
• This presentation will begin shortly and is 
scheduled to last approximately 60 minutes

• Questions will be addressed at the end of the 
presentation as time permits

BEFORE WE BEGIN

This presen ta tion  is in tended to p rovide  basic in form ation  sum m arizing TRS bene fits and  se rvices and  your re sponsib ilities as  a  TRS m em ber. TRS m ust com ply with  a ll app licable  fede ra l and  
sta te  laws, ru le s, and  regu la tions. If the re  is  any conflict be tween  the  in form ation  con ta ined  in  th is p re sen ta tion  and  the  app licable  law, ru le , or regu la tion , the  law, ru le , or regu la tion  takes 

p recedence . No TRS em ployee  has au thority to  b ind  the  System  to any sta tem ent or action  con tra ry to  law. Laws a re  sub ject to  change . TRS m ust correct e rrors upon  d iscove ry even  if 
paym ent has begun . Any in form ation  is for the  specific purpose  p rovided and  does not represen t tax, lega l, or othe r p rofessiona l advice . Seek pe rsona l p rofessiona l advice  as needed.

https://www.trsil.org/IMEC

https://www.trsil.org/fall-benefit-info-presentation


Te a ch e r s ’ Re t ir e m e n t  Sys t e m
o f t h e  St a t e  o f Illin o is

TRS Ex p r e s s !
Fo u n d a t i o n a l  i n f o r m a t i o n  f o r  a c t i v e  

TRS Me m b e r s

Illin o is  Mu s ic Ed u ca t o r s  
Co n fe r e n ce
Ja n u a r y  31, 2024



Pa r t  1
• TRS Basics
• Your TRS Pension Benefits

Part 2
• TRS-SSP Option
• Disability & Death Benefits
• Retirement Readiness
• Post Retirement Increases & Work Limits

TRS OVERVIEW

Q/ A

Q/ A



TRS Mem bers Must  Con tribu te :
• 9% of earnings for your pension & 

survivor benefits
• Lifetime Monthly Benefit “Su p p le m e n t a l” Pla n s :

De fin e d  Con t r ib u t ion  Pla n  & Sa vin gs

Pr im a ry Pla n :
De fin e d  Be n e fit  Pe n s ion  Pla n  (TRS)

TRS Mem bers May Choose  to  Con tribu te
Exam ple s: TRS-SSP, 457-B, IRA, 403(b )

TRS Mem bers do  not  con tribu te
Me d ica re

TRS Mem bers do contribu te .
Basis of hea lth  care  a t age  65

Fe d e ra l Pla n s :
Socia l Se cu r it y

Re t ir e m e n t  Ba s ics : A Mo d e l Pla n



Tie r  1 o r  Tie r  2?

1

2

Tie r  1

Tie r  2

First contributed to TRS or 
reciproca l re tirem ent system  
p r io r  t o  Ja n u a ry 1, 2011

First con tribu ted  to  TRS or 
reciproca l re tirem ent system  on  
o r  a ft e r  Ja n u a ry 1, 2011



TRS Ba s ics

Con t r ib u t ion s

TRS is  a  De fin e d  Be n e fit  (DB) Pla n

• All members (Tiers 1 & 2) contribute 9% of gross earning  to TRS
• Contributions are invested by TRS to pay retirement, disability, 

and death benefits

• Benefits are determined by a formula set out in the Illinois 
Pension Code

• Benefits are paid through the month of death
• Optional Defined Contribution (DC) component available through 

TRS - TRS Supplement Savings Plan (SSP)



• Age 62 with a minimum of 5 years 
of service

• Age 60 with a minimum of 10 years 
of service

• Age 55 with a minimum of 20 years 
of service*

Re t ir e m e n t  Elig ib ilit y
Tie r  1 Tie r  2

• Age  67 with  a  m in im um  of 10 years 
of se rvice

• Age  62 with  a  m in im um  of 10 years 
of se rvice**

*Early re tirem ent -- the  benefit will be  reduced  
by 6% for each  year the  m em ber is under the  
age  of 60 if fewer than  35 years

**Early re tirem ent -- the  benefit will be  reduced  by 
6% for each  year the  m em ber is under the  age  of 67



Re t ir e m e n t  Fo r m u la

Se rvice  Cre d it
x Form u la  Fa ct o r
= Percen tage

Percen tage
x Fin a l Ave ra ge  Sa la ry (FAS)
= An n u a l Pe n s ion  Be n e fit



Se r v ice  Cr e d it

Se rvice  Cre d it  x Form u la  Fa ct o r  x FAS = Pe n s ion

• 170 paid days equal 1 year of service credit
⚬ Full-tim e , part tim e , and  substitu te  teach ing

• Only 1 year of se rvice  can  be  ea rned  pe r school year
• School year runs Ju ly 1 th rough  June  30



Se r v ice  Cr e d it  from  Sick  Da ys
Un u se d , u n com p e n sa t e d  s ick  d a ys  r e p or t e d  t o  TRS b y 
a  sch oo l d is t r ict  u p on  t e rm in a t ion  o r  r e t ir e m e n t

• Maximum of 340 sick leave days or 2.000 years of service
• Every sick day earns service credit
• Current district sick leave is not reported to TRS until ceasing employment
• Request “Former Employer Sick Leave Certification” (if not reported by the 

former district) 



• Out -of -system teaching (K -12 public schools)
• Leaves of absence 
• RIF (reduction in force)
• Substitute teaching, homebound, part -time - prior to 1990
• Military service
• Previously refunded TRS service
• 2 years of private school (must apply by June 30, 2028)

Se r v ice  Cr e d it  Pu rcha se

Pu rch a s in g Eligib le  Se rvice  Cre d it  is  Op t ion a l!



Re cip r o ca l Se r v ice  Cr e d it

• IMRF, SURS, SERS, CTPF, others
• Must have at least 1 ye a r  of non-concurren t se rvice  cred it
• Teacher’s a ide  under IMRF m ay use  le ss than  one  year if a ide  

work was followed by teach ing
• Com bined  se rvice  cred its m ust m ee t the  m in im um  vesting 

requirem ents in  each  system



Fo r m u la  Fa ct o r  
2.2 Up gr a d e

Se rvice  Cre d it  x Form u la  Fa ct o r  x FAS = Pe n s ion

• Since  7/1/1998, 2.2% has been  the  on ly form ula  factor used
• Did you  have  se rvice  be fore  1998?
• If you  a re  not sure  your years have  been  upgraded:

⚬ Ca ll TRS t o  a sk  if you  h a ve  a  cos t . 
⚬ You r  2.2 u p gra d e  cos t  is  sp e cific t o  YOU.

Th e  Form u la  Fa ct o r  is  t h e  p e rce n t a ge  o f you r  fin a l 
a ve ra ge  sa la ry you  e a rn  fo r  e a ch  ye a r  o f se rvice  cr e d it



Fin a l Ave r a ge  Sa la r y

• Average of highest FOUR (4) 
*consecutive salaries out of last 10 
years of service

• Average of highest EIGHT (8) 
*consecutive salaries out of last 10 
years of service

• Cannot exceed the limit that is tied to 
the Consumer Price Index
⚬ FY25 Sa la ry Cap: $125,773

“Sala ry” includes regu la r pay, extra  du ty stipends, 9% contribu tion  to  TRS. Increases up  to  20% with  sam e  
em ployer can  be  included

*See  Appendix for add itiona l in form ation  on  Fina l Average  Sa la ry

Se rvice  Cre d it  x Form u la  Fa ct o r  x FAS = 
Pe n s ion

Tie r  1 Tie r  2



Re t ir e m e n t  Fo r m u la

Se rvice  Cre d it
x Form u la  Fa ct o r
= Percen tage

Percen tage
x Fin a l Ave ra ge  Sa la ry (FAS)
= An n u a l Pe n s ion  Be n e fit



30 ye a r s  o f se rvice
 x 2.2%
= 66.0%

 x $85,000
= $56,100 Annual Pension  Benefit
= $4,675 Month ly Pension  Benefit

Un re d u ce d  Re t ir e m e n t
Exa m p le

Ex a m p le
Me m b e r : 

• Age  60 (Tie r 1)
• Age  67 (Tie r 2)

•Years of Se rvice : 30
•Average  Sa la ry: 

$85,000



30 ye a r s  o f se rvice
 x 2.2%
= 66.0%

 x $85,000
= $56,100 Annual Pension  Benefit

-30% Age  Reduction
= $39,270 Annual Pension  Benefit
= $3,272 Month ly Pension  Benefit

Re d u ce d  Re t ir e m e n t
Exa m p le

Ex a m p le
Me m b e r : 

• Age  55 (Tie r 1)
• Age  62 (Tie r 2)

•Years of Se rvice : 30
•Average  Sa la ry: 

$85,000

• A reduced  pension  is pe rm anen tly reduced .
• If you  stop  working a t any age  and  de fe r re tirem ent un til age  60 for Tie r I and  

age  67 for Tie r II, your pension  will be  unreduced . 



Ma x im ize  Yo u r  Pe n s io n  w it h  2.2

Tie r  1
• 34 years of service = 75% (age 60 and 

over)
• 35 years of service = 75% (under the age 

of 60)

Tier 2
• 34 years of service = 75% (age 67 and 

over)

Years over 34 may continue to build Final Average Salary

Service Credit  x Formula Factor  x FAS = 
Pension

Ma xim u m  Be n e fit  (w it h  2.2 u p gra d e ) is
75% of t h e  Fin a l Ave ra ge  Sa la ry



TRS Be n e fit  Es t im a t e s
TRS ca n  p re p a re  a  b e n e fit  e s t im a t e  if YOU 
ca n  p rovid e  u s  w it h :

• Anticipated date of retirement
• Total reportable salary for current and future years
• Total sick leave that will be reported at retirement
• Information about district retirement incentives
• Reciprocal service (if applicable)

YOU can also prepare your own TRS estimate 
using your online account access at 
https://trsil.org

• You must contact TRS to include reciproca l service in estima te



An n u a l In cr e a s e s

St a n d a rd  An n u a l Be n e fit  In cre a se s
• Available to members who have been retired for one full year AND

⚬ Are  a t least age  61 for Tie r 1 (3% com pounded  annually)
⚬ Are  a t least age  67 for Tie r 2 (½ of the  CPI with  3% Cap)

• Increases occur each  January 1 (re flected  in  the  February 1 benefit paym ent)

Acce le r a t e d  An n u a l In cre a se  (AAI) op t ion
• Tier 1 m em ber m ay choose  in  lieu  of Standard  Annual Increase  
• 1.5% non-com pounded  increase  from  age  67 with  lum p sum  paym ent a t re tirem ent
• Availab le  for Tie r 1 m em bers re tiring by June  30, 2026
• Eligib le  m em bers m ust ca ll for an  AAI estim ate  ahead  of re tirem ent



TRS Me m b e r s  Mu st  Con t r ib u t e :
• 9% of earnings for your pension & 

survivor benefits
• Lifetime Monthly Benefit “Supplemental” Plans:

Defined Contribution Plan & Savings

Primary Plan:
Defined Benefit Pension Plan (TRS)

TRS Mem bers May Choose  to  Con tribu te
Exa m p le s : TRS-SSP, 457(b ), IRA, 403(b )

TRS Mem bers do  not  con tribu te
Me d ica re

TRS Mem bers do contribu te .
Basis of hea lth  care  a t age  65

Fe d e ra l Pla n s :
Socia l Se cu r it y

Re t ir e m e n t  Ba s ics : A Mo d e l Pla n



Te a ch e r s ’ Re t ir e m e n t  Sys t e m
a n d  Vo ya  Fin a n cia l

Plan administrative services are provided by Voya Institutional Plan Services,LLC (VIPS).
VIPS is a  m em ber of the  Voya® fam ily of com panies and  is not a ffilia ted  with  TRS. CN2992613_0725

The Teachers’ Retirement System 
of the State of Illinois (TRS) 
provides a retirement pension, 
disability and death benefits 
through a defined benefit plan for 
certified teachers and 
administrators in public common 
and charter school districts 
located outside of Chicago.

The TRS Supplemental Savings Plan 
(SSP) is an optional 457(b) retirement 
savings plan offered by TRS through 
Voya Financial, the trusted third -party 
recordkeeper.

The SSP is the only deferred 
compensation plan sponsored and 
administered by TRS and is designed to 
supplement your existing TRS pension –
it does not replace it. Voya 
representatives working on behalf of 
TRS are known as TRS SSP Retirement 
Education Specialists.



Plan administrative services are provided by Voya Institutional Plan Services,LLC (VIPS).
VIPS is a  m em ber of the  Voya® fam ily of com panies and  is not a ffilia ted  with  TRS. CN2992613_0725



Contributing to the TRS SSP

Types of Contributions

• Pre-tax contributions
You do not pay taxes on your 
contributions now; earnings grow tax 
free; you pay taxes when you withdrawal 
your balance.

• Roth (after tax) contributions
You pay taxes on your contributions now; 
earnings grow tax free, qualified 
withdrawals are also tax free.

• Rollover contributions
Transfer balances from eligible 
retirement savings plans such as a 
previous employer’s plan, your rollover 
IRA, Roth IRA, etc.

Contribution Limits

24

• Minimum contribution amount of $30 or 
1% per pay period.

• Maximum annual pre-tax and/or Roth 
contribution up to the IRS limit, $23,000 
for 2024. This limit applies to all 457(b) 
plans you may contribute to.

• Contribute an additional $7,500 for 
2024 if you are age 50 or older, or

• Contribute up to an additional $23,000 
for 2024 if you are three years prior to 
the year of normal retirement age.

Your pre-tax and Roth contribution elections will apply to all eligible compensation across all participating employers. If you work 
for multiple employers, please consider carefully the amount you want to contribute in total across all employers.



TRS SSP Investments – Do it Myself

1As of February 29, 2024.
2This is the adjusted expense ratio which represents the portion of fees investors pay directly to the fund manager for investment management services. This fee excludes other investment expenses (i.e., interest expense from borrowing) incurred 
through investment transactions.
There is no guarantee that any investment option will achieve its stated objective. Principal value fluctuates and there is no guarantee of value at any time. You should consider the investment objectives, risks, performance, charges and expenses of 
the investment options carefully before investing. You choose how to invest your SSP account and are responsible for any losses that result from your investment choices

If you like:
• To be in control
• To select your own individual investment mix
• To actively manage your account

Consider Core Funds
You pick the funds and create a strategy that you 
think will best fit your time horizon and risk 
tolerance, and then manage your portfolio of funds 
over time. These funds include stock, bond and 
cash investment options. Tools and resources will 
be available online to help educate you on options 
for managing your portfolio.

Do it Myself
Core Funds Investment Category Expense Ratio1

Mission Square Plus Fund, R10 Stability of Principal 0.52%

Vanguard Federal Money Market Stability of Principal 0.11%

PIMCO Income Fund, Instl Bonds 0.62%2

BlackRock U.S. Debt Index Fund, F Bonds 0.04%

PGIM High Yield Fund, R6 Bonds 0.38%

Garcia Hamilton ESG Core Bond Fund Bonds 0.36%

BlackRock Equity Index Fund, F Large Blend 0.01%

BlackRock Mid Capitalization Equity Index Fund, F Small/Mid/Specialty 0.01%

BlackRock Russell 2000® Index Fund, F Small/Mid/Specialty 0.02%

Vanguard Real Estate Index Fund, Admiral Small/Mid/Specialty 0.12%

BlackRock MSCI ACWI ex-U.S. Index Fund, F Global/International 0.06%

BlackRock MSCI ACWI ESG Focus Index Fund, F Global/International 0.07%

Visit the TRS SSP website at trsilssp.voya.com 
to learn more about your investment options, 

including performance history and fund expense. 
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TRS SSP Investments – Do it for Me

1As of February 29, 2024.
There is no guarantee that any investment option will achieve its stated objective. Principal value fluctuates and there is no guarantee of value at any time, including the target date. Investments in Target Retirement Funds are subject to the risks of their 
underlying funds. The year in the Fund name refers to the approximate year (the target date) when an investor in the Fund would retire and leave the work force. The Fund will gradually shift its emphasis from more aggressive investments to more 
conservative ones based on its target date. An investment in the Target Retirement Fund is not guaranteed at any time, including on or after the target date.

If you like:
• To be hands-off
• To have your investment  mix selected for you
• To have your investments automatically become 

more conservative the closer you get to 
retirement

Consider Target Date Funds*
These “one-stop-shopping” funds are a pre-
diversified mix of investments managed by a 
professional fund manager who automatically 
adjusts the risk/ return exposure of the fund as 
you get closer to retirement. 

Do it for Me Birth Year Target Date Retirement Fund Expense Ratio1

Before 1958 BlackRock Life Path® Index Ret 0.09%

1/1/1958 – 12/31/1962 BlackRock Life Path® Index 2025 0.09%

1/1/1963 – 12/31/1967 BlackRock Life Path® Index 2030 0.09%

1/1/1968 -- 12/31/1972 BlackRock Life Path® Index 2035 0.09%

1/1/1973 – 12/31/1977 BlackRock Life Path® Index 2040 0.09%

1/1/1978 – 12/31/1982 BlackRock Life Path® Index 2045 0.09%

1/1/1983 – 12/31/1987 BlackRock Life Path® Index 2050 0.09%

1/1/1988 – 12/31/1992 BlackRock Life Path® Index 2055 0.09%

1/1/1993 – 12/31/1997 BlackRock Life Path® Index 2060 0.09%

After 12/31/1997 BlackRock Life Path® Index 2065 0.09%
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Visit the TRS SSP website at trsilssp.voya.com 
to learn more about your investment options, 

including performance history and fund expense. 



Ho w  t o  En r o ll in  t h e  TRS SSP



Dis a b ilit y  Be n e fit s



Eligib ilit y 

Dis a b ilit y  Be n e fit s
TRS o ffe r s  t e m p ora ry d isa b ilit y b e n e fit s  t o  ill/ in ju re d  a ct ive  
m e m b e rs  p r io r  t o  r e t ir e m e n t

• Must have at least 3 years of non -concurrent service credit 
⚬ (TRS, SURS, SERS, and  IMRF)

• Two sta te -licensed  physicians m ust ce rtify the  d isab ility existed  
with in  90 days of last day of work (on ly one  physician  is requ ired  
for pregnancy)

• Must use  up  a ll sick leave  days

• Be n e fit  is  e q u a l t o  40% of m e m b e r ’s  con t r a ct  r a t e
• You  e a rn  se rvice  cr e d it  w h ile  r e ce ivin g t h e  d isa b ilit y b e n e fit



De a t h  Be n e fit s



De a t h  Be n e fit s

8% 
Re t ir e m e n t

1% 
Su rvivor  Be n e fit s



Wh a t  is  Au t o m a t ic De s ign a t io n ?

• Commonly selected by members who have a spouse and/or 
minor children

• Death benefit is automatically paid to surviving dependents, 
or to your estate if you have no dependents

• If this option is selected, DO NOT list bene ficia ry nam es. 
Sim ply check the  box.



1% 
Su rvivor  Be n e fit s

Su r v ivo r  Be n e fit s

• Funded through survivor benefit contributions made while teaching (1% of annual salary)
• Tie r  1 -- 50% of m on t h ly b e n e fit  to  a  dependen t bene ficia ry
• Tie r  2 -- 66.7% of m on t h ly b e n e fit  to  a  spouse ; 50% to othe r dependen t bene ficia ry 
• Lum p sum  to any beneficia ry
• Refundable  in  re tirem ent if no dependen t bene ficia ry



8% 
Re t ir e m e n t

Be n e ficia r y  Re fu n d

• Lump -sum refund of unrecovered p e n sion  con t r ib u t ion s  (8% of sa la ry p lus in te rest ea rned)
• Paid  on ly if you  pass away be fore  recovering en tire  pension  con tribu tion  (usua lly with in  the  

first few years of re tirem ent)



Re t ir e m e n t  Tim e lin e



Th r o u gh o u t  Yo u r  Ca r e e r

Re gu la r ly: Re vie w  you r  s t a t u s

• Review your annual TRS statement online
• Verify beneficiaries 
• Upload Proof of Birth
• Prepare updated benefit estimates (includes “AAI” program if Tier 

1 and retiring by 6/30/2026)
• Meet with a TRS Counselor 12 -18 months before retirement
• Plan to attend an “It’s Time to Retire!” webinar in your retirement 

year
• Check in with your financial planner

⚬ Monitor DC p lan  pe rform ance
⚬ Make  changes as needed  (p lan  lim its change  as you  age)



In  Re t ir e m e n t ...
Post -r e t ir e m e n t  Em p loym e n t

• Must have received first pension check
• TRS-covered work limited to 120 days/600 hours per school 

year thru 6/30/26
• May not work in TRS -covered position until July 1st
• May not return to last employer for 30 days
• May not pre -arrange post -retirement employment with last 

employer
• Reciprocal limitations apply, if retiring reciprocally or are Tier 2
• No limit on private sector or out -of -state public school work
• No limit on earnings



So cia l Se cu r it y
Me d ica r e



• Illinois teachers do NOT contribute on TRS -covered employment

• You CAN receive earned SSA benefits based on other employment

• Windfall Elimination Provision (WEP) and/or Government Pension 
Offset (GPO) REPEALED effective December 2023

• Check for FICA deduction on your paycheck or contact Social 
Security to confirm eligibility for SSA and Medicare benefits

So cia l Se cu r it y  a n d  Me d ica r e

Socia l Se cu r it y 
(800) 772-1213

w w w .ssa .gov



Is  2025 YOUR ye a r  t o  r e t ir e ?

“It ’s  Tim e  t o  Re t ir e ” We b in a r s

TRS w ill o ffe r  1-h ou r  w e b in a r s  in  Fe b ru a ry t o  r e vie w  sp e cifics  r igh t  
w h e n  you  n e e d  t h e m !

• Reminder to request your benefit estimate including the AAI illustration
• How to get your paperwork started 
• What information is needed from you and your district
• How and when to sign up for health insurance
• Post-Retirement Employment Information
• Recorded session will be available on YouTube

Be sure TRS has your correct email address and keep an eye out for 
an invitation to sign up through the TRS website!



Toll-fr e e :
(877) 927-5877
M-F: 8:30 am  to  4:30 pm

Em a il Ad d re ss
members@trsil.org

Visit us
https://trsil.org

@ILLTRS

Connect

@TRSIllinois @TRSIL www.youtube.com/c
/trsillinois

Co n t a ct  In fo r m a t io n
TRS Ph on e  & Hou r s

Pre se n t a t ion  Ha n d ou t :

Su p p le m e n t a l Sa vin gs  Pla n  
Con t a ct :

trsilssp .voya .com
1-844-877-4572 (1-844-TRS-457B)
To  sch e d u le  a p p o in t m e n t  o r  r e se rve  t im e  t o  a sk  
q u e s t ion s :
h t t p s :/ / t r sssp 457B.t im e t a p .com FOR OFFICIAL TRS EDUCATIONAL PURPOSES ONLY. 

NOT TO BE DISTRIBUTED. 
ONLY TRS IS AUTHORIZED TO DISTRIBUTE THIS MATERIAL.

https://www.trsil.org/IMEC

https://www.trsil.org/fall-benefit-info-presentation


Ap p e n d ix



He a lt h  In s u r a n ce
(TRIP/ TRAIL)



Te a ch e r s’ Re t ir e m e n t  In su ra n ce  Progra m  (TRIP)

He a lt h  In s u r a n ce

• Must have at least 8 ye a r s  of se rvice  cred it with  TRS to  be  e ligib le  
• Availab le  for your life tim e  with  m ultip le  enrollm ent opportun itie s
• Insurance  carrie rs de te rm ined  by county of residence  (HMO, OAP, PPO)
• Works as p rim ary coverage  be fore  age  65
• Medicare  Advantage  Program  (TRAIL) for Medicare -prim ary m em bers
• Includes p rescrip tion  drug coverage
• Will now include  den ta l or vision  (de ta ils to  follow)

Eligib ilit y 



Mon t h ly Con t r ib u t ion s  t h rou gh  Ju n e  30, 2025

TRIP Pr e m iu m s

MyBe n e fit s  Se rvice  Ce n t e r  (TRIP/ TRAIL):  1-844-251-1777



TRAIL Pr e m iu m s

MyBe n e fit s  Se rvice  Ce n t e r  (TRIP/ TRAIL): 1-844-251-1777



TRS SSP Re t ir e m e n t  Ed u ca t io n  Sp e cia lis t s



TRS SSP Acco u n t  Re s o u r ce s



TRS Re t ir e m e n t  Tim e lin e

• Con tact  TRS for Pe rsona lized  Re t ire m en t  In te rvie w (PRI)

QUESTIONS
1.Are  you  in te re sted  in  AAI lum p sum , if re t iring by 6/30/2026?
2.Do you  wan t  a  Standa rd  or Re ve rsiona ry Re t ire m e n t?
3.Wou ld  you  like  fe de ra l taxe s withhe ld?
4.Are  you  re ce iving or a re  you  e ligib le  to  re ce ive  a  pub lic pe nsion  from  
anothe r sta te ?
5.Doe s you r d ist rict  know you  a re  re t iring th is  ye a r?

* If you  re t ire  re cip roca lly, you  m ust  con tact  e ach  syste m  and  sta rt  
re t ire m e n t  p roce ss with  the m  as we ll. 

6-12 We e k s  fr o m  Re t ir e m e n t



TRS Re t ir e m e n t  Pr o ce s s  

• AFTER last day of service, Employer will submit 
relevant information for final year of service

• Benefits are paid monthly through the month of 
your death

• You cannot outlive your benefit

Claim Processing: 
Allow 60 -90 Business Days After All Forms and 

Payments Received and Reviewed



Te a ch e r s ’ Re t ir e m e n t  In s u r a n ce  Pr o gr a m

• En ro llm e n t  op p or t u n it ie s
⚬ Upon retirement (can defer up to 4 months)
⚬ At age 65 (Medicare)
⚬ Upon termination of other coverage
⚬ Annual Open Enrollment
⚬ Available to dependents BUT rates are not subsidized

Administered by Illinois Department of 
Central Management Services (CMS)

TRS’s role is limited to basic coverage info, enrollment, and 
collecting of monthly premiums



Fis ca l Ye a r  St a t s
Me m b e rsh ip
•Total – 448,235 
•Active  – 169,889
•Inactive  – 147,329
•Benefit Recip ien ts – 131,017
•Average  Sa la ry, a ll Actives - $81,274
•Average  Pension , a ll re tirees - $64,884

Me m b e rsh ip  Bre a kd ow n
•Active  Tie r 1 – 101,097 (59.5% a ll active  m em bers)
•Active  Tie r 2 – 68,792 (40.5% of a ll active  m em bers)
•Average  Age  of a  Re tired  Mem ber – 73 years o ld
•Average  Se rvice  Cred it a t Re tirem ent – 26 years

•Investm ents - $66.5 b illion
•Revenue  - $11.6 b illion  (ea rn ings & contribu tions)
•Benefits  Pa id  - $7.9 b illion  (up  3.9%)
•Investm ent Re turn  – 7.2% ne t of fees

Fin a n ce s
•Tota l Liab ility - $143.5 b illion  (up  3.4%)
•Unfunded  Liab ility - $81.9 b illion  (up  1.6%)
•Funded  Ratio  – 44.8% (up  1.0%)

Lon g-Te rm  Fu n d e d  St a t u s

fo r  t h e  fis ca l ye a r  e n d in g Ju n e  30, 
2023

Source : FY23 TRS Annua l Com prehensive  Financia l Report



Re cip r o ca l Re t ir e m e n t  Sys t e m s
Members, employers and the state of Illinois make 
contribu tions to  TRS to  p rovide  for your re tirem ent, d isab ility 
and  dea th  benefits.



TRS Co n t r ib u t io n s
Members, employers and the state of Illinois make 
contribu tions to  TRS to  p rovide  for your re tirem ent, d isab ility 
and  dea th  benefits.

9.0% of gross cred itab le  ea rn ings
• 7.5% for re tirem ent bene fits
• 0.5% for au tom atic annua l increases in  

re tirem ent
• 1.0% for dea th  bene fits

0.90% for subsid ized  prem ium s for re tiree  
insurance

0.58% for re tirem ent bene fits

0.67% for subsid ized  ra te s for re tiree  
insurance

Me m b e r  Con t r ib u t ion s

Me m b e r  THIS Fu n d  Con t r ib u t ion s

Em p loye r  Con t r ib u t ion s

Em p loye r  THIS Fu n d  Con t r ib u t ion s



If le ss  t h a n  35.000 ye a r s  o f se rvice  cre d it , 
t h e  a n n u it y w ill b e  r e d u ce d  b y 6% fo r  e a ch  

ye a r* u n d e r  t h e  a ge  o f 60.

Age 60 No reduction

Age  59 6% reduction

Age  58 12% reduction

Age  57 18% reduction

Age  56 24% reduction

Age  55 30% reduction

Age  Re d u ct io n  
Tie r  1 Tie r  2

Th e  a n n u it y w ill b e  r e d u ce d  b y 6% fo r  e a ch  
ye a r  u n d e r  t h e  a ge  o f 67*.

Age  67 No reduction

Age  66 6% reduction

Age  65 12% reduction

Age  64 18% reduction

Age  63 24% reduction

Age  62 30% reduction

*Actual age at retirement calculated to three decimal places *Actual age at retirement calculated to three decimal places



Ma jor  Diffe re n ce s Tie r  1 Tie r  2

Norm a l Re t ir e m e n t  Age Age 60 Age  67

Ve st in g Pe r iod 5 years 10 years

Pe n sion a b le  Sa la ry Unlim ited $125,773

Fin a l Ave ra ge  Sa la ry
Avg. of the  h ighest 4 

consecutive  years
Avg. of the  h ighest 8 

consecutive  years

Post  Re t ir e m e n t  An n u a l 
In cre a se s

3% com pounded annually a fte r 
age  61

1/2 of the  CPI with  the  3% 
Cap

Be n e fit  Co m p a r is o n



•Contact TRS 6-12 weeks prior to  your last 
day of work (by phone  or on line )

•Com ple te  and  subm it a ll necessary 
re tirem ent form s

•Contact each  reciproca l system  for 
re tirem ent applica tion , if app licab le

•Subm it re tirem ent applica tion  to  reciproca l 
system (s), if app licab le

•Pay off or waive  a ll op tiona l se rvice  and  2.2 
ba lances

Re t ir e m e n t  Pr o ce s s  Re s p o n s ib ilit ie s

•Subm it the  supplem entary 
report on  or a fte r the  last 
day of work (e lectron ica lly)

•Subm it the  sick leave  
ce rtifica tion  on  or a fte r the  
last day of work 
(e lectron ica lly)



Re t ir e m e n t  Pr o ce s s  Tim e lin e

Once the calculation is complete you will receive a Not ifica t ion  o f 1s t  Pa ym e n t  le tte r including the  
re troactive  paym ent as we ll as your regu la r m onth ly paym ent going forward .



Re fu n d s
• 2.2 Upgrade overpayment
• Early Retirement Option (ERO) – if not already claimed
• 1% Survivor Benefit Refund (if eligible)

⚬ Forfe its any Survivor Benefit
 
Re fu n d s  a re  p a id  a ft e r  r e t ir e m e n t  b e n e fit  is  ca lcu la t e d

• Refund  checks a re  a lways m ailed  by the  Illinois Com ptrolle r’s Office
 
Ta xa b le  r e fu n d s  ove r  $200.00 a re  e ligib le  fo r  ro llove r

Ex ce s s  Co n t r ib u t io n  Re fu n d s



AAI/ APB – Ext e n d s  t h rou gh  Ju n e  30, 2026
• Voluntary Tier 1 accelerated annual increase “buyout” (AAI)
• Voluntary Accelerated Pension Benefit (APB) for inactive members

Subject Shortage Area – Effective July 1, 2021
• Allows a retiree to return to active service in a subject shortage area 

without impacting their pension benefit through June 30, 2027 
Optional Credit Purchase – Effective July 1, 2023

• Allows a TRS member to purchase at normal cost optional credit for 
up to 2 years of previous service as a teacher or administrator 
employed by a private school. Must apply by June 30, 2028 

Return to Work – Effective July 1, 2023
• Allows members to work in a TRS -covered position for 120 days/600 

hours without affecting their pension through June 30, 2026

Le gis la t ive  Up d a t e



PA 102-0016 e ffe ct ive  Ju n e  17, 2021
• If the 2020/21 salary is part of the original average salary calculation, new 

legislation allows the use of the 4 (Tier 1) or 8 (Tier 2) highest years out of the 
last 10 years worked without the requirement that they be CONSECUTIVE

• TRS will automatically provide the highest average salary when calculating the 
retirement claim

• Retirement date must be on or after June 1, 2021
• Exemption to the 6% cost for salary increases, if:

⚬ 1.In  20-21 the  d istrict was unab le  to  offe r or a llow overload  stipend  work 
due  to  an  em ergency decla ra tion  lim iting such  se rvice , OR

⚬ 2.If the  increase  was due  to  sum m er school se rvice  during the  21-22 year 
Exem ption  runs from  May 2021 to  Sep tem ber 15, 2022

Fin a l Ave r a ge  Sa la r y



Te a ch e r s ’ Re t ir e m e n t  Sys t e m
o f t h e  St a t e  o f Illin o is
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