or weaker. Generally, the greater this percentage, the stronaer the svstem, Trends o untunded pegsion
benetit obligation and annual covered pavroll are hoth affected by inflation. Expressing the unfonded pension benefit obligation as
a percentage of annual covered pavroll approximately adjusts for the effects of nflation and aids analvsis of progress made i acen-
mulating sufficient assets to pav benelits when due Generallv, the smaller thus percentage. the stronger the system

“Includes tnereases of S35 mullion due to plan amendments and S393 milion due to changes i actuariol assuimyptions

*ncludes effect of COLA of 370 compaunded of S642 million




SUPPLEMENTAL SCHEDULES

Supplemental Schedules

Administrative expenses for the years ended June 30, 1990 and 1989 are summarized below:

Personal services

Professional services

Postage

Machine repair and rental

Other contractual services
Commadities

Occupancy expense

Provision for depreciation of equipment

Cash receipts and disbursements for the years ended June 30, 1990 and 1989 are summarized below:

Cash balance at beginning of year
Cash receipts:
Member contributions
- Employer contributions
Investment income
Annuities returned
[nvestments sold

Total cash receipts

Cash disbursements:
Benefits
Refunds
Administrative

Real estate and investment manager expenses
Investments purchased

Total cash disbursements

Cash balance at end of year

$

1990

$3.496,000
737.000
256,000
251,000
294,000
232,000
424,000
480,000

$6.170,000

1,437,000

285,705,000
287,045,000
560,614,000

472,000

8,464,195,000

$9.598,031.000

519,300,000
21,920,000
5,843,000
85,552,000
8,962.795,000

$9.595,410,000

b 4,058,000

1989

3,329,000
439,000
210,000
212,000
365,000
165,000
429,000
399,000

1,272,000

264,642,000
248,309,000
482 629,000

657,000

10,270,899,000

11,267 ,136,000

478,320,000
20,782,000
5,228,000
66,118,000

10,696,523,000
$11,266.971,000

1,437,000

16
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ACTUARIAL INFORMATION

Introduction
retirement plan can generally be described as
a promise by the employer to provide for em-
ployees’ pensions in return for services provided
by the employees; as such, a pension is a form of deferred
compensation. Retirement plans generally provide for
retirement benefits, post-retirement increases, disability
benefits, survivor benefits and group health insurance.

Since 1934, the Teachers’ Retirement System of the
State of lllinois has provided pension and ancillary ben-
efits to all public elementary and secondary teachers
except for those employed by the city of Chicago. Fund-
ing of these benefits comes from employee contributions,
employer contributions (principally State appropriations)
and investment income. Employvee contributions estab-
lished by the Hllinois Pension Code are currently 8 per-
cent of salary. Investment income and employer funding
are primary determinants of the System’s financial status.
Benefits are an obligation of the State ot llinois and are
an enforceable contract right.

1o assess the funding status of the System, annual es-
timates of the pension benefit obligation are obtained
through annual actuarial valuations. To estimate the
amount, actuaries use demographic data (such as em-
ployee age, salary and service credits), economic as-
sumptions (such as estimated salary increases and
interest rates) and decrement assumptions (such as
mortality and disability rates). These estimates are
known as actuarial assumptions,

Actuarial Assumptions

ctuarial assumptions are projections based on

past experience of the group and other groups

with similar attributes. Assumptions should pro-
lect future experience over terms of al least 50 years,
Experience never coincides exactly with these projec-
tions, Differences that occur between assumptions and
experience are called actuarial gains and losses, A re-
view of the assumptions (an experience analysis) is re-
quired by statute. The most recent experience analysis
was conducted in 1989 using demographic and economic
data for the three-vear period ended June 30, 1988, The
review resulted in a change to the projected unit credit
method from the attained age method.

Actuarial Valuation
nimportant step in an actuarial valuation is ap-
plication of a cost method assigning portions of
the total value of benefits to past, present and
future periods of emplovee service: This allocation is
accomplished by development of normal cost and the
pension benefit obligation. Normal cost is the annual
cost ol service earned by System members during the

fiscal vear. Pension benefit obligation is a standardized
disclosure of the present value of pension benefits,
adjusted for the effects of projected salary increases
which are estimated to be pavable in the future as a
result of employee services to date.

There are several accepted actuarial cost methods.
The actuarial cost method used by the System is the
projected unit credit actuarial method. The current
normal cost is 13.7 percent of pavroll. Eight percent of
normal cost is paid by the members” contributions. The
remaining 5.7 percent is the employers’ portion of the
normal cost.

Actuarial Assumptions

¢ Inflation assumption: 4 percent per annum (in-
cluded in investment returns and earnings pro-
gression assumption).

* Investment return: 8 percent per annum. com-
pounded annually.

* Retirement age: Graduated rates for active mem-
bers. Inactive members are assumed to retire at age
62. Sample annual rates of retirement per 1,000
participants for active members follow.

Age Male Female
35 97 97
60 270 180
65 365 330
70 1,000 1,000

* Mortality: Active participants — UP 1984 Table, set
back two years; nondisabled pensioners — UP 1984
Table, set back five years.

e Disability: Sample annual rates per 1,000 partici-
pants follow.

Age Male Female
20 35 0
30 42 .84
40 58 115
50 1.20 2.40

¢ Separation: Graduated rates based on age and sex
variations.

* Earnings progression: Merit and longevity increases,
adjusted for inflation. Approximates 7 percent per
vear to earliest date of retirement eligibility. Sample
annual percentage increases follow.

Age Unisex
20 9.7%
30 8.6
40 TiD
50 6.9
60 6.7

20



Actuarial Information

“Sound financing of a re-
tirement system requires
that benefits accruing to
each employee be paid
for during the career of
the employee by regular
contributions to the re-
tirement system based on
a percentage of payroll.”

GASB Statement Number 5

he System complies with the reported require-
T ments of Statement Number 5 of the Govern-

mental Accounting Standards Board, Disclosure
of Pension Information by Public Employee Retirement
Systems and State and Local Governmental Emplovers,
November 1986, This statement prescribes financial dis-
closure requirements for public emplovee retirement sys-
tems including a standardized measure of the pension
benefit obligation. The System uses this standardized
measure for funding purposes as well as for financial re-
porting, The actuarial terminology used by Statement 5
15 used consistently for all financial and funding exhibits,

Actuarial Valuation

(In Millions of Dollars)

June 30
1990 1989
Pension benefit obligation:
Retirees and beneficiaries
currently receiving benefits $5,121 4,528
Terminated emplovees not yet
receiving benefits 279 241
Current employees:
Accumulated employee
contributions 2167 2,004
Employer-financed vested 1,961 1,495
Employer-financed nonvested 4,135 3,646
Total pension benefit obligation 13.663 11,914
Net assets available for benefits.
al cost 8,080 7272
Unfunded pension benefit
obligation $5,583 4.642

Reconciliation of Unfunded
Pension Benefit Obligation

(In Millions of Dollars)

Year Ended June 30
1990 1989

Unfunded pension benefit
obligation at beginning of year $4,642 4.238
Additions (deductions):
Employer cost in excess of
contributions 331 306
Actuarial losses (gains)
compared to assumptions:

Salary increases 11 16
Investment income (203) 2
Other 160 80

Plan amendments 642 -
Net additions (deductions) 941 404
Unfunded pension benefit

obligation at end of year 35,583 4.642

Fiscal vear 1990 actuarial gains and losses resulted
from the following: average salaries increased by 7.2
percent compared to the 7 percent assumption; and
actuarial investment return (including interest, divi-
dends, and realized gains) was 10,8 percent. cotnpared
to the 8 percent assumption,

The plan was amended to provide for compound
annual increases for annuitants and survivors. This
change increased the unfunded pension benefit ob-
ligation by #6412 million

Employer Cost in Excess of Contributions

(In Millions of Dollars)

Year Ended June 30

1990 1989
Emplover normal cost F194 220
Interest on unfunded pension benefit
obligation at beginning of year 423 33.(_!
617 554
Minimum retirement benefit funded
annually from the State General
Revenue Fund and not included in
the actuarial valuation of pension
henefit obligation 7 i
624 566
Deduct emplover contributions:
State of Hlinois 164 232
Early retirement option 17 17
Federal and trust funds 12 11
203 260
Employer cost in excess of
contributions $331 306




Actuarial Information

“A test of financial sound-
ness of a pension system
is its ability to pay all
promised benefits when
due.”

Actuarial Funding
Current Funding Policy

n August 23, 1989 Public Act 86-0273 was enacted
Owhich provides for amortization of the System’s

unfunded pension benefit obligation over 40 years
with a seven-year phase in. Implementation of this leg-
islation will provide financial stability for the System by
funding benefits on an actuarially sound basis. This leg-
islation was not implemented in FYY(0 because State ap-
propriations were insufficient to meet the funding re-
quirements of Public Act 86-0273.

Advantages of Actuarial Funding

Retirement benefits earned during employment are
part of the payroll expense for each employee. Sound
financing of a retirement system requires that benefits
accruing to each employee be paid for during the career
ol the emplovee by regular contributions to the
retirement system based on a percentage of payroll.
When an employee retires the accumulated funds
should be sufficient to provide for the benefits payable
to that employee. The cost of benefits for current
employees should be borne by current taxpayers and
should not become a liability for future taxpavers.

Sound actuarial funding practices also protect the
employer. Current assessment of costs for both the
employer and contributing emplovees protects the
employer from the future impact of increasing contri-
butions to pay for benefits that were underfunded. In
addition, current funding protects against funding
problems caused by changes in the work force.

Sound actuarial funding practices bolster membership
confidence in retirement security. An individual's
retirement security should not depend on future tax-
payers or be subject to short-term emplover distress
caused by economic cvcles. When sound actuarial
funding practices are used. investment carnings may
provide an appropriate method to pay for additional
cost of living adjustments required by annuitants.

As a public pension plan. the Teachers’ Retirement
Svstem is not covered by the Employvee Retirement
Income Security Act of 1974 (ERISA). That federal leg-
islation did provide funding standards for private pen-
sion plans which the Teachers’ Retirement System uses
as a model. ERISA standards require annual funding to
amaortize the unfunded accrued benefit cost in the same
manner as a home mortgage, with level annual pavments
ol principal and interest over 30 vears.

The Percentage of Benefits Covered by Net Assets
exhibit compares the plan’s net assets with the member's
contributions, the amount necessary to cover the pres-
ent value of benefits currently being paid, and the em-
ployver’s portion of future benefits for active members,

A test of financial soundness of a pension svstem is its
ability to pay all promised benefits when due. Column |
represents the value of members accumulated contribu-
tions. Column 2 represents the amount necessary o pay
participants currently receiving benefits. Column 3 rep-
resents the emplover's portion of future benefits for
active members, The columns are arranged in order of
priority: that is, members’ contributions would be cov-
ered first. then current benefit recipients, and finally the
employer portion of the active member benefits,

For a System receiving actuarially determined contri-
bution amounts, the total of actuarial values in Colummns
I and 2 should generally be fully covered by assets and
the portion of the actuarial value of Column 3 covered
by assets should increase over time.

The Payroll Percentages test compares member
payroll to unfunded pension benefit obligation. normal
cost and normal cost plus interest. These percentages
should decrease aver the years if the Svstem is growing
stronger.

“When sound actuarial
funding practices are used,
investment earnings may
provide an appropriate
method to pay for addi-
tional cost of living ad-
Jjustments required by
annuitants.”




Actuarial Information

Test of Financial Soundness

The following three charts show ten-yvear trends representing differing perspectives on the System's actuarial

status,

Funding Ratios*

(In Millions of Dollars)

Pension
As of Net Assets Net Assets Benefit Funding Ratio
June 30 at Cost at Market Obligation™ " Cost at Market

1981 2,896 2,493 5,390 537 46.3
1982 3215 2,734 6,109 52.6 44.8
1983 3410 3,605 6,690 51.0 53.9
1984 3.728 3,630 7.349 50.7 49.4
1985 4,265 4.598 7.982 534 57.6
1986 5168 5,952 8,687 59.5 68.5
1987 6,092 6,958 9,950 61.2 69.9
1988 6,684 7.055 10,923 61.2 6.6
1989 7,271 8,088 11,914 61.0 67.9
1990 8.080 8,924 13,663 59.1 65.3

As reguired by statute, the Svstem's actuaries conducted an analyses of experience for the fourvear periods ended Jone 30, 1951

and June 30, 1985, und for the three-vear period ended June 30, 19855, For actuarial purposes. the effects of this analvsis were

reflected in the pension benefit obligation for the vears ended June 30 1982 and June S50, 1957, respectieelv there was o effect

on pension benefit obligation resulting from the three-vear period ended June 30, 19SS,

CAmaounts shown for 1981 were determined using the entryv age normal actuarial cost method and do not comply el the starn-
dardized measure prescribed v GASB Statement Number 5. The ditference i methodology is estimetid to beosronemnateriof for
COIXITISON PUTPOSES.

Percentage of Pension Benefit Obligation*

(In Millions of Dollars) Participants Active Percentage of
Members’ Currently Members, Benefits

Year Accumulated Receiving Employer Covered by

Ended Contributions Benefits Portion Net Net Assets

June 30 (1) (2) (3) Assets (1 (2) (3)
1951 986 2,207 2,197 2,896 100 87 (
1982 1,100 2,365 2,644 3,215 100 849 0
1983 1.264 2,565 2,861 3,410 100 84 0
1984 1,372 2,803 3,174 3.728 100 84 0
1985 1,472 3.130 3.380 4,265 100 849 ]
1986 1,596 3,402 3,689 5.168 100 101) 5
1987 1,718 3077 4,455 6,092 100 100) 13
1988 1,860 4.165 4.898 6,684 100 100 13
1939 2,004 4,528 5,382 7,272 100 100 14
1990 2,167 5,121 6,375 8,080 100 100 12

“Amounts shown for 1981 were determined using the entry age normal actuarial cost method and docnot commpdyv aeatl e standiard-
zed measure prescribed by GASB Staternent Number 5 The ditference in methodotogy ts estinmated to be non-materiol for comprar-

ISOHT [IF[IISES

Payroll Percentages

(In Millions of Dollars)

UNFUNDED PENSION

EMPLOYER
BENEFIT OBLIGATION® EMPLOYER'S COST CONTRIBUTIONS
Percent Percent Interest on Percent Percent
Year Member of Employer's of Unfunded Pension of Employer of
Ended Payroll  Amount Payroll Normal Cost Payroll Benefit Obligation Total Payroll Contribution  Payroll
June 30 m (2) (3) (4) 5) (6) (7) (8) (9) (10)
1981 2021 2495 1235 128 6.3 131 259 12.8 247 122
1982 2177 2,594 1329 138 “ 6.3 133 2N 12.5 169 .8
1983 2,287 3,280 143:4 164 72 203 367 16.1 161 7.0
1984 2,345 3,621 154.4 176 7.5 230 406 7.3 207 8.8
1985 2472 3716 150.3 154 T4 253 447 17.7 238 Y6
1986 2,633 3519 133.6 179 6.8 260 434 16.7 260 49
1987 2,834 3.838 1354 194 6.9 246 440 5.5 280 29
1988 3.007 4,238 140.9 187 6.6 a0 S06 6.8 242 &1
1989 3172 4.642 146.3 224G .49 339 559 7.6 260 K2
1990 3402 5,583 164.1 194 5.7 423 617 18.1 2493 8.6

- . 5 - J
Amounts shown for 1981 were determined using the entry age normal actuartal cost method and do not comply with the standerd-
ized measure prescribed by GASB Statement Number 3. The difference in methodulogy is estimated 10 be non-material for compar-

ISON PUrposes,




Actuarial Information

State Funding Summary

(In Millions of Dollars)
FUNDING REQUIREMENTS COVERAGE PERCENTAGE
Statutory
Normal Costs General Revenue Requirements
Fiscal Plus 1 On Reimb Actuarial Minimum Statutory
Year Unfunded Pensi Post-Reti t  {Col 1 System Employer Requi t: Sy
Ended  Benefit Obligation Increases and 2) Exp Contributi Actuarial Minimum Expense
June 30 (1) (2) 3) (4} [A] (5) (6) (7) [B] (8 [C] 89) D]
1881 259 T 266 188 240 247 929 1314 1029
1982 271 6 277 202 267 169 61.0 83.7 63.3
1983 367 6 i 213 288 161 432 756 55.9
1984 406 7 413 218 318 207 50.1 95.0 65.1
1985 437 9 446 237 352 237 531 100.0 67.3
1986 439 9 448 253 390 260 580 102.8 66.7
1987 440 b 448 272 429 280 62.5 1024 65.3
1988 506 b} 54 289 462 242 471 83.7 524
1989 559 7 566 305 503 260 459 85.2 517
1990 617 7 624 327 581 293 47.0 896 503
NOTE A — 9.6 percent of NOTE B — Emplover contri- NOTE C — Emplover con NOTE D — Emplover con
member payvroll — the appro- butions divided by actuarial tributions divided by mini- tributions divided by Svstem
priations amount required by requirement required by Sec- mum reguirement (Col 6 experise (Col G — ol 5)
section 16-158 of the Mlinos tinn 16-134 of the Mlnos Col 4y
Pension Code Pensian Code (Col. 6 = Col. 3)
Summary of Funding Employer Cost/Contribution
Millions of dollars Percent of member payroll
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MEMBERSHIP INFORMATION

Membership Profile

Il certificated Illinois public school emplovees
outside the City of Chicago are members of
TRS. These members include full and part-time
emplovees, subject to certain limitations as outlined in
the “Plan Summary™ on page 31.

Members are employed by 1,114 employers including
public school districts.

System members do not contribute to Social Security;
however, many earn coverage by that system through
non-I'RS employment. All TRS members hired after
March 31, 1986 are required to contribute to Medicare.

As of June 30, 1989 (the most current fiscal year
statistics available), there were 100,857 TRS members,
a slight increase from the 100,777 members on June 30,
1988,

The average TRS member on June 30, 1989 was 42
vears old, The average age of the member population
has remained stable for the past four vears although
active member age had increased steadily since the
early 1970s.

Fifty-seven percent of the active member population
was in the 35-19 age group during FY8Y, compared to
38 percent of total membership in this same age group
ten vears ago. Despite this large percentage of educators
moving toward retirement, there is a marked decrease
in the number of teachers entering the field in the last
ten vears. During FYS0, 6 percent of the total member-
ship were age 20 to 24, In FY8Y, this age group com-
posed only 1.2 percent of the total member population.

The number of active members who choose 1o work
after age 55 has risen steadily in the past decade, from
9 percent during FYS0 1o 12 percent in FYS88 and FY8Y,

Contributions

ars contributed $283.8 million as their
required 8 percent of salary to the System, up 6
percent from FY8Y,

The average annual salary for active members rose
2.7 percent from FYSS to FYRY, from $29.638 to $31.318.
Since FYS0. this figure has increased by 77 percent. from
F17.621. Generally, the more years of service the mem-
ber accrues, the higher salary he or she earns. Peak sal-
aries averaging $46.796 during FY&Y9 were earned by
the 412 members in the 36-10 vears of service category,
while those with under 6 vears of service averaged

Member Refunds

embers who withdraw from active service with
the System mav apply for a refund four months
from the last day of teaching. The refund includes

accumulated retirement contributions, exclusive of the |

percent survivor benefit contribution and accumulated
nterest

The System paid 2,703 former members $13.3 million
in refunds of retirement contributions during FY90. This
is a decrease from the $13.5 million in refunds in FYRY.
The total number of refunds decreased 20 percent, from
3,393 in FY89Y.

A refund of the 1 percent survivor benefit contribu-
tion was paid to 532 retired members in FY90. up from
428 members who received this refund in FYS9. A total
of 31.99 million was paid for this refund, which is granted
to retired members who request the refund and who do
not have a beneficiary deemed a dependent under the
Hlinots Penston Code. Acceptance of this refund termi-
nates the retired member’s eligibility for survivor bene-
fit coverage from the System.

Member Services
he System maintains two offices, in Springheld and
Lisle, to serve members throughout the state. Duy-
ing FY90, the TRS offices received over 33,500
phone calls. In addition, staff members sent out over
144.000 letters and conducted office consultations with
an average of 184 members monthly.

Individual retivement conferences are held around the
state each vear by the System’s benefits consultants. Dur-
ing FY90, 6,195 members attended these conferences,
An additional 10,531 members attended group meetings
held by TRS around the state.

During FY8E, the System initiated a program to help
members plan for retirement. The seminars are designed
to help members identify and plan to attain retirement
goals. In FY90, 493 members attended these seminars,

A series of guides designed for members, retired mem-
bers, and emplovers is published annually by the Svstem,
In addition, bulletins and newsletters are mailed to these
audiences with current information concerning benelfits,
legislation, and Svstem administration.

Individual member statements of account are mailed
annually to all members. These present up-to-date infor-
mation on each member's TRS contributions and service.

Average Annual Salary
Active Members by Years of Service
As of June 30, 1989

Annual Salary (in thousands)
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BENEFITS INFORMATION

s a trust fund for its members and annuitants,
Wlhe Teachers” Retirement System provides re-

tirement annuities, disability and survivor ben-
efits. The System also administers the TRS Health and
Prescription Drug Insurance Plan. These benefits are in

the System'’s plan as outlined in Article 16, Chapter 108
1/2 of the flinois Revised Statutes.

Plan Design
he TRS plan is designed to pay specific benefits in
Tamounts that are set forth by lllinois law. This de-
sign may only be changed hy action of the Hinois
General Assembly and the Governor. Benefits cannot be
increased or reduced without a change in the TRS plan
design.

Retirement Benefits
D uring FY90, the TRS plan provided retirement

benefits for 40,171 annuitants. The average ben-
efit of 31,015 was up 9 percent from $931 on June
30, 1984,

TRS Annuitant Profile
June 30, 1990

Average Age: 73
Average Service: 26.8
Average Annuity: $1,015
Average Original Annuity: $791
Average Years in Retirement: 13

Overall, the System paid $474.8 million in retirement
annuities in FY30, up 9 percent from FY89, The number
of annuitants receiving benefits rose during FY390, up
2,067 from June 30, 1989. The System offers retired
members direct deposit of TRS annuity payments with
participating financial institutions, At the end of FY90,
28,296 of the total 46,097 benefit recipients were partic-
ipating in the direct deposit program. This represents
61.4 percent of all benefit participants.

Although the annuity for those members in retirement
less than five years is higher than average at §1,413, this
amount drops to below the overall average after ten vears
inretirement —members retired between 11 and 15 years
receive an average benefit of only 3872, helow the $1.015
average.

Average annuity also decreases as the retired member’s
age increases. Retirees aged 55 through 59 receive an
average annuity of 51,557 monthly. while those aged
80 and over receive an average of only $661.

Of the 2067 TRS members who retired during FY 90,
the average age was 60, average service, 26.3, and aver-
age monthly benefit, $1.570. These members retired
with an average salary of $34.690.

Members who are 55 or older and have 20 or more
years of service may choose the early retirement option
to avold a reduction in their annuity il they retire before
carning 35 vears of service, Enacted in 1980, this option
allows the member and emplover to make a one-time

“Despite the large percen-
tage of educators moving
toward retirement, there is
a marked decrease in the
number of teachers enter-
ing the field in the last ten
years.”’

contribution to TRS and avoid a reduced annuity, Cur-
rent law calls for an end to the early retirement option
after June 30, 1995. A nondiscounted annuity is granted
to members with 35 or more yvears of service with no
contributions required from either the member or the
cmplover.

Use of Early Retirement Option

Total ERO ERO

Retire- Retire- % Average Average
Year ments ments ofTotal Payment Salary
1981 1,750 419 239 54,924 $21,092
1982 1,725 384 22.3 5,532 23.073
1983 1,946 4168 24.0 5,801 24 889
1984 1,842 454 24.7 6,451 28,340
1985 2,336 645 27.6 5,924 28,331
1986 2,160 534 24.7 6,757 30,985
1987 2,093 552 26.4 7,191 32,202
1988 2,116 555 26.5 7,646 34,935
1989 2,044 630 30.8 7.798 37,141
1990 2,067 573 277 8,032 38,911

Disability Benefits

isability payments of $8.2 million were made by
D the System during FY 90, up 5 percent from FY R4,

Atotal of 1160 nonoccupational disability bene-
fits were paid to members whose average age was 57
and average vears of service was 16.6,

There were 292 new nonoccupational disability bene-
fits paid during FY 90 and the average benefit for these
new recipients was $1.016, Of these new claims, 25 per-
cent were for pregnancy-related disabilities; 11 percent
were for mental illness: 10 percent for cancer and tumaors,
with other disabilities accounting for the remainder ol
the claims.

Survivor Benefits
total of 1,305 death and survivor benefit claims
Awwe paid in FY90, Total payments rose from
$24.4 million in FY&Y to $26.2 million in FY 40,
Average monthly survivor benefits of $399 were paid
to 4,766 survivors of TRS members and annuitants in
FY9U. The average age of the deceased was 71, There
were 471 new claims during the vear for monthly ben-

elits and average monthly benefit for FY U0 claims was
$47T.




Benefits Information

Health Insurance

ince 1981, the System has provided health and
Sprt’scriplinn drug insurance. The plan, adminis-

tered by Blue Cross/Blue Shield, is available to
annuitants electing coverage. Annuitants may also
enroll their eligible dependents. On June 50, 1990
enrollment in the plan totaled 16,394 annuitants
and 4,151 dependents.

Coverage Options

For annuitants and their dependents who qualify for
Medicare, TRS provides Medicare supplement coverage.
After the 3300 vearly deductible, the plan pays the bal-
ance of all claims that are reasonable and customary
that Medicare does not pay. As of June 30, 1990, 11,906
members and 2,753 dependents were enrolled in this
option.

Annuitants who do not qualify for free Medicare Part
A coverage at age 65 may elect the Special Coverage
Option. This option provides coverage for both hospital
and physician services. It pays all claims that are reason-
able and customary after a $300 deductible and 80%,-20",
coinsurance of the next $10,000 of covered expenses
and 100 percent coverage thereafter, As of June 30,
1990, 922 annuitants and dependents were enrolled
in this option.

Annuitants and their dependents under 65 are offered
the choice of two types of coverage, On June 30, 1990,
3.573 annuitants and 1,391 dependents were enrolled in
these plans.

Premiums

The System pavs half the cost of the premium for par-
ticipating annuitants, however, dependent premiums are
the responsibility of the members.

Health Plan Enrollment

The amounts which the System paid in premiums
have been:

TRS Subsidy Payments

FY 1981 & 109,689
FY 1982 626,695
FY 1983 1,502,799
FY 1984 2,412,284
FY 1985 3,427.819
FY 1986 4,466,057
FY 1987 5,409,299
FY 1988 6,822,664
FY 1989 8,322,849
FY 1990 10,290,444

Reserve Account

The System maintains a Health Insurance Reserve
Account. On June 30, 1989 the reserve fund balance
was $49.8 million. During FY90 the account was cred-
ited with the required $20 million plus $5.2 million
interest earned. Premium payments of $10.3 million
were charged to the account leaving a June 30, 1990
reserve fund balance of $64.7 million.

Claims Experience

Year Premiums Retention* Claims
June 30 Paid Fees Paid

1951 $  291.00 21.068 100,572
1982 1,597,841 115,684 1,207,864
1983 3,826,362 277,021 3,467,117
1984 6,242,236 368,008 5,962,159
1985 8.931.731 427,746 8,195,968
1986 11,640,732 539,458 9,859,427
1987 13.932.201 617,300 13,163,179
1988 17,066,035 735,546 17,714,923
1989 20,859,736 899,055 22,015,321
1940 26,048 490 1,122,690 24921 796

Retention s the pevcentage of premuums poid to the msarance
curvier fo cover the admiristrative costs for processing claims
aurd the riske meaolved i underwrting the contract.

Health Insurance Reserve Account
Fund Balance

1981 - 1990 June 30
= In millions of dollars
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TRS LEGISLATIVE ISSUES

he Teachers’ Retirement System plays an im-

“portant role in providing economic security

for its members in retirement. The System is
designed not only as a defined benefit plan which re-
places a set percentage of teachers’ income based on
the number of years which a member works as a teacher
but also as a replacement for Social Security. These com-
plementary roles are taken seriously by the Teachers’
Retirement Syslem as it works in support of equitable
benefits which improve the retirement security of its
members,

A recent survey of TRS members indicates that one-
half of all active and retired teachers have never been
employed outside the teaching profession. Those who
have worked outside teaching average less than 10 years
in other fields (see Table 1). Teachers' salaries and retire-
ment benefits are the principal sources from which they
must draw their lifetime income. Because teachers, most
of whom are not highly compensated, are not able to
set aside large sums during vears of active employment,
retirement benefits for teachers are, in part, designed to
compensate for these lower salaries.

Table 1. TRS member employment outside teaching.
Never Employed  Employed

Outside Outside Avg. #
Teaching Teaching of Yrs.
Retired members 46% 4% 9.3 yrs.
Active members
Less than 45 yvears
old 56% 44%, 5 yrs
45 or more years
ald S0%% 50% 6.8 yrs,

In recent years, several legislative changes have sub-
stantially improved retirement security for TRS mem-
bers and their survivors. Legislation approved in 1989
provides for annual increases based on current rather
than original benefits and annual increases in benefits
for survivors. These changes provide an important shield
against the decline in purchasing power hrought about
bv increasing health care costs and other economic trends
(see below)

Medical Price Index, Consumer Price Index
and TRS Annual Increases

Unfortunately. TRS members in retirement for many
vears and those with small pensions are not significantly
protected by these benefit improvements. Inflation hit
many of these individuals too hard for the annual in-
crease improvements by themselves to meaningfully
increase their economic security. Many of these retirees
rely on the TRS minimum retirement benefit as their
bottom line protection, The minimum retirement bene-
fit provides protection for the lowest paid and those in
retirement the longest,

Minimum Retirement Benefits

he TRS minimum retirement annuity was insti-

tuted in 1974 at $10 per month for each year of

creditable service in order to protect against the
shrinking buying power of TRS annuities. Currently.
annuitants who make a qualifving contribution are
guaranteed a minimum retirement benefit of 315 per
month for each year of creditable service up to a max-
imum of $450 per month. Over 6000 TRS annuitants
rely on the minimum retirement benefit to protect their
annuities. However, for many, the standard of living that
this minimum supports does not approach that of their
original annuity at the time they retired.

Because minimum retirement levels are an important
protection for long-term retirees, these levels need 1o be
increased over time. Since 1974, when the minimum re-
tirement levels were introduced at $10 per month for
each year of creditable service, the cost of living has
risen significantly. In order to maintain the same buy-
ing power, the $10 per month would need to be $25
per month, Unfortunately, this level has only been in-
creased to $15 per month, The TRS minimum retire-
ment level maintains a significantly lower standard
of living today than it did in 1974 (see below).

Purchasing Power Reductions in the
TRS Minimum Retirement Annuity

Percentage Increase Dollars
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TRS Legislative Issues

If the TRS minimum retirement level were increased
to $25 per month for each vear of creditable service up
to a maximum of $750 per month, 10,405 TRS members
would see an increase in monthly benefits averaging
£54 per month. This new floor for TRS benefits would
significantly aid retirees hit hard by inflation. The an-
nual increase based on current benefits will then protect
these retirees from once again experiencing a dramatic
loss in purchasing power.

Retirement Formula

n addition to a floor below which benefits will not
I fall, retirement security also flows from adequate

benefits at retirement. The Teachers’ Retirement Sys-
tem supports legislation to improve the retirement ben-
efit formula for lllinois teachers by replacing the current
graduated formula with one that will provide 2.2 percent
of final average salary for each year of service credit (see
Table 2). This improvement is necessary to provide TRS
members with retirement benefits which compare favor-
ably with not only teacher retirement benefits across
the country, but also with other public employee re-
tirement benefits in the State of lllinois,

Table 2. Percent of final average salary at normal

retirement age.

Creditable Current Proposed
Service Formula Formula

5 8.35% 11.00%

10 16.7% 22.00%

15 26.2% 33.00%

20 35.7% 44.00%

25 46.2% 55.00%

30 56.7% 66.00%

35 68.2% 75.00%

~ 38 or more- 75.00% 75.00%

Comparisons of TRS with teacher retirement plans in
other states show that the benefits [llinois teachers re-
cerve still fall behind those provided to teachers outside
of Hlinois. All twelve other states that, like lllinois. have
teachers’ retirement plans which are not coordinated
with Social Security provide teachers with better retire-
ment formulas than TRS, Eight of these states provide
aformula of 2 percent or greater per year of service. In
1990, the average newly retired TRS member received
186 percent of their final average salary for each vear
ol service

When the TRS plan is compared with other [llinois
public emplovee plans. again the TRS retirement for-
mula falls behind most others. Because the required
emplovee contribution rates of the various svstems
differ greatly. the best method for comparison is to ex-
amine what members of the systems receive tor each
dollar they contribute. When the value of retirement
benefits is expressed as a percentage of the accumu-

“The Teachers’ Retirement
System supports legisla-
tion to improve the retire-
ment benefit formula for
Hllinois teachers by replac-
ing the current graduated
formula with one that will
provide 2.2 percent of
final average salary for
each year of service
credit.”

lated value of a member’s contributions, TRS comes
in far behind most other public employee plans in
Illinois.

In fact, retirement benefits for educators in llinois are
lower than benefits offered to any other group of public
emplovees, For example, under the Teachers' Retire-
ment System, the value of a benefit at retirement for an
employee who retires at age 60 with 20 vears of service
is 184.5 percent of the value of the emplovee's accumu-
lated contributions. In other words, the emplover (for
TRS, the State of lllinois) contributes 85.5 cents for every
dollar contributed by a teacher retiring at age 60 with
20 vears of service, At the same time, the emplover of a
member retiring under these conditions under the [li-
nois Municipal Retirement Fund (LM.R.F.). contributes
3214 for each dollar contributed by an LM.R.F. member

1991 Legislative Session

n 1991, the Teachers” Retirement Svstem will support
I legislation to improve the minimum retirement bhene-

HE and the TRS retivement formula. While TRS works
closely with the lllinois General Assembly and the Gov-
ernor i support of benefit improvements which increase
retirement security for TRS members, the success of the
Svstem's benefit improvements is directly related to the
ivolvement of TRS members and retirees

In recent vears, TRS members and retirees have

inereased their role in the legislative process by sub-
seribing to the TRS Legislative Update and by contact-
g thew elected officials regarding 1ssues of interest 1o
them. This active participation will help advance legis-
lative efforts aimed at improving the retirement secu-
rity of teachers throughout the State of Hhimos
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PLAN SUMMARY

Administration
The Teachers” Retirement
System was created and is

governed by Chapter 108 1/2,

Article 16 of the fllinois Re-
vised Statutes. A Board of
Trustees, comprised of the
State Superintendent of
Education, four persons
appointed by the Governor,
four elected members of the
System and one elected an-
nuitant, is authorized to carry
out provisions of the Article.
This Board appoints an exec-
utive director responsible for
the general administration of
the Systemn.

Revenue

Three primary sources of
revenue for the System are
contributions from active
members, appropriations
frim the State of lllinois, and
investment income. The re-
quired member contribution
rate is 8 percent of gross
earnings, designated as fol-
lows: 6172 percent for re-
tirement annuity, 1/2 percent
for post-retirement increases,
and 1 percent for death benefits.

Membership
Membership in the System
ismandatory for allindividuals
certified under the provisions
ol The School Code and em-
ployed m the public schools
of Hlinois fexcept Chicago),

Service Credit

A member is granted one
vear of credit for 170 paid
davs but not more than one
vear during a fiscal vear end-
ing June 30. Subject to lim-
itations, credit is granted for
substitute teaching, out-of-
svstem service, an official
leave of absence, part-time
teaching, and military ser-
vice Such service requires
additional contributions.
Credil s also added at retire-
ment tor up to one vear for
170 unused sick leave davs
established with TRS
emplovers,

Disability Benefits

A member disabled while
emploved as a teacher or
within 90 days of such em-
plovment may be ehgible for
henefits if two licensed physi-
cians verify the disability;
however, no benefit will he
paid while the member is
entitled to receive salary
(regular or sick leave) from
the employver. In the case of
disability due to pregnancy.
only one physician must ver-
ifv the disability.

Disability benefits are avail-
able for members with three
vears of creditable service al
A0 percent of current salary,
The member continuesto earn
service credit while in receipt
of disability benefits.

A disability retirement an-
nuity is available for mem-
bers who have received a
disability benefit tor the
maximum period. This ben-
efil pays the greater of 35
percent of the last salary or
the amount computed by the
retirement annuity formula.

Occupational disability
benefits are available to
members disabled due 1o a
duty-related accident orill-
ness, This benefit pavs 60)
percent of current salary re-
duced by any amounts pay-
able under a worker's com-
pensation program. Service
credit is earned while this
benefit is pavahle

Death Benefits

Benefits are available to
survivars of members if death
oceurs while the member is
emploved as a teacher. dur-
ing the first vear following
termination of t’l11'|]|1l\'ll]l'll|.
or during retirement with 20
vears of service These bene-
fits consist of a return of the
member's accumulated con-
tributions and the payment
ol survivor benefits

Accumulated contributions
are a return of the member's
accumulated contributions to
the System. plus the statu-
torily required interest. Sur-
vivors of active members re-
ceive a return of accumulated
contributions. Survivors of
annuitants receive accumu-
lated contributions minus the
amaount the member received
as retirement annuity.

Survivor benelits are pay-
able in one of two forms. A
lump-sum settlement is avail-
able to dependent and non-
dependent beneficiaries. It
consists of a cash settlement
based on the final salary rate
as a teacher (maximum = the
final salary rate: minimum —
one-sixth the final salary rate
or $3,000, whichever is greater)
Monthly income is payable to
dependent beneficiaries of a
member with 1172 vears of
credit at the time of death.
This benefit includes a 81,000,
one-time pavment, plus month-
v maximums of 400 for one
dependent; 60 for two or
more dependents: or 5 per-
cent of the deceased mem-
ber's earned monthly retire-
ment annuity, whichever is
greater. The Svstem provides
a4 percent annual increase
inthe currently pavable month-
Iv survivor benefit.

Members who cease teach:
ing for reasons other than re-
tirement more than one vear
prior to death with at least
20 vears of service have a
vested interest in survivor
henefits: however, survivors
of inactive members with less
than 20 vears service will
receive anly a return of
accumulated contributions,

It a member retires after
December 310 1981 and has
no spouse or ehdible child, he
o she may elect to take a e
fund of actual survivor ben-
efit contributions, waiving all
rights to survivor benefits;
however. the survivors are
eligibile for ooreturn of the
T mEE S CxCeSS ace U
Listed contributions (if any)

o restore eligibility for these
henefits, the member must
return to contributing service
tar at least one Veir and re-

pav the refund with interest

Retirement Annuity

A member qualifies for a
refirement annuity after at-
taining one of the following;
age 62 with 5 vears of service
creditc age B0 with 10 vears:
age 0 with 20 vears. If retire-
ment occurs hetween ages 55
and 60 with less than 35 vears
of service. the annuity will be
reduced al the rate of 172 per-
cent for each month the mem-
ber is under age G0 A mem-
ber age 55 with less than 35
vears may use the early retire-
mrent option to avoid a dis-
count for early retirement of
retirement occurs before June
30, 1995 and within six months
of the last day of service re-
quiring contributions and if
Hhe member and the employ-
cr both make a one-tine con-
tribation to the Svstem

The annuity is determined
by the average salary of the
four highest consecutive sal-

ary rates within the last ten
vears of ereditable service
and the percentage of aver-
ade salary to which the mem-
ber is entitled  This percen-
tage is determined by the fal-
lowing formula: 1 67T percent
for cach of the first ten vears.
plus 14 percent for each of
the next ten viears, plus 201
percent for each of the nest
e vears, plus 2.3 percent tor
cach vear aver 20 The maxi-
e annuiys 75 pereent of
average salary, s achieved

with 3% vears of service

Post-retirement
Increase

I'he Svstem provides 5 per-
cent compounded annl
inereases i the mde or dis-
ability retirenyent annuity for
members age G1or older with

Qe year i retirement

Refunds

[he Svstent will refund a
members contributions pro-
vided the member has offi-
cially resigned from a posi-
ton requiring System mein-
bership and the application
i= submitted not earlier than
four months after termination
of employment, The refund
consists of all retirement
contributions made by the
member exeluding interest
and the 1 percent death hen-
efit contribution. When the
member accepts a refund. he
or she forfeits all credit with
the Svstem. Fhe credit may
b re-established o the mem-
ber returns to teaching in a
position requiring contribu-
tons 1o the Svsten for one
vear and repavs the refund
with interest

TRS Health and
Prescription
Drug Plan
Annuitants and beneficiaries
of the System and their ehgible
dependents mav enroll in the
TRS Health and Prescription
Doy Plan: This partially sub-
sichzed plan covers hospital
and physicians: medical ex-
petses and preseription drugs.

Special Conditions
Ay member convicted ol o
felony related or in connection

with teaching s not elig
for TRS henefils, however
that member may receive
Fefund of contributicn

Conditions imvolving aoclaim
tor benefits may reguire fur-
ther elarification Hany con-
flicts artse bebween malerial
e this surpmars and that o
Phae Tavas thie Laow 1akes

|)!'t-£'1‘[§t'llt'v

Continuity of Credit
Within Illinois

FRS s o of T3 svstenms
o Tudedd o the provesis of
thee Ketirement Svstennns Be-
ciprocal Act which assures
comthitpons penston creddd o

public emploviment i s
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EXHIBITS

Active Members by Years of Age and Years of Service

Years of Age -1 1-5 6-10 11-15 16-20
20-24 Total # 197 1,043 - — —
Average § 8,378 18,496 —_ — =
2529 Total # 308 7,536 506 — —
Average § 9,186 20,864 24,117 — ==
30-34 Total # 169 3,837 5,090 819 —
Average $ 8,671 22,076 25,172 28,451 —
35-39 Total # 246 3,825 3,463 7,961 1,520
Average $ 8,288 22,573 27,114 30,428 33,998
40-44 Total # 294 4,231 2,882 4,171 10,270
- Average $ 9,151 23,529 28,110 32,911 36,147
45-49 Total # 149 2,201 1,930 2,257 3,731
Average $ 9,380 24 451 29,207 32,999 37,568
50-54 Total # 59 793 928 1,393 2,102
Average § 8,650 25,422 30,320 32,959 36,325
55-59 Total # 30 257 357 714 1,399
- Average $ 8,352 26,301 30,178 32,314 36,574
60-64 Total # 9 93 128 288 700
L Average $ 11,598 26,361 31,012 33,698 36,696
65-69 Total # 2 15 25 60 132
Average § 5,032 26,975 30,126 31,013 35,743
70-74 Total # = = 2 7 13
Average $ — s 19,737 27,635 36,497
R Total # = 2 3 1 -
Average $ = 25,174 33,559 34,425 —
Total Total # 1,463 23,833 15,314 17,671 19,867
Average § 8,850 22,270 27,124 31,581 36,315

T
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Exhibits

Years of Service

21-25 26-30 31-35 36-40 41-45
1,362 - - — -
39,422 - - — —
6,468 682 - — -
39,688 41,381 - - =
2,403 3,426 449 — —
38,867 41,676 42,474 — —
==1573 1,812 1,618 75 —
38277 41,672 44,398 45,851 -
794 BT 559 247 9
37172 39,868 43,690 47,879 38,610
203 138 106 76 22
37,673 ~ 38,907 41,372 44,848 41,254
26 24 26 14 4
37.067 41,091 36,369 43,308 41,968
1 o i 1 _
37,496 — - - —
12,830 6,659 2,758 412 35
39.111 41,429 43,749 46,796 40,656

46-50

51-55

Totals

1,240

$ 16,889
8,350

§ 20,631
9,915

$ 23,970
17,015

$ 27,986
23,210
32,118
17,418
$ 35,087
11,553

$ 36,902
7.835

$ 38,674
3,405

$ 38,493
787

$ 37,763
122

$ 37,915

i

=

§ 31,849

100,857
$ 31,318



Exhibits

Average Annual Salary of Active Members by Years of Service”

Years of
Service 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989
Under 1 Total 1.880 148 1170 808 950 1.129 1740 1.338 1,462 1.463
Average § 11,972 13.156 14.165 14,638 15.192 16,107 9,126 9,484 9,029 8,850
1-5 Total * 30,596 28,981 26,614 22,674 18,814 17,901 20,420 22,046 23,330  23.833
Average § 13,298 14,414 15,682 16,689 17,266 17,926 18,668 19,826 20,987 22270
610 Total # 2R.266 26,319 24,032 23433 22,047 21,157 19,698 19,819 17,129 15,314
Average § 16,694 17.971 19,446 200,338 20,915 21.841 23.005 24,320 25,780 21424
1115 Towl * 20,203 21,750 22,560 23201 23462 22833 20,700 19460 18417 17,671
Average § 19809 21554 23277 24467 25341 26,378 27607 29,001 30312 31,581
16-20 Total # 12844 12566 12666 13920 15481 17419 18528 19063 19.689  19.867
Average § 21838 23678 25580 221065 28309 20976 31056 33,144 34771 36315
21-25 Total * 6,807 7,583 8,355 8,588 8,747 9.089 9,391 10,257 11,414 12,830
Average § 23,377 25,368 27415 28976 30,199 31,657 33,309 35,246 37,153 39,141
26-30 Total # 3,594 3877 4,199 4494 5,053 5479 5,864 6,245 6,456 6.659
Average § 24384 26367 28473 30,396 31960 34,026 35740 37666 39474 41429
3135 Total # 1,124 1,680 2,228 2,279 2,251 2,009 2,002 2,089 2,394 2,758
Average S 24,151 27,067 29914 31887 33651 35782 37533 39310 41,730 43,749
Over 35 Total * 244 317 455 436 421 130 183 517 426 162
Average $ 22,280 24347 26889 30042 31494 33930 37533 40442 43465 45979
Total Total # 105,558 104,554 102,979 99.833 97226 97,446 98,826 99934 100,777 100,857
Average § 17.621 19,361 21,281 22877 24,141 25,454 26,522 28,085 29,638 31318
“Statistical information on the Svstem’s active membership is not ver avaiable for £Y010
Active Members by Age
1980-1989
Years ¥
of Age 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989
20-24 6,144 5.325 4,263 3,106 2,504 2,70% 1.405 11371 1,318 1240
2529 20,080 17.511 15,106 12,886 10,924 9,883 858K R.464 H.562 8,351
30-34 22.398 22,746 21,180 19,456 17,500 15,964 12,877 11,762 10,8749 94918
3539 16448 17.381 19.416 19,775 20,301 21,208 20,844 19,981 18,642 17,013
10-44 11,891 12,422 13.252 14.536 15.395 16,583 19,802 20,942 22,194 23,210
4549 10017 10276 10539 10787 11202 11614 13269 14,929 16,188 17.417
50-54 9099 9339 9464 9.464 9372 9,494 10177 10,502 IL.066 11,553
55-59 6,340 6.346 6.438 6.563 6.673 6.714 7,618 7.763 7.730 7.834
60-64 2,658 2,681 741 2,698 2,715 2,610 3,286 3.268 3,273 3.405
65-69 161 198 516 502 554 551 867 848 806 787
Lglit] 42 29 64 60 8l 122 93 104 19 1249
Total 105,558 104,554 102,979 99833 97226 97446 98,826 99,934 100,777 100,857
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Exhibits

Average Monthly Annuity for New Retirees by Age

Age 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990

<55 Total # - - - - - - - — - —

Average $ - ERe = = = 4.c = o =t ol

55 Total # 116 126 148 164 176 169 173 167 171 178

Average # 674 821 879 934 1.160 1,082 1258 1,351 1,373 1,525

56 Total # 133 123 149 159 216 183 204 206 209 216

Average $ 922 1,021 1,068 1,220 1,252 1,407 1,537 1,533 1.797 1.754

57 Total # 105 89 98 128 174 143 134 134 141 140

Average § 903 1,038 1.164 1,285 1,431 1467 1,563 1.565 1,534 1,723

58 Total # 106 95 110 117 159 141 136 137 141 131

Average $ 880 1.068 1,204 1.353 1,457 1,438 1465 1,630 1,730 1,725

59 Total # 130 101 126 133 187 174 168 136 143 163

Average § 971 1,087 1,075 1,241 1,415 1,498 1,566 1,621 1,786 1.893

60 Total # 332 322 340 282 372 334 333 343 337 366

Average $ 673 718 820 858 1.030 1,036 1.080 1,165 1,303 1,385

61 Total # 153 173 183 164 207 155 175 186 180 192

Average $ 740 817 956 1,108 1,326 1,264 1.337 1,367 1,475 1,667

62 Total * 142 158 183 162 175 151 169 154 162 159

Average $ 64l 701 799 955 977 950 1,161 B B 1,376 1,300

63 Total # 110 120 114 121 151 121 120 129 118 111

Average $ 732 770 995 971 1,053 1,100 1,233 1.304 1,522 1,558

64 Total # 111 103 115 115 122 103 130 117 88 98

Average $ 741 833 915 979 1,032 1.098 1,150 1,401 1,383 1,489

65 Total * 141 120 129 104 114 121 126 125 109 100

Average § 833 855 870 882 1,015 1061 1,274 1,239 1,302 1,471

66 Total # 93 88 97 79 84 74 79 95 92 81

Average § 818 834 871 820 1,065 1186 1,295 1.150 1,318 1,452

67 Total # 35 30 43 29 56 52 & 42 41 35

Average § 797 912 789 1,020 1,062 861 1,114 1.406 1,483 1,495

68 Total # 14 34 37 28 32 36 33 40 24 30

Average § 776 734 820 1,109 865 740 1,116 1,481 1,372 1.538

69 Total # 14 21 33 21 28 24 17 34 17 16

Average $ 399 605 862 946 949 696 1,273 1.262 1,099 1.470

70 Total # 6 5 21 19 36 38 30 20 25 19

Average $ 306 788 862 1.217 938 903 1,107 1,234 1170 1,432

=70 Total 9 17 20 17 47 141 29 50 45 32

Average 384 193 337 LO77 581 236 758 606 671 1,631

Total Total # 1,750 1,725 1,946 1,842 2336 2,160 2093 2,116 2,044 2,067

Average § 771 436 927 1.043 1,162 L1199 1,294 1,355 1,463 1,570

Average Age 61 61 61 61 61 61 61 61 61 60

New Retirees by Years of Service
Years of
Service 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990
1-5 60 61 69 83 84 113 97 92 92 59
6-10 72 79 86 77 106 198 106 112 117 112
1115 157 158 160 143 150 173 114 150 120 103
16-20 254 258 284 257 275 242 265 242 212 190
21-25 343 316 354 312 397 343 351 347 334 358
26-30 359 314 376 326 L 465 413 44 399 410 414
31-35 334 375 431 449 578 436 437 465 509 515
36-40 118 121 142 152 241 213 252 265 221 286
> 40 83 43 M 43 40 29 30 44 29 35
Total 1,750 1,725 1,946 1,842 2,336 2,160 2,093 2,116 2,044 2,067
Average

Service 25.1 25.1 254 25.5 26.3 24.4 25.8 25.9 25.7 26.3




Exhibits

Retired Members by Years of Service and Years in Retirement

June 30, 1990

Years in Retirement

1-5

6-10

11-15

16-20

21-25

26-30

31-35

36-40

41-45

TOTALS

Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit
Total #

Average Benefit
Original Benefit

1-5

o

444
124
113
335
111
87
241
98
66
184
34
11
48
42

56

76

1,276
98
6

6-10

581

$ 297
$ 269

403
244
186
351
$ 228
$ 145
276
167
85
75
$ 166

1,700
¥ 242
5 182

1115

608
$ 502
$§ 469

729

440
$ 355

642
§ 365
$ 250

523
$ 302
$ 167

211
§ 252
§ 18

56
$ 251
$ 53

§ 272

16-20 21-25
1,061 1,584
S 840 $1,117
$ 802 $1,080
1,251 1,644
$ 77 930
596 $ 784
1,127 1,447
$§ 552 $ 719
§ 395 $ 519
962 1,137
$ 452 $ 586
$ 267 § 358
424 593
$ 357 $§ 465
§ 139 $ 219
202 367
$§ 358 § 439
$ 110 $ 153
55 134
$ 364 S 434
s 81 $ 96
17 36
§ 353 438
48 65
11 23
$ 351 $ 460
s 21 8§ 45
2= 4
= 5464
— § 48
5110 6,969
$ 606 § 793
$ 467 § 626
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Exhibits

Years of Service

2630 3135 36-40 4145
1,832 2,129 1,154 95
$ 1,511 $2,050 $ 2,472 $ 2,210
$1472 $1,999 § 2,371 § 2,119
1,786 2,117 800 145
$ 1,311 $ 1809 $ 2,057 $ 1941
$ 113 $ 1530 $ 1739 $ 1612
1,340 1,247 793 223
$ 977 $1,267 $ 1,526 $ 1,528
$ 715 $ 927 $ 1,105 $ 1,100
1170 1,195 1352 696
$ 759 $ 1,014 $ 1235 § 1206
473 $ 645 $ 787 $ 755
573 513 585 a7
§ 581 § 695 § 832 § 904
$ 286 $ 360 § 448 § 487
295 330 364 201
538 609 709 791
208 260 334 382
155 120 78 40
$ 525 $ 576 $ 619 § 681
$ 136 $ 187 $ 231 $ 282
42 40 20 1
529 580 $ 596 617
93 139 $ 154 s 184
22 5 4 2
§ 520 $ 584 § 598 S 609
$ 61 3 101 s 88 s 96
6 1 - -
554 585 - -
83 83 - -
7221 7,697 5.150 1877
$ 1,097 $ 1,512 $ 1589 $ 1219
$ 893 $ 1,263 $ 1257 § 812

050
25

$ 2,231
$ 2,129
37

$ 1,960
$ 1,628
34

$ 1,424
s 997
137

$ 1129
$ 697
98

$ 905
S 480
39

$§ 783
$ 366
4

S 688
S 280
374
1,212
816

»50 Totals Avg. Age
3 9,516
$ 1,417 $ 1,413 63
$ 1,391 $ 1,366
5 9,252
$ 1,684 $ 1,196 67
§ 1,440 $ 1,007
3 7,448
$ 1,334 § 872 73
§ 876 S 631
7 7,639
$ 972 $ 796 79
$ 578 $ 496
1 3,592
§ 665 $ 609 84
§ 323 S 305
- 1,884
— $ 561 87
- $ 234
= 603
— S 515 90
— § 152
— 159
— $ 513 93
— $ 103
—_ $ 67
— S 484 94
— ] 55
— 11
= 3 524 96
- $ 7l
19 40,171
$ 1,271 £ 1,015 72
§ 967 § 808




Exhibits

Increases in Monthly Annuity for Retirees

Years in Retirement 1-5 6-10 11-15 16-20 21.25
1-5 Total # 444 581 608 1,061 1,584
Average Automatic Increase $ 5 $ 13 $ 25 $ 37 $ 36
Average Ad Hoc $ 5 $ 15 3 8 $ 1 —
6-10 Total # 335 403 729 1,251 1,644
Average Automatic Increase $§ 18 $ 38 $ 72 $ 116 $ 144
Average Ad Hoc 3 6 5 20 $ 14 $ 4 $ 2
11-15 Total # 241 351 642 1,127 1,447
Average Automatic Increase ¥ 24 $ 53 $ 89 $ 138 $ 183
Average Ad Hoc $ 9 $ 31 § 26 3 19 $ 17
16-20 Total # 184 276 523 962 1,137
Average Automatic Increase $ 5 § 40 $ 78 $ 124 $ 165
Average Ad Hoc $ 17 &, 42 $ 57 $ 61 $ 62
21-25 Total # 48 75 211 424 593
Average Automatic Increase $ 2 $ 28 3 41 ¥ 76 § 118
Average Ad Hoc $ 39 $ 85 $ 133 § 142 $ 128
26-30 Total # 19 1 56 202 367
Average Automatic Increase $ 4 $ 17 $§ 34 $ Tl $ 08
Average Ad Hoc $ 48 § 103 $ 164 $ 177 $ 189
31-35 Total # 5 3 9 55 134
Average Automatic Increase $ 6 $ 19 $§ 29 $ 62 $§ 75
Average Ad Hoc $ 64 § 140 $ 211 § 220 $ 262
36-40 Total # = — - 17 36
Average Automatic Increase — 22y = $ 45 (3 60
Average Ad Hoc — - — $ 261 § 314
41-45 Total # = - = 1 23
Average Automatic Increase — _ - $ 23 ¥ 49
Average Ad Hoc - - — § 307 $ 367
46-50 Total # = — — - 4
Average Automatic Increase — — = = $ 55
Average Ad Hoc — — — — 360
TOTALS: Total # 1,276 1,700 AT 5,110 6,969
Average Automatic Increase § 12 b 32 § 64 § 100 § 124
Average Ad Hoc $ 10 $ 28 3 36 § 40 5 43




Extiubits

Years of Service

26-30 3135 36-40 41-45 46-50 »50 Totals
1,832 2,129 1,154 95 25 3 9,516
$ 39 & 5l $ 101 S S $ 102 $ 26 $ 45
& e A = = =€ $ 2
1,786 2,117 800 145 37 5 9,252
$ 198 $ 279 $ 318 $ 329 $ 331 $ 244 $ 186
— - — s —_ - 3
1,340 1,247 793 223 34 3 7,448
$ 249 $ 325 $ 400 § 401 $ 38 $ 362 $ 223
$ 1B $ 15 § 2 R $ 46 $ 95 $ 18
1,170 ] 1,195 1,352 696 137 7 7,639
$ 220 $ 297 $ 367 $ 358 R $ 282 $ 231
$ 67 i1 e $ 8l $ 93 $ 101 $ 12 $ 69
573 513 585 471 98 1 3,592
$ 154 $ 196 $ 244 § 267 $ 262 $ 171 $ 166
$ 142 $ 138 § 1 $ 150 $ 163 $ 171 § 137
295 330 364 201 39 - 1.884
$ 131 $- 164 $ 210 $ 239 $ 230 = $ 148
199 $ 186 $ 165 $ 170 $ 186 et $ 179
155 120 78 40 4 — 603
St T $ 138 $ 167 $ 199 $ 202 = $ 13
287 $§ 252 $ 220 $ 200 $ 205 = § 250
42 T 20 4 = = 159
$ B $ 18 $ 129 $ 151 - - $ 90
$ 353 $ 33 $ U3 § 282 “ = $ 320
22 5 4 2 = = 67
$ 64 $ 97 § 87 $ 92 3= i $ 57
$ 394 = % 386 $ 423 $ 420 - - $ 372
6 1 = — = = 11
$ 87 — % & — - = - $ 75
$ 384 $ 414 - = = = $ 37
7.221 7,697 5,150 1,877 374 19 40,171
§ 161 $ 23 $ $ 163

276 § 308 $ 290 $ 238
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Exhibits

Annuitants By Benefit Range
June 30, 1990

Cumulative % of Cumulative
Benefit Range Total Total Total % of Total
$ 1-100 710 710 1.8 1.8
101-200 1,079 1,789 2T 4.5
201-300 1,820 3.609 4.6 9.1
301-400 2,302 5,911 58 14.9
401-500 3,009 8,920 7.6 22.4
501-600 3,734 12,654 9.4 31.8
601-700 2,782 15,436 7.0 38.8
701-800 2,634 18,070 6.6 454
801-900 2,594 20,664 6.5 60.0
901-1,000 2,468 23,132 6.2 58.2
1,001-1,100 2,099 25,231 5.3 63.5
1,101-1,200 1,908 27,139 4.8 68.3
1,201-1,300 1,762 28,901 4.4 127
1,301-1,400 1,469 30,370 3.7 76.4
1.401-1,500 1,337 31,707 3.4 79.7
-1,501-1,600 1,155 32,862 2.9 82.6
1,601-1,700 999 33,861 s 85.2
1,701-1,800 845 34,706 2.1 87.3
1,801-1,900 703 35,409 1.8 89.1
1,901-2,000 628 36,037 1.6 90.6
2.001-2,100 590 36,627 1.5 92.1
2,101-2,200 496 37,123 1.2 93.4
2,200+ 2,638 39.761 6.6 100.0

Average Monthly Annuity
All Annuitants — By Age

Years of Number of Percent Average
Age Annuitants  of Total Annuity

<55 22 0.1 $ 764
55-59 2,524 6.3 1,557
60-64 6,820 17.0 1,415
65-69 7,094 18.9 1.169
70-74 6,887 17.1 932
75-79 6,375 15.9 829
80-84 5,631 14.0 707
85-89 3,121 7.8 617
» 89 1,197 3.0 561

Total 40,171 100.0 1,015
Average Age: 72
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Foxhihits

Disability Benefits

New Fiscal Year Recipients

Number of Average Average Years
New Average Monthly Average in Receipt
Year Recipients Age Benefit Service _of Benefit
1981 319 39 § 580 10.82 19
1982 332 41 649 11.83 12
1983 382 42 690 12.57 i
1984 366 43 747 13.07 .04
1985 337 43 759 13.00 A2
1986 356 42 829 13.45 .26
1987 343 43 884 14.23 08
1988 339 44 904 14.10 A1
1989 340 45 972 14.41 11
1990 292 44 $1,016 14.56 09
Monthly Survivor Benefits
New Fiscal Year Recipients
Number Average
of New Average Monthly
Year Recipients Age Benefit
1981 336 63 $335
1982 369 65 355
1983 454 65 351
1984 384 75 361
1985 426 66 359
1986 410 66 387
1987 413 67 496
1988 485 68 442
1989 428 69 443
1990 471 68 477
Membership Profile
Active Members
As of Benefit Inactive Active Total Per
June 30  Recipients Members Members “Members Benefit Recipient
1981 34,690 31,719 104,554 170,963 3.01
1982 36,121 31,566 102,979 170,666 2.85
1983 37,505 32,385 99,833 169,723 2.66
1984 38,533 32,542 97,226 168,301 252
1985 40,113 29,991 97,446 167,550 2.43
1986 41,417 30,600 98,826 170,843 2.39
1987 42,659 28,400 99,934 170,993 2.34
1988 43,396 25,996 100,777 170,169 2:32
1989 45,718 20,834 100,857 167,409 2.21
1990 46,097 19,997* 101,000* 167,094 * 2.19

*Estirnred










INVESTMENT SUMMARY

Introduction

he mission of the Teachers’ Retirement Svstem.

to provide retirement security for members, is

facilitated by management of the trust fund’s
investment portfolio, which totaled $8.4 billion at mar-
ket value on June 30, 1990. The System serves as fidu-
ciary for the members’ trust fund and is responsible for
investment of the fund under authority of the prudent
person rule which establishes a standard that fiduciaries
shall prudently discharge their duties solely in the inter-
ests of fund participants and beneficiaries. By permitting
optimal diversification of assets within the fund, the pru-
dent person standard has enabled the System to enhance
control over fund risk and return parameters. The pru-
dent person standard also permits the System to estab-
lish an investment policy based solely upon member
characteristics, plan characteristics, financial require-
ments of the trust fund and a particular risk /reward
tradeoff.

The System has established a long-range Statement of
Investment Objectives and Policies for managing and
monitoring the fund. The investment policy establishes
the fund's investment objective, to provide the greatest
possible long-term benefits to members of the System by
maximizing the total rate of return on investments with-
in prudent parameters of risk. The investment policy
also defines the responsibilities of the fiduciaries with
respect to the fund. the statutory investment authority
under the prudent person rule, the level of acceptable
risk. asset restrictions, investment performance objec-
tives and the guidelines within which outside investment
managers operate.

The System’s investment performance objective is to
achieve an annualized 3% total rate of return in excess
of the rate of inflation over a long-term period of time.
In addition, each asset class is expected to outperform
various representative market indices.

The fund is managed by professional investment man-
agement firms based on statutory investment authority
under the prudent person rule and investment policy
guidelines adopted by the Board of Trustees. The Sys-
tem’s staff coordinates and monitors the investments of
the trust fund's assets and assists the Board of Trustees
in the formulation and implementation of investment
policy and long-term investment strategy.

Asset Class/Manager Composition

sset allocation is a risk management process de-

signed to construct the optimal long term asset

mix which achieves a specific set of investment
objectives. Of all the components of investment policy
formulation, asset allocation on a secular basis will have
the most impact on long term total rate of return. Con-
sequently, the establishment of allocations across the
major assel classes is the most important decision in the
pension investment management process.

Diversification is the key to effective risk management

Large institutional portiolios, such as the Svstem'’s, tend
to be well diversified within the asset classes utilized.
Therefore. although most investment managers ol spe-
cific asset classes focus on security selection, specific
securities held will not have nearly as much impact on
total performance as will the overall level of particular

asset class commitments.

Management of asset class allocations and diversifi-
cation of investment approaches (active core, active
specialty, index funds) has enabled the System to more
effectively control the fund’s risk /reward parameters.

Diversification by asset class, investment approach,
and investment manager style provides the System with
a greater expected rate of return while minimizing the
risk of negative returns from adverse short-term changes
in the capital markets.

At June 30, 1990, the System’s asset class allocations
and diversification by investment approach were as
follows:

% of Total Fund

Asset Class Active Index Total
Common Stock - LLS. 26.1 14.1 40.2
Bonds 243 8.9 332
ShortTerm Investments 5.1 1.5 6.6
Common Stock -

International 35 4.8 8.3
Real Estate Equity 10.4 0.0 10.4
Venture Capital 13 0.0 1.3

Total 0.7 29.3 100.00

During FYY0 the System's LS. common stock holdings
decreased to 40.2% of the total fund from 41.2"% a year
earlier. International common stock allocations increased
to 8.3% of the total fund from 6.7% a year earlier. leav-
ing fiscal vear-end total common stock holdings at 48.5%
of the total fund.

Bonds increased to 33.2% of the total fund from 32.7'%
a year earlier. Short-term investments decreased to 6,6,
of the total fund from 8.7% a vear earlier. Both equity
and fixed income managers were holding lower levels
of cash at year’s end.

Real estale equities represented 100.4% of the total
fund at fiscal vear end. This is unchanged from the
previous fiscal vear end.

The fund’s five-vear asset class allocation history is
represented below,

Asset Allocation

Percent of Total Fund
50

o
—
“h

40
30
- —
" 20
™
_—____L
1 L 1 1 1

6/30/86 6/30/87 6/30/88 6/30/89 /30790 0

— wmm Common Stock (ULS.) = sess = (Jther*

— Honds s Short Term Investments

“Includes Coenmon Stock flaternatesrall, Keal Estale Egity,
arred Venture Capital
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Investment Summary

The System has established relationships with invest-
ment management firms which utilize a diversity of
management approaches. The policy tends to comple-
ment the diversification of asset classes. The managers
have discretionary authority in the selection and reten-
tion of investments, subject to the provisions of the
statutory investment authority and the Statement of
Investment Objectives and Policies,

The System achieved a higher level of risk manage-
ment capability during FY90 by implementing a long-
term strategic plan designed to achieve a specific set of
investment objectives. A globally diversified, multiple
asset class, balanced-fund portfolio was constructed in
order to achieve the optimal long-term asset mix. In
implementing this strategy, five active international
equity managers were hired. Additionally, ten new
active specialty managers in the LS. equity asset class
were retained to provide a new balance bhetween active
and passive investment approaches for domestic equities.
On June 30, 1990 the following external investment man-
agement firms were employed by the System:

Fixed Income (Bonds)

Bear Stearns Asset Management

Pacific Investment Management Company
State Street Bank and Trust Company
Equity (Common Stock) - U.S.
American National Bank of Chicago

Ariel Capital Management

Brandywine Asset Management, Inc.
Brinson Partners, Inc.

Cedar Hill Associates, Inc.

Chase Investors Management Corp.

Cozad Asset Management

Fagie Asset Management, Inc.

Hotchkis and Wiley

Husic Capital Management, Inc.

Keystone Investment Management Corp.
Lazard Freres Asset Management

Lehman Ark Management Co., Inc.
Lincoln Capital Management Co.

Morgan Stanley Asset Management (The Chicago Group)
Munder Capital Management, Inc.

NCM Capital Maragement Group, Inc.
Oppenheimer Capital

RCM Capital Management

Denis Wong & Associates

Equity (Common Stock) - International
Bankers Trust Investment Management, Limited
Burgess Capital Corporation

Hill Samuel/Investment Advisors, Limited
Murray Johnstone International, Inc.

PCM International

Scudder, Stevens & Clark, Inc.

State Street Bank and Trust Company
Real Estate Equity

Alex Brown/Kleinwort Benson Realty Advisors
Bear Stearns/Capital Associates

Bennett & Kahnweiler Realty Advisors
Brinson Partners, Inc.

IMB Institutional Realty Corporation
Jones Lang Wootton Realty Advisors
MacFarlane Realty Advisors, Inc.

TCW Realty Advisors

Venture Capital

Frontenac Company

Weiss, Peck & Greer

Tactical Asset Allocation

Brinson Partners, Inc.

Foreign Exchange Exposure Management
Matuschka and Co.

N. M. Rothschild International Asset Management Limited

Investment Results
Assel Class/Market Indices Returns

uring FYY0, LS. common stock was the best
D performing asset class as represented by the

S&P 500 Index and the Wilshire 5000 Index
which returned 16.4% and 13.3%,, respectively. Short-
term investments were the next best performing asset
class as represented by 91-day Treasury Bills, which re-
turned 8.4%. Non-U.S dollar bonds, represented by the
Salomon Non-Dollar Bond Index, returned 7.3%. Do-
mestic bonds, represented by the Salomon Broad In-
vestment Grade (Salomon BIG) Index, returned 7.7%..
International common stock, represented by the Europe,
Australia and Far East (EAFE) Index, returned 3.2%. All
major asset classes and market indices except EAFE Index
outperformed the 4.7% annual rate of inflation as rep-
resented by the Consumer Price Index {CPI), while the
U.S. equity market rebounded after a sharp January
downturn in the market.

Asset Class Cumulative Return
By Representative Indices

Percent

15

o —F’ N 10
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V -15
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— A FE Index
— = S&P 500
Wilshire 5000
s Shearson Lehman Govt./ Corp.

— e () |-day Treasury -Bills
= e » Consumer Price Index
= == = SENUSDB

Source: Harns Trust and Savings Bunk

lotal Fund Resulits

The System’s total fund time-weighted rate of return
for FY90 of 10.4%, was primarily attributable to the con-
tinued strong performance across its equity portfolios,
The System'’s total fund annualized three-vear and five-
vear returns of 8.4 and 13.4%,, respectively, continue
to outperform the rate of inflation for these periods,
4.6% and 3.8%, respectively. The System’s long-term
objective, to exceed the rate of inflation by 3", has
been achieved for the one- |, three- . and five-year periods.
The Svstem'sincome rate of return during FY Bl was 5. 8"




Investment Summary

U.S. Equity Results and Profile

U.S, equity manager objectives are to achieve a total
investment return 6% in excess of the rate of inflation
and in excess of the Standard & Poor's (S&P) 500 Stock
Index on an annualized basis over a three- to five-year
period or market cycle. In addition, the Wilshire 5000

Index is informally used as a total equity portfolio hench-

mark since it is more representative of the aggregate
LS. equity market. The 5000 stocks within the Wilshire
5000 Index, more so than the 500 stocks within the S&P
500 Index, are highly diversified across the various equity
market sectors and industries, and have highly diversi-
fied financial characteristics and risk factors which ulti-
mately influence the total return.

During FY90, the System’s portfolio of U.S. common
stocks returned 14.3% compared to the S&P 500 return
of 16.4% and the Wilshire 5000 return of 13.3%. For
three- and five-year periods, the System's U.S. common
stocks generated annualized returns of 8.1 and 16.3"%,
respectively, below S&P 500 returns of 9.3% and 17.3%
for the three- and five-year periods, respectively. The
portfolio’s U.S. commaon stocks performed more favor-
ably when compared with the three- and five-year
Wilshire 5000 returns of 8.4% and 15.7"%, respectively.
Combined U.S. equity manager accounts, which include
both common stock and short-term investments, returned
13.9% during FY90.

At fiscal vear end, 43.2% of the System’s investment
partfolio was assigned to U.S. equity managers. includ-
ing short-term investments, compared to 43.6% the prior
fiscal vear end. Within the US. common stock asset class,
30.6% of the assel class was allocated to an S&P 500
Index Fund and 3.9% to a Non-S&P 500 Index Fund at
fiscal vear end. The remaining 65.5% of the 1S, com-
mon stock asset class was allocated to active and en-
hanced index fund investment manager relationships,
During FY90. the market value of assels assigned to 1.8,
equity managers increased from $3.506 billion to $3.852
billion due to $491 million of dividend income /apprecia-
tion and $145 million of reallocations from the US. equity
asset class to other asset classes.

Major sector diversification changes took place during
FY90 in the portfolio’s U.S common stocks. The follow-
ing listing summarizes these changes and also provides
a comparison with the S&P 500 and the Wilshire 5000
Indices:

Diversification by Industry Sector (%)

Sector June 30, 1990 June 30, 1989
S&P  WIL S&P  WIL
zl_!E 500 5000 TRS 500 5000
Consumer
Non Durables™ — 300 315 30,1 278 W9 281
Technology 137 109 106 143 118 108
Materials and
Service 121 107 124 136 114 129
Utilities FEs ' 14h | 144 1.8 134 146
Finance 12.8 g2 R 1.7 90 129
Energy o2 X2 102 81 122 9.4
Capital Goods 6.4 3.9 35 6.4 34 5.4
Consumer Durables 3.0 31 30 i3 35 3.3
Transportation - 23 2.0 2.1 3.0 24 2.7

Al S&P 500 industry sectors except Consumer Durables
provided positive rates of return during FY90, with Con-

i1y

sumer Non-Durables (45.4%), Utilities (39.7%). and Capi-
tal Goods (33.77% ) the leading industry sector performances.

S&P 500 Industry Sector Returns

Percent
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Source: Harris Trust and Savings Bank

LS. equity managers made major stock selection ad-
justments to their accounts during FY90, as evidenced
by the following comparison of equity portfolio charac-
teristics with the S&P 500 and the Wilshire 5000 [ndices:

U.S. Equity Portfolio Profile

June 30, IQS&

June 30, 1989

S&P  WIL S&P  WIL

TRS 500 35000 TRS _5@ 300¢

Capitalization {$Bil) 785 16.03 1210 1055 1404 10.72
Price/Earnings Ratio 694 1306 1656 11.93 1153 13.01

Dividend Yield (%) L57T 337 31 292 345 315

Beta 100 LoD 104 099 100 1.07
Diversification
{R-Squared) (.99 100 0498 0.97  LO0 099

FiveYear Earnings
Growth Rate (%) 6.31 924 10.02 1367 906 845
Market/Book Ratio 151 273 324 280 282 2!

wn
o

International Equity Results

International equity manager objectives are to achieve
atotal annual investment return 6% in excess of the rate
of inflation and in excess of the EAFE Index over longer
time periods. During FY 90, the portfolio's international
common stocks returned 20097 as compared to a return
of 3.2% for the 18 country foreign equity market EAFE
Index (Europe. Australia. Far East),

The Systent's wide margin of outperformance over the
benchmark EAFE Index is attributable primarily to the
svstematic underweighting of the Japan component of
the mternational equity portfolio. The Japanese market
substantially underperformed EAFE both in local cur-
rency and in LS dollar terms over the one-vear period.
while the TRS fund, maintaining its cautious view on
Japanese equities, held only 171" of its foreign equities

in Japan as compared to a 315" Japan weighting in the
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EAFE Index. The System'’s patient, valuation based under-
weighting of Japan has been rewarded in the longer run
also, as the five-year average annual return to the Fund's
combined international equity portiolio of 31.2% ranks
in the first percentile in the TUCS Universe of active
international portfolios. This 31.2% five-year average
annual return compares very favorably also to the EAFE
Index return of 28.7% over the same period.

The basket of EAFE currencies appreciated by 3.3%
over the 12 months ended June 1990, which increased
a 0.1% EAFE return in local (foreign) currency terms to
3.2% in U.S. dollar terms. Murray Johnstone International
generated a 31.5% return for the year as compared to
3.2% for the EAFE return.

At fiscal year end, 10.6% of the asset class was allo-
cated to an EAFE Index Fund and 34.5% of the asset
class was allocated to an EAFE ex-Japan Fund. The
remaining 54.9% of the asset class was allocated to
active managers. During FY 90, the market value of
assets assigned to international equity increased from
$472 million to $885 million due to $113 million of
market value appreciation and $300 million of real-
locations from other asset classes.

Venture Capital Results

Venture capital investments returned - 3%, during
FY90. A representative venture capital index is not avail-
able for relative performance comparison. Over the
long term, however, and as a result of venture capital’s
higher risk orientation, venture capital is expected to
provide annualized returns over 10% in excess of
returns provided by the S&P 500 and Wilshire 5000
Indices. On June 30, 1990. the System had a market
value of $§124 million invested in four venture capital
limited partnerships.

- Fixed Income Results and Profile

Fixed income manager objectives are to achieve a
total investment return 2% in excess of the rate of in-
flation and in excess of the bond market, as measured
by Salomon Broad Investment Grade (Salomon B1G)
Index. on an annualized basis over a three- to five-year
period. or a market cycle. During FY90, the Svstem's
bond portfolio. including all fixed income instruments
with maturities greater than one year, generated a 7.3%
total return, compared to the 7.7% return of the Salomaon
BIG Index.

The total funds under management by fixed income
managers, including short-term investments, generated
a 7.3 total return during FY90. For a three- and five-
vear period, bonds generaled 9.2% and 11.0'% annual-
ized returns, respectively, as compared to 9.3 and
10.7%, respectively for the Salomon BIG Index. During
FY90, the market value of total assets assigned to fixed
income managers, including short-term investments.
increased from $2.950 billion to $2.996 billion due to
32089 million ininterest income /appreciation and real-
location of $163 million from the bonds asset ¢lass to
other asset classes.

Financial futures contracts controlling approximately
$1689 million of underlying US, Treasury Bonds and Us.
Treasury Notes, are included within the $2.996 billion
markel value of total assets assigned to fixed income

managers at fiscal vear end. The futures contracts con-
tributed substantially to the superior performance of the
Svstemn’s fixed income portfolio. Futures contracts con-
tinue to serve as a cost effective tool for implementation
of portfolio strategies.

The following exhibits reflect changes made within
fixed income manager portfolios during FY90 with
regard to diversification by issuer type and quality
ratings, as well as the underlving bond portiolio
characteristics (excluding short-term investments)
primarily affecting total return.

Diversification By Issuer Type
For Fixed Income Manager Portfolios
, i Percent
50

Saurce: Harris Trust and Savings Bank

Diversification By Quality Rating
For Fixed Income Manager Portfolios

Percent
60

50
40
30
20
10

A |
ERET i o 4 T
#&é&f #"(\a;ﬁ;“&@&

June 30, 1990
 June 30, 1989

Sorce Harvis Trost and Sacines Bank

Bond Portfolio Profile

- 6/30/90 6/30/89

Salomon Salomon
Characteristic TRS BIG TRS PI_G
Maturity (vears) B.91 9.26 5.28 9,74
Duration (years) 4.52 4.61 4.649 4.46
Coupon (%) 9.48 9.04 9.02 942
Yield to Maturity (%) 8.89 8.94 828 8.68
Current Yield (%) 9.10 9.05 870 5495
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Real Estate Equity Investment Results

Real estate equity investments made by the System’s
five closed-end fund managers and four separate account
managers returned 3.7% during FY90. The income com-
ponent of the total return was 6.1%, while capital appre-
ciation accounted for —2.2'%. Unrealized depreciation
reported due to property appraisals performed for fiscal
year end reflect the current over-supply of office and in-
dustrial space which has resulted in increased vacancy
rates and lower effective rents.

The closed-end funds’ total return of 5.4% outper-
formed the 3.5% total return of the separate accounts.
Over the long term, the real estate equity investment
objective is to achieve a total investment return 6% in
excess of the rate of inflation. During FY90, the market
value of assets assigned to the System'’s real estate in-
vestment managers increased from $938 million to $99()
million. This increase resulted from $56 million inincome/
reinvested income, $18 million of reallocations from

Investment Portfolio Summary *
June 30, 1990

other asset classes to the real estate asset class, and

a reduction of $22 million for market value depreci-
ation. The System will continue to progress toward

a 15" asset allocation target for the real estate equity
asset class over the next two to three yvears.

Short-Term Investment Results

The investment management firms use discretion in
shifting funds to short-term investments as part of their
asset allocation strategies within the respective asset
classes. Managers confine portfolio investment to typical
short-term investments, such as LS. Treasury Bills, cer-
tificates of deposit, bankers acceptances and commercial
paper, and commingled short-term investment funds.

As an asset class, the System’s short-term investments
generated a total return of 8.5%,, during FY30. For the
five vears, short-term investments returned 7.9, under-
performing the 16.3"% return of U.S. common stocks and
the 11.0"% of bonds. Total assets allocated to short-term
investments decreased from $6949 million to $584 million
during FY30,

% of % of
Total Total
Book Market Yield at
Book Value Value Market Value Value Market
BONDS, CORPORATE NOTES
AND PREFERRED STOCK
Government Obligations
US Government § 1151065757 14.3%  §  1143.655,109 12.8% 9.3%
Federal Agency 745,532,030 9.2 747,154,710 8.4 9.1
Municipal Bonds 950,947 K] 963,419 A 9.7
Total Government Obligations 1.897.548,724 23.5 1.891,773.238 21.2
Corporate Obligations
“Finance 597,725,613 74 HEH,953,110 6.8 9.7
Industrial and Miscellaneous 109,272,793 1.3 106,134,582 12 10.6
Public Utilities ] 37,862,219 37 7.790.703 A4 10.6
‘Telephone 15,006,581 2 15,482,623 2 9.3
Transportation 9.126,688 1 9,013,275 1 10.3
Total Corporate Qbligations 768,993,894 9.5 THY,404,293 8.7
International 286,631,923 3.6 286,310,360 3.2 9.7
Preferred Stock 7.203.384 1 7,200,664 3 2
TOTAL BONDS, CORPORATE NOTES ]
AND PREFERRED STOCK 2.960,377.4935 6.7 2.954,688.555 33.2
COMMON STOCK - LS. 2,864,732 858 355 3.582.211,786 402 2:9
SHORT TERM IN\’ES'_I"MENTS' y 583,285,652 7.3 553,955,006 6.6 8.4
COMMON STOCK - INTERNATIONAL 606,259.026 7.5 741,774,692 8.3 (1
REAL ESTATE EQUITY 422,748,197 1.4 928,654,236 10.4 il
VENTURE CAPITAL 128,951,244 16 119,197,860 13 81
TOTAL PORTFOLIO 5 8,066,357,912 100.0% 5 B.910482,135 100.0% 5.5%

“For investment purposes, financial futures contracts in the net am

ot of SI6Y. 207 830 were classifted accordmg to the tvpe of

security controtled and correspondingly removed from the classification as short-term investments as follows: S Government

Obligations — 242,068,125, Common Stock - 1S, — (S32.450.67

“*Includes accrued interest and dicidends tolaling STT.HTY 424

Shand Euaro Diallar — pS400 3009 6101
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Composition of Investments
(At Market Value)

‘Venture Capital (1.3%)

Real Estate Equity (10.4%)

Short Term Investments (6.6%)
4.6% Investment Reserve Fund (% of Total)
64.0% Commercial Paper
19.6% Time Deposits
-~ 9.8% Certificates of Deposit
3.7% Guaranteed Insurance Contracts
2.9% Demand Notes
2.0% Commercial Paper

Common Stock - US. (40.2%)
12.1% Consumer Non-Durables
5.5% Technology
5.2 Finance
4.8% Materials & Service
4.6% Utilities
3.3% Energy
2.6% Capital Goods
1.2% Consumer Durables
0.9% Transportation

Common Stock - International (8.3%)

Preferred Stock and Convertibles (0.1%)

Corporate Obligations - U.S. (8.7%)
6.8% Finance
1.2% Industrial
0.4% Utilities
0.2% Telephone
0.1% Transportation

Corporate Obligations - International (3.2%)

Government Obligations (21.2%)
12.8% U.S. Government
8.4% Federal Agency
7.2% Mortgage-Backed
1.2% Non-Mortgage
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Summary Statistics
The following tables
summarize the develop-
ment and performance of
the total investment
portfolio, including ac-
crued income and mis-
cellaneous assets, during
the last five years:

Book/Market Value Reconciliation

Fiscal Years Ending June 30 (Millions)

Five Years
1986 1987 1988 1989 1990 1986-1990
Beginning Book Value $4,265 $5,168 $6,092 56,684 $7,272 $4,265
Net Contributions Added 90 89 32 26 (6) 231
Investment Income 345 364 394 428 466 1897
Net Realized Gain (Loss) 468 471 166 134 348 1,587
Ending Book Value 5,168 6,092 6,684 7,272 8,080 8,080
Unrealized Gain (Loss) -
Beginning of Period 329 780 866 371 817 3249
Unrealized Gain (Loss) -
During Period 451 86 (495) 446 27 515
Ending Market Value $5,948 $6,958 $7.,055 £8,089 £8,924 $8,924
*Includes nuscelluneous assets.
Performance Summary
Annualized Percent for Periods Ending June 30, 1990*
Annualized
1986 1987 1988 1989 1990 3 Years | 5 Years
Total Time-Weighted Return
TRS 27.7 154 0.9 14.4 10.4 8.4 134
Inflation (CPI) 1.5 3.8 4.0 5.1 4.7 4.6 3.8
Common Stock - ULS. Returns
TRS 36.2 23.8 -6.3 183 13.9 X 16.3
S&P 500 359 251 -6.8 2005 16.4 9.3 17.3
Wilshire 5000 35.9 20.2 -5.9 19.5 13.3 8.4 15.7
Bond Returns
TRS 23.3 4.8 6.7 13.8 7.3 9.2 11.0
Shearson Lehman G/C
Bond Index 20.6 4.7 74 128 7.1 8.4 10.3
Common Stock —
International Returns
TRS 103.6 56.5 -7.7 12.9 20.9 32.0
EAFE Index 89.7 58.8 39 9.4 32 28.7
Real Estate Equity Returns R.8 4.1 7.7 K7 3.7 6.7 7.6
Venture Capital Returns 48.8 14.0 2.0 6.9 -0.3 28 13.0
ShortTerm Returns
TRS 8.4 6.2 73 9.3 8.5 54 79
91-Day Treasury Bills 7.6 5.5 6.4 88 K4 7.9 7.3
Income Rate of Return** 6.9 56 59 6.5 58 | 6.1 6.1
Cash Return*** 191 16.2 95 9.4 9.4 12.6 :
Asset Allocation |
(Annual Average) [ |
Bonds 45.7 42.1 38.8 329 32.0 34.5 385
Common Stock - ULS. 427 411 0.6 40.8 41.8 41.2 114
ShortTerm 7.7 83 9.1 9.0 5.9 | 5.0 8.0
Cithey»*s» 3.9 8.5 11.5 17.3 203 16.3 12:1
“Performuance calculations protided by Harees Trust and Savings Bank
“Hncome return, based on ueerage market value, mcludes road estidte comte iferost o disdends
“rCash return, based on beginnig book value, meludes veal estate meome. gtervest, dicdends and realizod wams lossis

““Includes Real Estate Egurty Comnon Stoclefriiternatioral, Beostids-dtevmatiomed aned Vetttire € st
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BONDS, CORPORATE NOTES AND PREFERRED STOCK

GOVERNMENT OBLIGATIONS

US, Government
US. Treasury Bonds . ..

LS. Treasury Bonds-Futures Cnnlracts
US, Treasury Notes ., . ....

US. Treasury Notes-Futures Contracts
Total US, Government

Federal Agency
Federal Farm Credit Banks

Federal National Mortgage Debenture

FHA Mortgage Loan — Oak Ridge, TN
FHA. Project =221 o
FHLMC Groups

Moody's
Cuality
Rating

Coupon
Rate

10.500%
13

FA650

Maturity
Date

02-15-1995
115-15-1995
012-15-2001

!1 15-2004
UB-15-2005
015-15-200%
11-15-2009
11-15-2012
08152013
2.15-

i ‘(L]‘I‘FJ
12-10-1991
(4-10-19592
(- 1019592

1101995
(2-10- 1995

1-16-1995
|'rﬁ ]il 1 596
1h6-10- 1 5ty

(13-10-20K10

VARIOUS

nnu 0
11,240,000
12 500,000

1,100, ik
6,040, D00
18,250.000
54,500,000
10,500,000
5,900,000
B, 20H), 000
5,491,000

2,500,000
14, 000000
2 (R1.000
2000400
6,004,000

3000000
ARETIRTIIT
2,004, L

ﬁs ﬂEH] 0
£, 500 LHIE
T 000 (HIG
£, A0RLLEHIEH
TG00 D00
000

9600 000
5,000,006
10, 'sfll} (i1

28 98100
T
24,430,000

224 I]KJH (1]
L LD, (M)
1 G

Book
Value

Markel
Value

1,085,264,125

2000, 0H)
4. THIL ORI
5 (K00 QUK
AR TEN]
(MU EELT]
000,000
2 W00
1)L, Ok
RRCIERACT]
1CHI0, D01
ERL TR
TN O
ERCITRLI]
4 iUU (I[h.l

4000000

4 IHILI U'Jll
ER RN

1,143.655,108

248040
1||u||u||tl
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GOVERNMENT OBLIGATIONS
Federal Agency (continued)

FNMA Pool-Stripped ... ...
FNMA Pools. . . ... .. ...

GMAC Mortgage mmh FHA Pm1
GNMA Pools .

Governmen! Backed Trust Certificates .

G Morigage Corporation 11 .

Int'l Bank for Reconstruction and Development

Inter American Development Bank
Pass Thru Ctf Pool No 23828
Residential Funding Mmp,aga

Remlmlunl'und.!ng(‘orpmalm

Rural Huusmf Trust 1987-1 . ..,
Shipco 2296 Inc Govt GTD Bond
Student Loan Marketing Association

Tennessee Valley Autharity .
Treasury Recelpis .
Treasury Stripped Securities .|

Total Federal Agency

Municipal
Ak State Devel Finanee Auth
Total Municipal

TOTAL GOVERNMENT OBLIGATIONS

CORPORATE OBLIGATIONS

Finance

Alaska State Housing Finance Corporation
American Express Company
Associates Corporation of North Anférica
Auburn Hills Trust Certificates 5
Beneficial Corporation | ik
g‘ﬂl.ilh fnsplunce Ine ..

lerpillar Financial Servlﬂ's (.m-puuuon
Chase Manhattan Corporation
Chase Mortgage Finance Corporation .
Chrysler Financial Corporation .

Citicorp

Citicorp Homeowners Inc

Citicorp Mortgage Securities Inc

Citicorp Person To Person Ing

Collateralized Mortgage Securities (m‘pmmmn

College & University Facility Loan

ComFed Savings Bank

Cooperative Utility Trust l_'erl‘ﬁu‘oa

CTC Beaver Valley Funding Corparation
DBL Mortgage Funding Corporation
Discover Card Trust Certificates

Drexel Burnham Lambert CMO Trust Series

Elk: uu!‘:n-m:e

rgage Securities Trust (|
FBC Morigage Securities Trust V
Financing Corporation

Financing Corporation C
i a‘r;‘g FpOT, oupons Stripped
Pnl m S‘wuems Inc

irst on Stripped Mo,
First Fidelity Hmrwaruﬁw aisinie
First Home Mortgage Acceptance Corporation
First PV Funding Corporation
Fleet Financial Group Inc. .
Fleet/Norstar Financial Group Ine

Moody's
Cuality
Rating

Al

9.750

Maturity
Date

VARIOUS

04-01-1953
VARIOUS

VARIOUS

i I4-UI 31106

1-]5 b
10-15:201 5
06-01-1597

-2

Far
Value

$14.461 461
50,966,095
5,000,000

2,316,551
850,520

13, 959 3|r

30, &.9 SM

4,919,563
11,145,945
16,587 962

7. GhT 756

24 446,379
B047.221
Gsﬂh TRE
12

31000, 11!!0
12,793,650
LRI
100, 0600

1 i ﬂlllii il
PEREIURTINT
3,249,584
1 0h0, 060
4,000
000000
A, S0000
A4.04 1,250
2,487,500

Book
Value

14,458,667
50,516,903
5,380,060
2,308,850

861,151
7413438
3ATHTER
3,265 445

‘| ?'H E}II
138244
308

Market
Value

14,390,821

2 3?0 :I 1

BS1.614
319,340
JATHAI4

11-15-2005

THI, 313,185

955,725

745, 532 50

450,847

TAT.154,710

RGKE SR

955.725

850,847

863,419

$1,867,533.035

1,897.548,734

1.891,773,238

10-15-10%94
¥1-15-14995

l]ﬂ-ﬂ] I‘J‘““
UG- 152007
0801 JI'III’\

IIQl]I zun’a
01:20:2008
10 lJ!'r MIET

03151993

S 5,000,000
1006, 000
4875000
101,000,001
4575000
2 5000,000
5,000,000

300,00 0630
5,643,565
20,100
700,000
2,500,000
10,010,410
1500,000

3,500,100
ERCIURII]
I RENRITL)

b [HJI.’I i)
J 1 i‘\

46
'_»,nuu_uo[l
T 1067

4ETAN2E
ERCIIELT
ENETERITHT)
A0, 0060
1,500,000
5,000 0
46,946,653
6. [WI0, b
TA53.993
LR
1 500,000
100,750,001
20, O 00N

S01821H

200113 Sin

300046400

20041200
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~Emerson Corporation ., . ..

CORPORATE OBLIGATIONS

Finance (continued)
Fleet/Norstar Financial Group, Inc .
Ford Motor Credil Company ...

Eranklin Savings Associa
General Electric Credit Corporalinn

General Motors Acceptance Corporation ... ...

Great Western Federal Savings Bank - . .00 o0

Hum{)wnﬂsFedera.tSavlnga&Lmn...
Home Savings America -
Household

Irving Bank Corporation
TTT %’nlncill Corporation ..
fFW Ir;l\fr{.l_ni l-'ina:coa Inc .
yons Fun, Carpora
r‘::ne Mﬁd flnnks Ine .
Erans tal Cﬂrpol'lllon v
d National i

Morgan (1P} & Company Inc . .
Morgan SWp Inc
Mortgage Financial
National Credit Card Trust Certificates
National Rural Utilities Coop Finance Company ..........

Nomi e e e AU
urauongnge fJorrpur :

ancorporation Ine .
Nnmm Moﬂ%eae gy
Philip Morris Credit Curpurallon

Private Export Funding Corporation .- . ... .......ooooi

Provident National Bank of Philadetphia
Pulte Homes Corporation . ... ..
Ruum International Financing Ine
RGS AEGCD Funding Corporation .
Rural Electric Coop Grantor Trust Certrru:m
Ryland Acceptance Corporation

ongage Services
Ttmb Morigage Services Lnt f-‘lmlln[ Rate
United Ilmmalugtwpan

Western Federal Savings & {oun

Total Finance

Industrial and Miscellancous

_Ahmanson (H.F.) & Compan:
Atlantic l!jchﬂelgl Cumpa:; 7

Jeere & Compan:
ou Pont (EL) DeNemom & Cm:plny

Georgia PE:rE‘c‘lCnrpuullun

Interco Inc
M:Dennel! Douglas promlm
Nerco Ine d

RATE 0 s s e o
LUnited States Leasing International Inc .

Walter {Jim) Corporation : =2
wumunalonTmAhmitnCm:pmy T
Total Industrial and Miscellaneous

Public Utilities

Central Pnnm & Light Company .
Commanwealth Edison Company

Connecticut & Pon

= h‘tt‘u wer Cnmpiuy
Gulf States Utilities E::jmmv
Long Island Lighting Company

Louisiana Power & Light

Pacific Gas & Electric Company
Texas Electric Service Cnmpnny TR
Transco Energy Company .. i

Total Public Utilities

Telephone
C-!m.ll Telzphlme l:nmpuny

Nw- Telnphme traph Fr
Pacific Telephone & waap mppan]
Southern New England T Company . . .

Total Telephone

Transportation
Kansas City Southern Industries Inc
Union Pa:jﬁc Railroad Company .

Total Transportation
TOTAL CORPORATE OBLIGATIONS
TOTAL U.S. BONDS AND CORPORATE NOTES

Coupon
Rate

12,000
9.500

Maturity Par Hoak Market
Date Value Value Value
0613 195 § 6,000,000 5,995,620 6,060,660
013-15-1992 03000, 060 a9 (1] 10, 004100
DG -15-1993 5,006,001 2,250
2,500,000 2,520,650
4,000,000 3,749,400
I1 151992 5,000,000 4,998,300
13,349,600
5,000,000
1,000,004
3,500,000
4,000,000
A,000,000
15,505,000
06152000 11,200,000
0901-2017 15,050,334
12-05-1996 5475000
10-01-1942 £, (0, 0001
12-15-1993 2,000,000 2 l:llIB 280
04012000 1,500,000 1 487 625
07-01-19492 4, 106,000 3910154
1011992 2,000,000 t EIST S0 2,007,140
060119493 5,000,000 5,057 250
07012003 2,188,975
03-01-2003 8,000,000
4012007 A, (0,000
01-15-1991 4,000,000
11-15-199] 2,000,000
06 15-2008 5,000,000
03012018 6,230,621
07-01-2018 6,543,753
03-31-1995 5,000,000 5,120,900
(- 15-19495 5,000,000 4,998 850
03-15-2016 250,000 2,343,850
06-17-2020 5,490,000 -1 ZEIE 713
05-01-2014 3,000,000
B 120002 H?‘HS
07-01-2008 3,080,000
01-X1- 1996 3,000 0100
03-31-1999 5,000,000
12-31-1999 8,200,000
01-27-1983 4,000,000
01-01-2007 2,378 158
09-01-2004 5,000,000
12-07-2022 2,000,004
12:15-2019 &, 000,000
014-25- 1999 5.601 682
02-01-2000 184,730
06-01-2003 A0T 856
016012007 4 181,703
01-25-2018 0,527,621
02-25-2012 3,000,000
09151994 2,000,000
01-01-2018 587314587
05-10-1997 2,000,000
05-15-1941 11,000,000
014-25-2014 11,174,395
02-01-2007 JATRAGT
UE-01-2007 H, 500,000
O3-01-2014 15,621,258
628 674,625 587,725,613 600,983,110
11-15-14%99 1,000,000
1151995 2,000,000
L1-15-2015 A4 00 £I0H) 3, 4?1{I LML
(6-20-1995 5,000,000 4,862 300
0IB-15-15999 3000, 000 2.7H.150
06-15-2019 a BRG] 7374075
5-411-2006 4 (0 1877 A0
07401-2008 3 (H) 782,274
P1-01]- 1542 1,003, (0H) LELRT
(- 5-20402 00,00 SORT 460
12-15-2003 128 4
11-01-1842 2 000,004 2000000
Q601159405 's ﬁf}u (]
3.15-2011
06-01-2019
03-20-199%
03-15- 1997 a.63 ]
03-15-2000 7.697.455
04-15-19491 3. 5HLO00
101159495 2 (UL LY
010215997 350,00
06-15-15997 5. 0MHD, D06
A3-20- 1599 G854 857 6, Lk b
03-20- 1995 ERUITTRET] 5, 0041000 5 nnrr OINJ
02-0].2003 1,800,004 ’EJ-III 1 1‘!5 (LN
01-01-2015 927423 3 6,738,110
108,620,777 108,272 "'93 106,134,582
F1-401-1994 1R (MDY 992,500 1026, 150
04-15-1992 1,000, 0000 ‘J-ia L] 992 450
10-15-19492 2200, [H10 .
ik 15-2008 SO0
O6-01-2014 ERLLIRGI
12-15-2000 2.8933.000
09012012 A T00
06 15-15994 (RRCIECI
03-01-1996 LUIRTHTY
07-31- 1990 SA00.000 3,500.000
01-31-1992 1000000 1ML 560
91-11-1995 12500060 [
8012019 20040, D0
03-0]-2006 200,00
{161 5-2000 2000000
37 883,000
06-15-2026 20040, 000
07-01-2001 |, 000,000
[1-15-20249 ERI R
02152016 35T 000 ITHLET|
D&-15-2025 ERCITRTN 1950 Y 4 A6, QN‘EJ
15,575,000 15,006,581 15,482,623
104012000 3750000 4,129,688 3.974,775
012-15-1999 5,000,000 4,997.000 5,038,500
B.750.000 B.126,688 8013275
799,503,402 768,993,854 TS 404,291
82,667,036,437 2,666,542,628 2,661,177,531
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INTERNATIONAL OBLIGATIONS

Australia Commonwealth o
Brinsan Int'l Dollar Bond Fund . ..
Brinson Int'l Nun—DoIIar Bfmd Pund
BTAN
Canada l erp I}
Chrysler Finantml Cnmoralmn
Denmark (Kingdom
Dentsehiand Bundes Republic

Eurd Dallar Futures Contracts .
European Investment Bank ... . ek o
Forward Foreign Exchange Contracts = .. ... ..
France [Government of) . o

Germany Federal Republic.

Hydro Quisbrec. . oogn i

Industrial Bank Of Japan Ltd. . O ey o ety ey o
Israel (Government of Hoalingﬂate T Sy SRR R T

Italy Republic
Klgﬂl‘hbﬂnk!-Pnnkkl

METU LS Re A Bampamt Ik U i S e G e
Municipal Finance Authority Canada i - ALL T o i v
New Brunswick (Province of) Canada . . . i
Newfoundland (Province of) Canada ... ... ... .. ;

Norges Kommunalbank e A= e oy i A L i el
Obligation and Taux (France)

Ontario (Province of) Cnnaﬁa
Spain (Kingdom of) .

Svenska Handelshanken |
Swedish Export Credit Corpuratbon

TOTAL INTERNATIONAL (iéuGAmNs -

PREFERRED STOCK

Fist S P A, . e
Texaco Inc Variable Rate |

Time Warner Ine 11.00%
Time Warner Inc 8.75% .
Taledo Edison Company Ad}uﬂab{z Rate

TOTAL PREFERRED STOCK

TOTAL BONDS, CORPORATE NOTES
AND PREFERRED STOCK

SHORT TERM INVESTMENTS

Accrued Interest and Dividends
Bank Of Nova Scotia o 5
British Pound Cunem:y Fund

Harris Bank Collective Investment Fuuds
Harris Bank Due From Broker .

Harris Bank Master Trust Reserve Fund
Hibernia National Bank 4 5
Hibernia National Bank Floating Rate 5
Kidder Peabody Short Term Fund
Mitsublshi Banll Short Term Fund, ... ..., .. .,
Poruguese Escuda (.\mzlwyl'-‘und R GE R
Security Pacific Nouuml Bank.. . ..

LS. Treasury Bi

Various Forward Foreign Exchange Contracts
Various Futures Contracts ..

TOTAL SHORT 'II:RM [NVE.‘STMENTS
COMMON STOCK-U.S.

Alr Transport

ng Company
E Sy.lmm.?w
General Dvnnmlca pronunn
I&:mmm ngmmlu(?n
natrisment em nfpnralm
Lockbeed Corporation
Loral Corporation .
Martin Marieta Corpxmtlm
McDonnell Douglas Corporation
Microsemi Corporation
Northrop Corporation
Pean Central Corporation
Raytheon Company
Rockwell International Cnrpibntlun
Textron Inc

Trauliechnolng} Cllﬂl)rlllcm
United Technologies Cnrponllnn

Automobiles and Auto Parts
Action Auto Rental Inc
Bandag Inc

Chrysier L‘urpmllllm Sk ey

Cooper Tire & Rubber Company

Cummins Engine Company T’

Dana Corporation 5 ]
Corporation

Echlin tmrpoulmn

ll M u :E jan
Gener ot m—.}
Genuine

ﬁmdrkﬂt!! n.fng )
anuaa Company

Moody's
Chuality Coupon
Rating Rate
AAZ 12,750%
NR 0
NRE 0
NR B.000
NR 10.500
Al 13.250
Al 7.750
NR 6.125
NE .00
AAA 13.375
NR B.000
NR B8.125
NR 57
NR 6.750
Ad 16.250
Al 9.3
Al 8500
NR 10.500
NR 10500
NR 10.500
Al 4.625
Al 10,150
A 10.000
Al 100040
A 13750
Ad 4750
Al 13.875
Al 4.875
A 7.875
NR B.125
NR B.50M)
Ad 15.750
NR 10.750
NR 9.7
Al B.625

Moody's
Cality Coupon
Rating Rate

NR 0%
NR 8.380
1]

0
Al L3
Al 9300
il

NR it
0
Ad G020

>

=

>
onosnao

Maturity
Date

09-15-1992

04-12.1594
lI'HJ'I "Wﬂ

11-2

13 I5—I9%
01-20-1997
10-20-1998

09-15-1992

10-12-1993
05-25-1999
02:20-1997
01-20-1999
07-15-1951
04152030
| 1-30-1594
12401-1989
12-01-19)
03-01-1993
03011999
13-15-1893
03-15-1994
12-15-14990
F201-2005

1520000

10-01-1992
06-01-2020
05-17-1997

(4-15-2026

Maturity
hale

(R TERTE
07-30- 1990
O0-0-0001)
QOO0
OO-0-N00)
(-0 00T
04-11-1950
4-11-1495H)
Q000061
(H1-0H0-HIHD

Par Book Market
Value Value Value
3 4, ‘iﬁﬂ"fsi 4,395,159
48,838,700 30,895,051
B4, 448, RJ-I 84,048,146
76809594
1506451
1 RBO.055
6,796,875
25,337,974
-lO 409,600
2AT2320
4,550,832
3578.206
9,316,387
A66T.TT0
1.471.380
4,995,750
A0 006
2,000, (00
1.0, 00
B8, 720
2010720
3104612
3416340
17, {11"
1,44
24487 uu ;
286,631,923 286.1 W 360
Shares Book Market
Value Value
125,000 530,420
314 11571
32,546 1,404,544
7127 3,239,464 2
&0,000 2017280 | 640,000
7.203,384 7,200,664
§2.960.377.935 2,954,688,555
Par Book Market
Value Value Value
77,975,924
36, (10,000
000,000
232 859548
27,616,921
393,035,591 - 1
4,000,000 00,000
1001 000 LW 0
29,054 29,854
H.421,422
25,326

0.
12201990
04:11-1991
05-09-1991
168,207
5584484369 583,288 652 553,955,006
Shares Book Market
Value Value
26,191,913
4 5

21 J 100
234,400
184,700
1,100
8,700
145,920

75 (0
1 AD0
198 434
AL B
5,700
170,900
414
12200
456,800
743,
42750
43,900
96,783

a. i
1.551.244
.J[I 44 l[?

-Ht-l Q(H
15015943

4335 W
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COMMON STOCK-U.S.

Ammbllu and Auto Parts (continued)
Raolls Roye .
Smith I.BLOI Carporauun 3
SPX

TRW Ine

Blnkiniuldﬂnm
Advanta Co) ul.ian.
Cm!plll,-

Ameritrust Onrpwallon

Jear Stearns Campenlns ln:
Beneficial Cnrpnratinn
Bl i

Fleat Nnmrw?'inn Group Inc

solden West Financial Corporation .

rrut Western Finaneial {:mpommn
n Tree Acceptance Inc

| bnmal’-'ed Corporation . .
Household Inlermthm! Inc
i Capital C

Hanover C

m!’m Induw-:eq Inc ...
Chemical Waste Management Ine

mem Knowles Corporation
NA Technology Corporation ..

Jow Chemical Company ... .......
wm}hﬂmmltmm
irs Brands
First Mississippl Corporation . ..

Grace (W.R.) & Company .. .. .-
e e

Rollins Environmental Services Inc
Mﬂ Williams Company -
Union Ca blde(:nrw jon .

| all
lkpur

wdhlnl

Shares

128,000
82,000
7500
81,000
68,400

406,581
21,804
77,300
19,800
389200
52,700

14,151
94,8041
a2 674
24,100

210,000

177.104

1,900

937 800

T1.500

2440
41,142
15,700

Book
Value

§ 2,507,000

4120595

1,018,385
5,177.283
15,651 883
497,820
427 460
3943517
1,558,158
189,004
797,377
3,915,207
9.7 7

15,696, 523
5,185,641
303,430
3859828
937445
701,750
12,085,508
13,464 954
913,750
fi.024, 6482
(1Fs D

243,750
3,657 b‘in
4517457
1,094,517
254,681
2,136,243
704,107
4,400,413
A85

11,428,882
Bi4.u70
11505414
392 532
15,300,154
3,029,483

'\ 7{I'|‘|]

Market
Value

2,560,000
1,363,250

21K.438
1,002,375
A 180,600

1,163,750
5,274 650
17,330,577
360,000
330,000
4,602,300
1,681,9%
203,000
479,630

3,187,500
ILUIl.EiIi

717,132
2

1090, TRS
11,194.300
154363
370,000

3430626
437.014
61388
2,441,250
3,408,252
68,873
38801475
2,122,775

9,760
1,352,543
471,000

wn
w



Investment Listing

COMMON STOCK-U.S.

Conglome: and Miscell e |
American Nalinnal Bank Mideap Fund
American National Bank Minicap Fund
AMPE e s

Eljer indu'sﬂu [ e ;
Environmental

Fair Issac & Company
Flightsafety internalinnal Inc .
General Parametrics Co

Corporation
HBO & Con

Hlneuhrand n
Office Relerence Lab Inc .
IMC Fertilizer Group Ine .
Inmac Corporation. .. -

Insituform North America Inc.
Integrated Device Technology Inc .
ation

Ketema Inc ;
Keystone International Inc _
Kinder-Care Learning Center:
Kulicke & Soffa Industries Ine . .
Lam Research Corporation .. ..

& Platt Inc
Littos I{i':n:mtrlu Inc. .
Loews Corporation .
LSk Induﬂnes Itu;.. 3
MARC I

Medusa

Michaels Stores Inc

Millipore Corporation

Minnesata Mining & Manu

Morton International Inc .
Carriers Inc

National Education Ccrpnmm
National Service lndu!lries Ine .
Newmark & Lewis Inc. .
Mpscolndunnuln: gt
Nissan Motor Iherica

fﬂ&edinlumﬂnna“m S
Rm;lt&huocmulnc

'ulrﬂnkinvlm
ervice ahan International

R e

Construction

m“’uﬂdfmhll ...... v
CBI Industries Inc .. n:

Shares

3,351,609
3,90
140,000

30000
186,560
132,500

120,000

Hook
Value

$84. 270,956

43,780,514
5

111,347, 58‘3
3,109,478

652,194
2,022 967
2,450,487

531,063

187,330

BEI.I a7

245, .aﬂ[r

ERiRIT]

1031420

§.234,924

G13549

3,450,904
0,

2043414

Market
Value

103,752,743

1177125
186,103,005
3447813
558,125

700,625
510,000
1.732,500
11,344,750
408,063
2,117.000




Investment Listing

Shares Market
Value Value
21,100 $ 657,364 66T 288
233,728 3,526,009 2.804,736
T.ADD 59,886 131,350
14,400 320,542 153,001
146200 3.517.624 4.581,900
8,900 493,372 487275
15,400 270,440 279,125
12,300 167 484 110,700
45,000 1,197 827 496,875
G010 /9,477 89,351
119.500 2,902,375 2,838,125
21,300 110,625 23,963
49,300 480,950 197,200
B,000 205.000 3B8,000
Electrical and Electronic
) 40,000 1,428,600
459,100 4,207 925
31,400 1,160,278
60,600 2,620,715
4.900 .
40,500
22,000
51,
1,500
25,000
132,000
205,000
16,000
158,300
15.200
110,000
21,600 i
........ ; et S— 104,500 BI3.A75
i e z = RSl R 30,600 1052351
e 442,742 14,320,084
......... 205,000 110317
155,000 929 688
1,153,800 49,530,292
91,548 3,256,101
65, 300 681,250
........... 81,000 563,419
15,700 T59.866
140,000 735245
..... 2R 400 S06.01%
2R3 12674004
............... 27,615 1,009,525
51,04 495,00
......... 70,000 907,105
lxﬂ:_m o s S 223,71 fi,439,208 510 HJUO
ectronics. 0,000 TTI.954 1.068.750
Lamson & Sessions E‘:npuru 176,000
r_‘;A-Com Inc . 16,100
hode Electr 325.000
139,800
33,700
591000
33,600
27
410,140
5,000 1 870,000
125,000 1.515.625
L. 45,300 1,511.858
6,600 20
81,000
150,800
18,100
A0.000
135,000
175.500
66, HI
53, M0
179,200
,;?“‘ 20400
nﬁgmse Enrpnmhm 50
Zenith Electronics Corpnuthn 2?2?33
5,796,861
284,113
5283440
640,040

Borden Inc

Chiqaﬂuwm Inla-nwunal [nv:

Cnlsm Palmolive Cmnplny =
lnc

C!‘C Inlﬁml!onil Inc .

Ecolab Inc.. ..

Kl!thﬂ&rlEntﬂpnusInc S ]

Ktl.louCnm ......
ntmmlelk&mm Z

FNleorrIlCompmmln: e
Premark International Inc. .. ..

rz.kon

14,700

13,000
27000
154,700
249,500
34,750




Investment Listing

COMMON STOCK-U.S.

Health Care and Cosmetics
Baxter International Inc
Becton Dickinson & Golnpany
Beverly Enterprises Inc .
Bindi

Kenelic Compu Im:
Liletime Ca

i ough O:Y;I!m
Smhlllﬁlgn! Beecham Ple .
St Jude Medical Inc .
Sunrise Medical Ine . .

Syntex ation . .
LS. Healthcare Inc

john Company
Wnnrner umberl (‘,ompany

Insurance
Aetna Life & Casvalty Company .0 ... ....................,
Alexander & Alexander Services Inc
American Family Corporation .
American General Corpnmmn
American 1mz;-nalmnal. Group Inc .

AR = S
Belvedere Corporation ... .
il g oot
ation .
Chandler llm'a‘rxmce 3
Lorpuraﬂoﬂ

Chubb
a Col'wll! LL

A Financial Carnntallnu
Continental Corporation
Carroon & Black Corporation . .
Fund Amencan Companies Ine .
General Re Corporation . ..
Hartlord Steam Boiler Insurance Company
Jefterson-Filol Corporation ...
Kemper Corporation .. e
Lincoln National Corporation . .
Marsh & McLennan panies Inc
National Insmam:e Group . EA e e
Nymagic Inc . AR .
Progressive

Corporation Ohio_ Ay
Provident Life & Accident Insurance anuny L
Saleco Corporation 2
StPaulﬂumpamn.. e i
Stewart [ Services Cor poration. ... ., .,
Torchmark FRFRGRE s L
Transamerica Corporation
Transatiantic Holdings Inc
Travelers Corporation
Unum Corporation ...
USF&G{.erpuution e e

-ation

Mational Corp

Leisure and Entertalnment

Manulacturing Corporation .
Eﬁ.’ﬁmkw“ por
Caesars New lersey Inc KRR A .
Caesars World Inc ... ; ; : T Pyt R
Capital Cities ABC Inc ... 70010 L : PSS-St b T e L LR
Caroleo Pictures Ine. .., ... Fraala el ' o .
CHS Inc

Circus Circus | F.nlerpmes Ine.
Coachmen Industries Inc .
Comeast Corporation ... ..
General Cinema (.‘nrpmatwn
Hulayandm b

IHu[fy i
mternational Game T«hmlos .....
rgsw P&ndu(gnnru Ine A
roadcastii m-pomum

w 5 Luluen?s Ine

rnott Corporation
Maitel Inc s
MCA Ine e
Dutboard Marine Lurpunllnu_. $
Paramount Communications Inc
Prime Motor Inns [nc .
Ryan's Family Steak Houses 1m:
Shoney's Inc 5
TCA TWine . .......
Tele l.nmmunicnbna Inc .
Tonka Corpo
Turner Broadcasting Systems Inc. .
United Artists Lnlmmmrnl anmny
United Gaming Ine .
Wall Disney Compan —
Wendy's International Inc

Machinery and Equipment
Acme Cleveland Corporation .
Blu:k‘: leh i
o Lm-pnrnm
Brigas & Stratton Corporation
Brown & Sharpe Manufacturing Company

120,300

170,221

'1011]

25,000
L0k S0
54,000
| 20,700

7000

Book
Value

§ 7459681
229

1. 2
4,130,185
264,250
1,133,281
20818250
88, 125
587,579
540,666

935604
14,598,337
604,065
013,435
15219181
3

64
2,971,565
024021
0,030, 100
2,071,898
455 468
1027 028
20,052,613

|

,
15, ‘M? ‘3!9”
B.454.050

515,106
524,362
1.865, 167
209776
5465426
AATZ610

1053 r5lr
H16.445
A02.825

6,845,845

D014

Market
Value

8,315,664
299,814
4,260,551
1,285,250
1,081,420
36,974,244
750,006
BUT. 725

11 [IS‘.i ]
17,852,402

351000
25472475

7524763

8,554,047
528938
2.381.250
J211.200
23,581,726
4,072,500

1199, 1"5
0.625

d 109,475
430,125
3752487
IR6H1

0
351,350
98.325

o8



Investment Listing

COMMON STOCK-U.S.
Shares Book Market
Value Vaiue

56,100 5 2830948

13,200 294,738

47850 1,993,104
214,300
6,004
91,600
36,100
69,000
358,100
40,561
65,400
40,000
34,300
40,000
5,810
24,000
136,700
57,500
2,004
635,700
51,100
20,700
109,250
96,300
22,70
B5,000
124,350
4,500
32,400
3100

35,000 522,952 70,625
1 14, 800 3.286.647 3228751

225250 4,176,506

64,400 2.564.3&9

116 300 6,688 429

112,400 2/h46,585

420,500 4,521,938

102,61 2,948,753

40,500 TG, 684

E20,000 2 564,388

5,100 251807

2,453,956

JRT. 549

TR1.073

AB05 16

599,670

GRE, 993

121,209

1028015

I W, Ak
5105834

444,079
J215917
10931

lagﬁ:on
lma Cm'pﬂuunn
lhlk Cﬂ!pnnllon P
Schwendler C

54716649 3547289




Investment Listing

COMMON STOCK-U.S.
Office Equipment (continued)

Weslern D Corparati
K:ﬂm Cnr?;mﬁuo Lt

Rnya?‘mlch Pmulmm Cammy
Sun Conrpany LAY
Swilt rgy Company

MeDermaott Inlgmaunm! £
Noble Affiliates Inc

Paper and Forest Products
Bemis Company Inc.
Boise i

Crown Cork & Seal Company fnc . .
Federal Paper SEam Cumpa!!;y Inc

mette Industries Inc. i
Industries Inc . ... ...l

mmmm
Eastman Kodak Compa P, e e
Pnhrﬂnd{.’nrpmalinn ..... P AN i
‘Printing and Publishing
a‘\fﬁil:lcd?‘.mlk?tku?jnc T L e

We:
Wi

Gibson Greetings Inc O 2,
Hmu‘nmeua (J:uvmm.:n fine . v
} Cov

Keighi Ridder Inc -
Meredih Corparii

i tkm . S T,
NchorkTunu(‘ommy D iy
Reader's Digest ham:latinn T ot
Reuters Holdings Pl
gmr\:‘nmé:“ Y e S TN | S i,
mes-Mirror . " e .
Tribune Comy “,Pﬂ‘! : = B e R :
Washington Company ..... 1

Retail Trade

Albertsons Inc A s PR i
kmmanswut‘nmpany X R e £ e B AR A
B oo oo Copan 2 R T Y SR AR 8 T R S
Carter Hawley Hale Stores Inc i
Charming T 3 £y ;.
Circuit City Stores Inc L Y b )
glalm!mtulnc 5 i R
onsolidated Stores Corporation | . e — g L
mllu;'mslnr..w

an-Hudson Corporation
Dllﬂmmwmmslmulnc
Diress Barn Inc .

Gander Mountain Inc .
GAF Inc : s 2t
gmnrw - .
1 Allantic & Pacific Tea Compan
Hmd}emnnciumpany 8 4
ne o
Home Shopping Network
KerICnrpe:r“ m‘.
m-ledDLn.;. ,
Stores lnc .
lawel(nm panies fnc -
I..wremuummmrm

A0, {Il!l}

245,50
90 186

i
118,400
94,6041
72,8500
190,148
333,100

29 200
0,000

B0, 300
59,200
4u 003

Book
Value

3 551820
5397127
173219

5432 406
'i

9,207,775
3314493

138,463
511,833
3,284,248

Market
Value

283 550

4,492,125
172,500

5,630,762

13,582 376
1,868,710
990,000
49410701

4059, 160
4,724,300
595,000

438

5
4,239,000
1,746,250
501,375
927.075
7,762,500

3 Fi?‘! 726

035,026

5,601,338
1,245,052
4.6

|4364'U§
J 148,000
5,227 504

EI"SD(I

9,948,
3,667, K69

210975
S32.000

[i}J‘j a4
1,194,125
4.

2,890,800
3944200

60
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Shares

153,797
20,300
61,900
46,800

139,700
88,000

AT GO0
82,700
90,000

Book:
Value

041,020

£96,116
1,080,356
1,407,659
7221215
1567 ,868

26,03
1,080,766
16,243,166
507,156

1,889,544
11,254,559
1047,100

1.207,443
1,040,440
3757253

249,312
3,144 298

5,129,139
661

1,173,280
1.281.000
495,094
6,837,576
7,567,197
911,523

10,012,200
5,159,305
18,842 240

13,746,933
755 428
1,836,385
5ATEITR
3,361 286
1,649,414
245,592

Market
Value

8515402
B19.613
1,980,800

1,462,800
18,115,453
/92 500
46,675,214
7,289,914
1,294,650
1,571,513
5,739,976

477,225

10,727 850
9,187,504
25,8A5.455
1,612 500
1,126,913

2,062,050
7,223,587

1,698,131
16,628.563
2,482,400
1.576.250

3 188
584,222

61



Investment Listing

COMMON STOCK-U.S.

Utilities {continued)
Northeas! Utilities . A B e S s o e B g
MNarthern States Power Cnmpnn

Bell 5
Telefonica De Espana 54
¥eh.-phﬁl;1:i:; Data System 111:
EXAS s Company .
HS ng Ine P
nion Electric
United Téemmm'?:um Inc .
Utilicorp United Inc, .. . .

TOTAL COMMON STOCK-U.S.

COMMON STOCK -INTERNATIONAL

Acerinox .
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This report is published in accordance with the laws
governing the Teachers’ Retirement System of the State
of linois.

The 1990 Annual Financial Report was edited and
prepared by Lisa Bossert. A copy of the report may be
obtained by writing to:

Teachers’ Retirement System
of the State of lllinois

PO. Box 19253

2815 W. Washington

Springfield. 1L 62794-9253

Produced by the Teachers” Retirement System Printed by suthority of the State of Hlingis, PO X1073311,500—12-90
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