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Mission Statement

The Teachers® Retirement System of the State of linols is committed to protect retirement

funds, to administer benefits, and to provide quality service to our members.

Fiscal Year Highlights

Active contributing members
Inactive noncontributing members

Benefit recipients

Total membership

Actuarial accrued liability (AAL)
Less net assets held in trust for pension benefits

Unfunded actuanal accrued lability (UAAL)
{actuarial value of assetsfAAL)

Funded ratio

Toaal fund imvesiment returm

Benefits and refunds paid
Benefits paid
Refunds paid

Toral

Income

Member contributions

Employer contributions
{includes State of Illines contnbutions)

Investment income

Total

1999 1998
142,186 137,320

52,575 47,228

60,308 59,150

255,069 243,698
$33,205,513,000  $29.908,241,000
$22.237.709.000  $19.965.887.000
SI0.967.804,000  $9.942,354,000
67.0% 66.8%

10.8% 16.6%

$1,284,126.616
$25,858.851

31,309,985 467

866,375,860
$636,595,933

$2.089,660,.909

$3.592.632,768

$1.209.957,247
$24.371.777

$1.234.329.024

5441016391
5502933797

52,873,101, 467

$3,817.051,655

*Includes member payments and accounts receivable under the Payroll Deduction Program,
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Introductory Section

Certificate of

Achievement

for Excellence
in Financial
Reporting

Presented to

Teachers’ Retirement
System of the
State of lllinois

For its Comprehensive Annual
Financial Report
for the Fiscal Year Ended
June 30, 1998

A Cenificate of Achievermnent for Excellence in Financial
Reporting is presented by the Government Finance Officers
Azzociation of the United States and Canada 1o
governement units and public emplovee retirerment
syslems whose comprehensive annual financial
reports (CAFRs) achieve the highest
standards in government accounting
and financial reporting

6“&. Qauhé/
o e

Executive Direcior

Teachers® Retirement System of the State of lllinois



Introductory Section

L‘—,G Teachers’ Retirement System

®..| of the State of lllinois

P. 0. Box 19253, 2815 West Washinglon

Springfield, Winois 62794-9253

Letter of Transmittal

December 1, 1999

Board of Trustees

Teachers” Retirement System

2815 West Washington, P.O. Box 19253
Springfield, IL 62794-9253

1 am pleased w present the Comprehensive Annual
Financial Report for the Teachers” Retirement
System of the State of lllinois (TRS) for the fiscal
year ended June 30, 1999, TRS" management and
staff are responsible for the accuracy and complete-
ness of this report and for ensuring that all material
disclosures have been made. To the best of our
knowledge, the information presented is a fair and
accurate portraval of the financial position and
operations of TRS as of June 30, 1999,

This repont consists of five sections:

s the Introductory Section contains this letter
of transminal, identification of the TRS
Board of Trustees and organizational struc-
ture, a réport from our executive director
that outlines the major activities of the pasi
year and plans for the future, the Certificate
of Achievement for Excellence in Financial
Reporting, and consulting and professional
service providers.

= the Financial Section contains the indepen-
dent auditors” report, the financial state-
ments and related notes, and required
supplemental schedules.

Board of Trusieas

Keith Bozarth
Executive Director
(800) 877-7T896
(217) 753-0311
TOD (217) 753-0329

m the Investment Section contains informa-
ton detailing fund performance, invest-
ment managers, and the fund’s portfolio.

s the Actuarial Section contains the actuary's
letter of certification, results of the latest
gctuarial valuation, and a plan summary
including any changes in the plan.

s the Statistical Section comains information
and statistical data pertmning o members
and annuitants and historcal data on rev-
enue and expenses,

Financial Information

A system of internal controls helps TRS 1o monitor
and safeguard assets and promote efficient opera-
tions. A annual external audit is conducted by the
IHinois Auditor General in addition to regular
reviews by our Intermal Auditor. The annual
operating budget is evaluated and approved by the
Board of Trustees, and financial stalemsents ane
prepared in accordance with generally accepted
accounting principles (GAAP) within the guide-
lines established by the Governmental Accounting
Standards Board (GASB).

Gilgrin W MeGes - Pragidan Jan Chevalard Sealt Eshelman Blawityn Oglestny Moty Phatan

Springfisid Carmi Algonguan Chanleghon Rk
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Adcksarmiie - ?'

Py Py B dncifesily OF Fad SEate of B wuing ecpched pge < TRE & &0 AR, G, 404 ampknie

=] |

|
Comprehensive Annual Financial Report



8

Introductory Section

Revenues and Funding

Sources of funding TRS include member coninibu-
tions, investment income, and employer contributions
through state appropriations and payments by school
districts. At June 30, 1999, wital assets available to
pay benefits grew o $22.2 billion.

One source of funding is contributions from 142,186
active members who contributed 9 percent of their
carnings through June 30, 1999, Members may also
make comributions 10 purchase optional service
credit, 1o upgrade their pre-July 1998 service credit o
the 2.2 percent benefit formula, and for the Early
Retirement Option (ERO). In FY99, member contri-
bution revenue totaled $366 million, a 5425 million

REVENUES (5 millions)

increase from the previous year. The increase is a
result of approximately 37.000 irrevocable
Payroll Deduction Program agreements entered
into by members to pay for their 2.2 upgrade cost
and 1o purchase optional service credit. The
increase is also attributed to an increase in the
member contribution rate from B percent to 9
percent. Met investment income decreased 5783
million to 52.0%) million, a 10.8 percent retum
for the year.

Appropnations from the State of Hlinois and
employver contribunions make up a third funding
spurce. State appropriations for FY99 increased
5106 million to $573 million while contributions
from employvers increased o $64 million.

SFIrCe | Sy
| Member comnbutions HEGh
I Stase of Hlinois 573
| Employer contributions b
| Mer investment ineome 20D

Tntal LR LR

Increase/ [Decreasel
19%s Aimouni r LChange
5441 425 D6.4%
467 10 . B
1] 25 Ty
2873 [THI) 27.3)
$1817 %224 (5.9%]

Expenses

Expenses include payments of benefits, refunds. and
administrative expenses. Benefits payments in-
creased from $1,210 million to $1.284 million in
FY99, This 6.1 percemt increase is the result of an
increase in the number of members who retired

during FY%9, retirements using the 2.2 percem
benefit formula, and annual increases in annuities
as prescribed by law. Administrative expenses
continued 1o constitute less than | percent of TRS
expenses in FY99,

| EXPENSES (5 millions)

Sourre E )
Benefits payments 51,284
o Fuamnds 26
AdlminissativeOther I
Total 5131

Increase Decreasa)
R ot % Chanpe
£1.210 574 6.1%
24 2 B3
ik | .0
412484 = i
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Independent Audit

Each year TRS' financial statements, records, and
intermal controls are examined by special assistant
auditors emploved by the [linois Auditor General.
In addition, an annual compliance audit for the
previous year is performed to review compliance
with applicable statutes and codes. The indepen-
dent auditors” report on TRS® financial staements
i= included in the Financial Section of this report.

GFOA Award

The Government Finance Officers Association of
the United States and Canada (GFOA) awarded a
Cenificate of Achievement for Excellence in
Financial Reporting to TRS for its comprehensive
annual financial report for the fiscal year ended
June 30, 1998, The Cenificate of Achievement is a
prestigious national award recognizing excellence
in the preparation of stale and local government
financial reports.

To be awarded the Centificate of Achievement, a
government unit must publish an ¢asily readable
and efficiently organized comprehensive annual
financial repon whose contents meet or exceed
program standards. This repont must satisfy both
generally accepted accounting principles and
applicable legal requirements. A Certificate of
Achievement is valid only for one vear. TRS has
received a Certificate of Achievement for the last
10 years. We believe our current repon conlinues

to meet the Certificate of Achievement program
requirements and are submitting it to the GFOA for
consideration again this vear.

Acknowledgments

Information for this frepon wis gathered by and
reflects the combined efforts of TRS stafl under the
leadership of the Board of Trustees and the Execu-
tive Director. It is intended to provide complete
and reliable information as a basis for making
management decisions, o determine our compli-
ance with legal provisions, and as a means for
determining responsible stewardship of the assets
contributed by members and their employers.

This report is provided 1o members of the General
Assembly. all participating employvers, and o others
by request. The participating emplovers of TRS
form the link between TRS and its members. Their
cooperation, for which we are grateful. contrnibutes
significantly to our success. We hope this report is
boh informative and helpful.

Respectfully submitted,
NAT N

Todd Kennedy
Coniroller

Comprehensive Annual Financial Report
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Introductory Section —

L“E®™| of the State of Illinois Eapeutive DIBGE0r
| | (800) 877-7896
P. 0. Box 19253, 2815 West Washington (217) 753-0311
Springfield, lllinois 62794-9253 TOD (217) 753-0329

Executive Director’'s Letter

Dear Members, Annuitants, and Beneficiaries:

Having completed my first year at TRS, 1 am pleased to repont that we have
made significant progress in several key areas including technology, legisla-
tion implementation, and investments. Each of these areas in tum contributes
to mitking TRS & better retirement system.

Telecommunications

As part of our continuing effort to improve communications, we upgraded our

telecommunications system and hired additional Member Service Representa-

tives to assist callers. The new system has an automatic call distribution
feature that expanded our capacity to receive and route calls. We are in the process of adding a new toll-free,

| 24-hour Forms Order Line through which members may order forms or other information froa their tele-
phones, We will continue to refine our use of this technology in the vear ahead.

| Web Site

[ Our Web site continues to grow. In addition 1o several new or updated publications, we have added a “What's
New” page and are in the process of adding downloadable forms 1o the site. As more of our members gain
aceess to the Internet and become more comfortable with this tool, we will continue to build on our Web site.

Year 2000 Readiness

We are pleased 10 report that the “mission-critical” processes used to maintain TRS member data and prepare
monthly benefit checks have been successfully tested. In addition, staff will be available over the New Year's
weekend to ensure that computer systems are functioning properly when business resumes the following week.

TRS 204
A complete workflow and computer system reengineering project, TRS 2000 will provide computer suppon
to staff for enhanced member and employer processes, To date, we have completed upgrades 1o computer

| hardware, communications wiring, and the system operating software and are in the process of upgrading the
system applications software. The project is scheduled 1o be completed July 1, 2001,

Implementation of 2.2 Legislation

Last year's 2.2 legislation substantially improved retirement benefits for our members by changing the
retirement formula from a four-step, graduated formula to a Mat 2.2 percent for cach vear of creditable
service. It decreased the number of vears of service that members needed to receive full retirement benefits
(75 percent of final salary) from 38 10 34 years.

Ghann W. McGes - Progideni Jan Clesaland Sech Eshalman Mariyn Oglesty Miglly Phalen
Springliek Canmi AlOraquan Chaviesion Rockiond
{ Jamas Brunar Wiliarn AL Enlow Shavon Leggett Cymthia O'Meill
I ﬂ' Waza President Soningfedd Evansion Carfe
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The enormous response to the 2.2 benefit formula had a dramatic impact on every area of TRS. We con-
ducted 67 statewide meetings with more than 18,300 members, We also conducted several starewide
meetings with TRS-covered employers. To date 69,933 members have requested upgrade applications with
50,921 electing to upgrade their pre-July 1998 service, In addition, 42,201 2.2 payroll deduction agree-
ments were prepared and sent 1o members.

Legislative Changes
During the 1999 legislative session, the General Assembly made several changes that benefit TRS

members, annuitants, and employers, Among those changes were:

B an extension of the Early Retirement Option (ERO) to June 30, 20605,

B an elimination of the employer ERO contribution for members who have at least 34 years of service.

B an authorization for TRS 1o pay benefits when the member ERO contribution has been received,
even though the employer ERO contribution may be outstanding.

B improvements to the annuitant health insurance benefits beginning July I, 2000, The improve-
ments include reductions in the Teachers’ Choice Health Plan (TCHP) major medical annual plan
deductible and out-of-pocket maximum, a reduction in the Managed Care Plan inpatient co-
payment, and enhancements in the TCHP Medicare coordination of benefits.

B 4 reduction in costs for upgrading to the 2.2 benefit formula for members who have 34 years of
SEIVICE.

B 1 correction in the accrual rate for certain members who do not wish to upgrade pre-July 1998
service to the 2.2 benefit formula

Investment Program

In December 1998 Independent Fiduciary Services presented a report to the Board of Trustees outlining a
broad range of recommendations intended to improve the structure and efficiency of TRS" investment
program. After careful review and consideration, we set in motion an implementation plan designed to
ensure that all aspects of the investment ponfolio meet the highest of standards. As of Augusi 31, 1999,
implementation was complete on 28 percent of the recommendations and underway or ongoing on another
10 percent. We anticipate that 74 percent of the recommendations will be implemented by the end of the
calendar vear. The remaining items are scheduled for either review or completion during calendar years
2000 and 2001,

In March 1999, as a result of a competitive search process, the Board of Trustees hired a new general
invesiment consultant, Strategic Investment Solutions (S15), based in San Francisco. With 515" help, we
conducted an asset/liability study 1o determine the most efficient manner in which to allocate the fund’s
assets. In July 1999, upon completion of the stdy, the Board of Trustees adopted new asset allocation

targets for TRS.

Currently, we, in conjunction with SIS, are working on a plan to move the fund from its curment asset mix
to the new targets, The objective is to structure a sound investment portfolio that is best suited to our future
funding needs. This will result in a portfolio that is efficient and cost effective with adequate risk controls.
As part of this process, each of our external investment manager relationships will be reviewed. A likely
outcome of this review process will be a reduction in the number of external investment managers with
attendant efficiencies and cost savings.

These accomplishments demonstrate our commitment to delivering quality service to our members. Our
dedication to this goal will continue into the next century.

Sincerely,
1<

Eeith Bozarth
Executive Director

Introductory Section
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The enormous response to the 2.2 benefit formula had a dramatic impact on every area of TRS. We con-
ducted 67 statewide meetings with more than 18,300 members, We also conducted several statewide
meetings with TRS-covered employers. To date 69,933 members have requested upgrade applications with
50,921 electing to upgrade their pre-July 1998 service, In addition, 42,201 2.2 payroll deduction agree-
menis were prepared and sent 10 members.

Legislative Changes

During the 1999 legislative session, the General Assembly made several changes that benefit TRS

members, annuitants, and employers, Among those changes were: |
B an extension of the Early Retirement Option (ERO) to June 30, 2005. |
B an elimination of the emplover ERO contribution for members who have at least 34 years of service.

B an authorization for TRS 1o pay benefits when the member ERO contribution has been received,
even though the employer ERO contribution may be outstanding.

B improvements to the annuitant health insurance benefits beginning July 1. 2004, The improve-
ments include reductions in the Teachers’ Choice Health Plan (TCHP) major medical anneal plan
deductible and cut-of-pocket maximum, a reduction in the Managed Care Plan inpatient co-
payment, and enhancements in the TCHP Medicare coordination of benefits.

B a reduction in costs for upgrading to the 2.2 benefit formula for members who have 34 years of
SEIVICe.

B a correction in the sccrual rate for certain members who do not wish to upgrade pre-July 1998
service to the 2.2 benefit formula.

Investment Program

In December 1998 Independent Fiduciary Services presented a report to the Board of Trustees outlining a
broad range of recommendations intended to improve the structure and efficiency of TRS" investment
program. Allter careful review and consideration, we set in motion an implementation plan designed to
ensure that all aspects of the investment porfolioc meet the highest of standards. As of August 31, 1999,
implementation was complete on 28 percent of the recommendations and underway or ongoing on another
10} percent, We anticipate that 74 percent of the recommendations will be implemented by the end of the
calendar vear. The remaining items are scheduled for either review or completion during calendar years
2000 and 2001,

In March 1999, as a result of a competitive search process, the Board of Trustees hired a new general
investment consultant, Strategic Investment Solutions (SIS}, based in San Francisco. With SIS help, we
conducted an asset/liahility study to determine the most efficient manner in which to allocate the fund’s
assets. In July 1999, upon completion of the study, the Board of Trustees adopted new asset allocation

targets for TRS.

Currently, we, in conjunction with 515, are working on a plan to move the fund from its current asset mix
to the new targets. The objective is to structure & sound investment portfolio that is best suited to our future
funding needs. This will result in a portfolio that is efficient and cost effective with adequate risk controls.
As part of this process, each of our external investment manager relationships will be reviewed. A likely
outcome of this review process will be a reduction in the number of external investment managers with
attendant efficiencies and cost savings.

These accomplishments demonstrate our commitment to delivering quality service to our members. Our
dedication to this goal will continue into the next century,

Sincerely,
n<

Keith §ozarth 117
Executive Director
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Board of Trustees

Sharon Leggett

v Evanston
 July 15, 1999 = Juby 14, 2003

Glenn W. McGee

v Springfield

James Bruner Marilyn Oglesby

2 Prociela

v Charleston

v Jacksonville v July 15, 1996 < July 14, 2000

»  July 15, 1998 - July 14, 2002

lan Cleveland Cynthia O'Neill

i Carlyle
s July 15, 1999 - July 14, 2003

v Carmi
v July 15, 1997 < July 14, 2001

Molly Phalen

#  Bockford
v July 15, 1997 = July 14, 2001

William R. Enlow

v Springfield
v July 15, 1998 - July 14, 2002

Scott Eshelman

v Algonguin
v July 15, 1999 — July 14, 2003

Thank You ,

For your dedicated service
to the teachers of the State of illinois

Hugh Browmn: July 15, 1987=July 14, 1999
Anne Davis: July 15, 1977-July 14, 1999

12

Hugh Brown Anne Davis Roman Miller
| Roman Miller; July 15, 1996—0ctober 19, 1999

Teachers’ Retirement System of the State of lHlinois
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Human
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Member
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Chuck Humt

Benefils
Bl Brewer

Lisle Office
Larry Ritseri

B Investrments
Mark Caplingzer

Public Markets '

Kirm Paded

Investment
Accounting
Tim Hays

Operations
Jon Bauman

Administrative
services
Alice Kermn

Controller
Todd Hennedy

Information
Systems
Ed Makie
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Consulting and Professional Services

Actuary
Buck Consultants, Inc.

Chicago, inods

External Auditors
as special assistants to the Office of the Auditor General
Friedman Eizenstein Baemer and Schwartz, LLP

Chicago, Hlinoix

Information Systems
Dooley Associates, Inc.
Fhiladelphia, Pennsyvivania

Ciramt Thormion LLP
St Louis, Missouri

Information Management Group, Inc.
Chicage, linois

MOCW Technologies
Seattle, Washingron

Metamor Information Technology
Springfield, Minois

14

Investment Consultants
{fnvesiment Management Firms are listed on pages 35
and 36, )

Callan Associates, Inc.
Chicago, Mlinois

IW Flynn Company
Indiamapolis, Indiana

Joseph J. Blake and Associates, Inc.
Chicage, fllinois

Strategic Invesiment Solutions, Inc.

San Franciseo, California

Legal Counsel
Conner & Winters
Wiashington, DC

Grant, Hanley & Genovese
Irvine, California

Locwenstein, Hagen & Oechlent & Smith
Springficld, Minois

Rudnick & Wolfe
Chicago, fllinais

Master Trustee
The Northern Trust Company
Chicaga, Minos

Teachers’ Retirement System of the State of llinois
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INDEPENDENT AUDITORS' REPORT

Honorahle William G, Holland
Auditor General
Stae of Ulinois

Board of Trusiees
Teachers” Retirement System of
the State of Minois

As Special Assistant Auditors of the Audinor General, we have audited the sccompanying stalement
of plan net assets of the Teachers' Retirement System of the State of Hlinois (the System), a
component unit of the State of [inois, as of June 30, 1999, and the related statement of changes in
plan nel assels for the year then ended. These financial statements are the responsibility of the
System's management. Our responsibility is 1o express an opinion on these financial statemenis
hased on our audit. The financial stmements of the System, as of June 30, 1998, were audited by
other auditors whose repont, dated Doober 22, 1998, expressed an unqualified opinion on those
SIALCTENLS,

We conducted our audit in accordance with gencrally accepled auditing standards and the standards
applicable (o financial audits contzined in MMM issued by the
Comptrofler General of the United States. Those standards require that we plan and perform the
audit v obain reasonable assurance abour whether the financial statements are free of material
misstatement.  An audit includes examining, on a test hasis, evidence supporting the amounts and
disclosures in the financial statements.  An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as evaluating the overall financial
statement preseniation. We believe that our audin provides 3 reasonable basis for our opinion,

In our opinion, the 1999 financial statements referred 10 above present fairly. in 2ll material respects.
the plan net assets of the Teachers' Retirement System of the State of llinois as of June 30, 1999,
and the changes in plan net assets for the year then ended in conformity with generally acoepted
accouniing principles.

In accordance with Government Auditing Standards, we have also issued our report dated
Cetober 27, 1999 on our consideration of the System’s internal control over financial reporting and
our bests of its compliance with certain provisions of laws, regulations and contracts.

R sisEss ARDE PRSI AL (% SUVATAS TS EENTVIFIED: PLPRLEL o 0l = TA%TS
]E A MUEMIHER CBF SRR s HEPW LN BT EES AT i S AN
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Our audit was made for the purpose of forming an opinion on the basic financial siatements taken as
o whole, The accompanying fnancial information listed as other supplementary information in the
accompanying table of contents i3 presented for purposes of additional amalysiz snd is ol 3 required
part of the basic financial smtements of the System. Such information has been subjecied 1o the
auditing procedures applied in the audit of the basic financial statements and, in our opinion, is fEiry
stated in 41l material respects in relation to the basic financial staterments taken as a whole.

The required supplenientary information lizted in the accompanying fable of comients & nol a
required part of the basic financial statements but s supplementary information required by the
Governmental Accounting Standards Board. We have applied certain limited procedures, which
consisted principally of inguiries of management regarding the methads of measurement and
presenttion of the sepplementary mformation. However, we did nod audit the information and do
not express an opinion on it In addithn, we do not provide assurance that the System is or will
become year 2000 compliant, that the System's vear 2000 remediation efforts will be successful in
whole or in part, or that partics with which the System does business are or will become year 2000
compliant,

The introductory, investment, actuarial and statistical information lisied in the tible of confents was
nid audited by us and, accordingly, we do not express an opinion thereon

F;",pf._,.,.,_ Em--.--ﬁim-_ ‘{?MMJEM!LLP

October 27, 1999

e el L
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| TEAcHERS RETIREMENT S¥STEM OF THE STATE oF lLuNoIs

StaremeEnT OF Pran Ner Assers a5 oF June 30, 19949, anD 19098

ASRSETS
Cash

| Receivables and prepasd expenses
Member pavroll deduction
Member contributions
Employver Early Retirement Incentive
Employver contribuations
State of Minois
Investmemt Incomse
Prepaid expenses

Tetal receivables and prepand expenses

Trvestmients, o fair valoe
Fized income
Exjuities
Real estaie
Shori-term investments
Altermative investmenis
Foreign cumency

Total investmenls

Collateral from securtiies lending

Property and equipment, ot cost, net of accumulated depreciation
of 35,525,306 and §5 373476 in 1999 and 19998, respectively

Fotal assets

LIABILITIES

Benefits and refunds payable

Npes payable

Addmanistrative and investment expenses payable
Fayable 1o brokers for unsettbed trades, net
Securties lending fransactions

Tistal limbsilities

NET ASSETS HELDY IN TRUST FOR PENSIHON BENEFITS

. e
A sehedule of Tunding progneds is firesénited of page 28,

260,963,781
31,749,100
17.007 562

4,187,757
0
222,342,888

4449 650
536, 00,739

9.052,552.366
10,255,950.172
2.500,511.322
609,197,593
596,456,656
39.166.266

23.053.834.375
1,414,345 349

3339675
25.004,976. 321

JARYY

i

R7.060.219

1. 268 428,755
1418345349

2,777,267 322

$21.237,708.99%

1995

51194819

ik
24,942,685
101,895,171
405,037
S11.043
34,214,755
H37. 835

364,608,126

B.183.927.037
B.548.058.878
246343245
1, 080.937.284

A58, 1 13826

9.5965 850

20, Td8 444,332
1841099038

3 184,22
22958, 465.6.36

1 .56, 386
24,395,976
84345938

1.040.876.893
1.841.099.038

;,w;;-.'.ry.u

SR8, W7 AL

S

The accompanying notes are an integral part of these statements.
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Teacuers RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
StatemenT oF CHaMGES 10 PLan NeT Assers

Years EnpeEp JuNE 30, 1999, anND 1998

AT
Contributions
Memhers
State of [linois
Emplovers
Early retirement
Federal funds
2.2 benefit formula

Total contributions

Imvestment income
Met appreciation i Tair valuee
Interesi
Beal estate operating income, net
Dividenads
Alernative investment income
Securties ending income
Oither investment income

Less invesiment expenss
Securities lending expense
Investment activity expenses

Met investmen! income

Total mcditions

DEDUCTIHONS

Rerirement benefits

Survivor benefits

Disahility benefits

Hefunds

Administraive expenses

Prior service credits and transfers

Todal deduciiong

NET IMCREANE

NET ASSETS HELD IN TRUST FOR PENSION BENEFITS

Beginming of vear
End of year

| 4rHR

866,375,866
572,950,673

270003410
['9,544,320
65, (350, 000

1.502.971,799

1,249,234 042
557,162,549
215,826,235
349,304,570

6,152,976
[0, 26, Beed
1665537

e .

2,268.616,773

08,364,242
B0, 591,502

2.089,660,969
3,592 (11 THE

1,205 564,568
63,585,582
14,670, 166
25858851
100,680,064

145,613

1. 320.811,174

2271 RTINS0

15,965 BET 405

e e e

$212,237, 708,999

Financial Section

194

441,006,391
466,948 418

8,739,114
17,246,265
0

043,950, 188

e e e,

2054, 735011
503,858,514
211,425,748
125,883,126

42 020 TRS
111035697
25131

L051,004.012 |

102, 164,084
15,738,461

2E71,10]1 467

A BT, 051 6585

E 38,530,246
37.993.971
13,431,030
237,777
9.761.310
151,831

1,244 272165
Lo 1 21 )

17,393,107.915

$19.965 887,405

The aecompanying notes are an integral part of these siafements.
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Motes to Financial Statements

A. Plan Description

I. Reporting Entity

The Teachers” Retirement System of the State of
inois (TES) is the administrator of a cost-sharing
multiple-employer defined benefit public employee
retirement system (PERS). Membership 15 manda-
tory for all full-time, pan-time, and substitute public
school personnel employed outside of Chicago in
positions requinng cerification, Persons emploved at
certain state agencies are also members, Esublished
by the State of llinois, TRS is governed by the
Minois Pension Code (40 ILCS 5/16). TRS is a
component unit of the State of Nlinois and is included
in the state’s financial statements as a pension trust
fundl.

TRS uses criteria established by the Governmental
Accounting Standards Board (GASB) 1o determine
whether other entities should be included within its
financial reporting entity. Based on the cnteria, TRS
has no other entities included in these financial
stalements.

2. Employers

Members of TES are employed by school disincts,
special districts, and certain state agencies. Each
employer remits membser contributions to TRS.
Employers are responsible for emplover contnbutions
for teachers paid from federal funds and for the
employver’s porion of the Early Retirement Ophion
and the Early Retirement Incentive contributions,
Effective July 1, 1998, Public Act 90-582 required
employers to pay & new employver contribution equal
1o .3 percent of covered payroll in FY99 and .58
percent of covered payroll in FY O and subsequent
years. In addition, the State of [llinois provides

MumMBER OF EMPLOYERS
at Jurse 30, 1999, and 1998

Local school districts R4 20
Special districts 134 129
State agencies 32 a3
Total 1.060 10600

employer contributions. For information about
employer contributions made by the State of Hlinois,
see “Funding. "

3. Members

TRS MesBersHip at June 30, 1999, and 1998

1399 1998
Retirees and beneficiaries 61, 38 59,150
receiving benefiis
Insctive members entitled o 52575 47,228
but not vet receiving benefits
Active members 142,186 137,320
Total 155,069 243,608

4. Benefit Provisions

Governed by the Ilinois Pension Code (40 ILCS 5/
16}, TRS provides retirement, death, and disability
benefits. A member qualifies for an age refiremeént
annuity after meeting one of the following require-
ments: age 62 with five years of service credit; age
60 with 10 years: or age 35 with 20 vears. If a
member retires between the ages of 55 and 60 with
fewer than 35 vears of service, the annuity will be
reduced at the rate of V2 percent for each month the
member 15 under age 60, A member who is age 53
and has fewer than 35 years of service credit may use
the Early Retirement Option (ERO) 1o avoid a
discount for early retirement if retirement occurs
belore July 1, 2008, and within six months of the last
day of service requiring contributions, and if the
member and emplover both make a one-time contri-
bution to TRS. However, both member ind emplover
contributions are waived with 34 vears of service, A
member with fewer than five vears of creditable
service and service on or after July 1. 1947, is entitled
to a single-sum benefit payable once he or she
reaches age 65.

A retirement benefit is determined by the average
salary of the four highest consecutive salary rates
within the last 10 years of creditable service and the
percentage of average salary 10 which the member is

Teachers’ Retirement System of the State of lllinois
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entitled. This percentage is determined by the
following formula for service camed before July 1,
1998: 1.67 percent for each of the first 10 years, plus
1.9 percent for each of the next 10 years, plus 2.1
percent for each of the next 10 vears, plus 2.3 percent
for each vear over 30 years. The maximum refire-
ment benefit, 75 percent of average salary, is
achieved with 38 vears of service under the graduated
formula.

On May 27, 1998, former Governor Jim Edgar signed
into law Public Act %-582 which improved retire-
ment benefits for TRS members, Public Act 9%0-582
changed the rate at which TRS members accrie
benefits beginning July 1. 1998, from a graduated
rate 1o a flat rate egual 1o 2.2 percent of final average
salary, Members may attain the maximum 75 percent
benefit with 34 vears of service under the 2.2 benefit
formula. Members retiring on or after the effective
date have the option of upgrading their service camed
prior 10 July 1, 1998, 1o the flat 2.2 percent formula
by making a payment 1o TRS, Additionally, for
members who continee to teach, every three full
years worked after July 1, 1998, count toward a full
one-vear reduction of the yvears 1o be upgraded.

A money purchase (actuarial) benefit is payable if it
results in a higher annuity than either the graduated
or 2.2 formula. The 75 percent cap does not apply 1o
the money purchase benefit.

Each annuitant who retired after 1969 or made a
qualifving contribution receives an annual 3 percent
increase in the cument retirement benciil beginning
January | following the attainment of age 61 or
January | following the first anniversary in retire-
ment, whichever is later,

If 2 member leaves covered employment, TRS will
refend a member’s retirement contributions upon
request. The refund consists of actual contributions,
excluding the 1 percent death benefit contribution.

5. Funding

Effecuve July 1, 1998, member contnbuiions in-
creased from 8 percent to 9 percemt of salary. These
contributions are allocated as follows: 7% percent for
retirement, ¥ percent for post-retirement increases,
and 1 percent for death benefits,

Emplover contributions are made by or on behalll of
the employers from several sources. The State of

Hlinois provides a large source of contributions
through state approprations from the Commaon
School Fund. Additional sources of state contribu-
tions are the State Pensions Fund and contributions
from the General Revenue Fund from which reim-
bursements are made w0 TRS for certain minimum
and supplemental benefits. Effective July 1, 1998,
the state began making contributions for the 2.2 |
bepefit formula. Emplovers also make contributions

for the 2.2 benefut formula amnd for teachers who are

paid from federal funds. Addmwionally, employers
contribute their portion of the cost of the Early
Retirement Option as well as the Early Retirement
Incentive, Employer Early Retirement Incentive
contributions could be made in either a lump sum,

over five years in egual guarterly installments, or

under o different schedule approved by the TRS

Board of Trusiees. Employves contributions were paid

in full during FY98 while emplover contributions will

be paid in full during FYOI.

The actuarial funding requirements for FY99 and
FY98 were determined under Public Acts 90-382 and
E8-593, respectively. State funding law provides for
a 50-year funding plan that includes a 15-year, phase-
in period. Employer contributions, as a percentage of
active member payroll, will be gradually increased
until FY 10 and remain at a level percentage for the
following 35 years, TRS™ funded ratio will be %)
percent af the end of the S0-vear period. Beginning
July I, 1995, state contributions have been made
through a continuing appropnation instead of through
the approprialions Process.

Administrative expenses are budgeted and approved
by the TRS Board of Trustees. Funding for these
expenses is included in the employer contribution, as
determined by the annual actuarial valuation.

summary of Significant Accounting
Policies

1. Basis of Accounting

TRS' finan<ial statements arg prepared using the
accrual basiz of accounting. Member and emplover
contributions are recognized as revenues in the period
in which employee services ane performed.  Benefits
and refunds are recognized as expenditures when they
are due and payable in accordance with the terms of

the plan, 2 1
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2. Use af Estimates

The preparation of financial statements in conformity
with generally accepted accounting principles re-
quires management (o make estimates and assump-
tions that affect the reported amounts of assets and
liahalities and disclosure of contingent assets and
liabilities at the date of the financial statements and
the reported amounts of additions 1o and deductions
from net assets duning the reporting period. Actual
results could differ from those estimates,

J. Methed Used ro Value Tnvestrents

TRS reports investments ot fair value. Fair value for
equities is determined by using the closing price
listed on national amd over-the-counter secuntes
exchanges as of June 30, Fair value for fixed income
securities is determined principally by using quoted
market prices provided by independent pricing
services, Fair value for real estale investments is
determined by appraisals.

4. Praperty and Fqguipment

Equipment is stated on the basis of historical cost
Depreciation is computed using the straight-line
method based upon the estimated useful lives of the
assets, Office furniture and equipment are assigned a
uselul life of 3 w 10 vears while vehicles are as-
signed a 5-vear life. TRS® office building is depreci-
ated over 40 vears,

5. Accrued Compensated Absences

When they terminate employment, TRS emplovees
are entitled 1o receive compensation for all accrued
but unused vacation ume and one-half of all unused
sick leave eamed through December 31, 1997,
{Lump-sum payments for sick leave earned prior to
January 1, 1984, are subject to @ maximum of 60 days
or 420 hours.) Accrued compensated absences as of
June 30, 1999, and 1998 totaled 31,363,979 and
51,284 507, respectively. and are included as admin-
istrative and investment expenseés payable.

f. Rereivables

Receivables consist primarily of 1) member and
emplover contributions owed and vet o be remitted
by the employing districts as of June 30 and 2)
interest and dividends owed 1o TRS as of June 30

TRS is allowed by law 10 assess penalties for late
payment of contributions and to collect any unpaid

o

amounts from the employing distnicts by filing a
claim with the regional superintendent of education
or the Office of the Comptroller against future state
aid paymems o the emplover. TRS conziders these
amounts to be fully collectble.

Effective July 1, 1998, members may enter into
Favroll Deduction Program agreements with their
employers to pay for their optional service balances,
to repay refunds previously taken from TRS, or to
pay for their 2.2 formula upgrade balances, Terms
and conditions of the agreements are;

B A member must be employed full time.

B/ The agreement is imevocable and can be termi-
nated only upon full pavment of the member's
balance or upon the member®s death, disability,
retirement, or lermination of employment.

B The amount deducted must be a minimum of 550
per month and canmol be changed during the term
of the agreement.

B Agreements may begin at the beginning of each
calendar year quarter.

B The member may not make direct payments (o
TRS 10 reduce the balance under which an agree-

menf has been entened,

If the agreement is to pay for a 2.2 formuola upgrade
balance, the maximum length of the agreement is 60
mths, As of June 30, 1999, TRS had outstanding
balances in payroll deduction agreements totalling
3260.963,782.

7. Prior Period Reclasstfication

Certain prior yeéar amounts have been reclassified on
a basis consistent with the current year presentation,

Cash

The bank balance and carrying amount of TRS®
deposits were S2,000.601 and 52,756,183 a1 June 30,
1999, and 51,641,591 and 51,129,919 at June 30,
1998, Of the bank balance, 5267556 and $708, 169
were on deposit with the state treasurer at June 30,
1999, and 1998, respectively. Bank balances are
either insured or collateralized with securities held by
the state treasurer or agents in the name of the state
treasurer or are collateralized with securities held by
TRS or its agems in the name of TRS, Cash equiva-
lents are classified as short-lerm investments in the
Statement of Plan Met Assets,

Teachers’ Retirement System of the State of lllinois
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Calegory 1

Covernment obdigations

Corporate obligations

Preferred stock

Shon-term investments
Commercial paper (incloding shon-term collateral)
LS. Treasury bills
Dther

Common stock

St U alegorieed
Investments held by broker-dealers under secunties loans
Government obligations
Corporate obligations
Common stock
Real estare equity
Mutwal funds
Alternative invesunems
Limited partnerships
Foreign curmency
Collective investment funds (L5, dollars)
Security lending shor-term collateral investment pool

Irivestments and collaeral from securities lending
Less collateral from securities lending

Toial invesimenis®

Financial Section

Fair Value

14994 IR |

|
£3.605,579,739 §2,320,691,162
3,738,355,003 1,842 379,344
106,705,409 | (6,840,757
132,167,981 55,000,000
115,312,830 76,729,450
61,172,294 125,460,214
6.002,376,958 4,560,890, 119
13.871,670.214 13,096,991 046
979,58 472 1,494 145 803
02,058, 150 00,178,490
1. 019,656,567 1.136,574,928
2.781,228,514 2,266,385, 678
3,796.740,638 1.211,345,740
506,456,656 458 118,826
39, 166,266 2.060 250
195 857,234 034 871,213
1,399.764.013 1,791,059, 7%
24.472,179.724 17,589,543, 370
(1,418,345,349) (1,841 096,038)
$11,033.84.375 $20,746,444,332

* This total does ror inchisde aocried fncome.

. Investments
I. Investment Policies

Through the Board of Trustees, as authorized in the
Iinois Pension Code, TRS serves as fiduciary for the
members’ trust funds and is responsible for invest-
ment of those funds by authority of the “prudent
person rule.” This rule establishes a standard for all
fiduciaries by specifying fiduciary responsibility with
regard to the members' trust funds.

2, Invesiment Summary

The Investment Summary table presents a summary
of TRS" investments and related category of custodial

credit risk at June 30, 1999, and 1998, TRS' invest-
ments are categonzed to give an indication of the
level of risk at vear end. Category | includes invest-
ments that are insured or registered, or for which the
securities are held by TRS or its agent in the name of
TRS. Category 2 includes uninsured and unregis-
tered investments for which the securities are held by
the counterparty’s trust department in TRS name.
Category 3 includes uninsured and unregistered
investments for which the securities are held by the
counterparty but not in TRS" name. As of June 3,
1994, and 1998, TRS holds no seourities classified in

either Category 2 or Category 3. 23
i

|
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TRS has nonrecourse mortgages totaling
$298,174,533 and $299.934,518 on real estate
cquities at June M, 1999, and 1998, respectively.
The amount reponed for real estate equity 15 net of
these mongages, which mature on vanous dates
through the year 2018,

The real estate equity category includes 570,314,302
and 386,767,215 of mongages receivable which ane

Tully secured by the properties at June 30, 1999, and
1998, respectively.

Al June 30, 1999, and 1998, TRS did not have any
investments with one organization that exceeded
5 percent of net assets available for benefits.

2. Securifies Lending Program

The Board of Trustees” policies permit TRS to use
imvestments 1o enter into securities lending iransac-
tions—Iloans of securities o broker-dealers and other
entities for collateral with a simultaneous agreement
tov returm the collateral for the same securities in the
future. TRS" master trusiee is the agent in lending the
Plan's domestic securities for cash collateral of 102
percent of the market value of the securities and
infermational securities for cash collateral of 105
percent of the market value of the securities. Securi-
tes on foan ol year-end are presented as not catego-
rized in the preceding schedule of custodial credin
risk. Al year-end, TRS has no credit risk exposure to
borrowers because the amount TRS owes the bormow-
ers exceeds the amount the bormowers owe TRS. The
contract with TRS" lending agent requires the agent to
indemnify TES if the borrowers fail 1o return the
securnities (and if the collateral is inadequate w
replace the securities lent) or fail to pay TRS for
income distibutions by the secunities issuers while
the securities are on loan. All secunties loans can be
terminated on demand either by TRS or the borrower,
although the average term of the loans iz 10 davs. In
lending domestic securities, cash collaveral is in-
vested in the lending agent's short-term investment
pool, which at vear-end has a weighted average
maturity of 51 days. There were no significant
violations of legal or contractual provisions, and there
were no borrower or lending agent default losses
known fo the secunifies lending agent.

Az of June 30, 1999 and 1998, TRS had outstanding
loaned investment secunities having a market value of
$2,091,296,189 and 52,830,799,221, respectively,
against which it had received collateral of

52155, 148,880 and 52979, 211,045, respectively.

Collateral from securities lending reflected on the
Statement of Plan MNet Assels consists primarily of
collateral received in the form of cash.

4. Derivatives

TRS invests in derivative secunities. A denivative
SCCUNty is an investiment whose return depends upon
the value of other assets such as commodity prices,
bond and stock prices, or a market index. Denvative
ransactions involve, to varying degrees, credit risk
and market risk. Credit risk is the possibility that a
loss may oCcur because o pany o & transaction fals
o perform according 1o the established terms. To
eliminate credit risk, derivative securities are gener-
ally acquired through a clearinghouse that guarantees
delivery and accepts the risk of default by either
pauty.

Market risk is the possibility that a change in interest
or currency rates will canse the value of a financial
instrument to decrease or become more costly to
settle. The market risk associated with denivatives,
the prices of which are constantly uctsating, is
regulated by imposing limits on the types, amounts,
and degree of nisk that investment managers may
undertake. These limits are approved by the Board of
Trustees and senior management, and the risk posi-
tions of the investment managers are reviewed on a
regular basis to monitor compliance with the limits.

During the year. TRS" denvative investments in-
cluded foreign currency forward contracts. futures,
and options, Derivative contracis are used by expen-
enced invesiment personnel 1o implement tetical
strategies upon the portfolios in a cost-effective
manner. Foreign currency forward contracts are used
to hedge against the currency risk in TR foreign
stock and fixed income secunity portfolios. The
remaining derivative securilies are used to improve
yvield, adjust the duration of the hixed income portfo-
lio, or hedge changes in interést rates.

Foreign currency forward contracts are an agreement
to buy or sell a specific amount of a foreign currency
at a specified delivery date or maturity date for an
agreed upon price. Fluctuations in the fair value of
foreign currency forward contracts are recognized in
TRS' financial statements as incurred rather than at
the materity or setilement date of the contract.
Foreign currency forward contracts represent an off-
balance sheet obligation because there are no balance
sheet assets or liabilities associated with those
CONracts.

Teachers™ Retirement System of the State of lllinois
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Dermvarives CoONTRACTS

Fyag
Mo, of
Type Contracts
Domestic Interest Bate Prodocts
Fixed income ftunes (nal) 9,750
Fixed income written call options 431
Fixed imcome written pul options 2,159
Fixed income credit spreads 0
Iniermitisnal Interest Bate Prodocts
Intemational fixed income futures (net) L
International fixed income bond put options 4
Domesthe Eguity Products
S&P 500 Index furares (net) 17X

FYS99 FY¥Ya8 FY o8
Contractual o, of Contractual
Principal® Contracis Principal®
£1.337.972 822 1912 SARD, 712,652

3,596, 875 250 428043
I86, 368, 125 1000 40,554,817
0 4 1662, O, LI

T3.680, 188 1,542 325 191,565
49, 3540, (N0 ] i
941973975 2604 769,810,500

*The contractual principal amounts listed above represent the market value of the underlying assets thar the derivative
contracts control, Contractual principal values do nor represent actual valies in the Statenment of Plan Ner Asseis,

Financial futures are an agreement to buy or sell a
specific amount of an asset at a specified delivery or
maturity date for an agreed upon price. As the market
value of the futures contract varies from the original
contract price, a gain or a loss is recognized and paid
to the clearinghouse. Financial futures represent an
off-balance sheet obligation because there are no
balance sheet assets or liabilities associated with
those contracts.

Financial options are an agreement that gives one
party the right, but not the obligation, to buy or sell a
specific amount of an asset for a specified price,
called the strike price, on or before a specified
expiration date. As a writer of financial options, TRS
receéives a premium at the outset of the agreement and
bears the risk of an unfavorable change in the price of
the financial instrument underlying the option.
Accordingly, it is against TRS® policy w invest in any
uncovered options, Premiums received are recorded
as a lability when the financial option is written.
Fluciuations in the fair value of financial options are
recognized in TRS' financial statements & incurred
rather than at the time the options are exercised or
when they expire. As of June 30, 1999, and 1998, the
fair value of option contracts writlen was $72.622

and $789, 148, respectively. The fair value represents
the amount needed 1o close all positions as of that
date.

The Derivatives Contracts table presents the aggre-
gate contractual principal amount of TRS' outstand-
ing contracts at June 30, 1999, and 1998, Contractual
principal amounts are often used 1o express the
volume of these transactions but do not reflect the
extent to which positions may offsel one another,
These amounts do not represent the much smaller
amounts pofentially subject o nsk.

Reserves

TRS maintains stalutory reserve accounts in accor-
dance with the provisions of 40 ILCS 5/16-101 e seq.
In 1997, legislation was passed by the [linois Gen-
eral Assembly that allowed the crediting of income at
fair value, as opposed 1o book value, to the
Employer’s Contribution Reserve,

I. Members® Contribution

199 1M z 5.

Balances
ot June 30

$6,620.461,369 55,567,842 261
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This reserve accumubates, with 6 percent interest, the
contributions by members prior 1o retirement. Contni-
butions were 642 percent of salary through June 30,
1998, and 7% percent of salary from July 1, 1998,
through JTune 30, 1999, Contributions are fully
refundable upon withdrawal from TRS, excluding
interest credited thereon, The interest accrued s
refundable only in the event of death. Interest is
credited as of the date of retirement or death of those
retiring or dving during the vear and as of the end of
the fiscal vear for all cther members. Interest is
computed annually based upon the individual
member’s balance in the reserve at the beginning of
the fiscal vear. This reserve is fully funded.

2. Mimimum Retirement Annuity

1955 s
Balances
it Juene 3

52820624 £2.618,91%

The minimum annuty 15 set by law @1 525 per month
for each yvear of creditable service 10 & maximcm of
5750 per month after 30 or more years of creditable
service. To qualify, annuitants are required to make a
one-timwe contribution that is credited o the reserve.
Interest at & percent is credited to the reserve annu-
ally based upon the average reserve balance. The
State of Winois also appropriates funds necessary 1o
pay the minimum benefits provided in the legislation.
All benefits paid under this program are charged 10
the reserve, This reserve is fully Tunded.

3. Supplementary Annwity

[ 1998
Balances

#l June X} §821.402 ST40.293

In 1961, legislation was enacted to provide for
increased annuities w retired members who met
certain specified regquirements.  Annuitants were
required to make a one-time contnbution, which was
credited to this reserve, The State of Hlinois also
appropriates funds that are credited w the reserve,
Interest an 6 percent is credited to the reserve annu-
ally based upon the average reserve balance. The
annuity expenses resulting from this legislation arg

26 charged 1o the reserve. This reserve is fully funded.

4. Employer'’s Contribution

1999 [
Balances

o June 30 S15613,596,604  §14,394,685.933

This reserve serves as a clearing account for TRS
income and expenses. The reserve is credited with
contrtbatons froum the State of linois that are no
specifically allocated to other reserves, member and
employer contributions, income from TRS® invested
assels, the interest ponion of the accumulated contn-
butions of members who are granted refunds, and
contributions from annuitants who qualify for auto-
matic annual increases in annuity. The reserve is
charged with amounts necessary to be transfermed to
the Members' Contribution Reserve, all amounts
necessary to be refunded to withdrawing members, all
refirement annuity payments ¢xcept as provided by
other reserve accounts, all benefits that are paid fo
temporanly or accidentally disabled members, all
death benefits that are paid, and all survivor benefit
contnbutions that are refunded o annoitanis.

This reserve does nol equal the present value of
expected benefit payments. The additional amount
necded (the unfunded sctuarial accrued liability) as
calculated by the actuary was 510,967, 204,000 in
199 and 59,942 354 000 i 1998,

. TRS Employee Pension Benefits

I, Plan Description

All of TRS" full-time employees who are not eligible
for participation in another state-sponsored retirement
plan participate in the State Employees’ Retirement
System (SERS), which is a pension trust fund in the
State of llinois reporting entity. SERS i & single-
employver defined benefit public emploves retirement
svstem (PERS) in which state emplovees paricipate,
except those who are coverad by the State Universi-
ties Retirement System, Teachers” Retirement Sys-
rermn, General Assembly Retirement Svstem, and
Judges” Retirement System. SERS’ financial position
and results of operations for fiscal vears 1999 and
1998 are included in the State of Dlinois” Comprehen-
sive Annil Financial Repon (CAFE) for the vears
ended June 30, 1999, and 1998, respectively. SERS
alwo 1ssues a separate CAFR that may be obtained by
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writing to SERS, 2101 South Vieterans Parkway,
Springfield, linois 62794-9255 or by calling (217)
785-T202. The State of lllinois CAFR may be
obtained by writing to the State Comptroller’s Office,
Financial Reporting 1. 325 West Adams
Street, Springfield, Minois 62704- 1858 or by calling
(217) 782-2053.

Effective in FY97, SERS implemented Governmental
Accounting Standards Board (GASB) Statement No.
25, Financial Reporting for Defined Benefit Pension
Plans and Note Disclosures for Defined Contribution
Plans. Also effective in FY97, the State of [llinois
implemented GASB Statememt No. 27, Accounting
Jor Pensions by Stare and Local Governmenial
Emplovers. These new GASB standards supersede
all previous authoritative guidance on accounting and
financial reporting for defined benefit pension plans
of siate and local governmental entities.

A summary of SERS" benefit provisions; changes in
benefit provisions; employee eligibility requirements,
including eligibility for vesting: and the authority
under which benefit provisions are established are
included as an integral pan of the SERS CAFR. Also
included is a discussion of employer and employee
obligations 1o contribute and the authority under
which those obligations are established.

2. Funding Policy

TRS pays employer retirement contributions o SERS
based on an actuarially determined percentage of the
TRS emplovee payroll representing TRS employees
who are members of SERS. For FY'99 and FY95, the
SERS employer contribution rates were 9.528 percent
and 6.500 percent, respectively. Effective for pay
periods beginning after July 1. 1993, the TRS Board

opted to pay the employee contribution for all em- |
ployees. The contribution pickup (4 percent for SERS |
members and 8 percent for TRS members) was
included in the FYY9 and FY%E administrative
budgets approved by the TRS Board.

TRS does not pay employer contributions for s
employees who are also members of TRS. Funding
for these contributions is included in the annaal state
contribution to TRS.

3. Post-Employment Benefits = TRS Employees

In sddition to providing pension benefits, the State
Employees Group Insurance Act of 1971, as
amended, requires that certain health, demal. and life
insurance benefits be provided by the stute. Substan-
rially all TRS employecs may become eligible for
post-employment benefits if they eventually become
annuitants. Health and dental benefits include basic
benefits for TRS retirees under the state’s self-
insurance plan and insurance contracts currently in
force. Life insurance benefits are limited to 55,000
per annuitant who is age 60 or older,

Costs incurred for health, dental, and life insurance
for annuitants and their dependents were not sepa-
rated from benefits that were provided to active
emplovees and their dependents for the years ended
June 30, 1999, and 1998, However, post-employment
costs for the state as a whole for all state agencies or
depariments for dependent health, dental, and life
insurance for annuitants and their dependents are
disclosed in the state’s Comprehensive Annual
Financial Report. Cost information for retirees by
mdividual state agency is not available. Payments are
made on a “pay-as-you-go” Basis,
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Required Supplementary Information

ScuepuLe oF Funoine Procress !

\cluzrial Unfundded Actoarizl
Actuarial oorued Liability Unifamded Actuarial Acerned Liabilicy
Actuarial Valupe ol (AAL-Projecied Funded Acorued Linbility Coverod as a Percentape of
Valwitlon el Unit Credit) Ratio (LUAAL) Payroll Cavered Pavreoll
Ihate () (i i@ Wit b = iz L] (h-akie)
06/30M%6  $15,103.927.000 26, 101, 704 (K 57.8% $11.037.867,000  £4,734.250,000 233.1%
D620 T 17.393,108,000 26,95 1,585,000 4.5 SIFBATTON  5,013,553,000 P T
D6y 3058 19,965, 587,000 20,908,241, 000 66,8 S92 354000  5,323,403,000 186.5
i 30 2 ENT TR D) 33,205, 513,000 7.0 (LR e[RRI SRR 11T e 1925
L

| ScHeEpULE ofF ConmriELmoNs FrRoM Emplovers anp OrHer Conmrieumng Enrmes !

|r Anmaal Required nmisl Reguired
| Yiar Federal and Coniribation Contribetion
Eonded State ] Employer per GASH Percentagye per Stale Percentage
June M Contributions”  Contributions ltal Statenent #2135 Contriberbed Stalule Cantribagticd
| 9H5 5324, 276,000 S16997.000 5341273000 51,350,997 000 253% 341,276,000 1%
|97 ITT.0060,000 17,379 HX) 395,348 0000 G227 342, (00 42.6 305, 269,000 10K
|9 460,439,000 17,246,000 47T 685000 QEI 312000 45,6 TH, 430 000 100}
19595 EHT NS WM 36,535 1M} B3 G0, M QAT G0 (M 6.7 292 47 000 102

! The required schedules of funding progress and emplayer contribudions should include information for the current year and as
many of the prior vears that are available, according to the parameters. TRS has oaly four vears of information thal meel the
parameters. For consistency with figures reported by TRS® actinaries, the amounts have been rounded to the nearest thousand,
Actual contributions varied slightly from contributions that are required by stanute mainly because of differences between
cxtimated and actual federal contrilanions,

! Does not include mrinimuen and supplemental retivement cortributions of 535,883,000 and 36, 309 000 in FYV ang FYUK,
respectively. For FY99, inclides $32,006,000 in General Revemee Funds for the stare’s portion of 2.2 benefit formula increase.

. iﬂ-" FY¥®, federal contributions totaled 319,844,000 and employer conrribusions for the 2.2 benefir formula increase totaled
16,658, 000,

see accompanying independent auditors” report,
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Year 2000 Disclosure (Unaudited) The scope of TRS® Y2K efforts is divided into four stages

for purposes of this statement.

Background and Summary

The now well-known year 2000 (Y2K) issee, involving
the inability of electronic data processing systems and
other electronic components to properly function after
January 1, 2000, was identified as a prionity project for
TRS during calendar year 1997. In December 1997, a
project plan was developed to assess and correct all
information systems and other Y2K exposures prezent
within TRS' internal operations and among various
extermnal entities upon which TRS relies in performing its
statutory responsibilities.

At June 30, 1999, TRS staff believes that mission-critical
information systems and other electronic components
operated by TRS are fully Y2K compliant and will
operate without interruption after Jamuary 1, 2000
Further, the information systems operated by external
entities upon which TRS relies for cntical business
functions are believed to be Y2K compliant based on the
writien representations of those entities to TRS. At June
30, 1999, the remaining Y 2K remediation efforts for TRS
involve noncritical batch processes written for the
mainframe computer and replacement of several third-
party microcomputer applications with Y2K compliant
versions. TRS staff believes these efforts will be com-
pleted before December 31, 1999, and further believes
any business risk associated with Y 2K-related failure of
these applications and processes is immaterial. However,
due to the unprecedented nature of the YZK issue, there
exists a possibility that Y2K issues present at TRS or its
vendors will not be identified or resolved by January 1,
200N,

E Awareness Stage

During FY97, initial research as (o the scope of
needed Y2K remediation was undertaken. During
FY98, a project plan, schedule, and requested
FY99 budget was presented to the TRS Board of
Trustees.

B Assessment Stage

During FY98, TRS first updated all internally
created and third-pany purchased software
inventories. The inventories were then calego-
rized into mission-critical and non-mission-
ritical groups to establish testing and
remediation prionities. Concurrently, standirds
for Y2K programming changes and data issues
were created, TRS also updated EDP hardware
and operating system software inventories and
established plans to contact all relevant vendors
to determine Y 2K compliance during FY98. A
similar inventory and vendor list was developed
for non-EDP electronic components, Addition-
ally, an inventory of outside entities with which
TRS transacts business electronically or with
which TRS has significant business relationships
was created in FY9E,

Following the inventory processes, testing and
inquiry effons commenced in FY98. Based on

testing. examination, véndor information, or a

combination thereof, listings of noncompliant,

system-created programs, vendor software, and
hardware were created.

29
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® Remediation Stage

Based on the results of the assessment process, 4
preliminary test of purchased mainframe soft-
ware was conducted o determine precisely
which applications contained Y2K problems,
Specific remediation efforts for mission-critical
processes, including replacement or upgrading of
purchazed software and recoding of TRS-created
software, commenced in FY98. Mission-critical
mainframe software changes were completed in
February 1999. Purchased software inventories
were completed in March 195949,

Survey results for computer hardware and other
electronic components revealed few Y2K com-
pliance manters: specific remediation effons, pri-
marily involving retiring older personal
computers from service, commenced and were
completed in FY99,

Surveys received from vendors and other outside
service providers indicated no material compli-
ance issues; therefore, specific remediation plans
were not developed.

B Validation/Testing Stage

In February 1999, TRS staff tested the revised
mainframe software in a Y2K environment al
TRS" disaster recovery backup facility located in
Dayton, Ohio, The tests were generally success.
ful with only minor exceptions noted for cormec-
tion. Corrections were completed and
successfully retested in March 1999 at the TRS
offices, With this phase complete, mainframe
COmMpuUter mission-crilical processes are now be-
licved to be Y2K compliant. Remediation efforts
for non-mission-Critical processes are ongoing.
Purchased software products previously deter-
mined 10 not be Y 2K compliant are presently be-
ing upgraded. This process will be completed in
October 19949,
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Viduation Dates

Actuareal cost method:
Amortization methed:
a) For GASE Statement #25 reporting purposss

by Per stabe ststule

Remaining amdrtization perio
a) For GASE Sumement #25 reponting parposes
b Per stage statte

Asel valuation method:

Actuarizal assamiplions;
Investmsent rale of retwm

Projected salary increases
Group sine growth mie
Assumed inflation rate
Post-retinement increase

Mortality table

Juamme 30, 19499
Projecied wmit credi

Level percent of payroll

| 5-yenr phase-in boa

level percent of payrall

uniih o 905 funding level

is achicved

Minimionm siale contrbutsmn
raies i statute inglude oot of

2.2 formula change as a kevel
percent of payroll

4} yedars, open
4 years, chosed

Fair value

B.5%

6093, composite 7.0%
e

4%

3% compounsded

9495 Buck Mortaliny Tables
{rated forward one year
for beneficiaries only).

June M, 1R
Projected anit credit

Lievel percent of payroll

15-year phase-in o a

bevel percent of payroll
watil a W fumding level

s achicved

Minimom state contrmbution

rates in statuie include cost of
2.2 formala change as a level

percent of payroll
0 years, open
47 years, closed

Fair value

E5%

6,0-93%, compaosite 7.0%
5%

45

3% compounded

1995 Buck Momnality Tables

(rated forward one yeor
for heneficiarics only),

See accompanying independent auditors” repor.
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SCHEDULE OF ADMINISTRATIVE EXPENSES

Personal services

Profescional services

Postage

Machine repair and nental

Other contractual services
Cormmandities

Occupancy expense

Drepreciation

Loss (gain} on disposal of equipment

Tistaal schmbaisirative EX R RSES

Administrative expenses for the years ended June 30, 1999, and 1998 are summarized below:

155

7534038
BA9 600
206, BEE
409,878
h73.502
271840
194,542
448 A80

1,030

S0 AR, 094

1994

56,754,240
BT R0
374,988
6077
569,345
233,925
235.241
481,297

(LBl

9. 761, 3108

| ScHEDULE oF InveSTMENT ACTivITY EXPENSES

Investment manager fiees
Alternative investment cxpenss
Miscellaneous

Fotal Envestment activity expenses

Investment activity expenses for the years ended June 30, 1999, and 1998 are summarized below:

19y

575,868 525

3585538
1,136,450

550,591,502

199H

571,645,986
2031,243
1. 161,230

& T3, 738,461

SCHEDULE 0F PaymENTS To CONSULTANTS

Actuarial services

External auditors

Legal services

Management consultants
Information systéms
Investmen review
Executive search
Publication design
Caher

Totad pavimints bo consziliznis

Payments to consultants for the years ended June 30, 1999, and 1998 are summanized below:

15404

$89,295
122371
55,244

312,244
223,797
19,520
B.639
18,490

SR600

1993

174,650
7565
155,668

188,931
88,500
67,662
12,645
18,153

AR07, KiE
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‘ Investment Section

Introduction

The TRS trust fund is invested by authority of the inois
General Assembly under the “prudent person rule,”
requiring investments to be managed solely in the intensst
of fund panticipants and beneficiaries, As of June 30,
1999, TRS" otal investments. including accrued invest-
ment incomee, at market value todaled $23,276,177,.263.

Invesiments are guided by a statement of investment
objectives and policies that are approved by the Board of
Trustees. The objective is to provide the greatest long-
term benefits 10 members by maximizing the total rate of
returm on investments within prodent parameters of nisk
for @ retirement fund of this type. Investment perfor-
mance is expected o exceed the annual rate of inflation
over the long term by 4.5 percent and to outperform
vanous market indices for each asset class,

The Morthern Trust Company, az Master Trusiee, has
provided to TRS, unless otherwise noted, detailed finan-
cial reports of all investments, receipts, disbursements,

PERFORMANCE SUMMARY

purchases and sales of secunties, and all other transac-
tions pertinent to the Fund for the period July 1, 1998,
through June 30, 1999, A statement of assets together
with their fair market value was also provided showing
the properies held as of June 30, 1999, Additonally, The
Nonahem Trust Company calculated, in accordance with
the Association for Investment Management and Re-
search {AIME) Performance Presentation Standards,
performiance rates of return by portfolio, composite, and
respectivie indices. TRS staff, in collaboratnon with staff
from The Northern Trust Company and Strategic Invest-
ment Solutions, Inc., prepared the Investment Section.

A complete listing of investment haldings 15 available on
request.

Performance Summary

In conformance with the AIMR Performance Presentation
Standands, the following Performance Summary table
outlines the performance of the tolal investment portfolio,
including accrued income, during the last five years.

34

Years ended June 30 Annualized®
T 154 1997 19495 1994 IYeury 5 Years 10 Yeurs

Tedtasl Timne Weighied Retorn

TRS 13.4% 16.9% 18,35 6.6 10.8%: 15.1% 14. 8% 11.6%

TS Weighted Index 1549 139 i74 157 1.7 13.1 15.00 i2.2

CPI (Inflation) 30 2.8 23 1.7 2.0 2.0 23 3.0
Exjuity = L5,

TRA 206 2310 7.5 S0 17.1 235 19 |54

Wilkshire SO0 24.7 262 29.3 ZE9 14,6 5.8 5.7 176

S&P 300 26,00 26.1 4.6 30,2 prd 291 1.9 185
Fquity = International

TRS {6,173 ey i, | 9.9 28 Bd 101 . B3

M3CT All Country Ex. U5, 0.l 1.8 [N (.6 LR 8.2 1.8 6.7

MSCI EAFE 1.7 136 12.8 6.1 .6 2E K2 L]
Fixved Income - 1S,

RS [Je i) 32 108 122 R 59 5.1 BT

Satomon BIG 2.5 5. R.2 Al 7.2 7.8 8.2
Fixed Incmne - Interonational

TES 14,4 (i1 4] 4.9 T4 4.3 i T.0 g2

SBNUSDH 257 (1.7} 2.2 (.9 4.9 26 5.5 549
Beal Estate Equity

THS 132 11.1 127 14.7 135 135 13.0 hh

CH + 7% [ER1] R 3 ) Sl g 9.3 104
Alternative Investmenis

THRS M3 67,7 226 35.3 229 21.7 40.9 20l)

CPl+ 1K 13.0 Ix8 12.3 11.7 120 12.00 3 130

®Renurms are provided by The Northern Truse Company and Strategic Investment Solirions in accordance with AIME

Performance Presenialion Standierds
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Asset Allocation

A pension fund's most important investment policy
decision 15 the sélection of an assel allocation. Similar w
other large instiutional funds, TRS maintaing a well-
diversified portfolio to control risk effectively. TRS® asset
allocation as of June 30, 1999, was as follows:

Percent oF Total FunD tor years ending June 30

Percent of Total
Asset Type 1994 ¥
Bords (L5, and Global) 0.0 390%
Common Swoack - LS. a2z A2
Real Bstate Equity o7 1.8
Ciommon Siock - Iniermational 114 104
Short-Term Invesimens 35 Gl
Altermative Invesiments 2.4 Pl
Prferred S10ck 0.5 0.5
Cummency Invesiments L 0
Taoial TiHLO 5 LRI

Percentage totals for FY'99 show a slight increase in LS.
common stock from 30.2 percent a year earlier. Interna-
tional equities increased slightly from the FY98 figure of
16.0 percent. In all, equities totaled 43.6 percent of the
todal portfolio. Bonds remained at 39.0 percent of the
total fund while real estate decreased 1.1 percent o 10,7
percent ot yvear-end. Over the past five vears, TRS'
allocation history can be représented as follows:

Asser ALtocamion History for years ending June 30)

Aol Ul kR 19, 1597 (Rt |5
Bonds

(LS, & Glabaly  169% L 51.9% 0% e
Comenon Soock

(LS. 7.7 3 w4 k| T 22
Shon-Term 27 1.1 e | B3 15
Onbyer™ 9.7 26.2 5.6 245 5.3

* Ooher inclirdes common siock intermational, preferred siock,
real esfate, alternarive, and CurrERCY ITVESIRERTS,

Fund Management

The fund is externally managed by professional invest-
ment firms that bring their particular expertise o the
selection and retention of investments. The actvities of
these firms are reviewed and directed by TRS trustees
and staff 1o ensure compliance with applicable stajutes,
the investment policy, and long-term strategic plans. On
Tune 30, 1999, TRS employed the following external

firms:

Asset Class & Name

Fixed Income (Honds) U5,
Brinzon Parimers, fnc, (TAA)
HlackRock Financial Mancgemens, lnc,
The Chicago Trie Covmpunry

Cemzecn Capitel Maragemen
Farstmann=Lefl fnternationadl, fne,
Hughes Coapipnl Management, fnc.
Miller, Anderson, Sherrerd, LLP
Pacific frvesmment Maragemen Co,
Pavden & Rvgel Investiment Consed
Srrong Capital Management, e,
Teplin, Canida & Habachs

WR Huff Asser Manggemenr Ce, LI T,
Weise, Peck & Gireer Invesnmenis

Western Aszet Maragemenr (o
Fixed Income { Bonds) Infernational

Arinson Partmers, T
Delaware Infernanionnl Advisers, Lid
Jelties Baer frvesmiens Mamagemend, e,

Pacific fovestment Marggement Co,

Equity iComman Stock) = LS.
Ark Asser Mamagement Ce., Ine,
Chicage .F.'q'm tv Partners

Brinsen Parners.

Fiaeciary Meanagement Assodiales
Horchitis ard Wiley

Tnsight Capital Research & Manggement, e,

Tnstintionad Capiral Coarp,
Larzand Asser Managemen

Assets Under
Management

See TAA
504 624,028
SI44. 271374
Eroid50. 01
S106, 190,362

552 000,067
£289.629. 790

52,404 B70). 501

S48 582,753
S2sai4.5 0

SR04, 138
5148 341876
B33, 23247
SH466,4 77 808

342 864,456
Bl 425,067
I 78222458
5138391 83)

SLO FI0 RN

582, 5000 5603
B270. 784,211
34458072
Si4.417 199
539,084,430
E3040, 530002

BI76.8068 345
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Lincaln Capital Maragement Co.
Mewtor Investment Advirors, e,

Pacific Investment Management Co.
Paradigm Asser Management Co,, LILC,
Sanford C. Bernstein & Co., Ine.

State Street Global Advitors

The Edgar Lomax Company

Vitlenzuela Capital Partmers, LL.C.
Wivee Himumer Management O,

Equity {Common Stock) International
Brandes Investrent Parmers, LA
Bringew Partners, e, (TAA)

Copital Girardian Tras Co.

Clay Fimlay, fe,

Dietenwore Internaitonal Advizors, Lid
Horckkis & Weley

Pyrford Tmternational, PLC

Direpzedner BCM Global fnvestors, LLC.
Scudder Kemper Investments, Inc.

Seare Srreet Clobal Advicors

Real Estate Eguily

$1.852,267 573
530,334,237
512806, (00,4400
3368.333.583
8315000517

S 1087, 708, 908
531558304

S B 862
585,439.354

S122.686.041
See THA
526813812
0502819
E355.027.903
S108, 544 557
R8T, 04,638
$280.347.082
S335.397. 742
524,924,279

Bear Steams/Capital Associates Realty Advisors 3131,219.664

Capital Associates Realry Advisors
Ceniirativealth Realry Advisors, fnc,
CozadWestchester

N Real Esrate Capital Partners, LP.
Heirman Caprital Management

KB Realry Advisors

LPC Realty Advisors 1, Lud.

RREEF Real Estare Venture Capital Fund, L.P
Srone-Levy, LLC.

Alternative Investiments

Angelo, Gordon & Co,

Apex Investmens Pariners

fhavsiar Partners

DT Merchant Banking Parters, fnc.
Fronteras Coupany

36 Keshiberg Krovis Roberts & Co.

£779,187.068
S578.579.831
5304 060,310
549498626
SHL212 404
8202212042
B202. 744 841
R0 140492
R2RIST6T0

537 155,092
837,734,936
840,029 268
BT 00 243
10,390,130
SR8 TG

Mesinmw Privare Equity Investments, lne. 513,581,297
Penman Asset Manggemens, LP 59.430,957
Periziope | Fumd Managers, LLC, o867
Sandier Capital Management ST 075807
SCP Private Equiry. Parmers, LP. 3425538
TCWLarin American Parmners, LLC, 2e 020 38T
Trivess, Ine. RI5.284. 010
Veromis Suhler & Astoctanes 236,030 537
Wialimur Grenvth Paniners, LILC R6,017 A58
Wirilss, Peck & Greer Comp. Development Acwociates 38,340,614
Wieiss, Prck & Greer Venture Pariners, LP 5197083552
Willigen Blair Mezzanine Capital Pariners $28 241,073
Tactical Agcet Alloeation (TAA)

Brinsan Partners, Inc, 324,054 680
Pyrford Inrernarional, PLC 5192, 350,784
Cush Managemeni

Atlantic Asser Management Parmers, LLC. 156, 374464
Hatchbiv & Wiley 156, 760, [ad
The Northere Trust Comparny B3 TOHT. 00
Other

Pending irades, transitional goecounts, $1,003 370800

pending foreign exchange, intermnal
aoeonnly, and aocrued ncome

Total Fund Market Value 523276177263

Jume 30, 1999

Asset Class and Market Indices

During FY99, U.S. common stock was the best perform-
ing asset class as represented by the Wilshire S000 Index
at 19,6 percent and the S&P 500 Index @ 228 percent.
Imtemnational commion stock was the next best performing
asset class as represented by the MSCI Al Country
Excluding U.S, Index and the Europe, Australia and Far
East (EAFE) Index, returning 10.3 percent and 7.6
percent, respectively. Domestic bonds, as represented by
the Salomon Broad Investmem Grade (Salomon BIG)
Index, returned 3.1 percent. Non-ULS. dollar bonds,
represented by the Salomon Non-U.S. Dollar Bond Index,
returned 4.9 percent. The 90-day Treasury Bill, reflectuing
short-term investments, returned 4.7 percent. The annual
rate of inflation, as represented by the Consumer Price
Index (CPL), stood at 2.0 percent for FY99. The follow-
ing table shows a quarterly breakdown of the retums of
TES representative indices.

Teachers' Retirement System of the State of lllinois
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Asser Crass QuarTerty ReTurN By REPRESENTATIVE INDICES

Assel Class i
Domestic IntErmational Shori=Term
Domistic Equity Imlernational Eguity Fixed income  Flxed income  Investments (nfiation
Wilshire S&P MSCT AN AsCI Satloran O Thay
Dt S Sl Country Ex.-U5,.  EAFE RIL: SRNLISDR® T-Rall Pl
LR 1.95 131 (LTH i (hn .32 L&Y 1.2% 1, 4% !
WEEE  {(1203) (9.Bh) {1510 (14.21) 4.04 a6l 1.21 037
2318 21.5] 21,32 .33 .66 (dl 5.27 1.11 N
EXER L i 4,94 2.60 .39 (L6} {4.84) i.13 067
A0 TAHI 7.058 521 2.54 (LRE) {4.50) 1.17 073

svatomon Brothers Nown-U0 8, Dollar Boond frdex
Al index retwrns prevcided By The Neethern Trest Company

Total Fund Results

TRS" total time-weighted rate of return for FY99 was
10.8 percent, calculated in conformance with AIME
Performance Presentation Standards. This result was due
primarily to TRS® results in the U.S. stock and bond
markets and private market invesiments.

The Funds total retum for FY99 easily surpassed the
long-term performance objectives of preserving purchas-
ing power and exceeding the rate of inflation (as mea-
sared by the Consumer Price Index) by 4.5 percent. [n
addition to these objectives, which are formally outlined
in the TRS Statement of Investment Objectives and
Policies, TRS™ retums for FY99 also exceeded the 8.5
percent assumed actuarial return,  As indicated below,
this trend has continued over the annualized 3-, 3-, and
10-vear pericds.  For the year, TRS only slightly under
performed its average market-weighted index, a cross-
section of the retums of numerous market indices based
ofit TRS® own sctual asset allocation,

FY® 3Year SYear 10-Year
THS 105 15.1% 14.5% 11.6%
TRS Market- 11.7 15.1 15.0 12.2
Weighted Index
CP1 i Inflaton) 20 2.0 2.3 it

U.S. Equity Results and Profile

For the fiscal year, TRS' ULS. common stock porifolio
returned 17.1 percent compared to the Wilshire S000
return of 19.6 percent. The 3-, 5-, and 10-year compari-
sons to this benchmark are noted below:

Fyuu AYear SYear 10-Year
Ths 17.1% I1E% 2205 [ L
Wilshire 3{{¥) 19.6 258 257 176

At June 30, 1999, 39.6 percent of TRS™ investment
portfolio was assigned to U5, equity managers compared
1o 37.5 percent at the prior fiscal year's end. Equity
managers used fully active, index, and enhanced index
management strategies during FY99, The market value of
assels assigned to ULS. equity managers increased (o
$9.041 billion from %7.723 billion due to $1.317 billion
of market value appreciation and $1.0 million in ne1
reallocations 1o U.S. equities from other asset ¢lasses.

Domestic equity managers are expected to better the
designated benchmark index on an annualized basis over
a three- to five-year peried or market cycle. The S&P 500
i a popular index that is often used 1w represent LS.
equuity market returns. However, the Wilshire SO00 Index
provides a more accurate representation of both the
aggregate U.S. eguity market and TRS® domestic equity
portfolio. The highly diversified financial characteristics

= 7
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and risk factors of the Wilshire 5000 ultimately influence  sented in these arcas while investments in basic indus-

the total return. tries, consumer durables, energy. finance, capital goods,

" : . . and consumer nondurables remained stable or were
TIS demeshic equiey upnagecs chwiged the sectop trimmed back. The Diversification by Industry Sector
diversification of their portfolios during FY'99, Increases

table summanzes these changes and also provides o

to imvestments were made in the m:hnnl_ug and vrility comparison with the S&P 500 and the Wilshire 5000
sectors 10 take advantage of the economic value repre- T

Dwversiricanion sy INpusTRY SeCTOR

June 30, 1999 June 30, 1998

S&P Wikshire S&P Wilshire
Sector RS SiW) S0 TRS 2 S00H)
Basic Industries 6.2% 4.65% 5. 1% 10.7% 59% T.1%
Capital Goods 15 7.4 6.1 74 71 1.0
Consumer Durables 25 1.9 23 ih 26 28
Consumer Nosdurables 7.2 323 38 3Z8 356 35.1
Energy 4.2 6.1 5.3 4.6 7.6 59
Finance 13.2 16.0 18,3 16.2 18.7 197
Technology 2.1 0.7 19.0 12.8 142 14.5
Unilities 7.1 1.0 105 5.9 83 19

Sowrce; The Northern Trust Company

All Wilshire 5000 industry sectors provided positive rates positive. As illustrated below, the sector retems for the
of return during FY99. With the exception of consumer S&P 500 and the Wilshire 5000 performed relatively
durables, the S&P 300 industry sector rates of retum were  well.

Wistige 5000 Inpustey HeETusNS Sa8P 500 Inoustey RETURNS
I For the vear ending June 30, 199 For the vear ending June 3, 1999

Seclor Kelurm Sector Keturn
Basie Indastries .35 Basic Industries A A%
Capital Goods 2.5 Capital Goods 8.7
Consumer Durables 5.0 Consumer Durables LK)
Comaumer MNomlurables 12.1 Consumer Mondurables 128
Energy 1.2 Energy 19.2
Finance 22 Finance 5.6
Technology 5.8 Technology fd 3
Litilizses 201 Linillities 34
Toad Wilshire 5iHM Ketnmrmn 19%.6% Tirtal 5&P 500 Refurm e84

Sonrce: The Northern Tt Compeany
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LLS. equity managers made adjustments to their accounts
during FY'99 as noted by the following comparison of

LS. Eouiry Portrouo PROFILE

portfolio characteristics with the S&P 500 and the
Wilshire 5000 indices.

June 30, 1999 June 30. 1998
b Wilshire T W ilsdvire

Seclor TES S{Hb 54 TRS o M)
Capitalization (5 Bil.) T34 1041 B30 4.8 T1.2 554 |
Price/Eamings Ratio 274 328 350 0.9 0.9 3.8

Dhivicken) Yiski (%) 1.1 12 1.2 I3 1.5 |3

Beta 0.9 1.1 .0 I.0 .0 4]
Diversification {R-Squared) .0 1.0 1.0 0.9 I.0b 1.0k

Five-Year Eamings Growth Rate (%) 179 14.8 12.3 i4 15 0.7
Market/Book Ratio A5 ad 6.7 hH T.0 0.9

Sowrce: The Northern Trust Company

The capitalization of the TRS domestic equity portfolio
increased dramatically from June 30, 1993, o June 30,
1999, primearily due o the significant appreciation of the
UL.S. equity market. The capitalization of the TRS
domestic equity portfolio was much more similar to that
of the broader Wilshire 5000 Index. The TRS portfolio
emphasizes the broad market and includes small and
midsize firms not included in the S&P 500 Index. The
rally in the U5, equity market also translated ino higher
pricefeamings ratios for both the S&P 500 and the
Wilshire 5000 indices, The TRS domestic equity portfo-
lie, typically divided equally between growth and value
securities, slightly favored growth securities as a result of
the performance advantage growth securities have hid
relative 10 value securities over the past five years.

The top 10 domestic equity holdings, excluding com-

mingled fonds, a-Jume 30, 19949, are Bsted below and
represent 10,0 percent of the assets assigned 1o domestic

equily managers.

Toe 10 Domestic Eourry Houpincs

Firm Markel Value
Microsoft Comp, £136,507,088
General Electric Co. 131,260,800
Cison Systems, Ine, 119,908,734
Tyco Intermnational 93,016,075
Inael Corp, 76,243 300
Lucent Technologees, Ing. 73,594,544
International Business Machines Coep. 73,362,300
Bristol Myers Squibb Co, 67,827,791
Electron Ars 67,736,550
Merck & Co,, Ine. 160K A00
Total SOK] 247 ARD

Source: The Northern Tt Company

International Equity Resulits

For the vear endad June 30, 1999, the international equity
asset class returned 8.4 percent compared to the MSCIH Al
Country Excluding U.S. Index return of 10,3 percent and
the MSCI EAFE retumn of 7.6 percent.

FY99  3Year S-Year 10-Year
TRS Kdte LTA R B 8.5
MECL ANl Country- 10,3 E.2 T8 6,7
Ex 115,
MSCT EAFE 1.6 B8 22 GG

TRS international equity managers continued 1o limit
exposure 1o Japanese equities, investing only 17.0 percent
of TRS' foreign equities in Japan compared (o Japan’'s
relative 20.% percent weighting in the M5CI All Country
Excluding U.S. Index. For FY99, $187 million of market
value appreciation and $427 million in reallocations from
other assel classes combined to increase the market value
of assets assigned 1o international equily managers 1o
%2.849 billion from $2.233 hillion in FY98.

The International Equity Portfolio Profile table illustrates
some of the intemational equity portfolio charactenstics
compared to the M3C1 EAFE as of June 30, 1999,

39
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|'
i InrernaTionar Equimy Portrouo ProFiLE

{}urre G

MSCT
| Secior 'S EAFE
| Capitabization (5 Bil.) 26.2 278 |'
| Price/Mamings Ritho 31 o8
| Dividend Yield (%) 2.0 1%
| Beta 1.4 1.0
| Daversification {R-Squared) 1.0 1.0
| Return on Equity 15.2 15.6
i Priceook Hatio 6.5 13

Sowrrce; Wilshine Azzociates

The following chans provide a brief regional overview of
TRS international equity exposure compared to the MSCI
All Country Excluding U5, Index.

! TRS Internamonal Eouimy Autocamion By Recion
| June 30, 1999

Source; TRS
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The next table lists the wop 10 intermational common stock
holdings, excluding commingled funds, as of June 30,
1999, These securitics represent 7.2 percent of the assels
assigned to the intemational equity portfolio.

Top 10 Intermamional Eourmy Houpincs

Firm Murket Value
Mokia S28,655.060
Mannesmann 27081454
EN Aguitaine 22,630,058
Roval Dutch Petroleum 21906133
Siemens 20,117.397
Canoin, Ine, 20,000,575
Telefonica 18,872,776
Gilaxo Wellcome 18,865,867
Marsushit 17,930,524
BOC Group 15,059,961
Tkl 212048, 5

Souirce; The Northern Trusi Company

Fixed Income Results and Profile

TRS domestic fixed income managers retumed 3.9
percent for the year compared (o the 3.1 percent return for
iz benchmark. the Salomon Broad Investment Grade
{Salomon BIG) Index. TRS FY% results also exceeded
those of the benchmark for the 3-, 5-, and 10-year

periods,

Fy AYeur S<Year 10-Year
THS 3945 9% K% ,
Salomon BIG 1.1 T2 18 £.2

TRE® international fixed income managers retumed 4.3
percent in FY99, underperforming their benchmark, the
Salomon Brothers Non-UL.S. Dollar Bond Index
(SBNUSDB}), which refurmed 4.9 percent. TRS intermi-
tional fixed income managers” resulis are supenor o the
SBNUSDE over the 3-, 5-, and 10-vear periods,

Fyae EYear  S5-Year 10-Year
TE= e L Qe T 5 920
SENUSDE® 48 26 5.5 5.5

=Salomton Brothers Non-UL5. Dellar Bond ndex

Teachers’ Retirement System of the State of lilinois



During FY99, the total bond portfolio, exclusive of short-
term invesimenis, generated a 4.0 percent total retum.
This compares to the 3-vear return of 7.5 percent, the
S-year return of 7.9 percent, and the 10-year returmn of 9.1
percent. The market value of total assets assighed 1o
fixed income managers, including shor-term invesuments,
increased to $6.652 billion from $6.561 billion due to
£263 million of market value appreciation and 3173
million in allocations from fixed income o other asset
classes.  Assets invested that were assigned to inerma-
tional fixed income managers totaled $1.062 Wllion al
year-end.

The following tables reflect changes made in the ULS.
fixed income portfolios during the year in terms of
diversification by issuer type and quality rating, as well as
the underlying characteristics affecting toal returm.

DiwversipicaTion By lssuer TypE
| ror Fixep Income Manacement PoRTFOLIOS

Tssuer Type (3099 [ T
Short-Tenm BA% 13.8%
Covernment and Agency kil ) 3406
Industrial and Miscellancous 1Al 9.9
Finance 231 9.2
Imternational Obligations 154 14.9
Oither® 3 2
Tastul LR L TUMb B

s{hher includes transportation and techrology.

Diversiricamion By Quaumy RaTNG
| For Fixep Income Manacer PorRTFOLIDS

HHIiI'IL'.'u"E'Hh' e MY TR LI
AMA &l 25 52495
LY 27 31

A 4.0 9
BAA T g9
Internaticnal 17.3 T4
Short-Term 23 1.9
(khee* 5.3 1.9
Toaml 1 EM1 0 T [ 5K R

*Other incldes under BAA and NR ratings,

Investment Section

LS. Bono Portrouio PROFILE

06 30,99 Q673098
Sl salomon
haracteristic TRS Rils RS I
Marurity ( Years) 59 9.2 0.2 8.4
Duration | Years) 53 4.9 5.7 5.2
Coipon (%) .1 5.7 fib 7.1
| Yield vo Maturity (% b 6.7 h.4 6.7 6.1
Curred Yiehd (%) s 5.7 .6 T.0

Sourve: The Northern Trsy Company

Real Estate Investment Results

Real estate investments camed a 13.5 percent rate of
return during FY99. The income retum generated by
rents and property dispositions was 8.5 percent while
property appreciation accounted for 5.0 percent of the
wotal, For the 3-, 5, and 10-year periods, portfolic
managers have generated annualized retums of 13.5
percent, 13.0 percent, and 6.7 percent, respectively. The
investment goal is 1o achieve a total return of 7 percent in
excess of the rate of inflation. During FY%, the value of
assets assigned to real estate mcreased by 551 million to
£2.522 billion. The increase wis due to 5198 mill:on of
reinvested income and $113 million in market value
appreciation, offset by $260 million in reallocations 1o
other assel classes.

Fyi 3Year SYear 10-Year
ThA 13.5% 13.5% LA S 6.7 5%
CPl + T 9.0 1) 0.3 [L1AY

The following graph outlines the different types of TRS
real estate holdings as of June 30, 1999,

| Rear Estate Houoines gy Type
Jure 30, 1999

o e

HotelMotel
10%

41
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The following graph shows the geographic diversification
of TRS real estate holdings as of June 30, 1999,

Ceocrapric Diversinicamon oF ReaL EstaTe
| Houmngs.  Jume 30, 1999

I e

During FY99, 22 assels were sold returming approxi-
mately 5170 miltion to TRS. The following graph shows

the sales by asset type.

| REaL EsTaTe HoLDING SALES BY [YPE
{ Jre 20, 1099

Alternative Investments Results

Allernative investments is a term synonymous with
private equity. The private equity market is an important
souirce of funds for start-up companies, private middle-
market firms, financially distressed companies, and
companies secking buy-out financing. Privale equily
investments are privately placed and, therefore, are
exempt from registration with the Securitics and Ex-
change Commission, Investors in the altemative mvest-
ments asset class include pension funds, university and
college endowments, insurance companies, banks, and
high net worth individuals.

42

Investiments made mn the altemative imvestments asset
class can be in the form of debt or equity. Equity invest-
ments represent owmership interest in private imorpo-
rated busineszes. Debl investments represent investments
in unsecured or secured debt securities of private incorpo-
rited business.

FY9% was another strong year for altemative investmenits,
A total return of 22.7 percent easily outdistanced its
performance objective of carning 10 percent in excess of
the rate of inflation. While representative indices ane
unavailable, performance is very impressive over the 3-,
S-, and 10-vear periods with aniualized retoms of 27.7
percent, 4009 percent, and 20.0 percent. respectively.
Owverall, TRS participated in 22 venture capital limited
parinerships with a June 30, 1999, market value of 3596
mikhlicn.

Y9 Ehyear  S5-Year li-Year
TRS ILTR 1. 1% 4.9 % 2005
CPL + [(F% 120 120 123 [3.0

The following graph outlines sub-asser class diversifica-
ton within the aliernabiive imvestments portfolio as of
June 340, 1999,

ALTERMATIVE INVESTMENTS PORTREOLIO

Jume 30, 1995

e pp————

Summary Reports

The following tables in this section provide additonal
detail regarding the TRS investment portfolio for the year
ending June 30, 19949,

Teachers’ Retirement System of the State of lllinois



Bonds, Corporate Notes, und
Government Obligations
LLS. Government
Federal Agency
Municipals (Taxable)

Totnl Government © hligations
Corporate Ohligations
Basic Indusiry
Capital Goods
Comsumer Durabies
Consumer Nomdurables
Energy
Financial
Miscellaneos
Technoligy
Transporiation
Unilities
Totat Corporate Obligations

Foretgn Government Obligations
Foreign Corporate Obligations

Teriat Bonds, Corporaje Notes,
ind Gewvernment Tislgations

Commaon Siock - U5,
Preferred Stock-L0.5.
Common Stock - Inermoiiomal

Pretemed Stock-lntermational

Total Egquities
Shoat-Term Investments®
Real Estate Equaty
Alternative Investmens
Currency Investments

Totad Portfiodio

IVESTMENT F'-:_rF:'1 FOLIO 5'.“"-1-"-‘“5 WY

Market Valme

§966,532,224
2,723,518.388

31, 738970

A TILTRD S8

201,994,318
23872197
12,039,526

255810949
£3,363,031

2282, 7RI

5175449138

203,507,272

148,946,656

B1.B63.00]

AEILEI B

1,034 504,631

483,966,337

B052.5521, 300
T A484,313,905

S8.636,TH]
2,604 930,858

48 068 648

June 30, 1999

10,.255,950,172
B1.540,481
2.500,511,312
06,456,656

19, 166,266

$23,276,177,263

Investment Section

June 30, 1998
e ol Total Marker Yalue & all Total
e 1,270, 406,634 6.1%
1.7 2.403333,531 11.9
il 1] .10
1610 A TRA TGS s
09 R 3R TE] 04
ol 105,963, TET 0.5
il 51,555 058 03
1.1 227074163 1.1
0.4 a0, 107 03 N |
0% 1,828 226 162 87
2.2 410,324 3440 2
0 15, 234038 .1
(L6 e, Bl AT 0.5
04 L4952, 137 .7
5 L L | 4.3
4.4 1007 580 564 4.5
2.1 ANSITI AT 1.5
X9 8 185527047 L1 A ]
322 6,336,877, 264 0.2
3 62,128,442 a3
1.4 2,104 3400 85T ik
0.2 44 TI2.315 0.2
44k K548 05K NTH 4.7
35 1.315,152,039 &3
13,7 2465412457 1.8
2.6 458, | 18 MG 29
0.1 0 ARSI .0
100.0% L 30982 655,087 L
frem—————] — —

i cludes accraed fnonte and dividendy toraling 5232, 342,888 for FYou and 5234 3 14, 735 for FY9E
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Composimon oF InvestmenTs AT Marker VaLue

s of e 30, 1999

Azt lass 7 of Total Fand
Alternative Inyestmients 165
Heal Estite Equits ] B
Corrency Invesimenis ikl
Commeen Stock-Int 1.4
! Preferred Stock LS Mnt'L b5
Corporate CHhiligations 115, 6.5
Rasic Industries 53
Capital Goods 0.6
Conzumer Durables i3
Comsumer Mondurables 67
Comvertibles 0
Encroy 22
Finamcial LR
Miscellaneous 134
Technology 5.3
Transponiation a9
Uriligies 21
10
Shari-Term Investmients A5
Invesament Beserve Fund 47.2
Ciher 528
10
Corporate (rhligations-Int"L 2.1
Governmient Obligatbons-Ini’L 4.4
Government C¥bligatbons-11.8. .0
Federal Agency 7.1
Municipals 4a
LS, Governmeni 2640
L X
Commnn Stock-11.5. K. 7.
Basic Indusinies 43
Capital Goods 5.2
Consumer Durahles L1 e
Consumer Mondurables 6.5
Mizcellaneous 3,1
Energy 2.1
Financial B.5
Technology 13,1
Liilities 4,0
L,
LI

44

Composmon oF InvestmenTs ar Marker VaLue

{lume 30, 19909

j& Real Estate  Curency  Common
© Equity  Imvestments  Stock-intd,
10.7% 01% 11.4%
.'." -\._- P r i

Stodk
U5/t
0.5%:
Corporate
OhEgathon:
us.
Short-Term
Ivestments 990
3.5%

TRS Torae Portrouo gy CounTRY

ToP 10 COUNTRY WEIGHTING as of June 30, 1999

Couniry Fy FY95
il Crriin e ol Asselx ool Aoty
United States a6 B5.6%
Japan 28 22
United Kingdom 1.9 1.8
Ciermany 1.6 1.8
Framce 1.1 1.2
Metherlands 1.0 LA
Astralia 0.9 LAY
Canada L8 iLh
Sweden 16 .6
Republic of Korea (1.6 .2
All Odhers (49 Countroes)y 2.7 i 2
Total for 89 Countries 10005 10005

Sowrve; The Northern Trusr Compainy
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ScHEDULE oF InvestmenT Manacer Fees For THE YEars Enoep JUNE 30, 1999, ano 1998
Imvesiment Manager/ Accounl FY% Fys Investment Manager/Account Yy Fyoh
Angek, Gordon & Co. ER45.481 L5257 Mesirow Privase Eguity Invesiments, Ine. 746,953 £T56,451
Apen Investmen Panners BTE 00 GTE201 Miller, Anderson, Shemrend, LLP 574 486 145417
Ark Assel Managerment o, Ine. 7387051 A.1TT.515 Wumder Capital Management, Inc, 440,060 IA61437
Allantse Asset Manspemens Oppenheimer Capitad, Ine. i 925940

Fastners, L.L.C. 236,303 237438 Pacific Investrmeni Managesmnent Co, 1519, 20 2002215
Bear Steams Asset Management, Inc. i [ 48831 Paradigm Asset Management Ca., LLC, 3287 297 000
Fiear SteamsCapital Assocrabis Pavden & Rygel Inveximent Ciomnsel T41 045 A82.552

Reshy Advisors BTG50 RT0L540 Penman Asset Management, LF. w2 393,017
BlackRock Finascisl Management, Inc. R24.004 B35,0M5 Periscope | Fand Mansgers, LL.C. §08, DN 108 454
Blaihogie International Lid L1 195,787 Pyrford Imernational, PLC. 1297515 a7 R
Brandes Investnent Partners, LI £34.582 175, 150 EREEF Renl Esmte Venture Capital
Brandywine Asset Managemeni, lnc. 228947 Bl 131 Fusd, P (234,583 R LIELL
Brinzon Pariners. Ine. 4633207 SAETS Sadler Capital Manzgemens 165,571 198371
Capital Assoeistes Reaty Advicors 1,263,580 1242234 Sanford C. Bemstein & Co. Inc, Tl 522 180243
Capital Guandizn Trust Co 2 b M Schroder Capital Managemeni 0 150,765
Chicago Equity Partners HET, 250 1714010 SCF Private Equaty Pariners, L2 585,850 E74.479
Clay Fimlay, Inc. 1.364.062 1670489 Scudder Kemper Invesimenis, I, QAN 50,578
Commonwealth Bealty Advisors, Inc. 2350 184 TARNANT Sociele Cenorals i 150514
Conseen Capits] Managenment 66,113 92,376 State Strect Global Advikon T8 567 i
CoradMestchester 1,305,734 LTI Swne-Levy, L. 24599754 265021
Davstar Panners REL R 1954517 Stroag Capital Management. [ne. 518 105,564
[Deiaware Ipgemational Advisces, Lid. 1422 B8R0 1367816 Sturdivant & Co. 2ATS 243,607
L) Merchant Banking Panoers, Inc, I L125.000 0 Taplin, Cansdi & Hakachs 171,031 42857
DL Real Estate Cagpital Pamners. LP. B0 T21.54 TCW Reabty Fund 11 0 o
Direslier ROM Ghobal Investors, LLEC. 624,713 1740973 TCW/Latin Amserican Partners, LL.C, A6l 145 95630
Fadsciary Mansgpement Associabes 3317 135,452 The Chizago Trust Company 215819 197073
First Analysis, Inc, 2043 5,300 The Edgar Lomax Company 03423 A0
Fira of Amenica Bank 0 53,740 The Morthem Trost Comgany 464,300 205,144
Forstmarm-Lell Imermatoeal, Inc. 124,593 56,206 Thae Northern Trost Company (Cusiody) 675,000 740000
Fox Asset Managemen, Inc., ST 165,154 Trivest, Ine. 356,316 34210
Frontenac Conpany 'V i} a4 Valemzmela Capiual Pariners, LLC. T63.666 3%0).492
Fromenac Company V1 E LT LT Veromis Swhler & Associales 162650 L LLTEL ]
Henman Capital Masagement BT 425677 WoR Huff Asset Management T, LL.C, 708,927 f53,945
Hiolchiis & Wiley 1597 064 2182157 Walnut Geowih Pariners, LL.C, i 431,35
Hughwes Capieal Management. lnc. 17821 20,8604 Wayne Hummer Management T, 27540 26,089
lesight Cagital Research & Weiss, Mock & Greer Corponate

Management, Inc. 62334 31476 Developmen Associates LEERLLEY TRAAI6
Institticnal Capatal Comp. BI5.510 128538 Weiss, Pock & Greer Investments 219540 257,500
Julius Baer [mvestmeem Management, Inc. 461,220 435756 Weiss, Peck & Greer Yemure
BB Realty Advisors 1031 689 268501 Pastmers, L.F. 1 285031 339609
Kohiberg Kravis Roberts & Co, T4, 661 BT 660 Wisiss, Peck & Greer Vemure
LaSalke Profile Fund [ i e ]| Pastners, LLP 1 1,256,088 1LE15800
Larard Asset Manageinenl I, 164 3590 Ll RS Weiss, Peck & Gireer Parimers, L T 254,001 1,604 (s
Lincodn Capital Management Co, 1IR5.778 27T Western Assei Management Cio, 03,903 G111
LPC Realty Advisors L Led. b5 3004 J08 574 William Blair Mezzanine Capital Pardners L1} 115,395
Mentor lvestnaeat Advisors, inc 0388 3IBIE e feos paid by TRS STSARRARE §71,525,743

Note: The schedule above was prepared using the cash basis of acconting and differs from the tesal shown within the Financial
Section af this repori,
Sounce: TRS
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ScHEpULE oF Eowmy BrokERAGE COMMISSIONS

For THE YEars Enoinc June 30, 1999, aNp 1998

Eroker

Crldman Bachs & Company { Worldwide )

Suate Streed Brokernge Services

Memill Lynch & Co., loc, (Worldsaide )
Morgan Stanlew/Thean Witter (Workdwide)
Salomon Smith Barmey, [ne. { Workdwide)
Morgan Keegan & Company

C& First Bosten Corp, (Worldwide )
MLPFS (Worldwide

Oppenheimer & Co, Tnc.

DuL.). Securities Corp, {Worbdwide |
Furman Selz Ma,;gf.:r Ihets & Hil‘ﬂ:}'
Bear S4earms & Co, (Worldwide)
Erneimed (Worldwide)

ABN AMRO (Worldwide)

Capital Instiutonal Services

Alpha Managemend, Tnc.
CommerzBank Capatal Markets Corp.
Frank Russell, Ine. (Wiorkdwrde)

Abel Noser Corporation

Chation Grroup, The

Lehman Brothers, Ine, (Worldwide)

1P Morgan Securities, Ine. {Workdwide)
Bersizin, Sanfond C, & Co,

HSBC (Worldwicde)

Montgomery Securities

Zacks & Chn,

SEC Warbarg & Co. (Worklwides)
Soundview Firancial Groap

Pame Webber Govt, Secanities, Inc
Hambrecht & Criest

Alex, Brown & Sons, lne.

Invesomen Technabegy Croup, Inc.
Jefferies & Company

Deutsche Morgan Grenfisll (Waorldwide)
James Capel {Worldwide)

UBS P&ED {Worldwids)

Societe Generale Securities Corp

BT Alex Brown (Worldwide)

Lymch Jones & Fyan

Credit Lyonnais Secaritics { Workdwade )
Cowen & Company {Worldaide)

LB. Were & Sons (Wosldwide)
Cheoreux De Virkew (Worldwide)
Robertson Stephens & Co.

Lewen Securnities & Co

Dean Witer Reynolds, Inc.

Fox Pir & Eeleon {Woeldwide)

Robert Fleming & Co, Lud, {Worldwide)
Cantor Fizgerald & Co.

Prudentizl Sacurities, lng.,

All Onhers (FY'99 238 brokers)

Total Eguity Commissions

FY99 A masund

770,005
698, 145
$78,249
564,923
529835
484907
463,979
408,410
352,522
133,505
130,408
275,350
268,594
255,445
247 64
246,400
245,432
228,544
227,700
| 59,843
143,208
179,845
174941
|658.98
156,965
152,347
140 475
147518
141,158
136,440
132,108
131,353
128,253
126,653
114,269
108,339
107,291
106,960
104,085
99,715
97,893
97,659
90,141
§9,672
82,161
R0, 134
TT.27H
76,989
75,553
T, T
2,718,947

ST4.031,243

FY98 Amoaant
REA0LA3T
1]
ET8.13]
41161
flkG 07
Ja4.424
251080
118,943
320,392
242559
i
300,476
2A66TS
]
a3, 060
237
230,186
i}
180,217
4531 514
R62 KD
154,182
Q) 38T
214,643
b f et
n
350304
231,955
167,528
162,331
100,550
1587 400
138,865
24,530
154,009
103,736
114 587
1]
232374
L]
L]
BH S84
121,653
B, 162
K5, 136
0251
iy
142 444
L]
RS, 70
3,757,374

L14.282,151

Teachers’ Retirement System of the State of llinois

TES uses a commission recaplune
and soft dollar program. For the
vear-cnded June 30, 19949, TRS
recapiured more than 51.2 million
in commissions that were reinvested
back into the fund. In additon, TES
received $504,595 in soft dollar
credits that were wsed to pay for
fund research and fund consulting
expenses, In FY99, TRS spent
2407318 of 2ot dollar commission
credits, At June 30, 1999, TRS had
a remaining soft dollar credit
balance of 3383421, Note: All
amwumis an this paragraph are Listed
i hard diollars.

Nate: Worldwide trokers indicate thay
the respective broker was wsed in more
than one courir.

Diee to mavmse changes and brokerage
hese anergers, some femd [ined for
FYQE are imcluded for FYS9,

Sencrce: The Morthern Trust Company
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BUCK
CONSULTANTS

Cine Harl Frankding Sude 3500
Chcags Enom BOENE

October 27, 1999

Board of Trustecs

Teachers' Retirement System
of the State of Minois

2815 West Washington Street

Springfield, linois 62794
Subject: Pension Benefit Obligation as of June 30, 1999
Ladies & Gentlernen

Based upon our annual sctuaral valuation of the Teachers’ Retirerment Systemn of the State of
Mlimois, we have determined the pension benefit obhigation of the System to be 533,205,513 000
az of Jume 30, 1990, The wahmiion was performed in accordance with generally accepted
actuarial principles and procedures, using the projected unit-credit actuarial cost method.

The sciuarial valuation was based on a census of retired members as of June 30, 1999, and a
census of active and inactive members as of June 30, 1998, which were submitted to us by the
System.  While we did not venfy the data at their source, we did perform tests for internal
consistency and reasonability in relation to the data submitted for the previous valuation.

Presented in the Financial Section of the System’s Annual Financial Report, there is a schedule of
Required Supplementary Information. This schedulle has been reviewed and is consistent with the
valuation report. The Actuarial Section of the Annual Financial Report also containg various
schedules which are in agreement with the valuation report and have been verified for their
BCOUracy.

The amomtization method established by PA 88-0593 and PA 90-0582 which is used for funding
purposes does nol meet the parameters of GASH Statement No. 25, The amortization method
used is & 15-year phase-in to a bevel percent of payroll until & 90% funding level is achieved by
lune 30, 2045, with the remaining amortization period being 46 vears, The actuarial assumptions,
sciuarizl cost method, and asset valustion method used for funding purposes do meet the
parameiers of GASH Statement Mo, 25.

The valuation is based on the benefit provisions of TRS in effect on June 30, 1999, The actuarnal
assumptions used in the valustion are those specified by the Board of Trustees of the System
baged on recommendations made by the actueany.

The June 30, 1999 valuation reflects a change in the 2.2% utilization assumption. As required by
PA 90-0582, normal retirement benefits are now calculated as 2.2% of final average salary for
each year of creditable service earned afier June 30, 1998. Members may upgrade to the new

Bk Cormil iaribh, s

J12 | 90E-2285 Fax 312 ] 332-5245

Teachers' Retirement System of the State of Illinois




wuinam-:r

Board of Trusiees

Teachers' Retirement System
of the State of llinois

Ociober 27, 1999

Page 2

formula for all service by making an optional payment  The June 30, 1998 valuation assumed that
85% of the members would make the optional payment at retirement. The June 30, 1999
valuation now assumes that 100 % of the members will upgrade to the new benefit formula, with
some members upgrading prior (o retirement This assumption was changed in response to the
rumber of current active members choosing to upgrade now and the fact that virtually all
membsers retiring since the formula change are choosing 1o upgrade  The effect of this change
was 10 increase the value of benefits and ncrease the unfunded pension benefit obligation by
§125.2 million

This vahuation also reflects a change in the upgrade cost of 2.2% 1o members with more than 34
vears of service. Under Public Act #1-0017, the 2 2% upgrade cost has been reduced on a sliding
scale for members with more than 34 years of creditable service. The contribution rate is reduced
by waiving 25% of the employee contribution for each year of service in excess of 34 vears. The
wﬂamﬂmﬂhmufwmﬂmﬂhﬂmm;mﬂmm. The effect of this
change was an increase in the unfimded pension benefit obligation of $33.9 million

In gur opinson, the amount of $33,205,513,000 is a far representation of the pension benefit
obligation of the System as of June 30, 1999,

e ———

Respect

.. -

Actuarial Section
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Actuarial Section

Actuaries estimate the cost of benefits that members and
survivors will receive over their lifetimes and calculate
the amount that should be set aside each year 10 fund the
benefits.

TRS complies with the reporting requirements issued by
the Governmental Accounting Standards Board (GASE)
under Statement No. 25, Financial Reporting for Defined
Benefit Pension Plans and Note Disclosures for Defined
Contribution Plans,

Actuarial Assumptions and
Methods

Each year, the actuary reconciles the differences between
mapor actuarial assumptions and experience in the process
of explaining the change in TRS' unfunded liability. The
unfunded liability is the difference between the accrued
liability {the present value of benefits including the cost
of annual increases) and the net asseis that are available
o cover the liability.

Inflation: 4 percent per annum. Implicil in investment
and eamings progression assumptions, which were
changed in the FY97 valuation,

Investment return: 8.5 percent per annum, compounded
annually. Adopted in the FY97 valuation,

Earnings progression; Meril and longevily increases,
adjusted for inflation. Approximates 7.0 percent per year
to the earliest date of retirement eligibility. Adopted in
the FY97 valuation.

Sample annual percentage salary increases:

Agre Male andl Female
] 9.3%

a0 8.2

4 7.1

1] 6.5

&l 6.3

6% 6.0

Retirement age: Graduated rates based on age and
gender of active members. Inactive members ane assumed
to retire at age 62. Adopted in the FYST valuation.

50

Sample annual rates of retirement per 1,000 participanis
for active members:

Age Male Femule
55 970 a7.i0
il 27000 1800
5 3650 3300
0 | CHHLA 1080

Muortality: For death in active service and regular service
retirements: 1995 Buck Mortality Tables. For beneficia-
ries and survivors: 1995 Buck Mortality Tables rated
forward one vear, For disabled retirements: Pension
Benefit Guaranty Corporation rates for male disabled
lives not necessarily receiving Social Security with male
rales set forward five vears and female res set back two
vears (but nod set back 1o less than age 65). Adopted in
the FY97 valuation.

Disahitity: Adopted in the FY%3 valuation.
Sample annual rates per 1,000 participants;

Age Male Female
20 4 07
0 2] 0.8
40 (.6 1.2
50 1.2 2.4
Lk 4.1 5.0

Termination from active service: Adopted in the FY97
valuation,

Sample annual terminations per 1,000 participants:

Monvested Members Vested Members
A Mlale Female Mlale Female
M0 1650 | 86,7 T6.5 .
ki QL0 [35.00 41.2 LR
4 350 550 15.8 255
50 230 .5 104 15.9
) 41.0 44.0 18.6 228

Teachers’ Retirement System of the State of Illinois




. Actuarial Section

Severance pay: Increases with years of service al retire-
ment. Adopted in the FY9%4 valuation.

Years of Percent ol Retirees Severance Fuy
Service al wha Reccive us @ Fercent
et rement Severance Pay of Final Salary

fewer than 20 .5 (0% |
20=24 54.0 132
25=29 CLRE] 13:2
=34 6.0 139
15 or more 720 14.46

Optional service al retirement: The accrued liability for
retirement benefits for active members who have not
previously purchased optional service is increased by
1.95 percent to cover the employer cost of optional
service purchased in the last two years of service. The
overall assumption used in the previous valuation - an
average of 813 of a year per full-time/pan-time service
retiree — is maintained. Adopted in the FY'94 valuation;
refined in the FY'99 valwation.

Unused and uncompensated sick leave: Equals 2.90
pereent of regular service at retirement. Adopted in the
FY94 valuation.

Actuarial cost method: Projected unit credit. Gains and
losses are reflected in the unfunded liability. Adopted in
the FY89 valuation.

Asset valuation method: Market value. Adopted in the
FY97 valuation.

Under the projected unit credit cost method used by TRS,
the resulting liability for benefits eamned is called the
“pension benefit obligation,” or PBO), A broader term for
this liability 15 “actuarial accrued hability,” or AAL. In
other words, the PBO is a type of AAL.

Also, measures of TRS' financial condition for both June
30, 19949, and June 30, 1998, are shown using market
value of assets. These tests are consistent with TRS'
financial statements, which are prepared in accordance
with GASB Statement No. 25. The change to market
valpe was effective June 30, 1997, for determining state
funding requirements for FY99,

The actuarial value of assets for FY99 and FY98 is equal
to the “net assets available for benefits” as shown i the
Financial Statements.

The annual actuanal valuation measures the obal liability
for all benefits carned (o date. The accrued hability is a
present value estimate of all the benefits that bave been
earned to date. The unfunded lability is the present value
of future benefits payvable that are not covered by assets
au of the valuation date.

The Tunded ratio shows the percentage of the accrued
hiability coverad by nel assets at market value,

Annual Actuarial Valuation ‘
|

Acruarmial Vawanon with Marger Value Assers

% thowsands)

Years Ended June 30
i 1988

Total actuarial

| accrued liability £33.205513 29,908,241
Less sctuarial valpe
of assets (nel msels
at market value) S22.227.704 £19 965 BT
Unfunded liahility S10.5%67 R 20042354
Funded rate AT iy B

Reconciliation of Unfunded
Liability

The net inerease in the June 30, 199, unfunded iability
of 51,025 million was coused by a combination of factors,

The emplover cost in excess of contrifulions 15 the
shortfall between actual emplover contributions and the
amount needed o cover the cost of benefits earned during
the year and 10 keep the unfunded labifity from growing.
In 19949, this shortfall was 3677 malhon.

Plan amendments and an assumption change related to the
FY98 formula change also caused the unfunded liability
to increase. In FY'?9, the assumed utilization of the 2.2
upgrade was increased from 85 percent o 1N percent.
Almaost all retirees who would benefit from the upgrade
are electing it, Active members are also upgrading at a
very high rate. This change in assumptions increased the
unfunded liability by $125 million. Also in FY99, the cost
of the 2.2 upgrade was reduced for members with more

than 34 years of service, increasing the unfunded 51
liability by 534 million,

Comprehensive Annual Financial Repaort



Actuarial Section

Becomciuamon oF UnruNDED LiaBIiLmy % thousarnds)
Years Erded June 30
1994 199%
Unfunded lability at beginning of year 59,047 154 50,558,477
Addiions (Deductions)
Emplover cost in excess of contributions 677 408 TG, 189
Arnendments
F¥%:  Change in 2,2% wilization sssumption from 125,223
BA3% o 100 and effect of 36,418 members
upgrading prios 1o retirement '

F¥Y%:  Change 2.2% upgrade cost o be reduced on a EER L]
sliding scale under PA 91-17 ¢

FY98: Change in benefit formula 1o flat 2.2% A SHD
unler PA, 90-582
FY98: Change in the definition of eligible 14,400
child upder PA SHE-3-28
Actuarial losses (gains) compared (0 assumplions
Salary increases for cominuing active members 4,000 (46,017)
Investment return (3B9.014) (1.417.747)
Mew entrant biss 15,631 i1.998
Maortality loss 3laM 33312
Fewer terminations than expected 74,310 0
Repayments of refunded member contributions * 39,940 0
ERO costs waived for those with 34 years of service 20,765 ]
Delayed reporting of retirements (effect on assets) * 36819 12,103
Oither * 304,034 13.73%
Net additions 1025450 IR3B77
Undunded liability a1 end of vear S0 9T B4 0043 354

1 Priow costs hased on assumplion that members waould wait ustt] retiremsent 1o make the docision wo upgrade. I members
apprade prior o relirement, the valiee of future desth, disabslity retirement, and icmminaten benefits are mereased,

2 This vos1 inchodes refends with inenest for thase who have aleady elected o upgrale past service, These members
have been charged an amount based on their total pest service and will receive o refund of excess amunts when they
retire.

3 An lemization of these facion: was noq deermined prior 1o 1999,

4 542 retirements which oceamed prior o 78T were not reponed 1o the acheary antil &/ K0,

1,237 retirements which occumred price to T/LRE were nod repoeted io the actusry entl G705,

5 Ohher incledes items sach s
ia) Retroactive benefits for Tate retinees (S0 100 ke retirements ansally
(bh Change in male of benefil acomals from cenified normal cosd rabe,
ic) Retirements with reciprocal service credins,

(di Fewer disablements than expected.
(e} Delayed reporting of netirements (effect on sconsed lishility .

TRS experienced an actuarial gain under the investment the repurchased service increased the unfunded liabality.
return assumption and an actuarial loss under the salary There were also losses associated with the ERO contribu-

increase assumption in FY99. Investment income wias tion rates and the ERO contribution waivers for members
$389 million higher than cxpected, and salary increases who have 34 years of service. Other, which is a balancing
5 2 were 544 million higher than expected. Losses also itermn, is Jarger than usual in FY'99 because many of the

occurred under the mortaliry and rurmover assumptions.  retirements effective in June 1998 were not reponed to
Additionally, many members repaid refends in FY9, and  TRS and the actuary until after June 30, 1993,

Teachers' Retirement System of the State of lllinois
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State Funding

State contributions to TRS under Public Act §8-393
began in FY96. The law established the state’s commit-
ment 1o strengthen TRS® financial position through a 35-
vear funding plan following a 15-vear phase-in that ends
in FY 10. Under the phase-in, contributions are being
gradually increased 1o a level percentage of active
member payroll, and that rate (as adjusted annually by the
actuaries) will be contributed for the following 33 years,
Al the end of the funding period in FY45, TRS will reach
a W percent funded ratio,

Public Act 90-582, the 2.2 legislation, added minimum
state contribution rates for FY99 through FY 10 with the
state"s share of the cost of the 2.2 benefit formula change
piid as a level percentage of active member payroll. The
overall phase-in feature and the %) percent target lunded
ratio OF Public Act B2-393 are maintained.

Since FYO6, stme contributions to TRS and the other four
state systems have been made through a conlinuing
appropriation, so the required contributions to TRS are
made automatically. 1t is essential that the continuing
appropriation feature and the 50-year funding schedule be
upheld. The integrity of the funding plan remains a lop
prionty for TRS.

TRS Prouecten Funpen Ranio

FY35

Fyas

The FY99 sctuarial valuation was used to determine
FY0!1 state funding requirements and the FY(
employer’s normal cost, The FYY8 actuarial valuation
was used 1o determine the required state contributions for
FY O and the FY00 emplover's normal cost.

S7ate FuNDinG AMODUNTS
Fydl F Y iy

Emplover contribuilion reserve 715287000 S6M (KD 000

ienchindes wabe coniribulions for 2.2

eaphindes Tederal comiributions;

encludes schood distnel conlnbulions [or 220
Minimum bemelil reserve 5 500, 000 LELLIEEH
Suw-l.r.immut benefit reserve® il LR L
Totz] stade (unding amdoun) L7R4 RAT NN 5530, 074 D)
Employver™s normal cost us @
percentage of adlive mimber paynsll 2.05% B A%
Siate contnbulion 1o the
Emplovers’ Contnbaten Beserve
ax 3 percent of paynoll 11 AT% 1T

" Mo comiriBarfion i5 rre':mmlt'.rr.lil'u:.l'_l'l-'r' iz ifem becawse fhe
balance of the reserve is sufficient o pay all futire expecied
benefir pavorenis.

Tests of Financial Condition

The funded ratio shows the percentage of the accrued
lizhility covered by net assets at book (cost) and market
viliies.

Funpep Ramio TesT (§ thousands)

Fension Funeled Ratia
Ax ol MNet Asorls Mol Assels Bemelin Al L1

June 30 g Cost &b Market  Oblization Cost Markel
1990 5807080 SE92022 SIAG6A2300 SR 683
1541 74T 1XY 9453140 15040334 iTE Gld
1502 GRS 10439836 6659358 389 6LT7
19493 BT S  B1SS4AM [ 8,485,584 age 625
15 11,992,224 12038688 21,746,575 531 554
L0 2641065 15374278 2I9H0S64  5LY 158
19 13,820,711 15003927 60417 5200 57%
b " TARA s I6951.58S " ]
199E * POO6S BT MU90R. 241 " 6 R
L " 23N 13205513 # 670

*hie fo the Jrne 30, J997, change fo valuing assels af market
varliee, net assels dnd floded ratio are no longer reporied ol cosi.

The unfunded lability as a percentage of payroll i= a
standard measure of the relative size of the unfunded
lighility. Decreases in this percentage indicate improve-
ments in a system's financial position.

53
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PR N assets. The portion of Column 3 that is covered by assets
T:':_:'TL'T:L:;L‘ 1:‘;:‘" it e e ol should increase. over time, TRES passed the minimium
R standards of the solvency test in 1997, 1998, and 1999,
Year A pproximate Percentsnge
Enched Mlember R (TTRT e ol .
Jume 30 Pay toll Liahility ravral | Other Information
1940 $3,402,000 55,582,611 ] " ST
1991 3977000 6,304,212 1602 . lease n: or ko the Statistica tion tor i ollowing
information;
152 1,976,000 6 547, 30] 1722 » \ Salary f e Meiiibers Ty
Average Annua or Active Members by
1994 4,1 8% (1K) 160, KD 181.6 F
Years of Service, 1990-1949
15K 4,413,000 B 154 651 22110 d
1995 4,417,000 11,338,701 256.7 W ante Manhers iy sl Sgeand Thawsin
Service, June 340, 19949
159405 4,734,000 11,037,867 2331 ® Retired Members by of Servi 4y
ired Members ears of Service and Years
’:; -"““:'“”” PIRATY i in Retirement, June 30, 1999
1 3, A3 (HH} Ot a0 1568
@ Schedules of Average Monthly Benefus, June 30,
1999 5,698 000 10,967,804 1925 i ¥ =

B Retiree Benefits
Beginning fn FY9, infunded Natilites are calenlared nving ELAR
assets al market valie, B Disability Benefils

8 Survivor Benefuts
The solvency test measures TRS™ ability to cover differ-

ent types of obligations if the plan was terminated and is B Rerees and Reneficiaries Added 10 and
hypohetical. The columns are in the order thal assets REmomed from fe Eblls, 110

would be used 1o cover certain types of obligations, The schedules appearing in the Statistical Section were
Employee contributions would be refunded first, amounts prepared by TRS staff. The Statistical Section contains
due for current beneliciaries would be covered next, and schedules fior Revense by Source, Expenses by Type,
the emplover's obligation for active members would be Beneft Expenses by Tvpe, and Participating Emplovers.
covered last. Columms 1 and 2 should be fully covered by

Solvemcy TesT {5 thowsmnds)

— Aggrepate Acerued LEabilities for
Participants Antive
AMembers® Currenily Members

Year Avcoumulated Receiving Employer Aol Percentapge of Benelits

Ended Contributions BEenelits Partian Valoe of Covered by Nel Assels
Jumwe 30 i {2} i3 Akeris® 1A iHy i€

1950 52,167,054 $5,121.234 £h374.22] LR.079. 208 100 1KFE | 2%

194 2,311,850 £.742.766 T.086.TI8 B.747.122 100 10K L]
R 2.503,393 6,335 458 7.817.502 9811962 100 10 12
19493 2T 5T T.510A18 265650 [ E759.5%0 1K) 10K #
19494 2350319 10,0858 901 £,807 655 11,992,224 100 a1 0
195 2 R4, 405 12,702_258 E431.903 | 2,641 863 M) L 0
R 302,052 13,351,367 9TEEATS I 5,103,927 1K) 21 0
159K7 3. 329,075 I3, 0] 057 [053] 453 17,393,108 IiH) {1 9
54 19448 A651.119 13,830,583 12,426,510 |4 965 EET 1 10K )
' 1949 3,956,002 14935811 14,313,680 22237709 1) 100 23

* Beginning in FY90, aivets are of mariel valie,

Teachers’ Retirement System of the State of lllinois
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Plan Summary and Changes

Administration

TRS was created and is governed by the Illinos Pension
Code, Article 16. A Board of Trustees is authorized 1o
carry oul duties granted o it under the anicle. The Board
is comprised of the state superintendent of education, four
persons appointed by the governor, four elected members
of TRS, and one elected annuitant. The Board of Trust-
825 APPOINE an execitive director who is responsible for
the detailed admimstrtion of TRS,

Membership

Membership is mandatory for all full-time, part-time, aned
substinete public school personnel emploved outside the
city of Chicago in positions requiring cenification. Per-
sons employed at certain state agencies are also members,

Contributions

During FY99, members contributed 9 percent of gross
creditable eamnings designated as 7% percent for retire-
ment annuity, Y2 percent for post-retirement increases, and
| percent for death benefits, Active members do not
contribute to Social Security for TRS-covered employ-
ment; however, members hired after March 31, 1986, are
required to contribute to Medicare, In addition, virtually
all members pay a ¥ of | percent contmibution to the
Teachers" Health Insurance Secuniy Fund, a separaie
fund in the State Treasury that is not a part of this retire-
ment plan.

Service Credit

A member 15 granted o maximum of one vear of service
credit for 170 paid davs per school vear, defined by
statute as July | through June 30. Optional service credi
is available for periods of public school teaching in other
states or under the auspices of the United States govern-
ment, substitule or part-time teaching prior 1o July 1.
19H), leaves of absence, involumary layoffs, military
service, and gaps in teaching due to pregnancy or adogp-
tion prior o July 1, 1983, Up to one year of unused,
uncompensated sick leave that has been cetified by
former employers may also be added a retirement.

A payroll deduction program became effective July 1.
1998, Active and certain insctive members can make fax-
sheltered comtributions to TRS to purchase various types
of optional service or to upgrade their service under the
graduated retirement formala o the 2.2 formula.

Refunds

After a four-month waiting period from the date that he or
she last taught, 3 member ceasing covered employment
may withdraw all contributions, except the | percent
death benefit. When accepting a refund, the member
forfeits all service credit and benefit ights. Credit can be
reestablished if the member returns 10 3 covered position
fior ome vear or 1o a reciprocal system for 1wo years and
repays the refund with interest. A member receiving
disability benefits is not eligible for a refund.

Retirement Benefits

To be eligible 10 receive a monthly retirement annuity, o
member must lerminate active service and meel specific
age and service requirements:

Years of 2erviee Lae
5 62
1cx Ll
el 55 {discounted)
35 35 {momdiscounted )

A member with fewer than five vears of creditable service
who taught after July 1, 1947, is eligible to receive a
single-sum retirement benefit a1 age 65.

Most members retine under a retirement benefit formula.
This retrement annuity 15 determined by two factons:
average salary and vears of creditable service. Average
salary is the average of the creditable earnings in the
highest four consecutive yvears within the last 10 vears of
creditable service, Years of service determine the per-
centage of the final average salary to which members are
entitled. Some members retire under a money purchase
sivle “actuanial”™ benefit, By law, the higher of the for-
mula benefit or the actvarial benefit is paid.

Years of service camed before July 1, 1998, were comed
under & four-step graduated formula:

B 1.67 percent for each of years | through 10,

B 1.9 percent for each of years 11 through 20,

B 2.1 percent for each of years 21 through 30), and
B 2.3 percent for each vear over 30.

Years of service camed after June 30, 1998, are earned at

2.2 percent of final average salary.

On May 27, 1998, former Govemeor Jim Edgar signed 35
into law Public Act 90-582 which improved retirement

benefits for TRS members. Public Act 90-582 changed
the rate at which TRS members acerue benefits beginning
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July 1, 1998, from a graduated rate to a fat rate equal o
2.2 percent of final average salary. The maximum 73
percent benefit is attained with 34 years of service under
the 2.2 formula. Members who retire on or after the
effective date have the option of upgrading their service
camed prior to July 1. 1998, to the flat-rate 2.2 percent
formula by making a payvment to TRS. Additonally, for
members who continue to teach, every three full years
worked after July 1, 1998, count toward a full one-year
reduction of the years o be upgraded.

On June 4, 1999, Govemor George Ryan signed into law
Public Act 91-17 which reduces the 2.2 formula upgrade
cost on a sliding scale for members who have 34 or more
vears of service credit. The legislation also made a
technical correction in the benefit accrual rate for mem-
bers who do not upgrade their pre-July 1998 service.

The maximum annuity, 75 percent of final average salary,
is achieved with 34 years under the 2.2 formula and with
38 vears of service under the graduated formula. The
minimum retirement benefit is $25 per month for each
year of creditable service with a maximum of 3750 per
moanth for 30 or more vears of service.

A money purchase (actuarial) benefit 15 payable if it
results in a higher annuity than either the graduated or 2.2
formula. The 75 percent cap does not apply to the money
purchase benefit.

Disability Benefits

TRS offers occupational and nonoccupational disability
benefits 1o active members. Nonoccopational disability
benefits ane payable as disability benefitz or as a disabil-
ity retirement annuity to members who have three vears
of creditable service. There is no minimum service
regquirement for occupational disability benefits for duty-
related accidents or illnesses. Members continue to
accrue service credit while they are receiving disabilaty
benefits but not while they are receiving disabality
retirement annuities. On January | following the fourth
anniversary of the granting of the disability benefit, the
monthly benefit is increased 7 percent. Thereafter. the
benefit increases by 3 percent cach January 1.

Death Benefits

There are two types of death benefits: a return of the
member’s accumulated contributions and survivor benefits,

The return of member contributions includes the
retirement contributions (62 percent of salary
through June 30, 1998, and 7% percent after that

date) with interest and the Y2 percent paid toward annual
increases in annuity. Beneficiaries of anmuitants receive
the accumulated contributions minus the amount that the
member had already received as o refirement annuity.

Survivor benefits can be paid in gither & lump-sum or a
monthly payment. A lump-sum benefit is the only
method payable to nondependent beneficiaries. A depen-
dem beneficiary may choose gither a lump-sum benefit or
a monthly payment. Survivor benefit recipients who are
beneficiaries of a retined member are eligible for an
annual 3 percent increase effective Januvary | following
the granting of the survivor benefit. Survivor benefit
recipients who are beneficianes of an active or eligible
inactive member are eligible for an annual 3 percent
mcrease on January | following the first anniversary of
their receiving the survivor benefit,

Early Retirement Option

Members who are age 55 or older and have more than 20
but fewer than 15 vears of service may choose the Early
Rerirement Option (ERCY) to avoid a discounted annuity.
Under the ERO, both the member and the emplover must
make a one-time contribution. However, both the mem:-
ber and employer contributions are waived if the member
has 34 vears of service. Public Act 91-17 extended the
expiration of the ERO through June 30, 2005, Members
who have 35 or more years of servige can retirg and
receive a nondiscounted annuity.

Post-Retirement Increase

Annuitants who meel cenain service credit criteria receive
an anneal 3 percent increase in their gross anmuily on the
January 1 atter they tum age 61 or the January | following
their first anmiversary in retirement, whichever is later.

Employment-Related Felony Conviction

Any member convicted of a felony related to or in connec-
tion with teaching is not eligible for TRS benefits; how-
ever, the member may receive 4 refund of contnbuateons.

Continuity of Credit within lllinois

TRS is one of 13 public retirement systems that are
included in the provisions of the 1linois Retirement
Systems’ Reciprocal Act. This act ensures continuous
pension credit for public employment in Hlinois.

Conflicts

Conditions involving a claim for benefits may require
Turther clarification. If conflicts arise between material in
this summary and that of the law, the law wkes precedence.
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Statistical Section

AvERACE AMNNUAL SaLARy FOR AcTive MEMBERS BY YEARS OF SERVICE (Years ended June 30

Years of
service 199 1991 1992 1'¥33
-5 Number 22,949 26,770 26,962 26,217
Average Salary §231.284 524,752 525,581 §27.051
=100 Mumber 15,359 14.511 15,820 16,948
Average Salary 528,158 30,524 532141 533.675
11-15 M umiber I 8. 000 16,438 15,914 14,663
Average Salary 532,791 535078 537,006 538,714
16-20 Number 20,027 18,403 17,454 16,703
Average Salary £37.984 540,060 541,984 543,692
21-25 Number 14,7558 15,719 16,422 17083
Average Salory 541,513 343,958 246,051 547,042
2630 Mumber 7152 7,605 8,307 9,431
Aversge Salary $43,316 $45,877 $48,438 $51.050
3135 Mumber 3222 3479 3742 4124
Average Solary $46,363 349,046 $52.047 355,508
35+ MNumber 457 478 539 7
Average Salary 545, 146 540979 £55.044 557768
Tortael Mopmber 1l 987 1637y 105, 160 [ [LEE 31
Averapge Solpry S33.024 535,321 537,193 539177
% Change Average Sakary 2 A% T.0% 5% 3%
Total Payroll
Full & Pari-time 53 06K DX 6EN 25062 593 663 3901, 215 880 S 147 5HE 1B52

FYY0 stanstical informarion (s sulfect o review by the Employer Services [ partmertt, which miay residit in slight wmodifications,
Annnal salaries are computed wsing full- and part-time salary rates only; substitnre and howrly emplovee salaries are omitted,
Teal payroll shown will be fower than payrell Gpuces weed elsewhere in ths repor,
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19594

8573
£28.120

18,158
535,540

13,380
40413

15,9186
545,523

17,233
§49.998

10,134
5340071

523
§55.913

FiFl |
SO0, 10

107 6HH
R40.613

S4ATA0T1, 184

1995

153
328,851

18,757
536465

12.686
1715

14,775
S46662

16,01
331,295

S48
5535543

1.930
5384060

41
59672

[, 520
H0455

{00

5,300, 176,600

Iy

ELE
529,867

19.716
537,315

13,013
#2005

14,579
547,929

15754
252,679

11,474
556,865

2,456
59383

548
1608

113241
541,903

L

#6061 331628

1'HrT

3318
s30T

20340
$38,170

13830
S:if 258

14,295
40, 30

15235
554,090

12,977
358,168

J, 525
561434

6l
562 B4

113,547
543,108

L6t

404507 1,906

1993

23325
$31.495

20,329
BT

14,571
545 659

13,004
L5005

14.4%4
555498

L3
55960

4845
563985

il
$65.222

115116
$44,765

kN

S5, 150638 204

[ ik

H,B31
532430

21540
0.0

15,461
ST A3

LS
352477

14, (M
557256

14,541
561 B

0018
547,373

652
67453

105K
546 M

4%

b




Statistical Section —

| Active Memeers By Ace anD YEARS OF SERVICE (as of June 30, 1999

Years of Service
Lpr Anhs -3 =10 [1-158 16-20 2l-25
224 Mumther 1. %56 L5386
Average Salary 53,311 526667
1520 Mumber 4,0M44 1337 T2
Awerage Salary Bloag LH6A2 £15.924
Jn-34 Mumber 2147 il 687 74
Average Salary L1297 233129 38,207 543,453
153 MNumber 233 3,176 3,295 4,076 2R3
Average Salary 53.523 533618 S0 046 545412 540,305
=44 Feumber 3246 3129 2609 27940 31042 650
Average Salary b | £32.770 £30.857 Rd6.608 S50.RE 54 000
4549 Mumber Lald Aala 3 3170 LB 7119
Average Salary 2118 234,390 41,246 547,263 552.7M £56.606
p-34 Number 1Rad 2,247 139 2262 24619 3 RG6
Average Salbary 4,455 36.R06 543551 549403 5533M 558,347
2559 MNumber 1,498 748 1,025 1,388 1401 1,712
Average Sabary 4,348 IR 425 $44. 744 550,788 54420 558,460
-6 Mumber T 161 et | 43 ET 537
Average Salary 5316489 240,538 845,270 250,579 5544976 L57.517
GE-69 Mumber 407 M 37 47 77 101
Average Salary 23611 42,653 540751 345, TRA 556,711 38, 8
T-74 Number 175 g 4 [ X il
Average Salary %2 0487 353179 541426 547190 66,121 S61.291
T4+ Numbsr 57 - | | |
Average Salary $£3.360 851050 34068 £79.620 553,402
Total Nomber 11128 RER Y 21540 15 dal 11.596% 14, Thiy
Average Salary 53,862 332430 40,320 247,430 532417 L57.256
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Years of Service
250 H-35 =40 41-45 -0 al-33 Todals
1,586
S 6T
IENLLI
S0.93]
13,711
15,8491
1052
s40422
i 13,230
L6, 194 L4 248
1. 4049 i L
359,724 AR TIO
4550 1.354 26,077
M. BRS 565,562 354,778
5719 4,028 i71 13,0192
03,159 L68.327 567,254 S50, 114
il S14 154 1% 3213
60,972 64,977 68,205 562,784 55T RU|
125 L] 6l 50 2 6l
S60, 850 60,559 £72 756 L6 008 £33.001 R50.076
K] 1% ' 12 7 i [ BL1]
L ETE S, 893 £55.230 £71.374 565972 36,050 S62076H
3 7 3 3 a 24
572,372 57160 551,303 554,085 551979 S56.600
14.541 1R bk 11 B3 0 4 119058
S0 1 Rivh 67,373 ShE 242 563,185 263,082 448,221 S46,_ 206
Total Full- and Part-time Members 119,058
Total Suhstiistes 23,128
Todal Active Members 142,184

E— Statistical Section
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Statistical Section

Remiren Memgers 8y YEaRs OF SERVICE AND YEARS 1N HETIREMENT (a5 of June 30, 19949)
Years of Service

Viars
Fotireed 1-5 fi= [} 11:15 165- 240 ¥]-25
1-5 Sumber fhS 539 86 471 152
Average Benefit 5228 1555 LTRY 21311 51,768
Average Original Benelit 5219 351 2750 51,257 51,719

[}

fi= 11 Mumber 240 56T [ 042 2,034
Average Benefit 5199 2503 5764 s1.112 $1,602
Average Original Benefit 5163 $408 5622 5912 51,329
11-15 Mumber Jog 527 nis 1065 1,586
Average Benefit $166 $392 5657 $1 088 §1.435
Average Original Benefi 5108 5250 5 5768 55023
L= 2100 Mumber 233 283 204 1LO1% 1,295
Average Benefit 5147 5334 L5656 SRET S1,157
Average Original Benefit 582 183 A28 2541 5716
21-25 Number 144 217 433 E L] A
Average Benefin 5118 S302 5472 sT02 SO0
Average Original Benefit 555 $136 $229 5364 5479
| Numhber 71 115 218 456 il
Average Benelit 355 £235 §408 $503 $735
Average Original Benefit 57 587 §156 §239 $326
J]-35 Number 10 17 45 116 166
Avernge Benefit 560 5268 5383 5544 S661
Average Driginal Benefin 5l 551 15 5135 ale2
X400 Number | 6 ar 107
Average Benefit 10 5436 5556 8657
Avernge Original Benefin 51 a2 10 5138
41-45 Numbser 5 18
Average Benefit 255 L6354
Average Original Benefit 571 584
450 Mumbser 1 3
Average Benefit 5591 5656
Average Onginal Benefit %30 345
S + Numher 1 1
Average Benefit S4d 65T
Average Original Benefit 315 542
Tetal Mumber pll | 2 265 1952 4013 Tennd
Average Benefit 185 434 5624 046 1312
Average Original Benafit $148 8327 5442 039 062
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L= 5l

T
52,593
52

2581
52,147
51,808

1,725
$1.939
$1.382

1,291
51,593
S04

B4
51214
5657

$966
$436

162
5801
$150

LTER
$194

2
517
Y e

5171
$60

B.502
51.B53
51416

Al=85

1,776
$3.534
§3,441

4 898
$2.850
52427

2072
$2.6T9
51018

1512
52,196
§1.3581

857
£1.590
3867

51,270
65

129
5931
5339

100
SRR
$230

1z
58410
5196

Sl
$158

11950

52.631
2012

Years of Senvice
3640 41-45
1.654 133
54084 24016
81,916 3,819
E851 125
%1534 £3,809
L1016 £3,130
1.256 HY
$23.272 L1 H59
$2.317 52018
027 147
£2.543 £2.336
L1605 51,433
hlld 153
%1913 51,964
31,051 51054
H36 Ha
51,553 21,504
5747 714
143 &1
S1.041 £1.0683
403 5432
B 13
$921 8977
£310 348
[ 1
L840 S
S15A L350
10443 1.014
£3.203 £2.355
£2. 100 &1 635

650

14

34,161
33957

it
53,203
51,589

52,938
51,106

$2.505
51.577

51,820
963

51
51,404
$647

15
51,089
427

170
£2.203
£1.462

S +

$3.222
52985

2810
$2.375

2271
$1.626

$1,635
$ 1050

SLET3
S04

51,242
5564

15
52250
51645

Statistical Section

Tanlizl

T340
£2.583
52472

18612
£2.521
$2.137

9358
S1.B64
51.32%

950
51453
S905

5,100
51,115
3587

364
51015

£700
$266

417
5770
§203

5747
S127

1
5736
LT

4575
529

52430
51,983
51,559

Wvirage
Ype

il

T

B3

a7

163

Tl

63
'!
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Statistical Section
Average Monthly Benefits

' ReniremENT BENEFITS (as of June 30, 1999

Average age: all retirees Tl
Average service: all retirees 28 years
. Average age: 2,682 FY'9U retirees 6l
Average service: 2,682 FY'99 retirees 27 years
Average monthly benefits: 2,682 FY9% retirees including 474

| retirees under provisions of early retirement option 52,772
Ofldest annudtant 105

! Ape { o Avernge Benclil
| 51-55 793 $2.379
St T.0132 2829
| 6165 0,755 2.573
| iB=T1 0,782 2213
7173 B.124 1,851
' T6-50 6,486 1,400
El1-83 4 8549 1170
| B0 3464 1029
90+ 245 BRIl
| Todail S1430 Weightoed Averuge 51,983

| Disapimy Benerms ' ias of June 30, 1995)

Average age: Al recipients 56
Avernge servioe: All recipients 17 years
Average age: 351 new FY99 disability recipients e L]
Average service: 351 new FY99 disability recipients 14 years
Average monthly benefits: 351 new FY99 disahility recipients $1.435
A Cooant AVErage Heemelin

26-H) i7 51,056

31-35 3l 104

36-44) 23 [ 134

41-45 a5 1166

450 166 |, 354

51-55 236 1.515

St 30 1.433

] 65 7 1,379

- T} 0 1,039

T1-T5 0 Qo

Ti-ED 46 T23

#1-85 I8 G100

B9 I 457

-+ B 5048

Tstal 1 .{kikts Wielghted Average 51279

64 ! Tneludes 395 individuals whe are receiving temporary or occupattonal dizsability benefits

i e countied ay aciive members, The resnadning 613 fndividicals recefve prermaneny
disability bemefits,

Teachers’ Retirement System of the State of Hlinois



Statistical Section

Survivor BEnerTs 2 (as of June 30, 1999

Averuge age: All recipients 75
Average age: 599 new FY99 survivor benefils recipients 71 |
Average monthly benefies: 599 npew FY99 survivor benelits recipients 3834 |

L Coaanl wvermpe Benefil

6-10 12 $336 '

1-15 9 374

I6-20 0 426

2125 18 416

26-30 2 740

K-35 4 681

65-40 g 662

4]-45 19 i

46-50 76 874

51-55 198 958

Sh-6l Al (15

6l-65 539 bO74

&5-T0 B0G G

Ti-75 [k 822

Tis-80 1.133 fidis

g8i-85 1,186 S6H

B5-9H0 g4 45

Tkl 6570 Weighted Averoge 5720

! An additiovial B10.7 million was paid in death benefits 1o survivors of active, ingctive, and
retired members as refinds of various Ivpes of contributions,

Remirees anp Benericiaries Appep 10 anD REMOVED FrROM ROLLS ifor fscal year ended June 10

Emid -4 - Year Averaer
SNumbeer Audcberd Hemoved *Number Annpat Allowances Anmial Albvwance
it Beglnnlng i {rom at End

of Year Roll= Rodis of Year 4 o % Increase Amoint % Increase
[ 54 8584 6522 2076 a3l 1,074,305 A0 23 4% RIR01S el
[ 50534 2063 2033 59,664 £1,132.03%, 151 A% 5184971 51w
19aT 50664 1847 2159 50357 £1,173.880.332 AR 5190778 1%
[ oag 59352 1.954 2. 156 0,150 1,218,820 K) A8% F2LA06 A2
foog 50,150 3445 2,287 &0, 308 1322451 86 B.5% 321,928 45

65
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Statistical Section

REVENUES BY SOURCE (i millions]

|':|:|p|l'l.1-|.':'
Contribertions s
a Percentage Mt Other
Year knded Member Emplover ol Anmsal Jl'n-u:utmmlm Employer
Jname MY ot riburllons Contribualions Coverad Paveoll Incnaiie Cisntributions Total
19 5413 5ITR 6.3% SRS 505 51,885
Foas 411 e 6.3 7 319 1800
Fo i 1 12 2096 45 2534
17 417 395 19 24444 Fi i) 3482
I098 441 478 Qi 2473 Fu 31817
Rt Bl Bl Tty 2(FH3 i3 3593

"Figires for 1996 through F99 inclide realized gaing and losses and uneealized appreciation or depreciation of
fvesirments, Preceding vears include only realized gains and losses.
Includes ERQ, ERL mrinimum redivement, and sapplemental contribunions, These amounrs are nod conmied for actuarial

PREPOSES,
Expenses By TYPE (in millions)
Year Ended Addministrative
June 30 Renefits Hesdih losurance Hefuinds wnd Chher Expenses Tital
15K $824 350 512 il soa
1995 1.074 18 9 10 1.151
1996 1.122 0 22 I 1.155
1997 1161 0 22 10 I, 193
1998 1.210 0 24 10 1244
194949 1.284 L 2% i1 el |

ScHepuLe oF Benerm Expenses By TYPE n millions)

Yewr Encled Retirement Survivoer Phisability
Juare 3 Benefits Benefils Henelits Total
154 3773 L= B S0 5824
1985 LS 45 i 1.074
1946 1.061 S0 I 1,122
1997 L.oa7 32 12 1.161
194938 1.139 54 13 210k
19494 1.2 LE 15 1,284

Certain amonnts from prior vears kave been reclassified to conform to the current year's presentarion.
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SCHEDULE OF Parmicipaning EMPLOYERS

ACCENTRAL CLUS D, #3a2

ARINGDON CU S0, #8317

ADAMSTIKE COLUNTIES ROE

ALHMSON 5., &t

ADLAI E STEVENSON HA.D. 825

ARKIN C.CS.00 #9]

ALBERS 5.0 #63

ALDEN HERRON 5.0, #1%

ALEDAD CLL5.D, ol

ALEXIS CUS 1, 840

ALLEN TOWNSHIP C. LS., #65

ALLENDALE CCE5.D. ®17

ALSIHALZGRNAAKLWN 5.1, 8] 24

ALTAMNT CLL5 1 ®ID

ALTOMN CLLS L) ®EE

ALTON MENTAL HLTHCTR

ALWOOD CULS D, #2325

ALXNDRAIOHNMASCTPLSELUMN
COUNTIES BOE

AMBOY CLU.SD. #2172

AlNA CCS D, w57

ANMNAJONESBORD CH.S.D. &1

ANNMAWAN CLULS.D, #2026

ANTIOCH C.C5.00 834

ANTIOCH CHSI: #1107

APTAKISIC-TRIFT C.C5.D. #1002

AEBOR PARK 5.0 #1435

ARCOLA CUE D, #3006

AREA X LEARNING TECHNOLOGY HUB

ARGENTA-OREANA CAULS X #)

AEGOD CH.S D, #2217

ARCGORBUMMIT 50, #104

ARLINGTUN HEIGHTS 500 825

ARMSTHRONG TWFHSD, 8225

ARMITHRANG-ELLES 5.0, #6]
ARTHLUR CLLSEY, @

ASHLEY C.CSDomid

ASHTON CLSD, @75

ASTCHRRA CLU5.0. 81,5

ATHENS CULSID. #2013

ATWOOD HAMMOND CU 5D, #09
ATWOOD HENGHTS 5D, w125
AUBURN CUSx #0

AURGRA EAST US.D. #1F
AURCHRA WEST LS. #12%
AVISTON 50 #21

ANDCA 5D 837
ANDN CUSD #1786
BAC RECIONAL VOCATRIONAL SYSTEM
BALL CHATHAM C.LS.D. &5
BANNOUKBURN & [ alid
BARRINGTON C.UL S [, #2M)
BARRY CLS.D, ¥
BARTELSO S D m57
BARTONVILLE 5,00 add
BATAVIA LS D w101
BEACH PARK CCSD. &)
BEARDETOWN CUSD. 813
BECK AREA CAREER CENTER
BEECHER C.L S 0wl
BECCHER OTY C.USD. 830
BELLE VALLEY 5I» #119
BELLEVELE ARFA SPECTAL SERVICE OUOF
BELIEVILLE S D #1158
BELLEVILLE TWP HS.D, #20]
BELLWNHD 50 #38
BELYIDERLE CUSTD. #10ik
BEMENT CUS 0 #8
BENIAMIN ST #25
AENSENVILLE 5.0 &2
BENTON COC S0 8T
PBENTON CHS.D. 9800
BERKELEY 5D =87
RBERWYN NORTH 5D #058
BERWYN SOUTH S0 2100
BETHALTO LRSS D =g
BETHANY CUS [, 850
BETHEL 5.1, #82
1 00 SPEC B OO0
BIG HOLLOW & [ s
BIEMARCE CUSD, =1
BLACKHAWE AREA SPED
BLOOM TWE B0, #2006
BLOOMINGDALE S st
BLOOMPNGTON 5 [ #xT
BLUE RIDGE CUS D, #L8
BLUFRD C.CS 10 8114
BMP TRIODUNTY SPEC B0 OO0OP
BOND ODUNTY CU S D @2
ROE
BOONE A INNERAGD ROE
BOURBONMAIS 1D, #43

BRACEVILLE 5.3, #735

BRADFORDN CLLS [, #)

BRADLEY BOURBONNALS CHSD, aki}

BRADLEY 5.03 8]

BREESE 51 #12

BREEMEN CH.5.0. #175

BRMFIELD CU50x. &k

BROORFIELD 5.0, #4915

BROOELYN LD, #i51

BROOEWOOD 5.0 #167

BROWN COUNTY CUSI. ®1

BROWNACASSMORGANSOOTT
OOUNTIES ROE

BROWNSTUWN C.US . #2H

BRLUSSELS C LA D, md2

BUNCOMBE €513 843

HUMKER HILL CUS D @8

BUREBANK 5D #fll

BUREAL ValLEY CUS D w3l

BURNHAN 5.0 #1545

BUSHNELL PRAIRIE CITY CLUSD. 8170

BUTLER 5.0 853

BEYRON CUS D, #XH

CAHOELA C LS D #ERT

CARGC LS D 8]

CALHOUS C.ULS. 0. w30

CALHOUSGHEENETERSEYMACOUPN
COUNTIES ROE

CALUMET CITY 5.00, #1355

CALUMET FUBLIC 5.0, ®1 32

CAMBRIDGE C.US. 0, #8117

CAMP POINT CULS. D, &3

CANTON LUNNIN 5.0, 856

CAMTAL AREA CAREER CENTER

CARBON CLIFF-BARSTOW 5,10, 834

CARBONDALE CHSIb. #1635

CARBONDALE E51n #85

CAREER DEVELOPMENT SYSTEM

CAREER FREPARATICN NETWORR

CAREER TEC

CARLINVILLE CUSD. &

CARLYLE C.US.D, #|

CARMIWHITE COUNTY CLUSD. &8

CARRIER MILLS-STONEFORT C.U.5.D. A2

CARRCHLLE0 DAVETEPHENSDN
COMINTIES ROE

Statistical Section
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ScHEpULE oF Parmiciraning EMPLovERS

CARROLLAD DAV TPHMNSMAOCDLUNTIES
REGHON AL FROGEAM

CARROLLTON CUS D, |

CARTERVILLE CUL5.00, &5

CARTHAGE CUSD, Fllz

CARY CCS #26

CASEY-WESTHELD CUSD, saC

CASS S0, @l

CATUNCUS D, =5

CENTER CASS 515 &

CENTRAL ALM CLUS D s2l

CENTRAL C.HE, 771

| CENTRAL C.LIS.EB. w35

CENTRAL C.US D, ne
CENTRAL CITY 5.0, 8133
CENTRAL 5.0 8104
CENTRAL 5.10. 8%]

| CENTRAL STICKMEY 5.0, 8110

CENTRALIA HS. D, #30

CENTRALIA 5.0, 8135

CENTURY CLUSI: a0

CERRCY GOy O LS [, ® Lk
CHADWICKE-MILLEDGEVILLE CUD. #¥/
CHAMPANGN C.US.D. 8y
CHAMPAIGRTFORD COUNTIES ROE
CHANEY-MONGE 5.0, 288
CHANMAHON 5.0 217

CHARLESTON C.US.D. &1

CHENDA CLUE D, w3

CHERRY S0k w2

CHESTER C.ULS1), B39
CHESTER-EAST LIENCOAN C.CS5.0. 534
CHIC A HERGHTS 5.0, #8170
CHECACED RITAGE 500 #127.5

CHEETIAMMONTGOMERY COUNTIES ROE

CHRISTOPMER C.HA.0. #18

CHRISTOFHER C.U5.D. w3

CHERCY 5.[0, &

CIESHA FARE CLUS.D. 86

CLAY CITY C.US D #i0

CLAYCOWFRDVSPFRAWENRHLND
COUNTIES ROE

CLINTON CUSD w13

CLINTOMMARIOMAMASHINGTON
LOUNTIES RUOE

CLEALAOM BN EDMLTISHEL B Y
COUNTIES ROE

OOAL CITY CLLS.D. =]
OOBEN U #17
OOLCHESTER CLUL.50, #]E0
OOLLENSVILLE C.U 5D, # 10
OO, 5.0, 8190

COLUMBEA C.ULS.D. #e

MM LUNIT SCHOOL. DEST @30
COMMLUNITY 5.0, #204
COMAILNITY 5D, 993
COMMUNITY 5.0, ® 15
COMMUNITY OONE 5.0, 859
COMMUNITY HEIx #1535
COMMUNITY HS Ik 8212
COMMUNITY USTDe #i6
COMMUNITY U.S.Ly &4
COMMUNITY LSk #5060
DONSOLIDATED HS. B, w250
DO, COUNTY COMPTROLLERROE
COOE, COUNTY 5.0, 8130
CORNELL CC50, #4006
OOULTERVILLE L5 #h
OOUNTEY CLUSE HILLS S0, 8160
COWDEN-HERREIE CLL L8 34
CRAB DRCHARD C.U5.0, 93
CRESUENT CITY CC5.0, 27
CRESCENT IROOQUMS C.ULS.D #2sd
CRESTON CCAD. #l60

CRETE MONEE CU 5Dy #300L
CREVE COEUR 5.1, 576
CRYSTAL LAKE C.C5 B, 847
CUMBERLAND C.USD. #77
CYPRISS 5.0 #6d

[akOTA C.US.D. #20]

DALLAS CITY C.LLS.ID. #8335
[ALZELL 5.0 w0
DAMEANSVILLE 5.0, #2
PaNVILLE CCS.D, #1113
DARIEN 5.0, 86}

DECATUR 5.0, 861

DEER CREER-MACKENAW L5 D, &7
[EER PARK CAO510 #53
DEERFIELD 5.0 #10%

DERALR C.U S [ 8438

DEKALE COUNTY ROE
DEKALE COUNTY SPEC. ED.
DELABAR WO ED KEG
DELAND-WELDHN CUS.0, 847

DELAVAN C. 1150, #HI3

DEFUE B850, #1003

DES PLAINES C.O5 0. #63

DESOTO C.C5.1, 286

DEWTTTLIVINGSTOMNMOLEAN
COUNTIES ROE

DLAMOND LAKE 5.0, 874

DIETERKCH C.LL.510 #30

DIMMICK COED. 21TS

DISTRICT 50 SCHOOLS OF TAZEWELL

DIVERMDN C.LULED, a3

DEXON 5D, 8/

DA 5 00, &y

DOLTORN 5 0F, ®R4%

OLTON 513, #0142

EMIGEALA, % L0 Aok

DEOOVAN CLUESD &k

DOWNERS GROVE CHLS, #9

DOWNRERS GROVE 0.5 [0 &5

DUNLAP CUSD. 8323

DLPAGE DOUNTY ROE

DLUPAGE HS.D. 888

DUPFCLU S #8196

DUQUO CLULS D, #3000

DURAND CUS D, a3

DAIGHT COMMON 510 o232

DWIGHT TWEHS.D, 8230

EAELVILLE CLU503 e

EAST ALTINN 5.0, 813

EAST ALTOMN-WO0GD RIVER CH.5 814

EAST COLOMA 5.0, 8013

EAST IUBLQUE L7510 8114

EAST MAINE 5.0 #63

EAST MOHLINE 5.1 237

EAST PEORIA CHAD, 838

EAST FEORIA 5.0, #86

EAST PRAIRIE 3., #73

EAST RICHLAND C.LULS.D. #]

EAST ST LOLES 500, B89

EASTERM . AREA SFEC ED COOF

EASTERN IL ED FOR EMPLOY MENT
SYSTEM

EASTLAND C.UIS [ /308

EDRGAR COUNTY CLUSD. 86

ERNBURG CLUS D, ad

EDUC FOR EMPLOYMENT SYSTEM

EOUCATION FOR EVMPLOYMENT
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SCHEDULE OF P‘Aii;'lll! iPaTING EMPLOYERS

EIMACATIONAL DEVELF CENTER

EDUCATIONAL THERAFY CENTER

EDWaARDS COUNTY C.LESD. ®]

EWARDSVILLE CUSD. &7

ELW DR T HEHN POR S N WEH
CORMTIES ROE

EFFIGHAM CU.S D0

EGYPTIAN U S0 85

ESENHIMWER COOPERATIVE

EL FASD C.USD. #1375

ELDODRADG CUSD &

ELEMENTARY 513 #1532

ELMHURST 5.0 8204

ELMWOOD CUSD. 8322

ELMWOOD PARK CU S0, #4010

FILVERADD CUSD #19%G

ELWOO0D C.0 S D 8206

ENEMBONS 500 W3

ERIE ©.L1 5.6, wi

ESWOHD 050, #1649

EUREEA CL51D midd

EVANSTOR C.C 50 atd

EVANSTON TWP HS [ el

EVERGREEN PARK CHS.D. #113]

EVERGREEN PARK ES.D. 8124

EWRNG ROETHERN CC.DL BI1ES

FAIRFIELD O HS D 8323

FAIRFIELD P51 #1132

FAIRMOINT 5.0, 854

FARMIMGTON CENTRAL C.1S5.0. #2365

FARRENGTON CO 5.0, &

FENTOM CHS D, &1

FIELDC.CSD o)

FIELDXCREST CUS.D.ms

FINDLAY CUSD, #2

FISHER CUS0. 1]

FIVE COUNTY WO SYSTEM

FLANAGAN CLLS D &4

FLORA C LS. 835

FLOSSMOOR SD.nlal

FORD HEIGHTS 5 1. 8169

FOREY RO COUNTY SPEC. ED

FOREST PAEK 5.0F, &%

FOREST RIDGE 5.0, #4142

FORRESTYILLE WALLEY C.US 1. #2210

FORT BOARLAN ACADENY CHARTER SCHL

FOUR RIVERS SPECTAL EDUC

FOX LAKE GRADE 5.1, 8114

FOX FIVER GROVE C5.0D, 23
FRAMNKFORT C.C5. 81300
FRANEFORT €150, ®#ig3
FRANKLIN CUSD #]

FRANKLIN PARK 5.D. 554
FRANKLINIEFFERSOR COUNTIES SPEC. EDL
FRANKLEAWTLLIAMSON COUNTIES ROE
FREEBLUIRG C.CS 1D, #10

FREEBURG CHET. 877

FREEPOIRT 51>, ®l45

FREMONT S.0n. 79

FULTON COUNTY CLUSD. @1
FULTOMARCHLTY LER COUNTIES ROE
GALATIA CLLS D, 8]

GALENA U5 #j24

GALESEURG CLULS.D, #8300
GALLATIN CLLE D 07

GALNVA CUS D 9334

GARDNER C.C5.[, #7200

GARDNER SOUTH WILMMGTON D, ¥73
CrAVIN 51D, #37

GEFF C.CS51D, #[d

CREN GEG PATTON 5D, #8313
GENESEQ CUS . 8228

GENEVA CIF5.D. 8302
GESNOAKINGSTON CUSD, 8414
GEORGETOWN-RIDGE FARM €U T &4
GERMANTOWN HILLS 5.0, 869
GERMANTOWMN 5.0 860

GLANT CITY C.C5 D #1530

GIESON CTY-MELVIN-SIBELEY &5
CIFFORD C.CS D, #iE3

CALLESME CLI5.D. &7

CIRARD CU S @3

GLEN ELIY™ C.C.5D, #89

CALEN ELLY™ 510 &d|

GLENBARD TWF HLS.D. 85T
CGLENCOE 50, #15

GLEMVYIEW C.C5.D. #8

GOLF ES D, #6T

GOREVILLE CLLS.D. 8]

GOWER 5. 862

GRANT) PRAIRIE CO5100 8%

GRAND RIDGE C.C 5.0, #45
GRANITE CITY CLS0, &

GRANT CCS.D. #1140

ORANT CHEID: #1734

GRANT PARE C.L15.0. #h

GRASS LAKE 5.[0, #34

GRAYSLAKE C.O5.0, 830
GRAYSLAKE CHS [k #1I7
GRAYVILLE CULED. #1
GREENFIELD CULS.I, #lk
GREENVIEW C.US.[x ®hK
GRIMEY CLUSD. 810
GRIGGSYILLE-PERRY CUL5.0. 84
GRUNDY AREA VOCATIONAL CENTER
GRUNDY/RENTRALL OOUNTIES ROM:
GURNEE §.D. #56

HALL TW M50, #5011

HAMILTON C.O5 5. @328
HAMILTON COLINTY LS D ®ED
HAMILTOMIEFFERSON COUNTIES ROE
HAMPTON 510 W25
HANCTCIUMCDONOUGH COUNTIES ROE
HARDIN COUNTY CLUSD, #]
HARLEM USD. 8122

HARMONY EMGE 51k #1735
HARRISBURG LS. 83
HARRISOHN 5.0 w6

HAKTSBURD EMDEN CLUSD. &1)
HARVARD C.US0 a5

HARVEY 51b #1512

Havasa CLUS . &1 2%

HAWTHORN C.O5.[ 873

HAZEL CREST 5.0 @152-%
HESRY-SENACHWINE O L1505, 8%
HERITAGE CUSIh &

HERRIN C.UL5D. &

HERSCHER C.USI. &2
HEYWORTH C.US I 84
HEAWATHA C LS D 8426

HIGH MOAINT 5.0, #8116
HEGHLAKD CUSD. #5

HEGHLAND PARE TWP H.50D, #1113
HILLSBORCY CUS I 2

HILLSIDHE 5 1% @93

HIRCELEY BIG ROCK CUS D 8420
HINSDALE O C.5 1. #iK0

HIMSDALE TWP H.5.0. #845

HOLLIS 5.0 B52R

HOMER CC.50. 13

HOMEW DM 5.0, #8153

Statistical Section
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HOMEWOOD-FLOSSMOOR CHED. 5233
HONUNEGAR CHE D @207
HOOPESTON AREA CUSD. 2]
HOODVER SCHEUM MEMORIAL 5D #1157
HOYLETURN 5.0, @20

HUNTLEY €51 #15%
HUTSONVILLE CUS D &l

[L DHEPT. OF HUMAN SERVICES

IL EDUHCATIORN ASSICTATTION

1. FEDERATICN OF TEACHERS

IL STATE BOMED OF EDNCATION

IL VALLEY CENTEAL U5 0. #2

L. DEPT OF CORRECTIONS 5.0, Rl
ILLIENT BLUFFS CLULS. D ak27
ILLENICENTRAL CULS [ # 1B
TLLIPSOES ASSN. O SCHL BDARDS
ILLICRACHLES C U5 T | 2

INACCED &8

INDLAN CREEE U501, sas
INDIAN PRAIRIE C.LU S D, &304
INEELAN SPRIMNGS S 1D #105

INDAAN VALLEY AREA VIOX CENTER
INDUSTRY CUSD #ias

IRCLUTHS AREA REG DELIVERY 5YS
IRCHILOHES OOUNTY C U S D &
IRCHILCHS WEST CUS D 810
IRCOUOESEANKAKEE COUNTIES RO
IRV ENOTON CO5 0 #11

ITASCA B[ #0

IUVEA CCS o

15 MORTON M5 D, &35
JACESONTERRY COUNTIES ROE
JACKSONVILLE 5.0, @117

JAMAINCA CLUSD, ®i2

JAMEP SPECIAL EDUCATION SERY.
JASFER C.CS.D, #17

JASPER COUNTY CUSD. #1

JERSEY C.USD. o100

MO DAVIESSUCARROLL AREA VOO CTR
HIUHMNSBLURG C LIS D, @12
BOHMSTON CITY CLSD: &)

FOLIET 5.0, w26

JOLIET TW P M5 D @236
JOMESBORO OO S D) sl
JOFPA-MAPLE GROVE UL S w18
KANE COUNTY BOE

KANELAND TS, #3502

ScHEDULE oF Participaning EMpPLOVERS

EAMEAKEE AREA CAREER CTR

EANEAKEE AREA SPEC. ED. ODOF 8850

EAMNEAKEE 5.0, #0111

EAMSAS CUSD. o3

EASKASKLA SPEC. ED. =20

KEENEYVILLE 5D &0

KELL TS50 a2

KEMDALL COUNTY SPEC. B COO0P

KENILWORTH 10 #34

KEWANEE CU S 823

KILDEER OOUMTRYSIDE CCS.0. me

KILEY DEVELOPMENTAL CENTER

KINGS O 5.0, 844

KENIEKINNICK C.CSDoeli]

KIRBY S0 a1

EROX COUNTY ROE

KNOXVILLE CLU.51D. w02

EOMAREX 5.0 s

LA GRANGE AREA DEFT. SPEC. ED.

L GRANGE 5.0 #7102

LA GREANGE SOUTH 5.0y 8105

La GRANGEHIGHLANDS 5.0 #106

La HARPE C.US. [, #33E5

LaDiy C.C5.0

LAKE COUNTY ROE

LAKE BLUFF ELEMENTARY 5. #65

LAKE OO AREA VOC SYSTEM

LAKE COUNTY SPEC. ED

LAKE POREST CHED. #8)15

LAKE FOREST 5.0. w7

LAKE PARK CHS D, #108

LAKE VILLA CCS.0. 841

LAKE ZURICH C.US DL wod

LaMOILLE CU S D st

LAMSENG S0 @145

LARAWAY CC S0 #70

LASALLE OOUNTY ROE

LASALLE EX.[. w22

LASALLE-FERLU TWF H.S.D. 8120

LASALLE-FUITHAM EDUC. ALLIANCE
SPEC. ED.

LAWERENCE COUNTY CU.SD. &2

LEBAMON CUSD. ¥

LEE CENTER C.USIx #E71

LEEAGLE COUNTIES ROE

LEEPERTOMN C.CED. #7058

LELAMD C.LLSD. #]

LEMONT TWPHAD, 8210
LEMONTRBROMBERER C5.0. 8111
LENA WINSLOW .U S0 ag
LEROY CU S0, &2

LEWISTOWN CAULE 1. w7
LEXINGTON O L5 [, 07

LEYDEN CHSD, 8212

LIBERTY CLL5. 0y #2

LIBERTYVILLE CHAD, #1278
LIBERTYVILLE 5.03, #70

LICK CREEE C.CS X #16
LIMESTONE C.H5.00, 8300
LIMESTORE WALTERS OS5 #1146
LIMOOILN C 5.0, ma0

LINCOLN ES D #37
LIRCOLN ES D &) 5

LIRCOLS WAY CHS.D. #20
LINCOLNSHIRE-PRAIRIEVIEW S0 #1003
LINCOLN-WAY AREA SPEC. EL
LAROOLN WO 5.0, 874

LENDEH 5. w2

LESECES COC5 0, #50)

LESLE CLLS I &1

LITCHFIELD CLULS D @12
LIVIRGETON COS 0. i
LIVERGETOMN COUNTY ALTERMATIVE SCHL
LOCKIRT AREA SPEC, E13. O00OP
LOCEMORT S0, i)

LOCKPRT TWP H.S 1D, o205

LA 0 5 0, @l
LOCEANMASTNAMENARD COUNTIES ROE
LiABARD 51 it

LOSTANT U5 D, 8425
LENIRGTCNN O 05, [, #3003
LOWPRHNT-WASHBELURN C LS, 821
LiDLow OO D 8142

LYONE 5.0, w100

YOS TWP H.5.0 820

MACOME C 5.0 #1583
MACONFIATT COUNTIES ROE
MUADESCN TS0, w)d

MEADESON COUNTY RECGION I SPTC. ED,
MAERCKER 5[ 850
MAHOMET-SEYMOUR CLULS D #3
MAINE TWF H.5 1k #2087

MALDEN CCS D #8d

MALTA CLUS DL sd3Y
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MANHATTAN 500, #1114
MMANNHERS 5.1, #53

MANTENO CLUSIL 85
MAREMGOD CHSD, R150
SARPANCO.UNION ECSI #1650
MARION C LS v &7

SIARISSA CLLS D #aly

SIARD PORSYTH CUS.D, &2
MARQUARDT 5D #i5
MARSEILLES E5D. ®)50
MARSHALL CULSD. 920
MARTINSVILLE CUS D i
MASODLUTAH CUS D 09
MASSAC LS D #l

MATTESON E5.I ®i63
MATTOM CUSD. &2
MAYTWOOD 5 0. w59
MAFON-VERONA-KIMNSMANK ES I, ®1C
MOTLELLAN CICS D #12
MUHENEY CCSD. S
MCHENEY CHED #1536
MUHENRY COUNTY ROE
MOLEAN COUNTY US.D. &5
MEMNAH ES.D. #]]

MENDOTA CC5 D ®15%
MENPNCA TWP HS.D. 828D
MEREDDSLACHAMBERSBLTRG CLSD, #1]
MERTNAN CUSD.#)5
MERIMNAN CLUSD. #]iF
MERIMAN CLUSD, #2723
MERRIAM CCSIn wi%
METAMORA CCSD. 2]
METAMORA TWPF H.5D. #1322
MIDLAND CLLS.D, #7
BIDLOTHIAN 5.0, 8143
MIG-STATE SPECIAL EDUCATION
MID-VALLEY SPEC. EIL JOINT AGRAT
MIDWEST CENTRAL CUSD. #1510
MILFORD 5.0, aZR)
MILFORD TWF HS.D, /233
MILLBURN CiC 50x #24

MILLER TWPC.CS.D. a2
MILLSTADT C.OS.D, Rt
MINCCHA, O 0 S0, 4
MINOOKA CHS #1011

MOKENA 51, #156

MOLIKE U510, s

MOMENCE CLLS.E, =1

MONMOUTH ULS.0 838

MONROE 5.0, 870

SCRROER ANDOLFH COUNTIES ROE

MONTICELLO CUS D, 528

MONTMORENCY COS0. 8j88

MORRIS CHSD, ®10]

MORRIS 51D #34

MOBRRISON CUS.D 86

MORRIBONYILLE C U5 D #]

SOETOMN CU S0, #T0

MORTON GROVE 5.0 #7710

MOUNT OLIVE CU A0, a3

MOUNT PROSFECT 5.0, a37

MT CARRCEL CULS 1, w004

W FULASKL C ULD 823

MT VERNON 5.0 =850

MT VERMON TWE H.5.10. 920]

MT ZHON CUSDos)

MULBERRY GROVE CLLED, 7]

MUNDELERN © H.5.0. #1230

SMUNDELEIN F1LEMENTARY 5.1 #73

MURPHYSRORG CLLS.D. #8155

MAPERVILLE CAALSD. ®ii1l

MASHYILLE C.C.5 10, w5

MASHYILLE C H 5. [, =5

MATIONAL EDUCATION ASSOCTATION

MALYVDOROOLUSA CRL5 0, 8315

HELSON PUBLIC 5.0, =38

NEOGA CLUSD 73

NEFOMSET CC50 5307

WETTLE CREER C.C 5.0, #2340

HEW ATHENS C 150 sk

NEW HOLLAMD-MIDDUETOWN 5.0, 458

WEW HROPE C.C5.D, 86

NEW LENOX 5.1x #1322

MEW SAMPSON HILL C5.0, 812

MEW TRIER TWF H.5.D. ®hL

MNEWARK €. 510, #68

NEWARK CHS.D.#IE

HNIANTIC-HARRISTOWN CULED, &6

MNILES ES.I, /71

HILES TWP C.HS.0D, 8219

NOEOMIS € L5 6, 522

HNORRIDGE 5.0, w3l

NORRIS CITY -OMAHA-ENFIELD
C.LL5.0, F325

O TH BOONE CLUS D, #8300
HORTH CENTRAL RED EDUC LAKE
MORTH CHICAGD 5.0, 8187

HORTH CLAY CUSD &5

MORTH DUPAGE SFEC. ED. COOP
MORTH GREENE US.D. &3

RORTH PALCS 510, #1017

NORTH PEKINMARDUETTE HTS 5.0, aL02
SORTH SHORE 5D #8112

MORTH WAMAC S 0. 8126

HORTH Way™E C LS D #2300
HORTHEROOE ELEM 5.0 a27
MORTHEROOE 5.0 828
MNORTHEROOK-GLEMNVIEW 513, #5350
PORTINMTELD T H.5.D, 8228
HNORTHWEST C LS, 817
NORTHWEST SFECIAL ED. DISTRICT
MNORTHWEST SEBURBAN SFEC, EL: CRE,
HNORTHWESTERN C LS D #2
WORWOOD E5 DL 863

DA GROVE BAST 5.0 68

AR GROVE 5.1, 8kl

OAK LAWK CHS.D. #2259

OAK LAWKHOMETOWN 5.0, #1213
OAK PARK ES 1. #7

OAK PARKERIVER FOREST 5.0, #2300
CAKDALE CO 50w

paKLAND CUS D, 85

AW O COMMUNITY LU51. 876
NG L5 &l

DDELL CO 510, saks

QN £ H5 0, @0

QN 5.0, a1 3

CUEALLON CC 5.0, e

O'PALLON THS I, @200

OGIEN CO5D, 8282

CRELE COUNTY SPRC ED.

OGLESEY ES0 #i25

CHAIC AND WA BASH VALLEY VIC BYS
e O S T

o I 0 LS D, w50

O AW AREA VO ATHNAL CENTER
GLYMPLA CLUSD, 816
OPDYRE-BELLE-RIVE C.C.5 0. #5
GPHIR CC5.10. #2338

ORANGEVILLE €U 50, #2301
OREGOMN C.ULSD, @220

Statistical Section
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ORIC CLUS D w22y
ORLAND PARK 5D #1535
OSWERD C LS D, #liE
OTTAWA ESD. widl

OTTAWA TWPHS.D, #8140
OTTER CREEE-HYATT 5.0, &3
PALATINE C.CS510 w18
PALATINE TWP HS.Ix #2010
FALESTINE C.LULS . &3
FALOS C.CED a8z

PALOS HEMGHTS S0 )28
PAMA CLLSI 8y
PANHANDLE CUSD, &2
PARIE C.US 0D &g
PARIE-UNION 5.0, ot

PARE FOREST S #igd

PARK RIDGE C.O5.0) mist
PASSADULT EDUCATION PROGRAM
PATOEA C LS 8]
PAWNEE O LS., #1)
FAXTON-BUCKLEY-LODA 51, 810
PAYSOMN CU S0 8]

FEARL CITY CLL5 D, &300
PECATOMICA O 5.0, 832]
PEEIN CHS I 841

PEEIN 5.1k, ®i6

FEMBROKE COC5.0), 8259
PEXNOYER 300, 559

PEORIA COUNTY ROE
PEORIA HEIGHTS CLULS D, 8325
FEORIA 500, w50

PEOTONE C.05.0, #2007
PERAMNDOE SPEC. ET, THST,
PERL ELEMENTARY 5.0 8124
PHILIF § BOCK SERY CTR
PIKELAKD C.U S0, s
FISCENEYVILLE 5 03 850
FIRCEKEYWYL CHS.D. #1010
FLAINFIELD 5.0, #3013

FLANG C LIS [, sks
PLEASANT HILL Cu 5.0, 83
PLEASANT HILL 5.0, 863
FLEASANT PLAING CUSD. 88
FLEASANT VALLEY 5.1 #57
PLEASANTDALE 5.0, #1007
PO LS D, 9222

PONTIAC COS0D, 8429

SCHEDULE OF ParTICIPATING EMPLOYERS

FONTIAC TWEF HS.D. #50

PORTIACW BOLLIDAY 500, & 105

POPE OOUNTY C.US.D., &)

PORTA C.ULS 00, 202

FISEN-ROHBEGS ESD, vl43.3

POTOMALC OS50, 850

PRAIRIE CENTRAL CALSD. 85

PRAIRIE DU BOCHER COCS. D8]34

FRAIRIE GROVE C510. &g

PRAIRIE HOLL C.C5.0, 8133

PRAIRIE HOLLS ES.D. 8144

FRAIRIEVIEW CC5 D, 8192

PRINCETON ES.D, #8115

FRINCETON TWE H.E I, a3

FRONCEYILLE CULS D, 8324

FROFESSIONAL DEY ALLIANCEROE

FROJECT AREA | HUE-ROE

FROPHETSTOWN- LY WD TAMPRO 5.0 #3

FROSPECT HEIGHTS 5.0. 22}

FROYISO TWE HLS.D. #2s

FLUEFER-HEFTY 5.0 #&%

PUTHNAM COUNTY COUSD. #8535

QUEEN BEE 5.0. 816

QUINCY S0, w72

ROWY A CLUSD, eg

RACCOON C510 8]

RAMSEY CUSD. s

RANDOLPH COUNTY SPEC. EI.

RANKIN C0. &5

RANTOUL CITY 5.0, 8137

RANTOUL TWP HS.D. 8193

REAYLS TWI HA.L, 8220

RED BULD CUSL, #1323

REDHILL C.LUS. D210

REED CUSTER CUSD. 8255

REGIHIAL DELIVERY SYSTEM
YVOCATIONAL ED & GIFTED PROCGHAM

REGHSAL FILM LIBRARY

REGHSAL CFFICE OF ERUCATION 812

REGIONAL VOCATIONAL SYSTEM

RHODES 5.[0. s54.%

RCH TOWNSHIF HS.D. #22T

RICHLAND 5.1, wda

RICHNEOND BURTON HS.CD. #1537

RECHMOND C5.0. #11

RIDGELAND 51 #122

RIDGEYIEW CLL51D. 8%

RIDGEWOODCHS D #2034
RILEY C.CS5 D =%

RIVER BEND CLULS D #2
RIVER POREST 5.0, ##)
RIVER GREOYE 510, #3855
RIVER RIDGE C.LU 51 #8210
RIVER TRAILS 5.0, #36
RIVERDALE C.US1 810
RIVERDALE 5.0 #14
EIWVERAIDE 5.0 #96
RIVERSIDEHROOKFAELD #X8
RIVERTON CUSE, =14
RIVERVIEW {050 #
ROANDKE BEMNSON C U S0, @60
HOBE 510 43

ROBNSON CUS D82
ROCHELLE C.C.510n #21)
ROCHELLE TWP HS.D. 9212
ROCHESTER CLUSIN 854
ROCK FALLS ESIL @83

HOCK FALLS TWF H.S.D. w30
ROCK ISLAND COUNTY BAME
ROCK 1SLAND 5.0, a4]
ROCRDALE 5D #34
R{OCCKFDRD 510, oS
ROCKRIDGE CULSD. #MX0
ROCKTON 5.0, w40

ROE PROFESSIONAL SERVICES #19
ROME CO50, 82

ROSSE0ATT 500 072

ROMIES CREEE CC%.0 8424
ROSELLE 513 #12
ROSEMONT ELEM. 5.0, 878
ROSEVELE CUS D 5200
BOSEVILLE-ALVIN C U5, a7
ROLND LAKE AREA 5.0, #1165
BROXANA CLSI, 8
RUTLAND CO50, 5330
SALEM CHSI, min

SALEM 582 #1101

SALT CREFK 5.0 848
SANDOVAL CUS D miil
SANDRIDGE 5.0, 872
SANDWICH C.ULSD. sd 3t
SANCAMON COUNTY BOE
BANCGAMON AREA SPEC. ED.
EANGAMON AREA VOU. ED. REGHM
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SARATOGA CCSD. el
SAUK VILLAGE CCS1, al68
SAUMEMIN C.C5.0, 8438
SAVANNA CUSLD, #3000
SCALES MOUND C.LULSD. ®211
SCHALMBURG COS1. w54
SCHILLEE PAEK 5. 951
ECHOOL. ASSOCTATION FOR SFEC, ED. [N
DUPAGE COUNTY
SCHOOL DISTRICT U46
SCHUYLER COUNTY CUSD. #f
ECOTT-MORGAN CUS.D. 82
SELMAVILLE C.C5I. #I0
SENECA C.OSD. 81T
AENECA TWP H.A Lk, &)l
SERENA C.US.D. 87
SESSER-VALIER CL.50. 219
SHAWNEE CUS.[ #E4
SHELBYVILLE C.LLS.D. 84
SHELDR C LS. B3
SHERRARD C.US.E. #XI0
SHILOH CLUSD. &)
SHILOH VILLAGE 5. 835
SHIRLAKT COA D #18
SHGMAL HILL 5.0 #ig)
SILVIS 51 434
SROIE S 0. saE
SKOKIE ST 69
SKOKEE 5.0 #7345
SROKE-FAIRVIEW 5. 872
SMITHTON C.CED 815
SOMONALK CUSD. 832
SOUTH WILL CNTY CDOPF FOR SPEC. EL.
SOUTH BELOIT C.LLS D @3
SOUTH CENTRAL CULS.D, waiik|
SOUTH COOK 150 84
SOUTH EASTERN 3PEC. ED.
SOUTH FORE 5.0 214
SOUTH HOLLAND 5.0 815
S0OUTH HOLLAND S0 #15]
SOLUTH PEKIM 5.0 &1 37
SCHFTH WILMINGTON C 5 0. 874
SCUTTHEASTERN CUL5.[h 8337
SOUTHERN .U, EY., #1200
SOUTHWEST COOK SPEC. ED. OO
SOUTHWESTERN CUSD, &
SPARTA C.US.E, #13)

SPEC. ED: JODNT AGREEMENT =5k
MORTH SUBLRBAN

SPEC. ED. JOBNT AGREEMENT =802
COOK COUNTY

SPEC. ED, JORST AGREEMENT #8003
PROVISO AREA

SPRCIAL EDUCATIONAL COOP

SPECIAL EDLCATION DIST. - REGEN 3

SPECTAL EDEACATION DISTRECT OF
MOHENRY COUNTY

SPECTAL EDECATION DISTRICT OF
PEQRLA OOUNTY

SPECIAL EIACATIONAL TEACHER OF
MACTILPIN COUNTY

SPOO RIVER VALLEY C U5 &4

SPRING GROVE 5.0 811

SPRING LAKE CCS I 806

SPRING VALLEY C.CSD #s

SPRINGFIELD BALL CHARTER SCHOKL

SPRINGFIELD S.D. #1586

5T, ANNE C.CS5.D. #2546

ST, ANNEC HSD w2

ST, CLAIR COUNTY ROE

5T, BLMO CUS D w22

5T, GEORGE C.C5. . #2558

AT, FOSEFH C.CS.D. oL6s

ST, WISEPH OGDEN CHS, #4

ST LIBDRY CS5.0D. 25

ST, ROSE 5.0 #14

ST, CHARLES CUSD, 8303

STARK COUNTY CUS D 810

STALNTON LS, 86

STEELEVILLE CUSD #1318

STEGER 513 8194

STERLING C U0, &5

STEWARD ELEMENTARY 510 #2100

STEWARDSON STRASBURG CUSD. #5

STOCETON CLULS D 8206

STREATOR ELEMENTARY 5.1, 844

STREATOR TWP HS.D. s

STREATOR WOODLAND C.LL5.0. 85

SURLERAN DDOE COLNTY ROE

SULLIVAN C.L1L5.I, 8300

SUMMERSVILLE 503, #7%

SUMMIT HILL 5.0, 8161

SUNNYRROOK 5.0, 8171

SUNSET RIDGE 5.0, 829

SYCAMORE CUS.0, &d3T

TAFT 5.0 #0

TAMARDA 5 0. =3

TAYLORVILLE CUST &3

TAZEWELL COUNTY ROE

TAZEWELL-MASON COUNTIES SPFECIAL
EDUCATION ASSOCIATION

TEACHERS RETIREMEMT S¥5TEM

TECHMOLOGY CENTER OF DUPAGE CNTY

TEUTORHLES .05 . #54)

THE CENTER

THOMASHORC CC510, #1350

THOMPRONVILLE CHS.D 8112

THOMPSONVILLE 5.0, sl

THOMSON CUS D adi

THORNTON FRACTIONAL .50, 4215

THORMNTOM 5.0, 81548

THORMTOMN T M50 8205

THREE RIVERS EDUCATION FOR
EMPLOYMENT SWSTEMS

TIHLEY FARK 51 #1456

TORLOR0 CLULS.D. o7

TONICA C.CSD. #T9

TOWER HILL CL.STx 86

TOUWMSHIF HS. D, 8214

TREMOWT C.1.50, &2

TRICTTY C.1E5.E, ®1

TRI COUMTY SPEC. B ASSOCIATION

TRI CORUNTY SPEC, BEY COEF

TRI FOINT C.ULS. D, 861

TRI YALLEY . LL5.00, #3

TRIAD CLUS.Dx 82

TRICD CUA.D. #176

TRIOFA C.LULE D, #27

TROY C.C50, e300

TRUANTS ALTERMATIVE OFTHONAL
EFUCATHNN PROGEAM

TUSCOLA CUS D Wkl

TWN RIVERS REGICSNAL VOCATHINAL
DEL 5Y5

TWOERIVERS FROFESSICMAL DEVELOFMENT

LiNBON C.US.D. w115

PR RIDMGE S.00. 8R4

Lk 5.0 Bh]

LMITED TWP HS.0D. a3

UMITY POINT C.O5.00 9140

URBANA 5.0, #9116
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UTICA ESIx mp35
VITCUSD, &2

VALLEY VIEW C1U.5.0. #3653
VALMEYER CUSID, &3
VANDALIA CU5.0. 8003
VENICE LSy, 83
VERMILMIN COUNTY SPEC, ED. ASSOC,
WIENNA 500, #55

VIENNA TWP HS.[. #133
VILLA GROVE CUS D, 8302
VILLA PARK 5.0 045
VIRDEN CLLAD. 84
VIRCGENLA O LL5.D, i

WAHASH & OHIO VALLEY SPEC. ED. DIST.

WABASH CUS.L. w144

WALLACE C.CS5.1. 8195

WALTHAM C.C5. 8185
WALTONVELLE CU.5 0D, #1
WARREN C.US.0. #2005

WARREN C.LS.D. #2212

WARREN TWP H.5D. #12]
WARRENSBURG-LATHAM C.US. D a1
WARSAW CLS 0. 8516
WASHINGTON C.HS.D. 848
WASHINGTON 5.0, #5T

WATERLDO C.ULS.D. #5
WALCONDA CLLS D, #1118
WALUKEGAN CLLSD. sl
WAVERLY €115 0 86

WATNE CITY CUS.D. @10
WEHBEER TWTF HLS.D. a3
WESCLIN CLULETIk #3

WEST CENTRAL IL 3FEC. ED. OO(H
WEST CHICAGD CH.S.D. ¥

WEST CHICAGD ES.D. w33

WEST HARVEY-DIXMOOR 51 147
WEST LECON-BROADWELL 5.0, 892
WEST NORTHFIELD S.0. 23]

WEST FIKE C.U.5.D. m2

WEST RICHLAND CUS D, &
WEST WASHINGTON C.US.D. a1y
WESTCHESTER S.0». &2 8
WESTERMN SPRINGS 51 #101
WESTMER C.USD, w203
WESTMONT CLUSD, #0]
WESTVILECUSD o2
WETHERSFELD C.UL5.0. w230

WHEELING C.C 51 w2
WHITESIDE COUNTY ROE

WHITESIDE REGICNAL VOCATIONAL SYS

WHITESIDE S.Ix. 8115

WILL COUNTY AREA CAREER CENTER
WILL COUNTY S0, 992
WILLEAMSFIELD CUS T #2300
WILLIAMEON COUNTY SPEC. ED. DEST
WILLIAMSVILLE C.ULS.0, #is
WILLOW GROVE 8.0, b
WELLOW SPRIMNGS 5.0, 9108
WILMETTE 5.0), 830

WHAMINGTON C.US D, X8
WINCHESTER C.ULS0. #)
WINDEOR C.LLSD. #)

WINFIELD S 0. #34

WENNERACO LS. D, 8323
WINMNETKA 5.1, ¥25

WINTHROF HARBOR 510 #1
WOLF BRANCH 5.0 #113

WO DALE 5.0, &7

WD RIVER-HARTFORD ES.D, #I5
WORDFORD ODUNTY SPEC. ED.
WOODLARD CC5D. @50

WO AWK COS D &

Wil AWN CHE D #3058
WONHIRIDGE 5. #6y
WONNSTOCE CUS D, a3
WORTH SCHOOL DISTRICT 9127
YORKVILLE C.ULS.I: w118
YORKWOOD CLUSD, 8325
ZEIGLER ROYALTON C.US.[. 8188
FION ELEMENTARY S0 8
JHIN-BENTON TWEP HE D, #1246
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