


ÅThis presentation will begin shortly and is 
scheduled to last approximately 60 minutes
ÅAll virtual attendees are muted throughout the 

presentation
ÅQuestions will be addressed after each section 

and at the end of the presentation as time 
permits

BEFORE WE BEGIN

This presentation is intended to provide basic information summarizing TRS benefits and services and your responsibilities as  a TRS member. TRS must comply with all applicable federal and 
state laws, rules, and regulations. If there is any conflict between the information contained in this presentation and the a ppl icable law, rule, or regulation, the law, rule, or regulation takes 

precedence. No TRS employee has authority to bind the System to any statement or action contrary to law. Laws are subject to change. TRS must correct errors upon discovery even if 
payment has begun. Any information is for the specific purpose provided and does not represent tax, legal, or other professio nal advice. Seek personal professional advice as needed.

https://www.trsil.org/handout

https://www.trsil.org/handout


Part 1
ÅTRS Basics
ÅYour TRS Pension Benefits

Part 2
ÅTRS-SSP Option
ÅDisability & Death Benefits
ÅHealth Insurance (TRIP/TRAIL)
ÅRetirement Readiness
ÅPost Retirement Increases & Work Limits

TRS OVERVIEW

Q/A

Q/A



TRS Members Must Contribute:
Å9% of earnings for your pension & 

survivor benefits
ÅLifetime Monthly Benefit ɇSupplementalɈ Plans:

Defined Contribution Plan & Savings

Primary Plan:
Defined Benefit Pension Plan (TRS)

TRS Members May Choose to Contribute
Examples: TRS-SSP, 457-B, IRA, 403(b)

TRS Members do not contribute
Medicare

TRS Members do contribute.
Basis of health care at age 65

Federal Plans:
Social Security

Retirement Basics: A Model Plan



Tier 1 or Tier 2?

1

2

Tier  1

Tier  2

First contributed to TRS or 
reciprocal retirement system 
prior to January 1, 2011

First contributed to TRS or 
reciprocal retirement system on 
or after January 1, 2011



TRS Basics

Contributions

TRS is a Defined Benefit (DB) Plan

ÅAll members (Tiers 1 & 2) contribute 9% of gross earning  to TRS

ÅContributions are invested by TRS to pay retirement, disability, 

and death benefits

ÅBenefits are determined by a formula set out in the Illinois 

Pension Code

ÅBenefits are paid through the month of death

ÅOptional Defined Contribution (DC) component available through 

TRS - TRS Supplement Savings Plan (SSP)



ÅAge 62 with a minimum of 5 years 
of service
ÅAge 60 with a minimum of 10 years 

of service
ÅAge 55 with a minimum of 20 years 

of service*

Retirement Eligibility
Tier 1

*Early retirement -- the benefit will be reduced 
by 6% for each year the member is under the 
age of 60 if fewer than 35 years



Retirement Formula

Service Credit
x Formula Factor
= Percentage

Percentage
x Final Average Salary (FAS)
= Annual Pension Benefit



Service Credit

Service  Credit  x Formula  Factor  x FAS = Pension

Å170 paid days equal 1 year of service credit

ḬFull-time, part time, and substitute teaching

ÅOnly 1 year of service can be earned per school year

ÅSchool year runs July 1 through June 30



Service Credit from Sick Days

Unused, uncompensated sick days reported to TRS by 

a school district upon termination or retirement

ÅMaximum of 340 sick leave days or 2.000 years of service

ÅEvery sick day earns service credit

ÅCurrent district sick leave is not reported to TRS until ceasing employment

ÅRequest ɈFormer Employer Sick Leave Certificationɉ (if not reported by the 

former district) 



ÅOut -of -system teaching (K -12 public schools)

ÅLeaves of absence 

ÅRIF (reduction in force)

ÅSubstitute teaching, homebound, part -time - prior to 1990

ÅMilitary service

ÅPreviously refunded TRS service

Å2 years of private school (must apply by June 30, 2028)

Service Credit Purchase

Purchasing Eligible Service Credit is Optional!



Reciprocal Service Credit

ÅIMRF, SURS, SERS, CTPF, others
ÅMust have at least 1 year  of non -concurrent service credit
ÅTeacherɄs aide under IMRF may use less than one year if aide 

work was followed by teaching
ÅCombined service credits must meet the minimum vesting 

requirements in each system



Formula Factor 
2.2 Upgrade

Service Credit  x Formula Factor  x FAS = Pension

ÅSince 7/1/1998, 2.2% has been the only formula factor used
ÅDid you have service before 1998?
ÅIf you are not sure your years have been upgraded:
ḬCall TRS to ask if you have a cost. 
ḬYour 2.2 upgrade cost is specific to YOU.

The Formula Factor is the percentage of your final 
average salary you earn for each year of service credit



Final Average Salary

ÅAverage of highest FOUR (4) 
*consecutive salaries out of last 10 
years of service

ɇSalaryɈ includes regular pay, extra duty stipends, 9% contribution to TRS. Increases up to 20% with same 
employer can be included

*See Appendix for additional information on Final Average Salary

Service Credit  x Formula Factor  x FAS = Pension

Tier 1



Retirement Formula

Service Credit
x Formula Factor
= Percentage

Percentage
x Final Average Salary (FAS)
= Annual Pension Benefit



30 years of service

 x 2.2%

= 66.0%

 x $85,000

= $56,100  Annual Pension Benefit

= $4,675  Monthly Pension Benefit

Unreduced Retirement

Example

Example
Member: 

ɍ Age 60 (Tier 1)
ɍYears of Service: 30
ɍAverage Salary: 

$85,000



30 years of service

 x 2.2%

= 66.0%

 x $85,000

= $56,100  Annual Pension Benefit

-30% Age Reduction

= $39,270  Annual Pension Benefit

Reduced Retirement

Example

Example
Member: 

ɍ Age 55 (Tier 1)
ɍYears of Service: 30
ɍAverage Salary: 

$85,000
ÅA reduced pension is permanently reduced.

ÅIf you stop working at any age and defer retirement until age 60 for Tier I, 

your pension will be unreduced. 



Maximize Your Pension with 2.2

Tier 1

Å34 years of service = 75% (age 60 and 
over)
Å35 years of service = 75% (under the age 

of 60)

Years over 34 may continue to build Final Average Salary

Service Credit  x Formula Factor  x FAS = 
Pension

Maximum Benefit (with 2.2 upgrade) is
75% of the Final Average Salary



TRS Benefit Estimates

TRS can prepare a benefit estimate if YOU 
can provide us with:
ÅAnticipated date of retirement
ÅTotal reportable salary for current and future years
ÅTotal sick leave that will be reported at retirement
ÅInformation about district retirement incentives
ÅReciprocal service (if applicable)

YOU can also prepare your own TRS estimate 
using your online account access at 
https://trsil.org

ÅYou must contact TRS to include reciprocal service in estimate



Annual Increases

Standard Annual Benefit Increases
ÅAvailable to members who have been retired for one full year AND
ḬAre at least age 61 for Tier 1 (3% compounded annually)

ÅIncreases occur each January 1 (reflected in the February 1 benefit payment)

Accelerated Annual Increase (AAI) option
ÅTier 1 member may choose in lieu of Standard Annual Increase 
Å1.5% non-compounded increase from age 67 with lump sum payment at retirement
ÅAvailable for Tier 1 members retiring by June 30, 2026
ÅEligible members must call for an AAI estimate ahead of retirement



Questions?



TRS Members Must Contribute:
Å9% of earnings for your pension & 

survivor benefits
ÅLifetime Monthly Benefit ɇSupplementalɈ Plans:

Defined Contribution Plan & Savings

Primary Plan:
Defined Benefit Pension Plan (TRS)

TRS Members May Choose to Contribute
Examples: TRS -SSP, 457-B, IRA, 403(b)

TRS Members do not contribute
Medicare

TRS Members do contribute.
Basis of health care at age 65

Federal Plans:
Social Security

Retirement Basics: A Model Plan



TeachersɅ Retirement System
and Voya Financial

Plan administrative services are provided by Voya Institutional Plan Services,LLC (VIPS).
VIPS is a member of the Voya® family of companies and is not affiliated with TRS. CN2992613_0725

The TeachersɅ Retirement System 
of the State of Illinois (TRS) 
provides a retirement pension, 
disability and death benefits 
through a defined benefit plan for 
certified teachers and 
administrators in public common 
and charter school districts 
located outside of Chicago.

The TRS Supplemental Savings Plan 
(SSP) is an optional 457(b) retirement 
savings plan offered by TRS through 
Voya Financial, the trusted third -party 
recordkeeper.

The SSP is the only deferred 
compensation plan sponsored and 
administered by TRS and is designed to 
supplement your existing TRS pension ɀ
it does not replace it. Voya 
representatives working on behalf of 
TRS are known as TRS SSP Retirement 
Education Specialists.



Plan administrative services are provided by Voya Institutional Plan Services,LLC (VIPS).
VIPS is a member of the Voya® family of companies and is not affiliated with TRS. CN2992613_0725



How to Enroll in the TRS SSP



Disability Benefits



Eligibility 

Disability Benefits
TRS offers temporary disability benefits to ill/injured active 

members prior to retirement

ÅMust have at least 3 years of non -concurrent service credit 

Ḭ (TRS, SURS, SERS, and IMRF)

ÅTwo state -licensed physicians must certify the disability existed 

within 90 days of last day of work (only one physician is required 

for pregnancy)

ÅMust use up all sick leave days

ÅBenefit is equal to 40% of memberɅs contract rate

ÅYou earn service credit while receiving the disability benefit



Death Benefits



Death Benefits

8% 
Retirement

1% 
Survivor Benefits



What is Automatic Designation?

ÅCommonly selected by members who have a spouse and/or 
minor children
ÅDeath benefit is automatically paid to surviving dependents, 

or to your estate if you have no dependents
ÅIf this option is selected, DO NOT list beneficiary names. 

Simply check the box.



1% 
Survivor Benefits

Survivor Benefits

ÅFunded through survivor benefit contributions made while teaching (1% of annual salary)
ÅTier 1  -- 50% of monthly benefit  to a dependent beneficiary
ÅLump sum to any beneficiary
ÅRefundable in retirement if no dependent beneficiary



8% 
Retirement

Beneficiary Refund

ÅLump -sum refund of unrecovered pension contributions (8% of salary plus interest earned)
ÅPaid only if you pass away before recovering entire pension contribution (usually within the 

first few years of retirement)



Retirement Timeline



Throughout Your Career

Regularly : Review  your  status

ÅReview your annual TRS statement online

ÅVerify beneficiaries 

ÅUpload Proof of Birth

ÅPrepare updated benefit estimates (includes ɈAAϥɉ program if Tier 

1 and retiring by 6/30/2026)

ÅMeet with a TRS Counselor 12 -18 months before retirement

ÅPlan to attend an ɈϥtɅs Time to Retire!ɉ webinar in your retirement 

year

ÅCheck in with your financial planner

ḬMonitor DC plan performance

ḬMake changes as needed (plan limits change as you age)



In Retirement...

Post -retirement  Employment

ÅMust have received first pension check

ÅTRS-covered work limited to 120 days/600 hours per school 

year thru 6/30/26

ÅMay not work in TRS -covered position until July 1st

ÅMay not return to last employer for 30 days

ÅMay not pre -arrange post -retirement employment with last 

employer

ÅReciprocal limitations apply, if retiring reciprocally 

ÅNo limit on private sector or out -of -state public school work

ÅNo limit on earnings



Health Insurance

(TRIP/TRAIL)



TeachersɅ Retirement ϥnsurance Program (TRϥP)

Health Insurance

ÅMust have at least 8 years of service credit with TRS to be eligible 
ÅAvailable for your lifetime with multiple enrollment opportunities
ÅInsurance carriers determined by county of residence (HMO, OAP, PPO)
ÅWorks as primary coverage before age 65
ÅMedicare Advantage Program ( TRAIL) for Medicare -primary members
ÅIncludes prescription drug coverage
ÅWill now  include dental or vision (details to follow)

Eligibility 



Monthly Contributions through June 30, 2025

TRIP Premiums

MyBenefits  Service Center (TRIP/TRAIL):  1 -844-251-1777



TRAIL Premiums

MyBenefits  Service Center (TRIP/TRAIL): 1 -844-251-1777



Social Security

Medicare



ÅIllinois teachers do not contribute on TRS -covered 
employment
ÅEarned SSA benefits may be reduced under Windfall 

Elimination Provision (WEP) and/or Government Pension 
Offset (GPO)
ÅCheck for FICA deduction on your paycheck or contact Social 

Security to confirm eligibility for Medicare (typically at age 65)
ÅMedicare ID cards are sent by the Social Security 

Administration

Social Security and Medicare

Social Security 
(800) 772-1213

www.ssa.gov



Is 2025 YOUR year to retire?

ɈϥtɅs Time to Retireɉ Webinars

TRS will offer 1 -hour webinars in February to review specifics right 
when you need them!
ÅReminder to request your benefit estimate including the AAI illustration
ÅHow to get your paperwork started 
ÅWhat information is needed from you and your district
ÅHow and when to sign up for health insurance
ÅPost-Retirement Employment Information
ÅRecorded session will be available on YouTube

Be sure TRS has your correct email address and keep an eye out for 
an invitation to sign up through the TRS website!


